WB/Part-1I/M/2026/02

The Kolkata Gazette

Extraordinary
Published by Authority

Sunday, February 1, 2026

PART II - Advertisements, Notices

of the Kolkata Gazette.

Person(s) notifying the

Disclaimer: The authorities accepting the above gazette notification may kindly note:
No legal responsibility is accepted by Saraswaty Press Limited (SPL) or Department of Public Enterprises
& Industrial Reconstruction (PE & IR), for the publication of advertisements/public notices in this part II

advertisements/publications
consequences and also for any other misrepresentation/misinformation provided to us.

Public Enterprises & Industrial Reconstruction Department

will remain solely responsible for the legal

By Order,

Government of West Bengal

THE KOLKATA GAZETTE, EXTRAORDINARY, February 1, 2026

PUBLICATION OF PUBLIC NOTICE
I CHANDAN CHATTERJEE, son of LATE SUNIRMAL
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AT URATG, Haoll Ui, pradbrdl

SYAMA PRASAD MOOKERJEE PORT, KOLKATA
No. SMPK/08/2025-26

NOTIFICATION
The Kolkata Gazette, Extraordinary

In exercise of the powers conferred under Section 27(1) of the Major Port Authorities
Act, 2021 read with Rule 6 of the Major Port Authorities (Fixation and Implementation of Scale
of Rates, Fees and Conditions) Rules, 2021, the Board of Syama Prasad Mookerjee Port,
Kolkata hereby notifies the following new rates and conditionality as approved in its Meeting
held on 24.06.2025, vide Resolution No. R/195/HDC/P& E/3/06/2025, for inclusion in the
existing Scale of Rates of Syama Prasad Mookerjee Port, Kolkata,

)} Liguid Cargo handled at SBM/SPM/FSRU constructed and operated by Private

Operators
Sl Description Rate (Rs. per
No. MT)
S.4.1 | LNG landed/ shipped at Floating Storage Re-gasification | 38.29

(21) | Unit (FSRU) constructed and operated by Private

Operators within Port limit.

i) Section 20: Mooring/ Anchorage Charge
S.20.1 | When a sea going vessel is moored/anchored at dock buoy/river mooring or
any other mooring/anchorage in KDS/HDC, charges at the following rates
shall be levied:-
SI.LNo | Description of vessels and | Rate per GRT per | Rate per GRT per
place of occupancy hour or part|hour or part
thereof for vessels | thereof for vessels
engaged in | engaged in
Foreign Trade | Coastal Trade
(in US currency) | (in Rs)
4. Vessel anchored at Floating | 0.25 cents 0.1302
Storage Re-gasification Unit
(FSRU) constructed and
operated by Private Operators
within Port limit.
iii)  S.22.15: For use of the Syama Prasad Mookerjee Port, Kolkata Tugs/Disptach

vessel/Survey vessel/Anti-pollution vessel etc by sea going vessel on requisition by
ship-owner/Agent/Charterer, charges shall be levied at the following rates:

New Note to be inserted under the table of S.22.15 as:

The aforesaid charge shall also be levied for providing any Tug/s for assisting
berthing/unberthing/ any other assistance to Vessels at any Jetty/Mooring/Anchorage/
FRSU Units at Haldia Dock-11 (Salukkhali), irrespective of whether the same is
requisitioned by the Ship -owner/Agent/Charterer/FSRU Operator or not. The period
shall be counted from the time the vessel leaves for the operation till it comes back or
deployed for another work, whichever is earlier.
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The new rates and conditionality would be effective after 30 days from the date of
aforesaid notification and its validity would be co-terminus with the validity of the existing
Scale of Rates of Syama Prasad Mookerjee Port, Kolkata, subject to annual indexation as
mentioned in clause 2.8 of the Tariff Policy, 2021.

-Sd-

(C. Chatterjee)

Secretary

By order of Board of Major Port Authority
for Syama Prasad Mookerjee Port, Kolkata
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Syama Prasad Mookerjee Port, Kolkata

No. SMPK/09/2025-26
NOTIFICATION

To whomsoever it may concern

The Board of Syama Prasad Mookerjee Port, Kolkata (SMPA) in its
meeting held on 16.10.2025 resolved to sanction draft Regulations for Grant
of Permission for Construction Under Section 26 of the Major Port Authorities
Act, 2021, subject to the approval of Central Government. The said draft
Regulations pursuant to Clause — (f) and (i) of sub-section (2) of Section 72
read with sub-section (1) of Section 26 of Major Port Authorities Act, 2021, is
being notified hereto for general information of public. If anybody has any
observation with regard to the said draft Regulations, the same may be
intimated to Secretary, SMPK, 15, Strand Road, Kolkata- 700 001 in writing
either by post or through e-mail (id-
secretary@smportkolkata.shipping.gov.in) within 15 days from the date of
publication of this notification in the Kolkata Gazette Extraordinary. It will,
thereafter, be sent to Central Government for its consideration and approval.

-Sd-

(C. Chatterjee)

Secretary

On behalf of

Board of Syama Prasad Mukherjee Port, Kolkata


mailto:secretary@smportkolkata.shipping.gov.in
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SYAMA PRASAD MOOKERJEE PORT, KOLKATA

No. SMPK/09/2025-26

NOTIFICATION
The Kolkata Gazette, Extraordinary

DRAFT REGULATIONS FOR GRANT OF PERMISSION FOR CONSTRUCTION
UNDER SECTION 26 OF MAJOR PORT AUTHORITIES ACT, 2021

Under Section 26(1) of MPA Act 2021, Board of Syama Prasad Mookerjee Port,
Kolkata may “permit construction and development by itself or through any person, to make,
erect, fixed or remove within the port limits or Major Port approaches any wharf, dock, quay,
stage, jetty, pier, building or structure, erection or mooring or undertake any reclamation of
foreshore within the set limits and buildings and amenities required for the residence and
welfare of the employees of the Board, subject to such limits, conditions and restrictions as it
may dim necessary or expedient”. The port limit is defined in GSR 627( E) and GSR 626( E)
dated 24™ June, 2016.

Under Section 26(2) of MPA Act 2021, “in case of conflict between the regulations
made by the local authority and those made by the Boar, and the regulations made by the Board
shall prevail”.

Considering of large number of private and properties in the entire River stretch, the
following regulations and guidelines have been drawn up for grant of permission u/s 26(1) of
MPA Act:-

1) The Board may permit addition / alteration / construction / erection of public utilities,
parks, gardens, beautification, bathing ghats, with / without temporary shops and
eateries, jetties, and other activities including temporary embankment for ship repair
and ship building activities, passenger jetties, water intake jetties and allied structures
which essentially require a waterfront. Apart from these, any permanent construction /
modification of existing structure as per the local Corporations’ / Panchayats’ approved
plan, as the case may be shall also be permitted , and all such proposed addition /
alteration / construction / erection shall be subject to the following terms &conditions :

a) The project proposal / developer / land owner / authorized agency would be
required to undertake bank protection works based on detailed study report /
recommendation of the Civil Engineering / Water Resources Engineering
Department of any of the three reputed institutes in Bengal, viz. Jadavpur
University, IIEST (BESU) or 11T, Kharagpur. Subsequent retain concurrence of
SMPK to the methodology recommended by the institutes would be necessary.
SMPK may also suggest changes to be made in the recommendations this
regard.Till such time the bank protection work is completed by such project
proposer/developer/ land owner/authorized agency after due concurrence of
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b)

d)

SMPK, the permission given under section 26(1) shall be deemed as provisional
& SMPK will have the authority to revoke the permission for any non-
compliance. During the construction period, the Project Proponent has to submit
an amount equivalent to the FOC in the form of BG. FOC will be calculated
based on the waterfront area of the Project irrespective of occupying the area or
not. BG shall remain valid during the period of Construction with claim period
of additional 1 year.

The periodical maintenance/replenishment of bank protection as per scheme of
the recommending Institute shall have to be carried out by such project
proposer/developer/land owner/authorized agency at their own cost. In case the
river bank is damaged/ becomes vulnerable due to non-maintenance/
replenishment of bank protection as above, SMPK shall have the right to carry
out of the work at the cost and expense of the defaulting party inclusive of
additional 19.25% on the actual cost of work to be paid by the defaulting party
as departmental charges.

Provision to be kept for minimum 11m paid corridor fit for vehicular movement
inside the Bank Protection Work in the proposed plot of construction. In case
of unavailability of land for the said purpose, the developer/land
owner/authorized agency, as the case may be, shall take all possible steps to
make available such land in compliance to the loss of the land.

For conservancy purposes, a paved clear corridor fit for vehicular movement of
minimum 11m (3-lane) width from MHWS line at spring tide should be
maintained by the developer/land owner/authorized agency and provide SMPK
access to the said corridor as and when require. Depending upon erosion
potential of a particular stretch of river bank, the width of the 11m clear corridor
may also be increased.

All landscaping activities and plantation activities should be carried out outside
the said 11m paved clear corridor.

Once the joint inspection is completed and the MHWS points are identified, the
MHWS line to be shown on the site plan with respect to the outer line of plot
boundary towards River.

The project proponent will prepare and submit an Environment Impact
Assessment (EIA) and Environment Management Plan (EMP) study report for
ascertaining any negative impact on the river ecosystem in terms of the NGT
order dated 13.09.2017. This report must be prepared in accordance with the
2006 EIA Notification by NABET (QCI) approved firms (list of firms available
at http://eia.nabet.qci.org.in/Accredited EIA Consultant.aspx). Subsequent
written concurrence of SMPK to the methodology recommended by the
Institutes would be necessary and the decision of SMPK in this regard shall be
final. SMPK may also suggest changes to be made in this regard.



http://eia.nabet.qci.org.in/Accredited%20EIA%20Consultant.aspx

e) For applications for construction of Water Intake (WI) jetties, a Feasibility
Study to finalize the sitting of the WI jetty must be conducted by Hydraulic
Study Department (HSD) of SMP, Kolkata. The application for construction of
Water Intake jetties should mandatorily include the Feasibility study conducted
by the HSD in 5 copies.

f) No changing of bank line will be allowed and no encroachment into the river
will be allowed in the name of bank protection or otherwise. SMPK shall have
the power to remove any such unauthorized encroachment on its own motion at
the cost of the defaulting party and shall also have the power to impose penalty
as may be determined. SMPK shall also have the power to carry out the
demolition and restoration works, if any, at the expense of the developer/land
owner or authorized agency concerned as the case may be. The cost will be
inclusive of additional 19.25 % on the actual cost of work to be paid by the
defaulting party as departmental charges.

g) Restriction on construction of deep tube well within port limits would apply,
depending on the location. The concerned developer/land owner or authorized
agency shall be obligated to obtain prior permission from the concerned
authority including SMPK, in this regard.

h) In case of any unprecedented Hydro-morphological changes in the river or for
any reason whatsoever, SMPK shall not be responsible in any manner for any
consequential effect on the construction and stability of the structures falling
within the port limits.

i) Permission of SMPK and clearances from all the Statutory Authorities, as the
case may be, shall be required even for carrying out any temporary construction
or repair or renovation works and necessary applications indicating the nature
and extent of repair works to be carried must be submitted. SMPK shall consider
such applications keeping in mind the supposed impact on the environment; the
riverine channel and other relevant factors and the decision of the SMPK shall
be final. For the said purpose, SMPK shall also have the [power to cause local
inspections prior to grant of such approval.

j) The above conditions would be applicable in respect of all future construction
(permanent or temporary) irrespective of existence of already sanctioned plans
from concerned Municipality/Corporation/Panchayat.

2) The following should be submitted along with the application for processing No
Objection Certificate (NOC):

I. A detailed write up on the proposed addition/alteration/construction/erection
that is i.e project proposal.



3)

4)

5)

6)

7)

8)

ii. Copy of SMPKs Hydrographic Survey Chart demarcating location of the
proposed construction in WGS- 84 Lat-Long Grid.

iii.  Engineering drawing viz:- Site Plan, Layout Plan, Elevation Plan, Sectional
Plan etc.

iv. EIA-EMP Report.

v. Bank Protection Study Report repaired by Jadavpur University IIEST
Shivpur/lIT Kharagpur.

vi.  Location of Hooghly River in respect to the Plot.
vii.  Outline of Area proposed for construction in the plot.

viii.  Distance between the alignment of the top age of Bank Protection and the
periphery of construction.

SMPK shall have the power to remove any construction done without prior permission
of this Port and in such cases where it is found that construction activities are being
carried out in deviation the approved sanctioned plan and/or permission. The expenses
for such removal of unauthorized construction and restoration thereof shall be borne by
the project proposer/developer/land owner or any authorized agency, as the case may
be. SMPK shall also be entitled to impose such penalty as it would deem fit and proper
considering the nature of breach.

While applying for permission u/s 26 (1) of MPA Act, a processing fee of Rs. 22,000/-
per application + 18% GST will be payable. Apart from the processing fee, other
applicable dues/charges like foreshore occupation charge, impact assessment fees for
water intake, fee for beatification, etc. would be payable.

In cases of permission granted to developers for authorize construction, Foreshore
Occupation Charge and Impact Assessment Fees for 30 years as applicable will be
recovered as one- time upfront value from the developer apart from other applicable
charges.

An Inspection fee of Rs. 2.20 lakh + 18% GST will be payable prior to inspection by
SMPK team, irrespective of grant of permission to the party. Subsequent inspection
fees, if required will also be payable at 50% of initial inspection fee, that is Rs. 1.10
lakh + 18% GST, prior to each subsequent inspection.

All applicable Fees shall be reviewed from time to time by SMPK.

Endeavour shall be made to process applications accompanied by all supporting
documents including but not limited to the requisite maps, plans, drawing document,
permissions and fees, in the prescribed format within 45 days for property construction
proposals and within 60 days for jetty construction proposals of getting relevant



documents and suitability of tidal rises. For timely processing of applications the same
should be submitted as per proforma attached.

9) Any construction / extension/ modification within the property area of an existing old
building i.e. prior to 2014 will be treated as a new construction and will be subject to
the above rules.

10) SMPK shall have the power to revoke the permission granted (including that of repairs),
if at any point of time, it is found that such construction activity is affecting the riverine
channel, bank and ecosystem of the river. SMPK shall also have the power to impose
penalty if it is found that the project proposer/ developer / land owner or any authorized
agency is responsible for implementation of the project in deviation to the sanction
accorded by SMPK. In such a situation, in addition to the penalty, SMPK shall also be
entitled to and project proposer/developer/land owner/authorized agency shall be liable
to pay the cost of demolition of construction and restoration of the riverine channel. All
such payment has to be entirely paid by the project proposer/developer/land
owner/authorized agency, as the case may be, within 3 months of final claim by SMPA
in this regard, felling which SMPK shall have the right to recover such amount by
initiating appropriate proceedings against the defaulting party.

11) SMPK shall also have the right to carry out suo-moto inspection from time to time to
ascertain that the construction activities are carried on within the permissible limits and
in accordance to the approved schemes/plans. SMPK shall also have the authority to
direct temporary or permanent suspension of any construction and/or repair works if it
is found that the same is being carried on in deviation of the approvals. Such suspension
shall be lifted once the deviations are rectified.

12) The project proposer/developer/land owner/authorized agency must set up appropriate
effluent treatment plant and take proper steps to negate discharge of waste into river
bodies. Dumping of garbage and rubbish in landing spaces and port limits shall be not
be permitted and steps must be taken by developer/land owner/authorized agency to
dispose and manage the same as per SWM Rules without any undue delay. In case of
failure on part of developer/land owner/authorized agency to take steps in respect of the
same, Port shall be entitled to take appropriate steps for regulating the same and may
also proceed to revoke the permission granted to project proposer/developer/land
owner/authorized agency upon imposition of penalty as it may deem fit and proper on
a case to case basis.

13) In terms of Clause 16 (2) of the NGT Order of September 2017 in the matter of Original
Application No. 08/2015/EZ all applications received for construction within port
limits under Section 26 of the Major Port Authorities Act, 2021 will be consider by an
expert Committee consisting of the Director Marine Department, the Chief Engineer
and the Chief Hydraulic engineer, assisted by the Manager (Environment) and in his
absence OSD (Environment).



14) The above regulations shall be published by SMPK by way of paper publications at
periodic intervals for awareness of the local Municipalities, Panchayats and
Corporations and the public at large.

15) All construction activities carried out/ completed in non-adherence to the Guidelines
prior to publication of this regulation regarding without “Construction within Port
Limits” shall be regularized subject to the following:

I.  The party shall submit all the requisite documents as stated in SI. No. 2.
ii.  Endeavour to be made for strictly adhering to the Guidelines to the extent
practicable considering safety of the structures involved.

iii.  Penal charges to be paid by the party for violation of the Guidelines which will
be double the applicable charges which includes upfront Foreshore Occupation
charges for a period of 30 years, Inspection Fee, Processing Fee and any other
fees relevant in this regard.

iv.  Such construction shall not contaminate/pollute the River Hooghly in any
manner whatsoever.

16) SMPK shall the right to make such addition/alteration or modifications to the aforesaid
guidelines in line with the spirit of the guidelines and as would be necessary to give
effect to the same. All the decisions of SMPK with regard to permissions and approvals
shall be final and binding on all concerned.

-Sd-

(C. Chatterjee)

Secretary

By order of Board of Major Port Authority
for Syama Prasad Mookerjee Port, Kolkata
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%ﬁ;ﬁmgaﬁﬁm%aﬂww 11 1t & Wy Tl &) AeTs +t 9gr8
Ell |

Tt ey mfafafiat 3ik gemimur nfafafiat Swiad 111 & ek Wy iR
& STER P! o1 ANyl

e FRI& 1 8 3R THUgSaeguy fog &t UgdM 811 & d1g, Wige W
R Wic &l dI3al &I d1est drg- & fodd I 74 $1 3R ISy a3
feramg st

GIRIISHT &1 URATd ¢ aTall Teie] & 13.09.2017 & TR & AR 4 &
HIRREH R fHdt ft R SRR &1 g1 T & AN T THarR-He siide
3RHE (33M3) 3R TR0 Yaie Ao (SUAUT) et Ruld duR &b ST
ool g8 Ruld Tudisdt @giieny) ¥ AR wAl (@Al B fae
http://eia.nabet.qci.org.in/Accredited EIA Consultant.aspx UX 3Ud& %) ARy
2006 P SIS HERTET & SHTIR IR B ST ALY | TR GRT AT T
Usfd & fou wquadies @t ag o fafed weafa st grft ok 59 s o
THTadie &1 thaar sRast g TauHde 39 aR § foby o a1l Sgard! &1
gema Ht § 9o g

dfer SICH (SHYSMS) Wl §M & TEHH A & fag, m&néﬁs"raﬁﬁrﬁﬂ
@I 3ifaH HH & [T Th eI eqgd THUHUT, HIadTdl & gIRaIad
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)

TS faUTT (Taugs)) gRI &1 o 91| aier 3 Sig! M P Tip R |
TIUTS! gRI B s Tagrddl Ig &1 5 Ufd TRe g1 e

d% AT IGT 1 SoIeld Ta! I 3R S P GR& T fardt SR A1 WR 7]
A DI HoaT T8l e a1 ST | THuHdS & U U fat off fom semeta &
Heq DI AU TSNl U ge B HABR B, foresT T fSthiee H arel réf
Io SR q9 1 T8 AT A BT U SR gl Tauddle & U™
STTUR/SHIA & Hifereh T Heifeid Ui Toldt & T WR, 3R His g, ol 34
IRM SR 3% T &1 FW a3 &1 Wt SRHR g Td 399 e
IS fEWiee B arel urdl gRT fAUrfia Yo & €9 & S B 3 d
AT WR AR 19.25% BT YT M ]

O1¢ &t ATl & e TTeX egad & i IR, SR8 & YR W, Ufase dr]
BT | TeifI STAR/orH ATferss a1 Sifiigd Toidt 3 Wy & rauadid fed
eiferd TR0 ¥ Ugd SHfd o o forg are gty

T T fomedt oY SITfrd gIgSl-Aib aiied deard a1 fadt Ht HRur 3, urd
& e & 3iaR oM T W1 & i SR fRRar wR ot of ufvomed
YT o fore TauAdie forsit +ff R ¥ fSieR =7et gl

ot o et fAafor o1 TRWd a1 TG0 & HH DI B & forg W
e @1 orgAfd SR quft denfae onfdresvor & we, S oft wmar gy,
S gift SR fht OF a1t TIRWd H1af &1 Upfa 3R T IdTd §U S
3{TdeT ST B BT THUA S U 3f1de-l R Tafarur, Jet 9-d 3R 3
TefId HRB! TR FHIFAT THE ! e | I9d U faaR ST 3R Tauadids
&1 Fufg sifam 81| S 3220 & o, vauaties & g i ol &9 9 ued
YT A8 A &7 ot s R R

IWIad Td gt vfasy & fAafor (mh ar srurh) & ddy & arg g, Yo g
e TR UTferesT/ A/ darad ¥ uge ¥ Widhd Ao HiNlE Bl

2) m&mﬁrwuﬁ (@3RI D UHHRUT & folE 377de o 1Y MgfRad ST A

TRdATfad Site/dgara/FHu/RaT R 6 fawga faaxn, gt afaremn
T |

TUAUIS & B SINTh e TA&Ul ATc &1 Ui fS I8 WGS-84 Te-ai=T IS
H Rafad fAaior 31 S fears 1% 8|

NIRRT TR S:- W3¢ WM, W3S WM, 378 dioHl, ST
IS 3G
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4)

5)

6)

7)

8)

9)

iv. 3eeu-suHUl RUIE)
V. WW%@WW/&@WWW%R@@

d% A9 ST
vi. Wic & ddY T gIeH g ] g |
vii,  wiie # fAHfur & fofT yRdifad &3 &1 U
vii,  §% 9919 & S HR BT sarsHe 3R Fafo ot kY & &g 3 g |

TUAUIG &1 39 OIC & 44 SAfd & fomr fu 7w foesht +ft fAmfor &1 gem &t
TYHR R 3R U ATHA! T 5181 I8 UI STl ¢ fob fator fafaferat Wied wied
ST 3R/AT SFART & G B o1 X8 & | WY SMIRIpd A0 &l 5o 3R I
SETd B B T Uiolae UdTadh/SaaaR/yH A1 a1 Big SAfdHd Toix, oil
ff AT 8, 987 BT | THUAUIS Ioere ! Upld DI &0 | 3@ gU, oI 98
I T, 31 AT T &7 W §HaR grT|

AU ST &1 4RT 26 (1) & d8d SIAN o [o1T 3Tae Hd 9Hd, Ul 3Tda
22,000/- ¥UT + 18% SITCT BT MRIRAT Yo ¢ BT TR Yoo & AT,
3 AN Yedh/THR S HIRIIR UL Y, U & a1 & oIE THTa Jeics Yoo,
iR & forg Yo snfe 3 g

STAUY &1 g o & forg &t 715 Srufa & Amal H, BRRIR ORM b 3R
30 Y1 & foIQ YHTT Yedich Yoo, ST AR &1, 30 AL Y[eeh! b HATdT STAUR I
s IR ¥ 3R g o &0 § agd foar s

THUHtd Y gRT FR1E0T 9 Ugd 2.20 AR ¥UY + 18% ST ol A& e
3 ghT, Y g uret Bl srgufa < 2 8 ar el | afe siawaes 81 dl |1e & e
Yeb Ut RN AR1&01 Yoob &b 50% TR ¢ BN, T 2. 1.10 TR + 18% ST,
B TSl e ¥ ugd|

Ut A B @1 TUHS R THI-THT TR GHIET &1 SEt|

uft faTor yRarat & fore 45 foi & iR ok Sigt fAmfor srerat & o 60 &t &

iR, 9t TgRIeh GXATdSll o 1Y STdel Bl Uishdl B DT YA fobar SIe,

o H T3t AU, W@, JTET Xy, U 3R Yo M g, Al 31 ab

Hftra 7Y €, Trifies gearas firem Sik SaR-HTeT &1 $aTs Bt IUgeddl & 3MUR

%mﬁwww%mﬁmm$wwmmwl
|

ot AN RAT Yo I 2014 ¥ UgA @ UG whRar & sieR pig ot
AT/ faear /Ay &) = fafor /S iR g8 SWied Fawt & siefia g
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10) THUHUIS & UM & 718 AT (FREAd Ifed) P IE B &1 fad g, afe
Wt T g U ST € & Y i wfafafy 7 & 99, AR ok Ad %
IHIRREH B THITAT B G &1 THTANDS & I AT 1 31 +ff =i gt
gfe g8 Uran STl & fos R vdaes/SaauR/ i Hifcids a1 $ig Sifeigrd Toiat
THUAUIS gRT < 718 Aol ¥ g URASHI &l o B4 & foe forfier g1 Tt
fufa o S & sramar, tawadies & Fafor & fiRM 3R 76 & 99 & 981
I P! ANTT BT HER I SR TRISHT TRdTadh/Saaur,/HfH A,/ siiiga
ol 39 fog IwRarlt gt g8 9t Yirae gRASHT TRdTddh/SaeuR/YiH
1o /3fied Tore g1, ore +ff aTan 8, 39 ey H TuHUT gRT sifdm gra &
3 HeH & HIcR U8 ke I b1 o1 B, U1 A R R THTHUS D FSThiee HA
qrett aréf o RIAT® Ifed HRiaTe! e HRab T MR TYA B BT SIBR gl

11) THUHUS o U g YT d3 o (o7 909-09 R W9d: T 9 Fem oxq
&1t iR g T fmor wfafaftmt srpia st & iR iR ergAifed
SIS/ & SITAR B ol @I &1 THUAID & urd fobddl ot fafor sy
TR B B ST a1 Rl =0 9 fAafad & o1 e S o1 oft siftrerR g
IS g8 Al ST § fob 39 SrgHied ¥ 3T U I foar o1 Xe1 8 | fameq 3w e
& §¢ U1 Fdeq ger forar Sl 12) Uil TRAdd/SaauR/STHA
1T /31fergpd Yol &1 Sferd SufIy SUER T4 @T 81T 3R 9 & FHerT
e A AP & O1E Tg! ded I8 il | i ST STg! iR U &1 Aiarsii # davt
3R 7Tl Thep T IoToTd gt BNt TR STTUR/STHI Hiferes/31Ripd Toldt B1
fomT fopdt T & THSTegud fFodl & AR &R &1 FueH iR Uee A
BT | SR STAWR/TTHI HIferds/3ifedd T THT &y | 1T gt &, df are
DI HRATS HRA DI HABR R

1238 fofafa &3 & fou IR weu IoT Iwar g R uRaemr
TRATd e /S TAUR/STHIA HTferd/HTHd Tl BI &t T3 AT I it I B Tl
2, 1Y B AT & YR TR Ifad Y S WR JHMAT Ht & g g

13) RIdaR 2017 & TASHC! 3G & WS 16 (2) P ATAR, I 3MdG HaR 08/2015/EZ
& A H AR U W0 AT, 2021 o1 URT 26 & dgd ure At &
W fafor & fore ur gt sidel R Ue favivgy gfifa g1 faer fosar smem,
o Frdere It favmT, mRer Sifirdan SR JReg grgsiferes siftiar =mfira g1y,
! Terdr Teid (qafarn) iR St SIuifd T Suas! (Gaiavun) & |

14) IWRIFd A B! TITAHS gRT RIMHIT TR UTferspred, tamrdi 3NR fret $iik 3imH
STl &1 STTReGhdT & (o7 THI-THT IR BTG US| & A1eTH I UHIRId fooar
e

15)"01¢ et & iR Fafor & Jey & 39 g9 & gaeE § ugd feznfadn o1
OTe - d g4 &1 T8/Q31 &1 715 Tt Fafor ifafafert ot fafafad wal & sief=
fraftra fosar smam:

i. U &l pHIB 2 H FaT8 T gHt Iwe SIS STHT HIA B
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i, SMiAe RIS Y YREM BT e T @A §U, S8l ad THg 7, famnfaen
BT I I UTA B DT YT a1 Sra|

i, foenfaden & e & e Ut gRT SSTE® Yodb BT YA faa SITa,
S AR Jeah! BT a1 g1, forad 30 I &t 3fafdr & forg sif¥m eIk o=m
e, FRIET edh, TRIHUT Yob 3R 39 Ga e H Dig 3 Yo A G|

v, O fFmfo el of axe @ gerel 7 @) g g T8 |

16)SMPK ! SIRIGd fGRMGRI 1 UG & 3T 3R I UHE §H & forg
3{TIRIS B IR 390 U SIS/aRad a1 FRNYH B BT SAAGR gRMT | ATl
?ﬁ?%ﬁﬁ%ﬁﬁuﬁsz%mﬁﬁUﬁaﬁﬂ@?mﬁWWmW

|

12



AT YHTE @S 01, BrdeTar
A 4 Syama Prasad Mookerjee Port, Kolkata

SHP 15,808 A8/15, Strand Road,

- ST/ Kolkata ~70000 1

«{HW/Phone : 2230-2825
m!:‘mmﬂjg £MM Website: www.smportkolkata.shipping.gov.in
Fotmerly Kolkata Port Trust WW@W’T/ Gcnl. Admn DCptt

No. Admn/7740/3/RSP/El/IIl&.lV Date:10.12.2025

To whomsoever it may concern

The Board of Major Port Authority of Syama Prasad Mookherjee Port,
Kolkata (SMPA) [formerly Kolkata Port Trust| in its mecting held on 25.04.2024
resolved to sanction the draft Syama Prasad Mookherjee Port, Kolkata
Employees’ (Recruitment, Seniority and Promotion) Regulation, 2024, subject
to approval of Central Government. The said Regulations along with
Recruitment Schedule of Class - I ecmployees was forwarded to Ministry for
obtaining the approval of Central Government which is awaited. In the
meantime, in continuation of the above, SMPA in its meeting held on
17.07.2025, read with relevant Resolution dated 28.11.2025, resolved to
sanction the draft Syama Prasad Mookherjee Port, Kolkata Recruitment
Schedule for Class -III & IV Employecs. The said draft Schedule for Class — III
& IV Employees, pursuant to Sections 18(1)(b), 72(1) and 72(2)(c) and (1) of the
Major Port Authorities Act, 2021, arc being notified hereto for general
information of public. If anybody has any observation with regard to the said
draft Schedule, the same be intimated to Secretary, SMPA, 15, Strand Road,
Kolkata - 700001 in writing, cither by post or through e-mail (id:

?ate of

1ef (2] ¥
terjee)
Secrttary
For and on behalf of
The Board of Major Port Authority of SMPA

secretary@smportkolkata.shipping.gov.in), within one month from th)t

publication of this notification in the Kolkata Gazette Extraordinary.
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SARET (@R & 4oft 11 uel & fore et fFAram-aadt faum

®. | UgA™ TSl #t | afferor | daquE | gmAa@riR [ @R [ @ odff F R |« gRdten | Wt @Y e | vesfa/auEREmfaE | ool
q. = xqq yif & | M W = | (P) 3y 3afy @R udf ar & 9Fd | ™
ferg : @) e digan @st #) | ySrwfa/qua A frar e
SHust (nuerafa/aaEa=E=/g | (et TH/vfafg
3y Famd § | udf F | fdagrm
it @ wdf F e | g
%ﬁ 3Wd AL g
1 2 3 4 5 6 7 8 9 10 1 12 13
1. | ®ig fofte 75 I 25200- EEE] 30 | ifyard ®) ML 199 | gd SR W | gemid & foY, beluy H | Tdeid], €R RR$R
59600/- foddt e Ut S | @) 71 g, Aoh-iv | @aa | AR udfwum | gagwm R FuR | @I IS v &
¥ IR mele | dat & furfa | e | furia ITHA B A Y HH a¥ | Aol U Hi 3fd
(10 +2) U7 GHPY | SMcARI I Uewid & | H o | SEficarl # ¥ | &t Ja1 Ified peiwg & | HHE fifte & 7w
Ifiof| amd # e dar yeEfd gR1 , | fAuria SuEfigarl @ | AR & 6y g
- Vil Sl famar § SR YT BT | 3G ATHEAT HR WRT ST | TgI1Hd fosan e
forddt off ogar o | 10 Y @ a1 g R & 3 | gHdl § | 99 THUSR | SISl & MR R,
WHR  TRFA I | U 3RIR & ST fRAYm/AuTT ¥ | geaie iR RS & | 3= fmelt oft faumT
Ty by (g | @ fafd R Yard € 3 graRHEMRR | URifie wayE 7 uRkus | 3G fear o1 g g
®0 ¥ THTY e D gfda ERT | & TR I 75 T&l &1 fdaru
THTY TaRd, THUE | M) e | P TR R a8 -
R WEe, T LG I | (Rifad-s5, y-Fwar-g,
R $q) & yHor gaERE/MAA fag-3, Sfust-6,
U3 | I wiem & gferl gRI | TIUHSt-2, 9H-6, fafd -
oEgH Y Gad &l 5, U9 U8 $8-13, AH-
Tidh foar S| fewft - 10, fafee-3, Tawm-2,
20%  RRfaat Ul U 3IR-1, YR&-6,
yeEfd BRI IAMANG-5)
goft e
Faal ¥
1R ST
2. | aRsfafie 166 i 27400- R 32 | aifErd ®) T 19 | um favrig | Sisfite & el SN, Hiex AfET e
70500/- it AT U 1S | @) g1l g, furfg | (@aa | IWieaRi ¥ | ueEd gR SRy fafte | g 9SS
¥ IAR Al | IR B ugafa & | PR udf | ugefd gR1 | FEUAI TSI g | faum), iR THHH
(10 +2) IO a1 | A S AU IRSR | R | o HIley | Jarfed, RN ffte | SifRer & HiEr
e | F g o fafd & F 3 | F UG Y UGAATAAEH | U BT 3F
i) STEU B H Y | JaRd 8, 3= Qferd faur/gur ¥ | WSSt & o= faurtt | aigfeie & T
¥ HH 3 af @& | GGdT I ge W THETE/ARA | ¥ gEesH/AagE TSGR & Y GA:
Al T @ d Arate gfaa BRI, | GRT, ¥U 25200-59600/- | UeATHG T SITQm|
e+ (10 dimem a1 Iug TS ¥ | & IqHH E T2 HTIRTHAT & YR TR,
foeht ot amaar U | % S ERh | THTARH/IfAM | UGHRO qUT Iad UG IR 3 | S fobat off faum &
WHR  TRE ¥ | M T gfad grRifo® | 99 &f Fafid Yarafed | | A far s aean g |
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Uy Y ( g T W W 166 Ual &I fda=ul 39
O ¥ THIY G UHR S -
TG Uedd, THUY HATgRII (Rifae- 15, 3 war -
U WEe, e 10, fadi-16, SilTS1-13,
R -0 H yHmr TIUHEL-2, %1-10,
o | 3fad odtemr & faf-2, T T §8-29,
HEH § & &l WwH-21, fafear-g,
T foar STE| THATH-1*, U1 U8 3R-1,
TRET-10, ATATITA-28)
*qINg TGS o1 1 7g
IRsfaftes ug ®
Yergd
aRy YD 137 i 29600- R = 36 | sifrard ®)TEL 1y | um faurfg | aRy ffte & w9 A 3 | gSt
81100/- Tt Omar U 1S | @) 11 g, fauria | (@ad | SEiGaRA ¥ | af &t gHad 9ar 9ied | (@u/sh/Aers/es
¥ SER Tl | Iuflcar FtugEfd & | Hehudf | uemfa gr, | oty fofte & ug ¥ | TRwIA SifReR SR
(10 + 2) S0f o7 | AFA H ST AU SRR | & fom | sur o | Ufd gRT o1 aRY | Y8 Aoy aadh
TEE | F HrfaeH 3 fafy & ¥ & | e & wu A e af | @{9) & e geAmt
iU BH A HH | YaRd 8 S furmum ¥ | Bt AR Jar 9fed | & o9 A aRky TeHs
¥ 9 B I &I | MA@ B ge FHaRE/MaE | et 9ot # 6 98 31 | & AT TSR0 & 1Y
3HT | = U @ 9 gl gR], dar, foes 9 84 | g8 Ueaitd  fea
CIGLic A (10 diwem a1 YT TISH! | WR, eIy & 3 faurTl | e smaxgdwdl &
forddt ot OaT U | Iuged a% @ g | kil ¥ I 27400-70500/- P | YR W, I fopul off
WHR  WRHE ¥ | ) Tl TEERE/MAR | IdEE B 96 U YR | fymn § o far o
T 3 ( g gfaa GRT | 9UT 39 UG R 3 99 &t | IhaT 3l
T U ¥ WY S, SRFAsH W | Fafd Ja1 &1 ad | 137 Ugl &1 fqaRor 39
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ey ¥ ge & 2, THUS §5-17, A~
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EEIERHEEd 95 I 3. EEE 42 | 3ffrard ®) TRl 199 | o fa4rly | aRE Wewe & Ug I | guM Wede/duN
Tded | 32,500- fedft o=l urd | @) 811 gEie, fQuri | (bdd | IWfiGaRl ¥ | 999 & "9 9 UaEia | e guE ard
83,800/- e ¥ e | Seiicar! & wefa & | e vl | uemfagr, GRT o1 W Iufiear | fafte g A fafie
WorRmA ATl | | ama 8 AU oReR | Ffm | orgwr Hdiww | S IRy Werme & | & OREl e &l
T & Hrafau 3 fafy oY ¥ 3T | ¥U H 2 9¥ H gAGH | UUF WS & U H
et off a=ar W | YaRd g, 3% faur/oum ¥ | Yarafed e dartd | g ug =ifa o
WP TFE Y | WM avwar @ ge THERE/MAE | 8 af @t Ygad a1 g | ST aRaddl &
Uy P (& | AT U a8 9 g NI, | XA QL S AERIGA A | YR |, I bt off
T U ¥ THUY 4, | Al (10 didwem ar YT TSR | 99 & Aremd W, YT | fun ¥ a9 fear
Y TR, TAUY | 99ged ab & gil | kil FI & o faYrl ¥ | THar g
Uk WEe, e THGRH/IfAM | ¥ERT UG RO $=A aldd | 95 Ul Pl fqaRu 39
R 9@ # vwmwr | M e gfad gRT | SuficaRl ddHE 3. | UBR T -
A | I e & ORI 9 814 W | 29600/-- 81100/- H I | (Rifds-10, Y@@l -2,




g ¥ Gadl &l adeRIAR | g W 3 a¥ 3t fafia | fad-34, Sudl-s,
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TS  3R-1, TR&f-1,
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5 CARIRE] 19 I 3. R = 45 | ifrard ®)TEL 1a8 | uE faWri | gy e & ue WY | eriey  sefieres/wid
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¥ prafaud ot fafy & ¥ Y | ®Y T AW 3 Y Bt | GAOHABA! P HIoE
i) TIY ST B HH | JIRd 8, I foymmum ¥ | Fofd T S o W@ | deam & 9§ 9
I FY M I &1 | A aga H ge ToEaRE/MaR | IEiear iR wue | srfaa eidtes & AU
UG | T U |18 ° gfad TGP & FUH YAdH 3 | THGU & Y T
oy a1 (10 didwem) ar gRIfe A | 99 o Jar ufgd e | geAyd fear s
forddt ot OaT U | Iuged a @ g | BH R IS | ot # 11 a¥ B WA | ATIDAT B YR R
WHRT IRFE J | M . 9 JaT T B ot g, YT | I8 fobar off fqum &
g Sffthy (g THRRE/MAR | Py g QUET ¥ | AT foar o Shar g1
U ¥ THWE ds, gfad gRISFAYT | 3 99 &t (aftd Jarafed | 19 Ual &1 fdavur 59
Ty TRd, T QTR | e UG YR FRA IA | PR -
R WRe, IcxC yffgrRI IWfIgaR32500-83800/- | (Rifdd-2, fa-3,
R 0@ H vwm IR & daWH  H | g2,  TEuEdl-2,
U3 | I wiem & JOARFE/MAAgfad gRI1 | TAUSsSs-3,  TRH-2,
HEH J T Bl AfEHA-1, IIARATG-4)
qegich+ fasa S|

fewuft: IWIed Ude SrgEidd Ue yeHid & IERd d FHH Y1 B g | TuIft, g FHygfeml & for St uxe a1 | e Fyfet Faw & v & «1e s, 39 aRyd ar i |




3meyferfue (@D & oft 11 gl & ferw wedf fFaw-aft faum

. FaffeRor o | ggA TR [ AR [ AR " F fRmw | @ gRdten oafy | ol a9t sy | ueraf/ammazm/vfafyg fewoft
|. Tqq i & | M w e | (@) A @l #) @Rt | @Fh i o | P A A S Is @
forg | dgang @ WM | v SR | weafoamman | e ?
Sud grgar a/afafrgfaa
g (WREEIL/EE FIR)
Raite) JzH/mfafgfe
(@t & Tma o A
#) wff ¥ fag
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Il a1 g | TN R I ean TSI gRT,
ii) TRPR T TRPR gGRT AEH I RUTT & fdfd | SRS TEA R
HIIdT U SR, IFISY Ay AT s ¥
/AR ufae 9 AR/ /dfafAgfad gR1, | qEERE /Mg
WS 3R A s IgH R eeea ¥ | o gr1fgfa |
oA & yamr ug, AR/ gfafAgfad gRT,
T o Ayl S TeN R e ¥
CIERICE FHTARA/vfg T
i) AR R a1 gHH GRIGH! & A 8H R gl
U W 3 99 BT R TR et Helf Rl
3Ha
ii) PR H RIS
I
AT JURATZOR i F. 36500- R Ig7 30 Sifrard H)Tel TP I8 (Fad | @I gURazsR I8 QAT gURATSSR
qddes | 88700/- PR AT as T | @) &l Af ydfF | 1,398 32500-83800/- | IS 1| ITTHH
ATenfie (10 dipan) et forg T Y UG gR], 32500-83800/-
Tiof a1 gHme | e 989 R I I Y ygIHfa gR,
ii) forly IR} a1 |rgan Tie & Arend  faumT 3T faum §
T TRBRT TR A F ATfd I IS I A IS ¥
ol & gHmr U3 SaF TR R Ppawa ¥ | fad gril
e o fm/AR iferent B EICREGIRRIES AN
SIER g 7 817 R TS,
CIERICE Gl & A g W
i) Y TR O A TR I et Hedf gr1l
Ug IR 3 98 &1 B
YT
ii) PR A HRIATHS
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A1

R SRR 24 i %.27400- | WA 30 Sffard H)Te & ¥ (bad | fawrfianigd v faurfamed v - | Rfdd  @d
70500/- 1 fFftamaua @€ | @) & PR UAF | 3M3cSR FHARI Ug BCER HHIR! | WeRk&b =~ &
I meafiie a1 g el feg) T 5.25200- Ug IqTHH Aer e
Iftof 59600/- ¥.25200-59600/- | B 27400-
2) SMSCIATS T TR IR @ fafeawten | sk & fafda | 70500/~ 0@
T U TR W TS FALTII UGN GR], | WS aeadqd | & =
g O | e IgH RAum & | weHfd gR, foes | daae |
3) forsht ot TR Sfdta Iugad forfad TR E | IR
gaf¥d o @re o TRYe & TTegH ¥ I9d U | ST U AR &
fafe/fifae wrf/Aaeh T ScSR HpHaAl & | fafed e & ESI i B
IR Wi B F 3 a9 o1 AR / UaFgfad gR1, | M IS IS Y | A fbar
FT 3FYa| RIS e W BT | SHSTSR HHAMA! | SE|
B EICRER IR RIES] & FHGRE/
ERIFON® 8RR yfafgfa gril
TR
BB CRE R GIRPIES]
RIEHI & 78R W gd
TR el Hdf grl
ErE 1 I 3. 25200- R 9T 30 3if~ard H)Ta TH T (Pad | TN IV A T8 P Gedd | I IV I Tes I
59600/- N fedfiamaua @ | @& R udfes | FEuddaasIsd | 9gEs & wad
J mreafiye (10  wem ar | met ) IUITRT 8T d | A ad T wrd
THDHE IOl o 9§ UG, 3T | SMud ufed <8
2) TS AVATS T AT SIS TR F AIHY | T F HIEH Y
U BRI G I TS Ay ST IS 9 g, ST
T T U | EEICNERRIBRIESE fqumti v
3) foodft oft et @ SOF TN R PIMI Y | MICER TWH I
gfaf¥d Aol Sea 4 3 FHTERH/ARAGaR gR, | SMUfEd 1 Srgva
9 &1 H1 SgHa| P TR RS Y | SRS F
FHERA/AAMAGGI §RT, | STYR W
GG A EH W g BEICRIETIRIE
IoIR ¥ eft oiff gml faa
POEES 1 m 3. 27400- RagT 30 Sifrard )R TH I ($ad | Sgs P UGV USAAGR], | Ses P U g
70500/- N fFfiaaaa @€ | @) & PR ufF | IR RIFAWEeT S | TS gRII
J Aremfie (10 dAwem ar | met fer) e A Ay & Sfarfd | WA ER W, IR
T Il RESPEE Tien & Ay 9
2) TSNS A1 ATl TaTaRH/vfafRfed gRT, | faum & iR 3
U WBHR] GRIF ¢S P AR RS Y | I8
H g O | FHTLH/vfdgfeR gR, | FHERE /vy
3) fpeft ot R A P TgR RSN ¥ | faa grr
gfafyd feht @6 & 3 B CRE R GIRRIES]
TN 1 B SHd| ERI,GHI & 78 R ga
TOR F el wieff gwl
IR 3 i ¥.25200- | 9@A 30 ifyart H)Tal U oy (bae | UM AGARI b U d | faum & sfcia B
59600/- NfFR oA s | @l Heffudfes | SRAtse FmewHy | ARt A 3Racs
J Areafie (10 dpen) mgt o) Ugrfd gRI TEF A Y
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Ihl a1 wEw e Y IR IS ATIUMT T | U=l gr, e
2) SIS a1 AT IRAs e F A | fIum & siafa
U IWBHR] R Y ¢E AR/ gR1, | Sa ¥S ¥ 3fad
H g O | NG IR R BT | ¢S & TaH I
3) forddt ot R A FHTTH/vfgfe gr, | FHERE /vy
gfaffd e @6+ o 3 s IgH R @S Y | fo grIl
Y HT B SgHa TR /v g e
ERIGH! & 7 8H R Qg
ToR ¥ eft oiff gml
10 | feer i J. 25200- 30 Sifard ®)Tel TH JY (Fad | oS o & HITH J tSoX & oEH A
59600/- 1) PR aaua 9 | @) & et ol S | O divaar SR sFguT | STaRae dvgar
I Tregfie (10 diwem ar | met fem) & ary oy & ug § 3R 3UT &
JHHE S gRT, gy Sfad | el F ug ¥
2) 3MEA3MTE 1 Al TS T & WA W AU | UaHfd gRI, ST
T IRBRT I J TS ¥ Sfafa s IS A It F
& g O | FHTaRH/dfaRgfad gRT, | Wemm ¥ faum &
3) fordlt ot R A RRF T R FSE Y | sicid T IS
gfafd feht @6 & 3 THEIA/AAAgG gR1, | JEeRE/AfaRg
¥ &1 TS U o TEH W GEESRi & | fRigr
AR /faAgfad
ERIGH! & 7 8H R Qg
TR ¥ Wt Heff gral
11 | Sreft 3ifReR i F. 25200- 30 ffard H)Ta & ¥ (baal | faum o sfiarfd gofi-n | faumT & sicia
59600/~ N fedfiamaaa @ | @& HRuffd | wd v HHaRal & e goft-111 wd v
 mreafiye (10 d wem ar | met ) TAM BT 3HT Wigd ¢8| HHamal § gialt
D TS UHAAUCH | TAH BT S
2) forelt ft R BRI, T 9 84 IR 34t Jedce e &
gfaf¥d Aol Sea 4 3 e I faum & sicia T ¥ UGt
Y &1 B SgHa SUH ¢S SX S HEH | gRI, WATH R
& gHTRH /v I IS A faum %
R, P A8 W Sfid IuGaH ¢S
EEISGE T S ATEIH A
BEICRE] BRI, | SHeRE/MR
o 98 W GESRt ¥ | fod g,
HHTARH,
GRIGH & 7 8H R Gd
TR ¥ Wt Heff gral
12 | Wi v . 21800- 30 ifyart 1T U qY (badl | IREA-HE-SUGRIdI & | IRFAl-H8-
Tt 50200/- 1)IRBRI HT U1 2)81 e ocdf | SMYR TR 20900-43600/- | SUGEKIAT b SHUR
A A Bl ATadt 3ot | 3)8T ferg FYY & adHE 8 @i | TR 20900-43600/-
2) @t & & ferg ¥ Ug 9 Ugd gRy, I9Y & JaAE o
grar o 98 W 20900- | Tt & UG U
43600/- 300 & AITHH | TaIAd gR],
#fourfo Sufleari e | Sufieari @
FHAA/YfAgfRT gRI, | 20900-43600/-
SRF IgH RPetd ¥ | 300 & da1dqH &
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FHIGTA /TG R gRT, | GH/Hfdg
g 1 8 RGaSiA d | fod gril
REIERERIERIES]
FRIGHI & T8 R g
IIOIR ¥ et 4 g1
13 v F. 20900- 30 ffard 1)Tet & Y (bad UGG
43600/- 1) febdt ATearelt o 281 et il &
WHR! WG I FHefl 3yl ferg
3al Jfiof
2) 1 & forg dwgar
14 v F. 20900- 30 Sffart 1)Tel T ay (bad | Qol SR 9 el Hl SUEE]
43600/- 1) ERPRI AT U 281 A Al F | gRI |
A Y BT AT It | 3)8T fer)
2y & o argan
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faa RQuTT & Joft 11 uek & ferw wedf FAraw

UG BT A | offexor | qoaam | sma e ar | R WAf vyt & e FuiRa | == AR A F | wif ot vl eAfa/AHERH/vfA g feugoft
F @) MELE] ydffF | AefOre vd s aae | (@) Iy o ufedten | el wdffar P amad PfEIsd
| forw @) Afére argar | eEfy @uf | weafa/guEw | fParST @
=1 S ueAfa/aaEasr | #) a/afafrgiaa
3mg a/ufafrgiaa R
A arHa # el Heff
T AfRa) &
fore srgva @y
[
2 3 4 5 6 7 8 9 10 1 12 13
PApIR 6 M F.32500- ECE] QUG AN TRl [UEE AR el TS AT | gH IO 1l FHAR (S Bl
THAeH 83800/- BEAPIR] faifte / Ry feifue / aRy
Tgrae) forgid fad faum &a
Y HH 4 I 6 HEH T JaT
3 81 Ty difeiad oder ek
TIETHR & YR WRUGAT |
AR FTFE | 3 Il ¥.29600- | TR 40 Sifeard &) T % a¥ ($ad | UG g, IUgad 9T UfshdT & ATeH RIS
81100/- i) fopft AT=rarT ure |) gt Aeft welfs | s W aRFdI-T8-3ugadd &
fayfaenem @ sprgedt, | m frg) GASORYAY | 3MUR W Srarag Juft &
I / srfemed / dfgRTI I 9@ H 27400-70500/-
Tifere o feiht JUY & daTAH B Teuial
CIERIC e Iad I & g 3 98
i) Ty veem & fesft an P YA DI G, UG gRII
St
et off A U AR
T I THEY Sy (
, THUY UTaR W[igc,
gac RS- A A
IO |
TS pIUHY | 2 I T. 32500~ 9 ] el ] T ] e ARl | TS I | 99 fafdd u_ia, SaThR ]
qaerds 83800/- BRI 3R IRy Y 7P F =
F Ropls & SMYR IR fpar

ST
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drarfae! sregg faurT & Aol 11 vd 1v & vl & forg wedf s

1 (F) Y g afd/ATa=H=/
et @) il wfafgfe F
B I T e A e S B s Sl B
T qT 3quq T ST
g PrH ) EUH | U Td 3 . ygafa/aaa | uidien | wafa/awmass ety
3mg TH/mfafg 3afd o gr=m
A fRaPamal | @uf®
LESIDY
2 4 5 6 7 8 9 10 11 12 13
fazAwuITTS TARTRITE
[SE] I 3. g 30 | ofFardd &) gl TH I | GoeeRadeydm aE | gy o JAe Yers
3R 27400- fob it AT ored Q) &l (@aa | fayriia ug w uefd 25200-59600/- EREEIEE
B3 70500/- fayfaeneT & Wifdey, mer it udlf | sFruT HEN F 3 I FdGTHAH | 36500-88700/-
HESINED TG fag iR T & Ffom | fummym SHicaRi B3R | 2T B
3ffeaTdR 1y o & &30 3 affa PIRIERIES A C R TI S MAT Y3 | TR
UreushH) a1 it Aran RIS A8 W T 3t Fafa dar | e 98
U TRBR G PEEI IR & I Ul R
fifaer Sofifraf & 3 gfafgfad/aHmaR gR1| PUCEicy
Tuifa fewmT areTm JFTHA 3.
27400-70500/-
FEUH
gfe=ierd faam
ST g
AR 1 3. Eut 35 | oiffart ) Tel THIY | U R Db 78R (A9 iR e-&a- CRIEEASHeC
CRIECY 29600- et e ored @) &l @gd | RIWTAUI/AUM I grEsiie ek a1 | $ 20
EERED 81100/- fyyfaamera @ Wfae!, mel et vt | eoféa gt & qHBE UG TR EREIEES
TG fage SR i & Ffog | geiemar 27,400-70,500 ¥U4 | 36500-88700/-
o & £33 affa YfAFgfaRki/AHTaRE gRI, [ dddH H ugrafd | qur
UTSashH) a1 fpddt A= P IR RIS [T e W CRIIEEARHRET
U TRBRT IR yfafgfaa/ammasE AT 3 ¥ &7 F2Ug
BIEEESIERICURE] SRITATATA W SJUd| CRECIEES
Iufg fEwmT ureasy GaaeRa e HdTgRT | 29600-81100/-
ERIIEES I 3. R == an | anLRr RUEE ARl HaEd gRI SR 3 Rie]
TEAH Tfaers 36500- Bl TEOF ¥ 3T UG
88700/- IR aH 3 4 &
3IHT 3R IRFI-
HE-SUgEId &
YR R IS
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M 3. EuE 30 | oiffart B TP Y = furtg geEfa IR A e
25200- eI CIE SIS RO R (Pae oI 7R W RLe,  Us
59600/- e (10 dwem Il | m &l e oeff | GoaeRISdwdfgr | 3= 22300-
1 @ | ¥ fam) 51000/- FUAMR
ii) SMSCI3ME STUeHA PR 7t s
(Ryfaer) a1 gHhe | e,  IaEH
23100-54500/-
IW3fG T
ey ¥ 3 af @
afta da1 & 9
g gRII
I 3. EEE] 30 | sifyard @) el Ty | GoaoRIAdYdE o | g fave e
27400- ) PR ATATTNSY | @) Faa | fewrfavewudefy, | snaRfdiersad
70500/- H1eAfp (10 f pam I | ) gF Gefodf | o Fwg F o ) Frafid da1 %
1 JHBE | ¥ form) faym/gumT 3 1Y IAFHM 25,200-
ii) e U4 Ry HgTidee™ EINER EVREIERE RN 59,600/- ¥UU & UG
Sofitrafen # fwi glafgfaR/ e gRIl mm%qléaa
i T, R 35 | sifrard ) 751 TS Ay | UaHd gRI, o 781 aRY WA 1T
29600- ) PR ATATTNSY | @) @ad R HT & Gt aRYI-TE- aRky TR
81100/- H1eAfp (10 dpem IHol | ) gf RA A | Rurmum  efed | Iugaddr s R | wRie SR
T IHHE Ffw) | Iroad mEReRai 8 | R gAdd 3 99 &7 o ffaa
ii) Sefl Td fRIeq HeTiaeea  yfafgfe/ameeE 3FHT F 1Y Sofifafar
q fewam / fifaa TR, PSS TERA R B If fqumT 3
SelfafT & fewdan LEEIRIE QAR fban
gfafgfad/aHmaRHE gRi T g 3R
AN H I T Whd
RGATeRAA iR ST &
[ U § daferd
farSmar g1
i 3. =g T | angAed RUERH 1 TerAd gRT IRYI-6- SIS 3IhY
32500- JUYHIAT & YR &
83800/- WA 3T HT | UG B JAFAR
SRR ST &
SRIAA US| ®UH g
fer fasar man
TqUT 32500-
83800/- WY
& IqTHHE W
Faferd fara
el
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AT STUTT

SR i 3. EEE| 35 | sifrard &) Tel 1 e ER; e T8 | féd gt &
FolfmR PUCRcy 36500- fed amar oG WaRt | @) &l R Heey & aft AR SR a1
IS | 88700/- IR ¥ AT e / M) 7eY favmT/mymT 4 sféa JHBE UG TR
gARa 3R GREAR / AT UGl o 32500-83800 UL
gafdcdd / AbHmd IS IR EAR] '
oA & 3 oy & % T gRA WIS Y | gAaq 3 a8 &1
fewrmn pfAfgfaa/AaaRH gRAT | 344 81 IR T
i Gl H T BH W F MYR W
fRufe Frafor gomel, Tar RgATTRa T TgRTI G |
feiep, ISR, TIETH &
SFIREUT 3R RITTT H
YAl
gy Avit ug
ot v 3. Eut 30 | siffart ALY TP Y GAaTTRO AT | RUGH
20900- foralt AT v &1 @ CEE
43600/~ e (10 T e a1 reft ot
TGS Il ¥ form)
TARTRITET v 3. EuE 32 | an e SEHE AL RL T gRI SEIEEGE
e 21800- JFRR A Rpes
50200/- SRRde, @RI®
Us), i (10
o wem) 3ol @r
JHDHE) I U R
ATH 3 I BT
3Yd Afgd
EEEI]
it feres v 3. R 32 | @RLE. OGS R 8T, TG R I O
AR (THTH 21800- AR Aot Repes
) 50200/- 3Rrde, @R
¥e) o, Mt
(10 & wefm) Iitof
(@1 qADE) Iad UG
R AT 3 94 &7
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Wﬁm%ﬂvﬁmq—dlvuﬁ%mﬁﬁuﬁ

®. UG BT AT et | aiffem ECEIE] g a1 dAft | R T F R ufedten YA Pl Ugla, | TerHfa/qHERE/M feugoft
|. F o @. #) Raga | wdfF | Fufa defde @ (a?)arrg yafu @ | ERAR W | Fafd F o F
kil frg | srudrgang @) Aférs t:)) FRIATURER /| R s | frar s
= St ygar @) Heht AR / g
g et & forg wfafrgfe g
Lilg YT ugIAfa /
(@i #) JHARE /
ufafgfea &
kN
ghm
1 2 3 4 5 6 7 8 9 10 17 12 13
1 | fedig aofi scts 8 I 3. 29,600- R 35 3ifvard @) e, THay | ol gry e | fadia 3ok 3ds AneR il
R 81,100/- Tqd ffaw 1917 &% @) &, @ et @A A | TR R ESRAY | & ®U § g HHmr
agd SR} fgata Soft ydf & fom) | geRFAfged | o o @A aun
30 AR TR, IREAT & Iugaddl &
&Y T TG YA U SF IR W YR R i1/
ii) el o1 W P T ARG A | I oSl gRIl
H BT B BT 2 I8 B il gRTI
M|
2 | uyH ATk sds 10 I 3. 36,500- R T 35 3ifvard @) 7TEt, THay | UoEldgrT e | wud 9t sds AReR B
AR qfaers 88,700/- iy IV T 1917 &% (@) g, () T8t @A | TIEN R TISRAY | & U # Qaar JHT
TEd IR gyH IRt 37cis idf & forg) | gemaF/mfafgfdd | ™ o wRa R
AR & &Y | Il gR], IRFAT T Iugaadr &
A0S SF IR W YR W fgda goft
ii) 378 AR & T I GATOR IS | S AR & UG W
fopet STt IR 1 B et gRII LA RAR
BT 2 I HT 3Ha|
3 HN AT 3 I ¥. 32,500- ot 35 siﬁaT& ALY TP Y G TR 3 Ateft RUGE] Bl
83,800/- i) ot AT U SRiE (@aq et e |
@rﬁ%ﬁwmsﬁﬁw df & fom)
<SifafeT B fewm|
ii) WWW
gHAH 5 T BT
M|
4 e Adbfe 1 i ¥. 29600- ot 35 Sifrard SEGE TF N Yol SI6IR 9 Hieft SRGH] Rl
81100/- i) foret AT T TR @pad et |
BERESIRCR N 1ol & forg
o 7 fewimr |
i) TS erael
JUDHRN & WG 3R
TRWd B 3 99 &1 3y
|
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5 | de-iel geas Il ¥.32,500- I 35 arﬁrq'r!f @) et TH I | geEfdgr e | afkgar ud Sugeddr &
83,800/- i) for et = o SR | () &t @aa AR | TR R TTSRA Y | YR RIS Abw
ﬁsﬁaﬁﬁwﬁ%ﬁr WEE ydf & forg) | gwmaRH/mfafgfad | & ug ¥ ugafa gRil
“olfrafe & fwimn) g,
ii ) Tl Saae-d [EREEERERN
IJUSHRON & SHRET 3R T IR 9 et
TREd B 5 99 &1 3ud| udf gRTI
6 I B T F. 27400- Eut 35 AL R TP Y gd SR A et | a et
70500/- i) for et = ot (@aa e tIGil
fayfoareg @ eg wan & udf & fem)
HAF |
ii) PR TN 3R
fesmefn & 71
iii) fop it fasTom woiddt & 2
Ty PT 34|
7 | iR groeweA I ¥. 32,500- R 9. 35 Sifard @) et THAY | U gRI, o | SREHT & UG § Ug
83,800/- i) forft AT et @) et @aaddt | TENRE@SRAY | ¥ 3 af sya wfed
e e sad | @) T yoff & forw) | wmaem/vfafafe | veiEfa gr ok afvgar
s | R, Td IugEdl & SR
i) mwsﬁ? [ERCIEERRN R
IESIEEUE: [l IR T el
ii) Wﬁsﬂq‘—{mﬁz e gRI|
Y PT 34|
8 | TR STREHA- I ¥. 36,500- R 35 Sifard @) e, THAY | UgEfd gRI, e | IRy Seada & ue 9
FHH-HHR 88,700/- i) Tl | o @) et @A AR | TEA RIS Y | ug & 3 a¥ 3y Jied
fayfeerea A e dard | @) e udf & forg) | wmaRH/mfafgfad | ug@fa gRT SR afvgan
Ha® | SR, Td IUGIAdt & SUR
i) W@W@? [ERCIE SRR R
IESIEEUE ] [l IR T el
i) Wﬁam‘—mﬁﬁﬂﬁz et gRII
Ty FT 3Ya|
9 e SR T . 36,500- R T 35 Sferard TH AN | UgEfd gRI o | aRy SREHA %A-
88,700/- i) Tt \grer ure @) 7TET, @aaddl | TEN R @SR Y | $UR FUCIAUGH 3
fayfeera A e sard | @) 5 wffe | guewF/dfafgfea | av sya afed uarafa
A | WEE fem) &R, R 3R aRmar wd
) W@W@? [EREZE RN JUYHIAT & YR W
IESIEEUE ] [l IR 4 el
iii) mﬁwmﬁZ ydf gr
Ty FT 3|
10 TrsfE i ¥. 32,500- EuE 35 Sifrrard ALY TP Y G TR T Aleft RUGE]
YORATZOR 83,800/- i) forft AT o S @ @ad et aeff
Areafie (10 df e ydif & forg
Il ar wEwe |
ii) IV ST 1917 %
asd garg 9ot
AR @RI & T
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H T YA U |

iii) 0 S Id TR et
% ®0 Y B IR BT 2
Ty BT 3|
11 19 Taers 5 I 3. 25,200- R 994 35 3feard UgIAfd gRI IRFAT 98 IugFd &
59,600/~ ) PR AT I A | H)TRN YR R SfHRE
SERAAND (10 +2) | W T <t & g fores &
Sl a1 gHe | QBRI T7sf v |
ify ot +ff A= oy
WHR GRIF I THLY
Sfth (Ha: T
IR @I, §e3c 3R 8-
e H JHTTE |
12 fEsa 25 I 3. 25,200- RaeH 35 e TH AN | UcHid gRI, 39U | aREdT Td Iugaadl &
59,600/- ) PR TR I SIS ¥ | F)Tel @Gaa et | Fa TR G | MR R
HeAfies (10 di e T)Tel i & for) yif grrl Aga/eT/aE e
Iefiof ar g | TRl IS feed & forg et
iiy Iv ffRTH 1917 % ¥ Ug ¥ U7 s g
Ted garg Aot 37ds ¥ gs ffsa & feaw
TR & T H JHI01 0 AR US| Ug 9
iii) 3IolS WS H 2 9% Ui gRT |
BT 3FHT
13 fieaaq fesa 3 I F. 25,200- R 35 Sifard TH AN | UcHid gRI, YT | IRET TF Iugaadl b
59,600/- PR AT TS | B)Fer @aadrdl | A TR A | YR W AR YS-I B
HeAfies (10 di e T)Tel ydff & forg Hif grrl Ue § U gRII
1 HBE | QEGI
iy Iv S 1917 &%
TJed gt 9oft 37
AR & =0 H YAT0 O
iii) 3Iols SIS H 2 9%
BT 3IHT
14 TRaelg 1 v 3.23100- R T 35 3ifvard THAY | UcHid gRI, YT | IRFT TF Iugaadl b
54600/- )Pt aar T S ¥ | &)l @A | A IR G AR | SUR R TR IS 11
HeAfies (10 di e T)Tel ydff & forg Hif grrl e § U gRII
ol a1 gHepe | QEGI
i YRR, Rt gRY
AT U forsl) TR
TRE RO T BT
THI0-0
iii) ot Oia & 2 o &1
3V
15. TEH TR 2 i ¥.25,200- R aIgA 35 Sifrard TH AN | UcHd gRI, YT | aRSdT Td Iugaddl &
GESIEIS) 59,600/- )Pt AT A ¥ | &)l @aaddl | A TR IS | MR R Uikacare &
e (10 dF e Q)Tel udf & fom) ydf gril U ¥ ySHfd grII
il o S| QBRI
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i) Iv i TH 1917 &
T5d garg Aot 3cs
AR & =0 H YHT0-UF |
iii) 3ce Uid R At
F U H 2 ¥ BT 3HT
3f~ard

ERUIGESIEIE)

2. 27400-

70500/~

R 994

35

) fpf A o 9 9
H1eAH® (10 o B
T gHBE |

i) Iv i Tw 1917 &
TIed garg Aot 3ds
AR} & =0 § THT0 U |
iii) 3ce Uid R e
F U H 2 ¥ B U

B)Tel
REGI

(@ad et
il & for)

eI gRI, 3=
Tl SOR 3§ Aieft
Ut gRII

IRFT Td Iugeridl b
YR W TS T
@@Ee) & UG 9
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58600/- i) frdt AT T 1S 9 [) T8, @aad Wt | ueafd gRT, SRIF T8H | 54600/- T H IS H 3
IR AEAHD (10 + 2) m & Wi & oY) | WPSIwT & 3 T o1 Faffa Iar
I a1 gHGe fqumT/mymT & o EHRIREAR
i) SR emaT d @R ®f Irftear] ¥ Ifad TgA
TUTE H 2 I8 BT 3| Ufekan & A1y 9
gio Te rfa/AHaRH /vy
fraft oft TR g ffagrr SEF AgR W
T Y THTY 3T ( et
TRTd: THUY 98, THUY TR /Sfafgfa
TR, THIY UTeR WIET, RIS TR W
ESGACER o)k aaeRaSeRydfgRTI
THTOTS |
3 | WR 6 v ¥.20900- | TH 30 | ot RUGHE TP Y GATTRIITERHH | RUGH] faforean faumr
43600/- H1eafie (10 didem a1 g et I gAA
e It 1l & forg JITHH P 3
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e RIHARd
3.23100- | R 38 | ot %) a1, TH Ty U fQuria IMicarRi & | TieRaa=HE 20900- TRFEUH
54600 hFRraraases | @) & @ad et | § UGl gRT, 3T 43600/- UM FASH3 | 2Ug T. 20900-
Hreafire (10 o wam It | m) =L Hif & fom) | FSwg & 3 ¥ o1 fRafig Yar | 43600/- &
T gHGY fayr/aHT & TN | JTTHA R
ii) TR AT BT 3IHT Irficart & ¥ Igfrd oR=nferd &1
Sfcafradl T UfhaT & AeIH J
Yerafd/aHTaRH/afag
fRagr SeF I W
TS Y
B EICRERRIRBIES]
BRI, 3T
AR Ry fgRTI
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fafecar faurT & goft 11 wd v uel & fore Hdf fFraw

®. | UgHTAH ugl | Fffewor o | g R | @R | AR ol & e Mee @ o= | T oRdten | wdt 9t sl @R | ueaR/amEsEaity | Rudh
q. Ed| T ydf & | Frgang (@) Mg 3afy et 77 | foa & ama # d o
= forg @& e | @9 #) | weEfa/aHRTE/Af | 39 o smem
S arger Gk frgfaa grm)
g Q) wif &
gg q‘qﬁaﬁmﬂﬁg’_ )
aafafgfe
#) e 7 d@d
iyt 3gya, @]
|
1 2 3 4 5 6 7 8 9 10 11 12 13
ES 11 I 3. ECEl 33 | sifard &) Tal Ty | Weh iRy o | P & o fAvrT 9 R
ydders 27400- i) Tt araar o 1S ¥ SR [) 8l &ad 3 RQURT/THIT ¥ TA™Y Ug R
70500/- TAMD (10+2) IO AT THRE | | M) e et vl | gHTaRE/mfgad TR/ /dfagfad gRi|
if) SFRE TR frsasmd § 3 af sfw | grul
o1 fSwim a1 Seed aRkfr ar
IR I
iii) Iroa AR HERIW & da
Tolied |
2 |wwmTHa 13 i ¥32500- | IR=H 33 | sifrard @) el THay | ddTHM 27400- ddTH 27400-70500/- T8
SR 3 Tfaers 83800/- i) ot AT T 1 @ SR w8l @Fad 70500/- W F TS | IR H 3 98 ot Fafa Jar | gga™
ez i (10+2) SOf ar g\eel | M) =18t et wff | ue @ faurhia gied 7 T ugfa, 3T | 27.11.20
ii) SR AR Frsagmt S | 3 Ffog | IWieIR! I ugHEfd, et TeuTq = o 19 B
1ot o1 fewm SR B ufaf§a T8 W, 27400- | IGTHM 27400-70500/- I
JFATaARM IR A FH A B 4 70500/- 394 & I Y 3 oY ot Fufd Jar | Arsa
T BT UG | 3R T YT JaTHE H T @ & 1Y UG YR HA a1l R
WHRT srare a1 AR gw § &y TOEE) & UG W I | Sifeiial a4 @ SfHfed
Y HH 3 I DI 3HT Afgd Ug YRUT A arad qAGE) & YT
st R a1 3= A & UeTRIRG! a1 U IR /dfaFgfaRT gRII ST
Irfiear! & uryfirear & e | UeIfGIRGT & &
iii) Yo AR BRI & dgd AR, TR
Uoligpd | R AT 8N R gl
EENEIE IR BIR AR
|
3 TS A 3 I ¥36500- | TRTTH 37 | et &) el THIY | ©IH Y IR SMART | W% 79 3R SO ot | 3
Tfaers 88700/- i) ot T T 1 @ SR W) gl (&ad 3t Rer 3= e a9 32500-
IS (10+2) ITUF AT THBE | M e dieft udf | 32500-85800/- U H | 85800/- H 3 a¥ HI fFAafia
ify forit AT U TR SFRA Ffom | PrRka faurfia Jar J g, WA A W
IR freaR®Ed S § 3 91 & Infieart @ ugrHfa T T IR T F e W
ST 3R gAaH 5 |Iet BT M ERI, T A g R 6 oY @ Tgad afig Jar
oo ¥ 4 91 W T=gar U TR/ /Afafg e Ifgaers 74 ¥ 39® 7
Srerrer/ARET 8 B guRaTEeR GRI, WA B W BN R TSIl & T TH
g TR i1 T1feu | SegRft ARy ar FaaeRaAeYdgRT | @1 v RRex A 3dd Ug
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I AT aTd SHIGaR] B R 3 9 Bl Fafd Ja1
rfirear &t S, fS=d o ied 3MaeTsmHAd b
T WIS WRBRT Sqard a1 Terafd | HeTga O §
TR 8 T =g 4 I BT 3THT 3T 32500-83800/- &
[ I8 # 3 9 1 it Jar
iif) Xrog AR BRI & Tgd gied , TTh 79 @1 gHSBe)
Uoligd & Ug YR ISR &
SEICREEINERESER]
THRRE T 3. A 30 | sfvard ALY THIY | G SR 9 et wedf| | arp et
27400- i) fre AT U 91 | SR Fad
70500/- HIeAfD (10+2) TT THSHE I ieft Helf
ii) TS Sy 31T sfear gr & forg)
H-dT UTed 2 99 1 31afd &b
T H fewear Sl ar fedt
Il U SR 8
S/ THEA
iii) ol A=l Ut WY AR
B9 H i dfdeg & Semi &
forg 2 o 7 3rYa 3R
/T EH & fow 1 9y &1
3qud, foraw = Hraf & Srerrar
Agard iR fefied w0 3 wid o1
SR, Pareet/ NSt/ nsuiet
¥ fore gargar SiR 3 Taifdrd Ty
faafed & 3k 32 I ¢ 3
Tt eI prafera o Tfere |
BHIRRE TS I I 3. R 32 | aifrard @) el THay | BpHRRE d BMHIRRE dd-THH 27400-
29600- i) Tt A T 1S ¥ SR [) 8l (@ad TIHM27400-70500/- | 70500/- ¥UY WR 3 T HI
81100/- HIeAf® (10+2) T1 THDE JT0f| M T8l it wif | U8 I uewfa gwy, fFraftra Ya ugrafa | fard
et AT U SR 9 % ferg 3T forddt oft weT ff 7eT v = H 9dH H
S HH/THEH | T O & Fiferen 27400-70500/- ¥U9 H 3
iii) oY A=l U TRBRY faymArmiRe @ | o &t Fafid Jar g
ST/ AR § B! gy 7 TAPE) S UC AT | BHIRRE @ 9HHe) F Ug
oMl & forg gaT 4 UG YRU GGGl & | TR R UG YRl
e/ T /T BT & o g TR/ v Siferpieat
2 99 o7 gya, forad 3 Sl & GRT, 3T BREICREA SRR CSEAR]
3fatat A iR fefied T ud AR YA gRT
W, Bopiec /3Nl smEhist & [
for garsft ofR 3=y Taifdrg axgait
1 faaRor, v B 3R garsit
P Soc AT |
BHIRRE IS | i 2. R 34 | sifyard &) 61 oy | BHRE IS 1Y BHIRRE IS || § I
Tdes 32500- i) T A U 91 ¥ SR @) gl (&ad SR gRT, 3T 29600-81100 T W 3 T
83800/- Hreafire (10+2) I<iof a1 THbE | M et deft vl | P eI s | & Fafa argfea
ii) BT BRI 3Tt Sfear grT ¥ for) fafear fQum & TerEfd, TWT 8 W
HI-dT UTed 2 99 b1 31afdy &b BHRRE IS | @ BHRRE S 11 3R
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TS § fewear Sl a7 et TAPBE) b UG YRUT TR (@9 27400-
T U I P T WE UG YRY | 70500 ¥YY) H 6 I8 Pt
Ciaieeianil F UIRHING! & Ty faftg Jar afed,
iii) fopeft AT T R AR/ /Afafgfad rA s I &9 1 af ot
ST/ | Bt dfdey GRI, 3T JaT 1A BTHIRRE IS 11 Y
it & fore =gad 4 GATOIRIRYHGRT | e | T =1 g1 IR ot
Tu/at T /TH BT & forg gAaH [ TR oA T & i
2 Y o7 3rgya, forad 3wl & faumTH daEH 32500-
JATaT Hg3rd 3R f3foea Tu 83800 ¥UT HIUS 7 3 T
i §1E T, o Frafia Jar aflea
Farel/ Sl sngdiet & forg BHIRRE U | (@1 GHDE)
garaif SR 3 Teifdid axgait &1 & U 1 T
faaRoT, e P 3R qaraf &1 yefeIal §
$3e wnfia g Aty FHILH /ARG R gR1 |
TARTRITEAT T 3. A 30 | sfvard ALY THIY | GAaRIERHT| r 27.11.20
RHUCH 27400- i) Tt a1 @ fagm &ad 19!
70500/- fawg & 1y IR ATeAfie (10+2) et if i
I a1 gHGe | % forg) gRI
TRye ¥ A9 TR R SHfed
Sleuad)) ¥ fSwim a1 399 W RO
| ST
iif) AT UT SR 7 3T B &
YelielTelt 5bTE § A debRE & IR §
FUH ST Y HH 2 T8 BT 3T,
g 3 Pl 3 3reTaT TRTRITET
BT, AT BT TRIRGBROT 3R TRYeqT,
331 R fefored ®u d Rl
g, Raef o1 faaron iR it
3R YT § Yo TUE Wi |
iR a9 1 3. R 34 | et &) Tgl THdN | A9 GBHP IaTHN TN 98 99 | U8
Ifde 29600- i) Tt wraar T 1S ¥ SR [) 8l (@ad 27400-70500/- & 27400-70500 T HISH | TgAH
81100/- Heafiies (10+2) T1 GHGE J0f | M & e ocff | urafa gy, srgum 3q¥ o P YT H I | 27.11.20
ii) forft AT ur Ffog | PR HTeIwE 99 | eEh, e I g REA | 193!
fayfaenea/gem/aikue ¥ a9 Yo amarafed | Wisd merue wgd | e
TFHIREA R &Sheruad)) o I 27400- 9 27400-70500 ¥UT | gRI
fEwim a1 9 W 70500/- &% U H | F IS H 3 99 3! Fafta fgAIfed
iif) Pt ATl UTe SR 1 Iy IHfIGan] &1 a1 I TARTRITA 9e® | AT
ST HI YTl BT A AR/ /Afagfad & UG IR AT Y UG ST
VORI Y8 & U H 4 T o1 BRI, 39T Pini / &
3FHa, R o Hraf & Srefrar goeeReidydigRT | et gril SIER §
TARTRITET BT, THAT T TR0 [
IR Tdteror, Hgara 3R f$frea
FY Y Repis v, Ravef &1 faavu
3R Tfere wrf =it 1 =feu|
T - I 3. ECE] 32 | siferd ®) Tl Ay | GoaORINdGRT | GoaeRaTeR |
ERIIERG] 25200- i) ot \Tga o oS @ o ) el (@ad |
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59600/~ v & Ty SR TS (104+2) | M) e el ¥
Il o wHee | & forg
if) ot AT=ra ot
EEERISRIGE RIS EE
et § fgwam
iii) fopalt sRgara/ARFT 8 7 2 v
BT 34T, Fores 3 Hraf & Srarar
gt R fSfored vag-X &1 31,
JuSll, IHIGISTRG! & TgriT,
ggg{“@mw&rmeﬁ?ﬁqﬁ
[
10 | MSTRMHR i 3. R 34 | sffrard &) Tal Ay | DR AT S HEH | RG0S AT | LA
29600- i) ot T T &1 @ e @) g (>ad T dHIRE TR SR JaTHE
81100/- favg & 91y IR H1eAfie (10+2) | M) et et wif | I8 25200- 25200-59600/- U8 ¥ 3
I a1 gHGe | Ffw) | 59600/- TR A uerAd | ¥ ot Frafta Jar & Ty
it A= U R, 3UTY IaHE | UeEia e 789 W Her
fayfaener e alkve @ 25200-59600/- 9T &F | TT T H 3 I8 B
et § e qur TR U YRV ATURI-X | Fafird Sar & e vud
STt/ B H 4 g & THHIRET @ 9HHE) | 25200-59600/- B IATH
3qud, foraw 3 Hraf & Srerar THRGT & UG YR | H T dHI (@1
g 3R fSfred vag-X &1 &1, I eIl § e THREH & UG
JUHSH, SHIBNSTUD! H TR, REIERE I RIS RG] TR e UE YRUT B T
TUT TTeh BT SFRET 3R R ERT, 3T HRepTIeE BT
AT | AR YdfgRT | FHERE/mfagad gRIl
|
11 | P yss i 3.36500 | WA 45 | sfFEmd F)Tel THay eIt gRT, o/ A AT S meEm I3 oy | gEeY
EIEES]) - 88700/- ) Rifaq, safdesa, samfeHa @ell e, | (Faadl | BH W beug & 3 | B (afid Tar gfed ELREIE]
TS, 3G STHRT ydf fom ot | dydle | [ymaym 32500-83800/- ¥TT 3R/AT | &
SREU o P gRy wled fordlt | oiftgmer @ | R AR /A ad 29600-81100/- ¥ & 36500-
w1 T fayfasra @ et Ugd ga fby FRAEEE RS E RN aTHH | rgfadi 88700/-
GG ¢ IHIGaR! & TS forforept | ugefa grRIl AP
i) fopeht oft oiienfires / anforfoues / foq grgar # BEIERE RIS DIES] TR
WHRI IUHH H 2 T BT 3, & St GRT, 3T e Bl
o sryaTer 3R ITdb IRIR B 3% TR AR YA gRT FHRA
AT GOT8 ST T, ST o1 Ly I [ YSRIH
3R yfmior 3R it Sfed wifsm, | IR mafe EIET
Ra, s @ e o1 Adteor | (10+2) IO ar FAEY
3R TS FHTATs BT, FU Juse gl GE
TG BT W@ 3R gt Hrf eyl e
qHfderr | QEGI ?mw
[
12 | SW Y/ i 3. EuE 32 | sfvard 3 et TH I | UG gRI, Afe TWIF | IaH 21800-50200/- O]
Hfgam 25200- i) ot T T 1 @ SR ¥) g @ad HRCERIE I 3R 22300-51000/- TEH
59600/- A (10 + 2) o arammer| | M) T et el | FHTaRE/mfgfad ST 3 99 & YT P  ygrafd
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ii) Y o TEe § Tufis g | grraRuwmAgdl 1y faymi goft-iv ¥ forg
farfdrean gwTOTE a1 AR e oaeRAfydfgRT | Heial @ s e | vaw g
WEHR T T Py 3T GHBE [ & TTegw § Sfde R | 3299
THIOE| PP YT, forgd 781

iiiy oot A= U faferea ufas™ R TIERT ¥

T Pgered], et iR St BEICRE A CIEDIES]
Wﬁ?meil @m'a'ﬁamﬁ GRI 3T

3R G 7Y o= gt e wraf o EERCIEIRE R AR

2 99 &1 3ya|
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ararara fAumT & gt 11 vd v uel & fore vt faaw

®. | TgHTAH gl | @it JaHE | T AT IR | e R wfF R IRTHed | ar TRdten | vl B ugla @R yerAta/aHERE/y | fewoflt
q. Ed| &% | T= yifF | o= 3 P) AT, 3afy Wt et grran FUIA T,
H forg o s @i ®) | ugrafa / qEEARE / = fran
£es|| Sudt grgar wfafrgfaa grm) e
3y M) ugrEfd /
ggﬁ) wﬁm/%
mﬁg@ﬁeﬁ
il & forg
SHT A1
ghmi
1 2 3 4 5 6 7 8 9 10 11 12 13
1 | atfIs widees | 4 | n@fdew) |3 R A an el | sifrard AR AR RS | IRSATTE SUgFadI & | IREA Td Iugadar |
32500- Tt Tr=era U &1 ¥ YR TR F.29600- F SMYR R
83800/- FAWR 1AM (10+2) STl 81100/- B JATHM R | %.29600-81100/- &
T IHBE 3SR WifmR e ug R ISR
PR afee @idh) | PR sifde wd
MG WR3THY | FfFR iR
PIRE 8L ¥ ygiAfa @Meh o Iad Ug W
ERII 3 quf I HRRIT g,
¥ ggHd gRI|
2 | f9d germs 5 i 27400- | =@ 30 Sifard THIN | SFREEIEa 4 A HI ¥ | PRER & Ua
( (3raradE) | 70500 i) forelt A=l o @) Tel (@ad | IqTH SU 27400- T B9 27400- | BIF. 27400-
SIEl fayfa=rer Q gFaH 55% Q) gl Heft well | 70500/- AT F.25200- 70500/- A1%.25200- | 70500/- P
g 3fept & a1y fara off SR | ) e &gy | 59600/- HPA 5 TN B | 59600/- H Hel 5 a6 | TAM
-3, T feuht SIYAD Y TATH BT 3IHT & T CRECIER]
Licug BT 50% DI ARATA S | JAdH 50% 3Heh! ISERERED
-2) i) gt dugeR STt A QUG YT | FedIA S HIGH | dEIH
3R el a7 famdt o oy o IR § e ffl | & verafd gRT ST | UeHTHd
TR HIHEdTR BT | ﬂwmﬂsﬁ fpm g |
|
e (fa) 2 Il @dde®) | 2. xH SUGH] ALY AR RN el | fod 98 & ug Bl f9a werr® & Ug ers &
32500- 27400-70500/- G & | B 27400-70500/- | UG DI 3.
83800/- I H T & AeAH | ¥UY A H 98 | 32500-
 UgEfd| & AIAY Y UGHEdl | 83800/- &
9=
CoRGIEE]
BUEEES
(o & =
o gt
femm g |
4 | SRai-wg-amgeh 5 i 3. ot 35 Sifard )6l THIN | SFHfIEE HaT N SIECIBECUE
% ( 29600- i) farelt A U Q) g (@ad | IqTHH SUd 29600- JITHH ¥ 29600-
EiEll 81100/- e/ @ Y 1o /| mat e Hff | 81100/- TTFYH 27400- | 81100/- TTIYY
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REu iRt / srfemea & 1 fpeht % formy | 70500/- Ao & 27400-70500/- §
-3, TS favg & I A a1 T W Uad gRIT, T D HIFH Y
g fa / arforea / sgaema 3T G TOIR Y el | gl gRT, 3T
-2) TR / SRR fag / yff gRT | A IR F ieft
SR TN F Hide q Yol GIRT |
A T fayfasred /
TR ¥ uifere o fewmn
ii) foelt
SNe /aTfores ARt
Iuhd H SreT
L
FTA A 2 99 FT YAl
FYR FRARR | 4 i z. R 42 ifrart H)Tal TS Ay | SRef-e-3l T a1 | SI3ef-Hs- 3 wder
@dded) | 32500- i) forelt A=t o [) g (Fad | GHGE daTHM29600- | T T FHBE PR
83800/- ﬁ%{fﬁwmnq JAds a1 | met et ot | 81 100/ IUY ¥ aRgal- | ddTHM29600- ®I 32500-
¥ farg) 81 100/— IR 83800/- ¥T
ﬁ%ﬁwmﬁaﬁ quaa?r@eﬂ%rwqaﬁ IREAI-5- & FHH
TRy /dfere e & i, F AR W ITIFAAGSMYRIRY | I o
gelfafar/degex e & @ AU d | e, SRP I8 | PR
ﬁm@%wﬁﬂmﬁ SO AT & TR T & Telt TS &
T & /AT UTed JtEaR| &1 o Ul @ erifera FUH T
ifere farras fewamn| I A qradr & Sefigart | Afea foan
if) TN /o /AR JHORH/AARgfdd ¥ | FISFMAdTEHHE | T
3Jushd H JreT T | B ICREACIRIEDIES]
TR/ ol & 5 a9 SREEIRT
1 UG
HHY oD 35 i 3. ot 35 Sifard ®) Tl THay | ypEgy gult prEial | o agd oo S FAw,
@ 25200- i) Tt A=t U |) g, g (@ad A IgI S HTEH FHART A I T | Fs-11/41R
59600/~ fasfammera 9 feoht fquria Weft oyl | gSEfd gRT, 25200- S AAG F UG | BT 25200-
B+ EEPIGE:D & fm | 59600/- T & I | GRI, HUTIATHH | 59600/- FUI
fopatt oft It T BT aya o T Heiey HuH 25200-59600/- o & qqH
TR THTH SR ( FAR Jieart § o gl B § ORIk
T AT 98, THEH reafiis THRE/RRGRT | SaRE/RegERy | SRy s
TR, THUY UTaR WIEe, (10+2) T i RIMIR g, e RIFTAR UCDERSE
gexAc SR §-7a) H HuITA| | GEGe drdT e IgH R o g it
IHfigaR uH A=A /Mg fad R, farman |
g YT
) T SRS RIRIE RN
BSOS TS | | 51 I 3. R ARG | AR, AL, ARG | S TeP (M) UG | HE Wewd (Ma) | IS &,
@eh 27400- W aRgdl 98 SUgdadl | UG § aREdl 98 T8-1/R8
70500/- & 3HR 25200- JTGFAAT & AR | ASR BT
59600/- ¥4 & AT | 25200-59600/- $UT | 27400-
T, I 39 UG R GAqH | & daq= §, au 70500/- ¥UT
3 9¥ &t a1l ygrAfd SYUEWRYAAH3 | & A
T B AAT P SMYR | I &
R ygrEfd HMHE gD
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-1 (ST)

S EAHG:
fera foeam
T |
8 | Iy Herd 15 i 3. R-TH GGG SNEGE AL el | PEY TEED US | (T | HHE TehD US | SRECRUS
29600- T aRydr U8 UG | (e & aRkgdr 98 BREA Bl
81100/- & SR 27400-70500 | JUIEIdI & AR 29600-
0 & T H 27400-70500 398 | 81100/- ¥UT
g, 3ad UG W & Jq9AH H UG, & gHA
TAaH 3 T Bt Ja 39 UG W A 3 aq g o
¥ &1 Jal IRY GED
(Meh & =
HY: U
iy foeam
|
9 | yyH we® 20 I 3. Ragd | anael | angpaer NG AN A | aRE Ued (Me) V%, | aRS Ye™® (e) J | e arex/es
e (Rf3es) | 32500- 29600-81100/- & T.29600-81100/- F | XS oD B!
83800/- a9 H aRyar g8 Jq9HH H aRFAT I8 | 32500-
JUGEIdl & AR JUGFId & AR | 83800/- TUA
UgHfd, IF UG W 3 I | USHEfd, I UG W 3 | & IHH
P a1 Il | a9 &} Ja1 gfed | JaTHE A
H9 delddh
@mdh) & ¥4
ffg’—r:
eATHd
e |
10 | XS BREA 10 i 3. R AR el | AN el SREGE AR Rl | UYMW (4 A Y Ggrasd (Man | YA
@dded) | 36500- INFAT TG IS | YIRS T8
88700/- 3R 32500-83800/- | SUGHdl & IR
TP & IqTHH TR 32500-83800/- 3T
USHfd, ST IS R 3T | & IaTHH R
DT | YgrAfd, 3ad Ug W
3q¥ &t e |
11 | Tiae (M) 3 Il 3. R AR | ang et AL el AN el | IR geES (MMdh IR T (M) ¥ | sfaRuzs
@d3e/d) | 36500- UGrd YT Heridh UGIFd YU 9gdh | gURATSR
88700/- () arforfoue udders | @i, it 36500-
F g W AR T3e & UG W 88700/- ST
Srficari Y aRgar g8 | smiF Swfieariy | & gHH
JUYHIAT & STAR IR ¥8 Iugddl | d-TH= |
LEEI] F AR UCH| | THu®
(Mdh & =
L RGE
eATHa
o T |
12 | TG AEh 35 i 3. ECE] 30 Sifard TH N | G IR I et ot R e e
24200- i) fpdt Ar=rar ure &) T8l @&ad | grl
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58600/- fayfasea @ g=am 50% [) 8l el et
et & a1y faat off SR | ) \eY ¥ farg
7 feht
i
i) IS HEeR SIUEART BT
I
ii) 3t Ug 3R forgm
DI |
13 | gWamn 20 I 3. AN TRl | AR AR AN el | ARy Gers (Md) IR To™® (M)
@f3e® | 32500- I 29600-81100/- | AG-THH 29600-
3MITER) | 83800/- IUY, HHY eUS IS-1 | 81100/- FUT, HF
(e PIATTHM 27400- | S FS-1 (M)
70500/-, BAE TS | HIAdTHM 27400-
e B g 70500/-, HFF
25200-59600/- ¥UA & | S (ieh) B
TR 5 Iy &t fFaffd | 3999 25200-
Ja1 Ifta faf@a e | 59600/- I & UG
P egE F 3R M R 598 & |
TEP &I IdTHH Jar gigd fafad
24200-58600/- ¥UY & | Tem & AEHH J
A S R g | R gers &
A1 U &1 8l JATHM 24200-
AYATIFUS TR 1098 | 58600/- TTA P H,
AT sigi s | S e ias e
JpfIp SMYR W) 1A U Bl 8
e | 37YAT I& Ug W 10
¥ 1 fafea Jar
P 8 P IBicdd
YR TR YaIafd |
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RECRUITMENT RULES FOR CLASS - III & IV POSTS AT KOLKATA DOCK SYSTEM
OF SYAMA PRASAD MOOKERJEE PORT, KOLKATA
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(c) | Typist §)
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(e) | Sanitary Health Worker 10-12
(f) | Cook 13- 14
2 Department/Division wise ( Other than Common Pool &
Vigilance)
A General Administration (Main), PSO & EDP 15-17
(i) | Estate Division 18 - 20
(ii) | Labour & Industrial Relation Division 21 -22
(iii) | Legal Division 23
(iv) | Planning & Research Division 24
B Civil Engineering Department 25-29
C Finance Department 30
D Hydraulic Study Department 31-33
E Marine Department 34 - 43
F Mechanical & Electrical Engineering Department 44 — 56
(i) | Material Management Division 57 — 58
G Medical Department 59 - 63
H Traffic Department 64 - 70




Recruitment Rules for Class - III Posts of Ministerial (Common) - All Departments

Sl Name of the | No of | Classific Scale Whether Upper | Educational and | Whether Period Method of | In case of | Remarks
No. | Posts Posts | ation of pay selection | age other (a) Age of recruitment | promotion/absorptio
or non | limit qualifications for | (b) Educational | probati | (whether by | n/deputation, grades
selection | for direct Qualifications on (in | direct from which it should
direct | recruitment (c) Experience for | years) recruitment | be made
recru direct recruits will | (for or by
itmen apply in the cases | Direct promotion/
t (in of Recruit | absorption/
years) promotion/absorpt | ment) deputation)
ion/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1. Jr. Clerk 75 III 25200- Selection 30 Essential a) No. 1year | By Direct | For Promotion, the | Existing
59600/ Passed Higher | b) Yes. However, in (only recruitment post may be filed up | designations of LDC,
- Secondary (10 +2) | case of promotion of for from  Open | by inviting | Store Sirkar (M&EE
or equivalent from | departmental direct Market or by | applications from | Department) will be
a recognized | candidates of Class- | recruit | promotion departmental re-designated with a
Board. IV categories, having ment) from eligible | candidates of KDS in | new nomenclature
Desirable passed Class-VIII departmental | equivalent and lower | of Jr. Clerk
Should possess a | standard and candidates scale of pay with at | henceforth.
certificate in MS | completed 10 years failing which | least 3 years service | Depending upon
Office (Mainly MS | of service and are on by in KDS. Selection will | requirement, they
Word, MS Excel, | roll on the date of absorption be through APAR | may be deployed in
MS Power Point, | implementation  of /deputation evaluation and as per | any department.
Internet & E-Mail) | New RR, will be from other | relevant provision / | Break up of 75 Nos.
from any Govt | eligible. department / | circular of SMPK. posts are as
recognised c) No. division of follows:-
institute. KDS, failing (Civil-5, Estate-8,
Proficiency will be which by Finance-3, GAD-6,
assessed through absorption HSD-2, Labour-6,
appropriate test. /deputation Legal-5, M&EE-13,
from HDC. Marine-10, Medical-
3, MM-2, P&R-1,
Note - Security-6, Traffic-5)
20% of
vacancies to
be filled up
by promotion
from IV staff
2. Sr. Clerk 166 I 27400- Non- 32 Essential a) No. 1 year By promotion | By promotion from | Existing designation
70500/ selection i) Passed Higher | b) Yes. However, in (only from eligible | the post of Jr. Clerk | of UDC, Meter
- Secondary (10 +2) | case of promotion of for departmental | having a minimum of | Reading Clerk
or equivalent from | departmental direct candidates 3 years service as Jr. | (M&EE department)
a recognized | candidates who 1is | recruit | failing which | Clerk failing which by | and Telephone
Board. on roll on the date ment) by absorption/ Operator will be re-
ii) Must have | of implementation of absorption deputation from other | designated with a
experience of at | New RR, the /deputation Departments of KDS | new nomenclature
least 3 years in | Educational from other | holding analogous | of Sr. Clerk
similar job. Qualification will be department / | posts in the scale of | henceforth.
Desirable relaxed to division of | pay of Rs.25200- | Depending upon
Should possess a | Secondary (10th KDS, failing | 59600/- with 3 years | requirement, they




certificate in MS | Standard) or which by | regular service in said | may be deployed in
Office (Mainly MS | equivalent passed absorption post. any department.
Word, MS Excel, | from a recognized /deputation Break up of 166
MS Power Point, | Board. from HDC, posts are as
Internet & E-Mail) | c) No. failing which follows:-
from any Govt by Direct (Civil-15, Estate-10,
recognised recruitment Finance-16, GAD-
institute. from Open 13, HSD-2, Labour-
Proficiency will be Market. 10, Legal-2, M&EE-
assessed through 29, Marine-21,
appropriate test. Medical-8, MM-1*,
P&R-1, Security-10,
Traffic-28)
*1 post Sr. Assistant
downgraded to Sr
Clerk.
Sr. Assistant 137 III 29600- Non- 36 Essential a) No. 1year | By promotion | By promotion from | Existing
81100/ selection i) Passed Higher | b) Yes. However, in (only from eligible | the post of Sr Clerk | designations of
- Secondary (10 + 2) | case of promotion of for departmental | having a minimum of | UDC(S/G)/ CcIc/
or equivalent from | departmental direct candidates 3 years service as Sr | Head Telephone
a recognized | candidates who is | recruit | failing which | Clerk or a combined | Operator and Asstt.
Board. on roll on the date ment) by service of 6 years in | Clearance Clerk
ii) Must  have | of implementation of absorption the clerical cadre with | (Marine) will be re-
experience of at | New RR, the /deputation a minimum service of | designated with a
least six years in | Educational from other | one year as Sr Clerk, | new nomenclature
similar job. Qualification will be department / | failing which by | of Sr. Assistant
Desirable relaxed to division of | absorption/ henceforth.
Should possess a | Secondary (10th KDS, failing | deputation of | Depending upon
certificate in MS | Standard) or which by | candidates from other | requirement, they
Office (Mainly MS | equivalent passed absorption Departments of KDS | may be deployed in
Word, MS Excel, | from a recognized /deputation holding analogous | any department.
MS Power Point, | Board. from HDC, | posts in the scale of | Break up of 137
Internet & E-Mail) | c) No. failing which | pay of Rs.27400- | posts are as
from any Govt by Direct | 70500/- with 3 years | follows:-
recognised recruitment regular service in said | (Civil-14, Estate-3,
institute. from  Open | post. Finance-34, GAD-6,
Proficiency will be Market. HSD-2, Labour-1,
assessed through Legal-2, M&EE-17,
appropriate test. Marine-11, Medical-
3, MM-1, P&R-1,
Security-1, Traffic-
41)
Head 95 I Rs. Selection 42 Essential a) No. 1 year By promotion | By promotion through | Existing
Assistant Superviso | 32,500- Degree in any | b) Yes. However, in (only from eligible | selection from the | designations of
r 83,800 discipline from | case of promotion of for departmental | post of Sr. Assistant | Head
/- any recognized | departmental direct candidates or candidates who | Assistant/Head
University. candidates who is | recruit | failing which | have completed | Clerk/Head Goods
Desirable on roll on the date ment) by combined service of 8 | Clerk/Chief Goods
Should possess a | of implementation of absorption years in the clerical | Clerk will be re-
certificate in MS | New RR, the /deputation cadre with a | designated as Head
Office (Mainly MS | Educational from other | minimum service of | Assistant.

Word, MS Excel,

Qualification will be

department /

two year as  Sr.

Depending upon




MS Power Point, | relaxed to division of | Assistant, through | requirement, they
Internet & E-Mail) | Secondary (10th KDS, failing | selection from | may be deployed in
from any Govt | Standard) or which by | common pool, failing | any department.
recognised equivalent  passed absorption which by absorption/ | Break up of 95
institute. from a recognized /deputation deputation of | posts are as
Proficiency will be | Board. from  HDC, | candidates from other | follows:-
assessed through | c) No. failing which | Departments of KDS | (Civil-10, Estate-2,
appropriate test. by Direct | holding analogous | Finance-34, GAD-8,
recruitment posts in the scale of | HSD-4, Labour-1,
from Open | pay of Rs.29600- | Legal-1, M&EE-7,
Market. 81100/- with 3 years | Marine-7, Medical-
regular service in said | 1, MM-1, P&R-1,
post. Security-1, Tralffic-
17)
5 Office 19 III Rs. Non- 45 Essential a) No. 1 year | By promotion | By promotion through | Existing designation
Superintend Superviso | 36,500- | Selection i) Degree in any | b) Yes. However, in (only from eligible | selection from | of Office Supdt. /
ent r 88,700 discipline from | case of promotion of for departmental | candidates in the post | Progress Supervisor
/- any recognized | departmental direct candidates of Head Assistant | / PA(E) HSD/
University. candidates who 1is | recruit | failing which | having a minimum of | Progress Supervisor
ii) Must  have | on roll on the date ment) by 3 years regular service | (Commercial)/ Sr
experience of at | of implementation of absorption as Head Assistant or | Stock Verifier all will
least eight years in | New RR, the /deputation candidates who have | be re-designated
similar job. Educational from  other | completed combined | with a new
Desirable Qualification will be department / | service of 11 years in | nomenclature of
Should possess a | relaxed to  pass division of | the clerical cadre with | Office Supdt
certificate in MS | Secondary (10th KDS, failing | a minimum service of | henceforth
Office (Mainly MS | Standard) or which by | two year as Head | Depending upon
Word, MS Excel, | equivalent from a absorption Assistant, failing | requirement, they
MS Power Point, | recognized Board. /deputation which by absorption/ | may be deployed in
Internet & E-Mail) | c) No. from  HDC, | deputation of | any department.
from any Govt failing which | candidates from other | Break up of 19
recognised by Direct | Departments of KDS | posts are as
institute. recruitment holding analogous | follows:-
Proficiency will be from  Open | posts in the scale of | (Civil-2, Finance-3,
assessed through Market. pay of Rs.32500- | GAD-2, HSD-2,

appropriate test.

83800/- with 3 years
regular service in the
said post.

M&EE-3, Marine-2,
Medical-1, Traffic-4)

Note: Each of the aforesaid Ministerial post will have common seniority for the purpose of promotion. However, the Common seniority will be applicable for new appointees joined port service on or

after publication of New Recruitment Rules.




Recruitment Rules for Class - III Posts of Stenographer (Common) - All Departments

Sl Name of the | No of | Classificat | Scale of | Whether Upper | Educational and | Whether Period of | Method of | In case of | Remarks
No. | Posts Posts | ion pay selection | age other (a) Age probation recruitment promotion/absorption/
or non | limit qualifications for | (b) (in years) | (whether by | deputation, grades from
selection | for direct recruitment | Educational (for Direct | direct which it should be made
direct Qualifications | Recruitment | recruitment
recru (c) Experience | ) or by
itmen for direct promotion/ab
t (in recruits will sorption/depu
years) apply in the tation)
cases of
promotion/ab
sorption/depu
tation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Stenographe 14 111 Rs. Selection 30 [Essential a) No 1 year for By Direct By direct recruitment or
r (Basic 27400 — (i)Passed Secondary | b)Yes Direct Recruitment by promotion from Typist
Grade) 70500/ - (10th  Standard) or | c) Not Recruitment from Open / Senior Typist on the
equivalent from a applicable. only Market or by basis of proficiency tests.
recognized Board. promotion.
(ii) Possessing a
minimum speed of
120 words per minute
in shorthand and 40
words per minute in
typing in English.
[Desirable
[Proficiency in
icomputer application
in MS Office (Mainly
IMS Word, MS Excel,
IMS Power Point,
[nternet & E-Mail)
from any Govt
recognised institute.
2 Senior 12 I Rs. Non- Not Not applicable Not applicable Not By promotion By promotion from the
Stenographe 32500 - | selection applic applicable post of Stenographer
r Grade-II 83800/ - able (Basic Grade) having a
minimum 3 years regular
service in that post.
3 Senior 7 I Rs. Non- Not Not applicable Not applicable Not By promotion By promotion from the
Stenographe 36500 — | selection applic applicable post of Stenographer
r (Grade-I 88700/ - able Grade-II having a

minimum 3 years regular
service in that post.




Recruitment Rules for Class - III Posts of Typist (Common) - All Departments

Sl Name of the | No of | Classificat | Scale of | Whether Upper | Educational and | Whether Period Method of | In case of | Remarks
No. | Posts Posts | ion pay selection | age other (a) Age of recruitment promotion/absorptio
or non | limit qualifications for | (b) Educational | probati | (whether by direct | n/deputation, grades
selection | for direct recruitment | Qualifications on (in | recruitment or by | from which it should
direct (c) Experience | years) promotion/absorptio | be made
recru for direct | (for n/deputation)
itmen recruits will | Direct
t (in apply in the | Recruit
years) cases of | ment)
promotion/abso
rption/deputati
on
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Typist (Basic 2 111 25200 - | Selection 30 [Essential a) No One By Direct recruitment | By promotion from
Grade) 59600/ - i) Passed Secondary | b)Yes, as year from Open Market. | Class - IV staff who
(10t Standard) or applicable in (Only 20% of vacancies to | have passed
equivalent from a the case of for be filled wup Dby | Secondary (10th
recognised Board entry post of Direct promotion from Class | Standard) or
ii) Possesses a Typist. Recruit | - IV staff who have | equivalent from the
minimum typing c) Not applicable. | ment) passed Secondary | recognised Board and
speed of 40 words (10th  Standard) or | possess typing speed
per minute in equivalent from the | of 40 words per
English. recognised Board and | minute along with
[Desirable possess typing speed | proficiency in
Proficiency in MS of 40 words per | Computer Application.
Office (Mainly MS minute along with
Word, MS Excel, MS proficiency in
Power Point) and e- Computer Application.
mail, internet etc.
2 Senior 34 I 27400 - | Non - Not Not applicable Not applicable Not By promotion By promotion from
Typist. 70500/- | selection applic applica the post of Typist
able ble (Basic Grade) having a
minimum 3 years
regular service in the
said post.
3 Head Typist. 14 I 29600 - | Non - Not Not applicable Not applicable Not By promotion By promotion from
81100/- | selection applic applica the post of Senior
able ble Typist having a
minimum 3  years

regular service in the
said post.




Recruitment Rules for Class — IV Posts of Multi Skilled Assistant (Common) - All Departments

Sl Name of the | No of | Classificat | Scale of | Whether Upper | Educational Whether Period Method of | In case of | Remarks
No. | Posts Posts | ion pay selection | age and other | (a) Age of recruitment promotion/absorpt
or non | limit qualifications | (b) Educational | probati | (whether by | ion/deputation,
selection | for for direct | Qualifications on (in | direct grades from which
direct | recruitment (c) Experience | years) recruitment or | it should be made
recru for direct | (for by
itmen recruits will | Direct promotion/abso
t (in apply in the | Recruit | rption/deputati
years) cases of | ment) on)
promotion/abso
rption/deputati
on

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Jr. Multi 46 v 20900- Selection 30 [Essential Not applicable 1 year | By Direct | Not applicable Existing designation of
Skilled 43600/ - Passed for recruitment from Peon, Cycle Peon,
Assistant, Secondary Direct Open Market. Farash, Khalasi (as
(Basic (10t Standard) Recruit existing on 31.12.2021)
Grade) or equivalent ment will be re-designated

from a with a new

recognized nomenclature of Jr.

Board. Multi Skilled Assistant
(Basic Grade)
henceforth. Depending
upon requirement, they
may be deployed in
Medical / Civil / GAD /
Finance / Traffic or any
other department.
Break up of 46 posts
are as
follows :
(Civil-6, Estate-2,
Finance-11, GAD-6,
HSD-1, Labour-3,
Legal-3, M&EE-1,
Marine-2, Medical-1,
Traffic-10)

2 Jr. Multi 8 v 21800- Non- 32 [Essential a) No 1 year | By promotion | By promotion from | Existing designation of
Skilled 50200/- | Selection Passed b) Yes. However, | for from eligible | the post of Jr. Multi | Head Peon / Cycle Peon
Assistant, Secondary in case of | Direct departmental Skilled Assistant, | (Marine) (as existing on
Grade-II (10th Standard) | promotion of | Recruit | candidates (Basic Grade) having | 31.12.2021) will be re-

or equivalent | departmental ment failing which by | a minimum of 3 | designated with a new
from a | candidates who absorption/ years regular service | nomenclature of Jr.
recognized have passed deputation from | in the Grade from | Multi Skilled Assistant
Board. Class-VIII other common pool, | Grade-II henceforth.
[Desirable standard and department / | failing which by | Depending upon
3 years | completed 3 division of KDS, | absorption / | requirement, they may
experience in a | years of service failing which by | deputation from | be deployed in Medical

Govt.
Organization

in Jr. Multi
Skilled

absorption
/deputation

other Departments
of KDS holding

/ Civil / GAD / Finance
/ Traffic or any other

7




as Multi skilled
assistant or in
the post with

Assistant, (Basic
Grade) and are
on roll on the

from HDC,
failing which by
Direct

analogous posts or
posts in the scale of
pay of Rs. 20900-

department.
Break up of 8 posts are
as follows :

similar job | date of recruitment from | 43600/- with 3 | (Civil-1, Estate-1,
requirement implementation Open years regular | Finance-2, GAD-2,
will be | of New RR, will Market.advertise | service. Marine-1, Medical-1)
preferred. be eligible. ment, preferably
c) No through
appropriate test.
Jr. Multi 33 v 22300- Non- 35 |[Essential a) No 1 year | By promotion | By promotion from | Existing designation of
Skilled 51000/- | Selection Passed b) Yes. However, | for from eligible | the post of Jr. Multi | Record Peon, Record
Assistant, Secondary in case of | Direct departmental Skilled  Assistant, | Supplier, Jamadar &
Grade-I (10th Standard) | promotion of | Recruit | candidates Gr.-II having a | Key Jamadar all will be
or equivalent | departmental ment failing which by | minimum of 3 years | re-designated with a
from a | candidates who absorption/ regular service in | new nomenclature of Jr.
recognized have passed deputation from | the Grade from | Multi Skilled Assistant
Board. Class-VIII other common pool or a | Grade-I henceforth.
[Desirable standard and department / | minimum of 4 | Depending upon
5 years | completed 3 division of KDS, | years of service in | requirement, they may
experience in a | years of service failing which by | the posts of Jr. | be deployed in Medical
Govt. in Jr. Multi absorption Multi Skilled | / Civil / GAD / Finance
Organization Skilled Assistant /deputation Assistant, (Basic | / Traffic or any other
as Multi skilled | Gr-II or a from HDC, | Grade) & Jr. Multi | department.
assistant or in | combined failing which by | Skilled  Assistant, | Break up of 33 posts
the post with | minimum of 4 Direct Grade-II taking | are as follows :
similar job | years of service recruitment from | together and are | (Civil-2, Estate-4,
requirement in the posts of Open Market. on roll on the date | Finance-1, GAD-11,
will be | Jr. Multi Skilled of implementation | HSD-1, Security-7,
preferred. Assistant, (Basic of New RR,, failing | Traffic-7)
Grade) & Jr. which by absorption
Multi Skilled / deputation from
Assistant, other Departments
Grade-II  taken of KDS holding
together and analogous posts or
are on roll on posts in the scale of
the date of pay of Rs. 21800-
implementation 50200/- with 3
of New RR, will years regular
be eligible. service.
c) No
Sr. Multi 5 v 23100- Non- 40 [Essential a) No 1 year | By promotion | By promotion from | Existing designation of
Skilled 54500/- | Selection Passed b) Yes. However, | for from eligible | the post of Jr. Multi | Record Peon (Marine),
Assistant Secondary in case of | Direct departmental Skilled  Assistant, | Telephone Peon
(10th Standard) | promotion of | Recruit | candidates Gr.-I having a | (Marine) will be re-
or equivalent | departmental ment failing which by | minimum of 3 years | designated with a new
from a | candidates who absorption/ regular service in | nomenclature of Sr.
recognized have passed deputation from | the Grade from | Multi Skilled Assistant
Board. Class-VIII other common pool, or a | henceforth. Depending
[Desirable standard and department / | combined minimum | upon requirement, they
6 years | completed 3 division of KDS, | of 6 years of service | may be deployed in

experience in a

years of service

failing which by

in the posts of Jr.

Medical / Civil / GAD /

8




Govt.
Organization
as Multi skilled
assistant or in
the post with

similar job
requirement
will be
preferred.

in Jr. Multi
Skilled Assistant
Gr-I or a
combined
minimum of 6
years of service
in the posts of
Jr. Multi Skilled
Assistant, (Basic
Grade) & Jr.
Multi Skilled
Assistant,
Grade-II and Jr.
Multi Skilled
Assistant,
Grade-I taken
together and
are on roll on
the date of
implementation
of New RR, will
be eligible.

c) No

absorption
/deputation

from HDC,
failing which by
Direct
recruitment from
Open Market.

Multi Skilled
Assistant (Basic
Grade) & Jr. Multi
Skilled  Assistant,
Grade-II and Jr.
Multi Skilled
Assistant, Grade-I
taken together and
are on roll on the
date of
implementation  of
New RR failing
which by absorption
/ deputation from
other Departments
of KDS holding
analogous posts or
posts in the scale of
pay of Rs22300-
51000/- with 3
years regular
service

Finance / Traffic or any
other department.
Break up of 5 posts are
as follows :

Marine-5




Recruitment Rules for Class - III & IV Posts of Sanitary Health Worker (Common) - All Departments

Sl Name of the | No of | Classifi Scale of | Whether Upper | Educational Whether Period Method of | In case of | Remarks
No. | Posts Posts | cation pay selection | age and other | (a) Age of recruitment | promotion/absorptio
or non | limit qualifications (b) Educational | probati | (whether by | n/deputation, grades
selection | for for direct | Qualifications on (in | direct from which it should
direct | recruitment (c) Experience for | years) recruitment | be made
recru direct recruits | (for or by
itmen will apply in the | Direct promotion/
t (in cases of | Recruit | absorption/
years) promotion/absor | ment) deputation)
ption/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Sanitary 4 111 29600- Selection 30 |[Essential a) No 1 year | By Direct | Not Applicable. The common Pool has
Inspector Supervisor| 81100/- i) Passed b) Yes for recruitment been based on existing
Secondary (10th c) No Direct from  Open number of posts in this
Standard) or Recruit | Market. category across Civil
equivalent ment Engineering & Medical
ii) Certificate / Departments.
Diploma in Depending upon
Sanitary requirement, they may
Inspector Course be deployed in Civil /
/ Sanitation Medical department.
from ITI or Govt. Break up of 04 posts is
recognized as follows
Institute. Civil-4.
iii) 3 years
working
experience in
any Govt. or
Reputed Pvt.
Organization.
2 Sr. Sanitary 1 I 32500- Non- 35 Essential a) No 1 year | By By promotion from | The post of Sanitary
Inspector Supervisor| 83800/- Selection i) Passed | b) Yes. However, | for promotion the post of Sanitary | Inspector (Medical) in
Secondary (10t | in case of | Direct from eligible | Inspector having a | scale Rs.32500-83800/-
Standard) or | promotion of | Recruit | departmental | minimum of 3 years | will be re-designated as
equivalent departmental ment candidates service in that post | Senior Sanitary
ii) Certificate / | candidates who failing which | from common pool, | Inspector in scale
Diploma in | have passed by failing which by | Rs.32500-83800/-
Sanitary Secondary (10th absorption/ absorption/ The common Pool has
Inspector Course | Standard) from deputation deputation from other | been based on existing
/Sanitation from | any recognised from  other | Departments of KDS | number of posts in this
ITI or Govt. | Board and have department / | holding analogous | category across Civil
recognized completed 3 years division of | posts and required | Engineering & Medical
Institute of service in the KDS, failing | qualification in the | Departments.
iii) 6 years | grade of Sanitary which by | scale of pay of Rs. | Depending upon work
working Inspector and are absorption 29600-81100/-with 3 | requirement, they may
experience in | on roll on the date /deputation years regular service | be deployed in Civil /
any Govt. or | of implementation from  HDC, | in said post. Medical department.
reputed Pvt. | of New RR, will be for Break up of 01 posts is
Organization eligible. candidates as follows
c) No. holding Medical-1

10




required

qualification
failing which
by Direct
recruitment
from  Open
Market.
Sanitary 20 v 20900- Selection 30 |[Essential Not applicable 1 year | By Direct | Not applicable Existing designation of
Health 43600/ - Passed Class- for recruitment Sweeper/ Sweeper Male
Worker VIII standard Direct from Open / Sanitary Worker Gr-III
(Basic school Recruit | Market. (as existing on
Grade) examination ment 31.12.2021) will be re-
Desirable designated with this
Experience of new nomenclature of
the job of Sanitary Health Worker
sweeper will be (Basic Grade).
preferred. Depending upon
requirement, they may
be deployed in Marine /
Civil or any other
department.
Break up of 20 posts
are as follows :
(Civil-15, HSD-1,
M&EE-2, Medical-1,
Security-1)
Sanitary 4 v 21800- Non- 34 |[Essential a) No 1 year | By By promotion from | Existing designation of
Health 50200/ - Selection i) Passed Class- | b) Yes, However, | for promotion the post of Sanitary | Head Sweeper, Sanitary
Worker Gr.-I VIII standard | in case of | Direct from eligible | Health Worker (Basic | Health Worker Gr.-II (as
school promotion of | Recruit | departmental | Grade) from common | existing on 31.12.2021)
examination departmental ment candidates pool having a | will be re-designated
ii)Must have | candidates who failing which | minimum of 3 years | with a new
experience in the | have passed by service in that post, | nomenclature of
Grade of | Class-VIII absorption/ failing which by | Sanitary Health Worker
Sanitary Health | standard and deputation absorption/ Gr-I.
Worker/ completed 3 years from  other | deputation from other | Depending upon
Sweeper for four | of service in the department / | Departments of KDS | requirement, they may
years. post of Sanitary division of | in posts in the scale of | be deployed in Marine /
Health Worker KDS, failing | pay of Rs. 20900 - | Civii or any other
(Basic Grade) and which by | 43600/- with 3 years | department.
are on roll on the absorption regular service in said | Break up of 4 posts are
date of /deputation post having | as follows :
implementation of from  HDC, | experience in the job | (Civil-2,
New RR, will be failing which | of sweeping and | Medical-2)
eligible. by Direct | cleaning.
c) No recruitment
from  Open
Market.
Sr. Sanitary 4 v 22300- Non- 38 |[Essential a) No 1 year | By By promotion from | Existing designation of
Health 51000/- Selection i)Passed Class- | b) Yes, However, | for promotion departmental Sanitary Health Worker
Worker VIII standard | in case of | Direct from eligible | candidates in the post | Gr.-I (as existing on
school promotion of | Recruit | departmental | of Sanitary Health | 31.12.2021) will be re-
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examination
ii)Must have
experience in the
Grade of
Sanitary Health
Worker Gr.-I for
8 (eight) years
which must
include the job
of monitoring
the works of all
the sweepers /
sanitary health
workers & get
work done by
them
responsibly.

departmental
candidates
have

Class-VIII
standard and
completed 3 years
of service in
Sanitary Health
Worker Gr.-I

or a combined
minimum of 6
years of service in
the posts of

who
passed

Sanitary Health
Worker (Basic
Grade)

& Sanitary Health
Worker Gr.-I taken
together and are
on roll on the date
of implementation
of New RR, will be
eligible.

c) No

ment

candidates
failing which
by
absorption/
deputation
from other
department /
division of
KDS, failing
which by
absorption
/deputation
from HDC,
failing which
by Direct
recruitment
from  Open
Market.

Worker Gr.-I

having a minimum of
3 years service in that
post from common
pool, or a combined
minimum of 6 years
of service in the posts
of Sanitary Health
Worker (Basic Grade)
& Sanitary Health
Worker Gr.-I taken
together failing
which by absorption/
deputation from other
Departments of KDS
in posts in the scale of
pay of Rs. 21800 -
50200/ - with a
minimum of 3 years
regular service in said
post.

designated with a new
nomenclature of Sr.
Sanitary Health Worker.
Depending upon
requirement, they may
be deployed in Marine /
Civil or any other
department.

Break up of 4 post is as
follows :

(Civil-4)
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Recruitment Rules for Class - IV Posts of Cook (Common) - All Departments

Sl Name | No of | Classifi | Scale Whether | Upper | Educational and other | Whether Perio | Method of | In case of | Remarks
No. | of the | Posts | cation of pay selection | age qualifications for | (a) Age d of | recruitment | promotion/absorptio
Posts or non | limit direct recruitment (b) Educational | proba | (whether by | n/deputation, grades
selection | for Qualifications tion direct from which it should
direct (c) Experience for | (in recruitment | be made
recru direct recruits will | years) | or by
itmen apply in the cases of | (for promotion/
t (in promotion/absorptio | Direc | absorption/
years) n/deputation t deputation)
Recru
itmen
t)
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Cooks 10 v 20900- | Selection 30 [Essential Not applicable. 1 year | By Direct | By Direct recruitment | Existing designation of
Mate 43600/ Must have passed for recruitment from Open Market. Canteen Attendant will
- Secondary (10th Direct | from  Open be re-designated as
Standard) or equivalent Recru | Market. Cooks Mate. Depending
from a recognized Board itmen upon requirement, they
[Desirable t. may be deployed in
Experience in cooking Labour /Medical/ M&EE
and related work will be or any other
preferred department.
Break up of10 posts are
as follows :
Labour - 8,
Medical-1,
M&EE-1
2 Cook 2 v 21800- Non- 32 [Essential a) No 1 year | By By promotion from | Existing designation of
Gr. II 50200/ | selection i) Passsed Secondary | b) Yes. However, in for promotion the post of Cooks | Cook (as existing on
- (10th Standard) or | case of promotion of Direct | from eligible Mate / Canteen | 31.12.2021) will be re-
equivalent from a | departmental Recru | departmental | Attendant having a | designated with a new
recognized Board. candidates who have itmen | candidates minimum of 3 years | nomenclature of Cook
ii) 3 years experience as | passed Class-VIII t. failing which | regular service in the | Gr. Il henceforth.
cook in an organization standard and by Grade from common | Depending upon
/ hotel / restaurant of completed 3 years of absorption/ pool, failing which by | requirement, they may
repute. service as Cooks Mate deputation absorption / | be deployed in Labour/
[Desirable / Canteen Attendant from other deputation from other | Medical/ CME or any

Candidates with
Certificate on cooking
from a reputed institute
will be preferred.

and are on roll on the
date of
implementation of
New RR, will be
eligible.

c) No.

department /
division of
KDS, failing
which by
absorption
/deputation
from HDC,
having
similar
experience
failing which
by Direct
recruitment

Departments of KDS

holding
posts or posts
scale of pay
20900-43600/-
years regular
and having

experience.

analogous

in the
of Rs.
with 3
service
similar

other department.
Break up of 2 posts are
as follows :

(Labour-2)
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from Open
Market..

Cook 10 v 22300- | Non- 34 [Essential a)No, 1 year | By promotion | By promotion from | Existing designation of
Gr. 1 51000/ | Selection i) Passed Secondary b) Yes. However, in | for from  eligible | the post of Cook | Cook/ Cook-cum-boy
- (10th Standard) or case of promotion of | Direct | departmental Grade-Il having a | (as existing on
equivalent from a departmental Recru (f:qu1dates : minimum of 3 years | 31.12.2021) will be re-
X . . ailing  which . . N .
recognized Board. candidates who have | itmen by absorption/ regular service in the | designated with a new
ii) 4 years experience as | passed Class-VIII | t. deputation Grade or a combined | nomenclature of Cook
cook in an organization standard and from other | service of 5 years as | Gr. I henceforth.
/ hotel / restaurant of completed 3 years of department / | Cook Grade-II and | Depending upon
repute. service as Cook division ~  of | Cooks Mate / Canteen | requirement, they may
Desirable Grade-1I or a KESh falhrb‘g Attendant, out of | be deployed in Marine /
Candidates with Degree | combined service of 5 :bslgrption Y | which at least 2 years | Labour /Medical/CME
or Diploma in Hotel years as Cook Grade- /deputation as Cook Grade-II from | or any other
Management from a II and Cooks Mate / from HDC, | common pool, failing | department.
reputed Institute will be | Canteen Attendant, having similar | which by absorption / | Break up of 10 posts
preferred. out of which at least 2 experience deputation from other | are as follows :
years as Cook Grade- failing  which | Departments of KDS | Medical - 3
II and are on roll on by  Direct | holding analogous | Civil - 1
the date of ;fg;ultmergpen posts or posts in the | Marine-6
implementation of Market. scale of pay of 21800-
New RR, will be 50200/-with 3 years
eligible. regular service and
c)No having similar
experience.
Head 3 v 24200- Non- 38 [Essential a)No, 1 year | By promotion By promotion from | Depending upon
Cook 58600/ | Selection i) Passed Secondary | b) Yes. However, in | for from eligible the post of Cook | requirement, they may
- (10th Standard) or | case of promotion of | Direct depg_r(timental Grade-I having a | be deployed in Labour
equivalent from a | departmental Recru ?:i?inlg j:ﬁisch minimum of 3 years | /Medical or any other
recognized Board. candidates who have | itmen by absorption/ regular service in the | department.
ii) 6 years experience as | passed Class-VIII | t. deputation Grade or a combined | Break up of 3 posts are
Cook in an organization | standard and from other service of 8 years as | as follows
/ hotel / restaurant of completed 3 years of department / Cook Grade-I / II and | Labour-1, Medical-2
repute. Such experience | service as Cook division of Cooks Mate / Canteen
must include the job to Grade-II or a KE.S’hfiﬂmg Attendant, out of
Supervise preparation combined service of 8 stlgrpti};n which at least 2 years
and cooking of foods & years as Cook Grade- /deputation as Cook Grade-I from
getting works done by I/II and Cooks Mate from HDC, common pool, failing
Cook and Cooks Mates / Canteen Attendant , having similar which by absorption /
& reporting proper out of which at least 2 experience deputation from other
mustering of staffs to years as Cook Grade-I faﬂing which Departments of KDS
assist Store keeper in and are on roll on the by Direct holding analogous
receipt of provision date of ;:g;uggl:;lt posts or posts in the
[Desirable implementation of Market. scale of pay of 22300-
Candidates with Degree | New RR, will be 51000/-with 3 years
or Diploma in Hotel | eligible. regular service and
Management from a | c)No having similar
reputed Institute will be experience.

preferred.
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Recruitment Rules for Class - III & IV Posts of General Administration Department (Main)

Sl Name of No. of | Classifi | Scale of Whethe | Upper Educational and other | Whether (a)age Period of | Method of In case of Remarks
No. the Posts Posts | cation pay (in r age qualifications for (b)Educational probatio recruitment promotion/deputati
Rs.) selecti limit direct recruitment Qualifications n (in (whether by direct on, grades from
on or for (c)Experience for | years) recruitment or by which it should be
non- direct direct recruits promotion/absorpt | made
selecti recruit will apply in the ion/deputation
on ment cases of
(in promotion/absor
years) ption/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Care Taker 2 111 Rs. Selectio 45 Essential a)No One year By Promotion failing | By promotion from One post of
KoPT 36500 — n Passed Higher b)Yes (Only for which by Direct candidates across all Sr.Physioth
Guest 88700/ - Secondary (10 + 2) or c)No Direct recruitment from departments from the | erapist in
house / equivalent from a Recruitm | Zila Sainik Board, scale of pay of Rs. pay scale
Head Office Recognized Board and ent) Kolkata and 24 32500-83800/- or Rs. 36500
Building have held the rank of Parganas or from Rs. 29600-81100/- — 88700/-
Junior Commissioned Director with 3 years regular of Medical
Officer Resettlement , service through department
Desirable Eastern Zone, Head appropriate selection. | is re-
Should have experience Quarters Eastern designated
in running Officers’ Command, Fort as Care
Club / Mess and William. Taker and
caretaking transferred
/maintenance of to GAD(M)
building.
2 Hindi 1 111 Rs. Selectio 30 Essential a)No One year By Promotion failing | By promotion from Nil
Assistant 29,600 - n i) Degree in any | b)Yes. However, in | (Only for which by Direct candidates across all
81,100/- discipline from a | case of | Direct recruitment from departments from the
recognised university | departmental Recruitm | Open Market. scale of pay of Rs.
with English and Hindi | candidate ent) 27400-70500/ - with
as subjects experience in 3 years regular
ii) Two years experience | Hindi translation service through
in Hindi translation | work will not be appropriate selection.
work. insisted upon.
c)No
3 Lift Driver 1 v Rs. Selectio 30 Essential a)No One year By promotion By promotion Nil
22300- n Passed Secondary (10th b) Not for existing (Only for through selection through selection
51000/- Standard) or equivalent employees on pay | Direct from eligible IV from eligible IV
from a recognised roll on the date of | Recruitm | employees failing employees from the
Board. implementation ent) which by scale of pay of Rs.
Desirable of New RR, absorption/ 21800-50200/-
Have three years c) Not applicable deputation from failing which by
experience in workshop candidates in absorption/
engaged in work of Lift analogous post of deputation from
Driving / Cable Jointing KDS, failing which candidates in
by absorption analogous post.
/deputation from
HDC.
4 Sorter 1 v Rs. Non- 30 Essential a)No One year By promotion By promotion Nil
22300 - selectio Passed Higher b) Not for existing (Only for through selection through selection
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51000/- n Secondary (10 + 2) or employees on pay | Direct from eligible Class - from eligible Class -
equivalent from a roll on the date of | Recruitm | IV employees failing | IV employees from
Recognized Board implementation ent) which by the scale of pay of Rs.
of New RR, absorption/ 21800-50200/-

c) Not applicable deputation from failing which by
candidates in absorption/
analogous post of deputation from
KDS, failing which candidates in
by absorption analogous post
/deputation from having 3 years
HDC. service in that grade.

PORT SECURITY ORGANISATION
Subedar 6 III Rs. Selectio 38 Essential Not Applicable NA By promotion from By promotion from Nil
27400- n Passed Secondary (10th the rank of Security | the rank of Security
70500/ - Standard) or equivalent. Guard through Guard in the scale of
An Ex-Army/Ex-Para appropriate test and | pay of Rs. 21800-
Forces Personnel not interview. 50200/ - with 3 years’
below the rank of Sepoy service, through
/ NCO or equivalent appropriate test and
with at least 10 years interview.
experience in the grade
Subedar 1 III Rs. Selectio 42 Essential Not Applicable NA By promotion from By promotion from Nil
Major 29600- n Passed Secondary (10th the rank of Subedar | the rank of Subedar
81100/- Standard) or equivalent. through interview. in the scale of pay of
An Ex-Army/Ex-Para Rs. 27400-70500/ -
Forces Personnel not with 3 years service,
below the rank of Sepoy through interview.
/ NCO or equivalent
with at least 10 years
experience in the grade
Porter 1 v Rs. Selectio 30 Essential Not applicable One year By Direct NA Nil
20900 — n Passed Secondary (10th (Only for recruitment from
43600/ - Standard) or equivalent Direct Open Market.
from a recognized Board Recruitm
ent)
Security 25 v Rs. Selectio 35 Essential a)No One year By Direct | Absorption Nil
Guard 21800- n Passed Secondary (10th b)Yes (Only for recruitment from | Deputation will be
50200/ - Standard) or equivalent. | c)No Direct Open Market failing | from the employees
An Ex-Army/Ex-Para Recruitm | which by absorption | holding analogous
Forces Personnel not ent) / deputation | post in the Scale of
below the rank of Sepoy through selection | Pay Rs.21800-
/ NCO or equivalent from amongst | 50200/- with 3 years
with at least 10 years Departmental regular service in the
experience in the grade candidate of KDS | grade.
possessing the
required
qualification and
experience, failing
which by absorption
/deputation from
HDC,
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EDP Division

Data Entry 1II Rs. Selection 35 Essential a) No One By promotion failing Promotion/ Nil
Operator 29600- Degree in any b) Yes year which by deputation/ Absorption /
Cum Input 81100/- discipline from a c) No (for absorption of KDS, Deputation will be
Output recognised Direct failing which by from officials
(DEO Cum university with Recruit |absorption /deputation | holding the post in
10) Staff Diploma in ment) from HDC, Failing the scale of pay Rs.
Computer both, by Direct 27400-70500/- and
Application or recruitment from Open | having experience in
Diploma in Market. Input Output
Engineering from a operation and
Govt. recognized supervision of Data
Institute Entry jobs.
Input 111 Rs. Non- NA Essential Not applicable. NA By promotion Promotion from Nil
Output 29600- selection Degree in any DEO Cum IO Staff
(IO) Staff 81100/- discipline from a having min 3 yrs
Cum recognised experience in that
Librarian university with post.
Diploma in
Computer
Application or
Diploma in
Engineering from a
Govt. recognized
Institute
Input 111 Rs Non- NA Essential Not applicable. NA By promotion Promotion from IO Nil
Output — Supervisor 32500- | Selection Degree in any Staff Cum Librarian
Computer 83800/ - discipline from a having min 3 yrs
Operator- recognised experience in that
Data university with post and on the
Entry (I0- Diploma in basis of seniority-
CO-DE) Computer cum-suitability.
Superviso Application or
r Diploma in

Engineering from a
Govt. recognized
Institute
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Recruitment Rules for Class - III & IV Posts

of Estate Division

Sl Name of | No. of | Classifica | Scale of | Whether Upper Educational and | Whether (a) | Period Method of | In case of | Remarks
No. the post Posts | tion pay (Rs.) Selectio age other qualification | age of recruitment ( | promotion/absorption
n or Non- | limit prescribed for | (b)educational | probati | whether by direct | /deputation grade
Selectio for direct recruitment | qualifications | on ( | recruitment or by | from which it should
n direct (c)experience in promotion/absorptio | be made
recruit for direct | years) n/deputation)
ment recruits will
(in apply in the
years) cases of
promotion/ab
sorptions/dep
utation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Law 1 111 Rs. Selection 35 Essential a) No One By promotion from By promotion through Nil
Assistant Supervisor | 36500- i) Degree in Law b) Yes. year eligible candidates in selection from
88700/ - from a recognized However, for (Only the scale of pay of Rs. candidates in the scale
University. departmental for 32500-83800/- or Rs. | of pay of Rs. 32500-
ii) Should have employees, no Direct 29600-81100/- with 83800/ - or Rs. 29600-
experience of experience of Recruit | requisite qualification 81100/- in the
practice for at least practice in the | ment) , failing which by Common Pool having 3
3 years in the Court | Court of Law absorption / years service and
of Law or working or working deputation from requisite qualification,
experience in experience in eligible candidates in failing which by
Central Govt/ State legal cadre is the III category with promotion through
Govt./ required. requisite qualification appropriate selection
PSU/Statutory c) No within Kolkata Dock procedure eligible
Body/ Autonomous System (KDS), failing candidates in the III
Body in legal Cadre which by absorption category with requisite
/ Division. /deputation from qualification within
Desirable HDC, by inviting Kolkata Dock System
Post Graduate applications and (KDS) having a
Degree in Law from through appropriate minimum of 3 years
a recognized selection procedure regular service.
University failing which by
Direct recruitment
from Open Market.
2 Premises 4 I Rs. Selection NA Essential NA By promotion. By Promotion through Nil
Surveyor 29600- Passed Higher a) No selection from Sr. Clerk
81100/- Secondary (10 + 2) b)Yes of Common Pool with 3
or equivalent from a | c) No years regular service in

recognized board.

Desirable
Knowledge of
drawing in AUTO
CAD will be
preferred.

the Cadre, failing
which by absorption/
deputation from
candidates in analogous
posts across all the
department of KDS,
failing which by
absorption /deputation
from HDC, failing which
by Direct recruitment
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from Open Market.

Sr. 1II Rs. Selection 40 Essential One By promotion failing | Promotion from Nil
Surveyor Supervisor | 36500- i) Passed Secondary | a) No year which by absorption | Premises Surveyor or
88700/ - (10th Standard) or b) Yes. (Only /deputation from | equivalent in scale of
equivalent from a However, for for HDC, failing which by | pay of Rs. 29600-
recognised Board. departmental Direct Direct recruitment | 81100/- with 3 years
(ii) Diploma in | employees, no Recruit | from Open Market. regular service in the
Surveyorship / | experience is ment) grade of KDS, failing
Diploma in Survey | required. which by absorption
Engineering or | ¢) No /deputation from HDC,
Diploma in Civil failing which by Direct
Engineering, from recruitment from Open
any recognized Market.
Institute.
ii) Experience of 5
years in
Surveyorship in
government/ PSUs /
reputed Private
firms/Companies.
Desirable
Should have sound
knowledge of
drawing in AUTO
CAD.
Junior 111 Rs. Selection 35 Essential One By promotion through | By promotion through Nil
Quarter Supervisor | 29600- Degree in any | a) No year selection from  Sr | selection from Sr Clerk
Inspector 81100/- discipline, b) No (Only Clerk of Common Pool | of Common Pool with 3
preferably  Science | c) No for with 3 years regular | years regular service in
or Commerce, from Direct service in the Cadre | the Cadre of KDS,
any recognized Recruit | of KDS, failing which | failing which by
University. ment) by absorption | absorption /deputation
Desirable /deputation from | from HDC, failing which
Certificate in MS HDC, failing which by | by Direct recruitment
Office (Mainly MS Direct recruitment | from Open Market.
Word, MS Excel, MS from Open Market.
Power Point,
Internet & E-Mail)
from any Govt
recognised institute.
Quarter I Rs. Selection 35 Essential One By promotion through | By Promotion through Nil
Inspector Supervisor | 32600- Degree in any | a) No year selection from Junior | selection from Junior
83800/ - discipline, b) No (Only Quarter Inspector | Quarter Inspector with
preferably  Science | c) No for with 3 years regular | 3 years regular service
or Commerce, from Direct service in the Cadre, | in the Cadre, failing
any recognized Recruit | failing which by | which by absorption/
University. ment) absorption/ deputation from
Desirable deputation from | candidates in analogous
Certificate in MS candidates in | across all the

Office (Mainly MS
Word, MS Excel,
MS Power Point,

analogous across all
the
department/division

department/division, of
KDS, failing which by
absorption /deputation
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Internet & E-Mail) of KDS, failing which | from HDC, failing
from any  Govt by absorption | which by Direct
recognised /deputation from | recruitment from Open
institute. HDC, failing which by | Market.
Direct recruitment
from Open Market.
Junior 1II Rs. Selection 35 Essential One 50% - by Direct | By Promotion through Nil
Inspector Supervisor | 29600- Degree in any | a) No year recruitment from | selection from Sr Clerk
(Land) 81100/- discipline, b)Yes (Only Open Market, 50% - | of Common Pool with 3
preferably  Science | c) No for by promotion. years regular service in
or Commerce, from Direct the Cadre, failing
any recognized Recruit which by absorption/
University. ment) deputation from
Desirable candidates in analogous
Certificate in MS across all the
Office (Mainly MS department/division of
Word, MS Excel, MS KDS, failing which by
Power Point, absorption /deputation
Internet & E-Mail) from HDC, failing which
from any Govt by Direct recruitment
recognised institute. from Open Market.
Chainman v Rs. Selection 30 Essential One By promotion from | By promotion from Jr. Nil
21800- Passed  Secondary | a) No year Multi skilled Assistant | Multi Skilled Assistant,
50200/ - (10th  Standard) or | b)Yes (Only of common pool | (Basic Grade) of
equivalent from a | c) No for having requisite | common pool having
recognised Board. Direct qualification of KDS, | requisite qualification of
Recruit | failing which by | KDS, failing which by
ment) absorption absorption /deputation
/deputation from | from HDC, failing which
HDC, failing which by | by Direct recruitment
Direct recruitment | from Open Market.
from Open Market.
Mali-cum- v Rs. Selection 30 Essential Not applicable. | One By Direct recruitment | By Direct recruitment Nil
Attendant 20900- Passed Secondary year from Open Market. from Open Market.
43600/ - (10th Standard) or (Only
equivalent from a for
recognised Board. Direct
Desirable Recruit
Physical fitness and ment)

must agree to do the
duties attached to
the post.
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Recruitment Rules for Class - III & IV Posts of Labour & Industrial Relation Division

Sl Name of No of | Classificat | Scale of Whether | Upper | Educational and other Whether Perio | Method of In case of Remarks
No. | the Posts | Posts | ion pay (In selection | age qualifications for direct (a) age d of recruitment promotion /
Rs) or non- limit recruitment (b) Educational proba | (whether by direct absorption /
selection | for Qualifications tion recruitment or by deputation, grades
direct (c) experience for for promotion / from which it
recru direct recruits will direct | absorption / should be made
itmen apply in the cases recru | deputation)
t (in of promotion its (in
years) /absorption years)
/deputation
1. 2 3 4 5 6 7 8 9 10 11 12 13
1 Jr. 2 III Rs. Selection 40 Essential (a) No. One By promotion from By promotion from
Inspector Supervisor | 29600- . . b) Yes. However, the year | eligible Sr Clerk of L&IR
(Welfare) 81100/ - 1)D§:gree' from a recognized Educational (Only | departmental Division / common
University ) ) qualification is for candidates in the ministerial pool in
ii) Thr.ee years €Xperience in | rejaxed to Direct | scale of pay of Rs the scale of pay of
handling labour problems | ge.ondary (101 Recru | 27400-70500/- with | Rs 27400-70500/-
in responsible Supervisor Standard) Pass or itmen | requisite with requisite
capa'lmty. equivalent from t) qualification failing | qualification and
Desirable . recognized Board in which by absorption | having at least 3
i) Degree or Diploma in HR case of existing Sr / deputation from years regular service
Management / Clerk employees of eligible candidates in the grade, failing
Welfare / Social Wel.fare / common pool on roll in the which by absorption
Laboul.r Law / LLB with on the date of aforementioned / deputation from
paper in Labour Law / PG gazette notification scales of pay with the posts holding
Dip. In Personnel . (c) No. requisite the aforementioned
Management / MBA with qualification by scale of pay with
.l:.’ersonfal Manggement . inviting applications | requisite
ii) Qert1ﬁcate in MS Office and through qualification in
(Mainly MS Word, MS appropriate other Depts / Divns
Excel, MS Power. Point, selection procedure of KDS and having
Internet & E,_Mal,l) frpm any failing which by four years regular
Govt recognised institute. Direct recruitment service in the grade,
from Open Market. failing which by
absorption
/deputation from
HDC.
2 Inspector 5 I Rs Selection 45 Essential a) No. One By promotion from By Promotion through Nil.
(Welfare) Supervisor | 36500- i)Degree from a recognized b) Yes. However, not year eligible selection from
88700/ - University applicable in case of | (Only | departmental candidates in the post
ii) Five years experience in existing employees for candidates in the ?Iﬁ Head Assistant in
) . e scale of pay of Rs.
handling labour problems on roll on the date Direct | scale of pay of Rs. 32500-83800/ - of L&IR
in responsible Supervisor of gazette Recru | 32500-83800/- or Division / common
capacity. notification itmen | Rs. 29600-81100/- ministerial pool and /
Desirable ¢) No. t) with requisite or Jr Welfare Inspector

i) Degree or Diploma in HR
Management / Labour
Welfare / Social Welfare /
Labour Law / LLB with
paper in Labour Law / PG

qualification failing
which by absorption
/ deputation from
eligible candidates
with requisite

in the scale of pay of
Rs. 29600-81100/- of
Labour & IR Division
with a total of at least 6
years regular service in
the clerical grade with
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Dip. In Personnel
Management / MBA with
Personal Management

ii) Certificate in MS Office
(Mainly MS Word, MS
Excel, MS Power Point,
Internet & E-Mail) from any
Govt recognised institute.

qualification in the
aforementioned
scales of pay by
inviting applications
and through
appropriate
selection procedure
failing which by
Direct recruitment
from Open Market.

requisite qualification
failing which by
Absorption /
Deputation from the
posts in other Depts /
Divns of KDS carrying
the aforementioned
scales of pay with
requisite qualification
and at least 6 years of
regular service in the
grade, failing which by
absorption /deputation
from HDC,

Canteen 1II Rs Selection 32 Essential (a) No. One By promotion failing | By promotion from the
Superviso 27,400- i) Passed Higher Secondary | (b) No. However, for year | which by absorption | postofdJr. Clerkin
r 70,500/ - (10 + 2) or equivalent from promotion, (Only | failing both by Commo? pf;oém the
a recognized Board candidates having for Direct recruitment gg%gg?_ea% d }slf\fﬁg%_
(ii) Four years experience in | certificate / diploma | Direct | from Open Market. years of regular service
handling canteen jobs in on hotel Recru in the grade.
responsible Supervisor management/ itmen failing which by
capacity. catering t) promotion from similar
management will be ca]t;;gory C;f;tg;r_ Dfﬁt'
. 1vns o 0. mn e
given preference. 1/>ay scale of Rs 25200-
(c) No. 59600/~ and having 3
years of regular service
in the grade, failing
which by absorption
/deputation from HDC,
Line v Rs. Selection 34 Essential a) No One Direct recruitment By promotion /
watcher / 21800- Passed Secondary (10th b) No year from Open Market absorption /
Linesman 50200/ - Standard) or equivalent c) No (Only | or by Promotion deputation from
from a recognized Board for from eligible eligible candidate in
Direct | departmental the scale of pay of
Recru | candidates failing Rs. 20900 -
itmen | which by absorption | 43600/- and having
t) / deputation from 3 years regular

other department /
division

service in the grade
of KDS, failing
which by absorption
/deputation from
HDC.

22




Recruitment Rules for Class — III Posts of Legal Division

Sl Name of No. of | Classificat | Scale of Whether | Upper | Educational and Whether Period Method of In case of Remarks
No. | the Post Posts | ion Pay (Rs.) | selection | Age other (a) age of recruitment promotion /
or Non- Limit | qualifications (b) educational probati | (whether by direct absorption /
selection | for prescribed[bed for qualifications on for recruitment or by deputation, grades
direct | direct recruitment | (c) experience for direct promotion / from which it
recru direct recruits will recruit absorption / should be made
itmen apply in the case ment deputation)
t of promotion / (in
absorption / years)
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Law 3 III Rs. Selection 35 Essential (a) No One By promotion from By promotion 2 posts in
Assistant Supervisor 36500- i) Degree in Law (b) Yes. However, for | year eligible candidates in through selection identical
88700/ - from a recognized departmental (Only the scale of pay of Rs. from candidates in scale
University. employees, no for 32500-83800/- or Rs. | the scale of pay of transferred
ii) Should have experience of Direct 29600-81100/- with Rs. 32500-83800/ - from MM
experience of practice in the Court | Recruit | requisite qualification, | or Rs. 29600- Division for
practice for at least of Law or working ment) failing which by 81100/- in the operation
3 years in the Court | experience in legal absorption / Common Pool as Law
of Law or working cadre is required. deputation from having 3 years Assistant.

experience in
Central Govt/ State
Govt./
PSU/Statutory
Body/ Autonomous
Body in legal Cadre
/ Division.

Desirable

Post Graduate
Degree in Law from
a recognized
University

(c) No

eligible candidates in

the Class - III category

with requisite
qualification within
Kolkata Dock System
(KDS) by inviting
applications and
through appropriate
selection procedure,
failing which by
absorption
/deputation from

HDC, failing which by

Direct recruitment
from Open Market.

service and requisite
qualification, failing
which by promotion
through appropriate
selection procedure
eligible candidates
in the III category
with requisite
qualification within
Kolkata Dock
System (KDS)
having a minimum
of 3 years regular
service.
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Recruitment Rules for Class - III Posts of Planning & Research Division

Sl Name of No Clas | Scale of Whether Upper Educational and Whether Period of | Method of In case of promotion / Remarks
No. | the Posts | of sifi pay (In Rs) | selection | age other qualifications (a) age probatio recruitment | absorption / deputation,
Pos | cati or non- limit for direct (b) Educational n for (whether by grades from which it should
ts on selection | for recruitment Qualifications direct direct be made
direct (c) experience recruits recruitment
recruit for direct (in years) | or by
ment recruits will promotion /
(in apply in the absorption /
years) cases of deputation)
promotion
/absorption
/deputation
1. 2 3 4 5 6 7 8 9 10 11 12 13
1 Research 3 III Rs. 29,600- | Selection 36 Essential a) No 1 year By Promotion from the post of Sr | The existing
Assistant 81,100/- i) Graduate from a b) Yes promotion Clerk of Common Ministerial posts of
(UDS recognised c) Yes failing which | Pool in the scale of Rs. Junior
Level) University/ Institute by 27400-70500/-with 3 years' Investigator
with Mathematics absorption/ regular service in that post and Data
/ Statistics/ deputation failing which by inviting Compiler are
Economics as one of failing which | applications from employees | re-designated
the subjects or by Direct working in operational / as Research
Graduation in Recruitment. | Technical wings/sections of Assistant. In

Science/Commerce/
Business
Administration/
Computer Science
/Computer
Applications
/Engineering/Data
Science or in allied
subjects from a
recognised
University/ Institute.
ii) 2 years' experience
in Data Processing/
Programming/
Statistical Work in an
Industrial/
Commercial/ Govt.
undertaking

Technical Departments
/Divisions of SMPK ( viz.
Traffic /Marine/ Mechanical/
Civil/ Materials Management
/Hydraulic Study/ EDP and
their counterparts at HDC )
in the pay scale of Rs.
27400-70500/- with 3 years'
regular service in that grade ,
failing which by inviting
applications from all
Dept/Divisions of SMPK
from incumbents in the pay
scale of Rs. 27400-70500/ -,
with 3 years' regular service
in that grade.

case of
Promotion/Ab
sorption
/Transfer/
Deputation/
Direct
recruitment
from Open
Market.,
selection will
be done on
the basis of
performance
in selection
test and
APARs/ACRs.

24




Recruitment Rules for Class - III & IV Posts of Civil Engineering Department

Sl Name of the No. Classific | Scale of Whether Upper Educational and Whether (a) Period of | Method of In case of Remarks
No. | post of ation Pay Selection Age limit | other qualification age (b) probatio recruitment promotion/absorpt
post (Rs.) or Non- for prescribed for direct | educational n (in (whether by direct ion/deputation
selection direct recruitment qualification | yrs.) recruitment or by grades from which
recruitm (c)experienc promotion/ it should be made
ent (in e for direct absorption/deputati
yrs.) recruits will on
apply in the
cases of
promotion/
absorption/
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Jr. Engineer Gr.-I 21 III Rs. 36500- | Selection 30 Essential Not One year | By Direct recruitment N.A. Nil
Supervis | 88700/ - i) Passed Secondary applicable. (Only for from Open Market.
or (10th Standard) or Direct
Equivalent from a Recruitm
Recognized Board. ent)
ii) Diploma in Civil
Engineering with at
least 55% marks form
a Govt. or Govt.
Recognised Institute
Desirable
i) 3 yrs. Working
Experience in Civil
Engineering. Works in
a Govt. orina
reputed Private
Organisation.
ii) Working knowledge
in computer.
2 Plumbing Mistry 2 I Rs.25200- Non 30 Essential a)No One year By promotion. From | By promotion. From | Existing
59600/ - Selection i) Passed Secondary b)Yes (Only for Plumbing Khalasie in the | plumbing Khalasie designati
(10th Standard) or c)Yes Direct scale of pay of Rs. 21800- | ipy the scale of pay of | on of Sr.
. . 50200/- on the basis of .
Equivalent from a Recruitm | .00 Test, Failing which Rs. 21800-50200/ - Plumbing
Recognized Board ent) by absorption/deputation | O the basis of Mistry
2) Certificate in Trade from Departmental Class | Trade Test, Failing will be
from ITI or Govt. - II & IV outdoor staff | which by re-
Recognised Institute. having requisite working | absorption/deputati | designate
Desirable experiences and on the | on from d as
3 Years working basis of Trade Test, Departmental 111 & Plumbing
. . . failing which by . .
experience in Sanitary deputation/  absorption IV outdoor staff Mistry in
& Plumbing work in from other departments/ having requisite identical
any Govt. Or reputed division of KDS failing | Working scale of
Private Organisation. which by absorption | experiences and on Rs.
/deputation from HDC | the basis of Trade 25200-
failing which by Direct | Tegt 59600/ -

recruitment from Open
Market.
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Licensed Plumber 1II Rs. 29600- | Selection 30 Essential Not One year | By Direct recruitment N.A. Nil
81100/- i) Passed Secondary applicable. (Only for from Open Market.
(10th Standard) or Direct
Equivalent from a Recruitm
Recognized Board ent)
ii) Certificate in
plumbing and
Sanitation from Govt.
or any Govt.
recognised Institute,
Corporation
/Municipality License
in the Trade,
Desirable
3 year’s working
experience in Civil
work in any Govt.
/reputed Private
Organisation.
Plumbing III Rs. 32500- Non 30 Essential a)No One year | By promotion from By promotion from Nil
Supervisor Gr. II Supervis | 83800/ - Selection i) Passed Secondary b)Yes (Only for Licensed Plumber in Licensed Plumber in
or (10th Standard) or c)Yes Direct the scale of pay of Rs. the scale of pay of
Equivalent from a Recruitm | 29600-81100/-, Rs. 29600-81100/-,
Recognized Board. ent) failing which by Failing which by
ii) Certificate in absorption/deputatio absorption/deputati
plumbing and n from the same grade | on from the same
sanitary Engineering within the grade within the
from a Govt. or Govt. Department through Department.
recognised Institute, appropriate test,
Corporation failing which by
/Municipality Licence deputation/
in Trade. absorption from other
Desirable departments/ division
)3 Years Working of KDS failing which
experience as Licence by absorption
Plumber or similar /deputation from
post HDC failing which by
ii) Working knowledge Direct recruitment
in Computer. from Open Market.
Plumbing I Rs. 36500- Non 30 Essential a)No One year By promotion from By promotion from Nil
Supervisor Supervis | 88700/ - Selection i) Passed Secondary b)Yes (Only for Plumbing Supervisor Plumbing
or (10th Standard) or c)Yes Direct Gr. Il in the scale of Supervisor Gr. II in
Equivalent from a Recruitm | pay of Rs. 32500- the scale of pay of
Recognized Board. ent) 83800/ -, failing which | Rs. 32500-83800/-,

ii) Certificate in
plumbing and
sanitary Engineering
from a Govt. or Govt.
recognised Institute.
Corporation
/Municipality Licence
in Trade.

by absorption/
deputation from the
same grade within the
Department through
appropriate test,
failing which by
deputation/
absorption from other

failing which by

absorption/deputati
on from the same
grade within the

Department.
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Desirable

)3 Years Working
experience as Licence
Plumber or similar
post

ii) Working knowledge
in Computer.

departments/ division
of KDS failing which
by absorption
/deputation from
HDC failing which by
Direct recruitment
from Open Market.

Jr. Overseer 24 I Rs. 27400- Selection 30 Essential a)No One year | By promotion From the By promotion From Existing
70500/ - 1)Passed Secondary b)Yes (Only for | post departmental III & the post designati
or Equivalent from a c)Yes Direct IV outdoor staff of pay of | jepartmental III & on of
Recognized Board Recruitm lisﬁisggg‘;ls,?}?i?{g_h IV outdoor staff of Civil
2) Certificate in Trade ent) written Test Failing pay of Rs.25200- Works
from ITI or Govt. which by absorption/ 59600/ - Assistant
Recognised Institute. deputation of outdoor And below through will be
3) 3 Years working staff from the same grade | written Test Failing re-
experience in Building within the Department which by designate
/Civil work/ Sanitary through appropriate absorption/deputati | d as Jr.
& Plumbing work in written test, failing on of outdoor staff Overseer
g which by deputation/ .
any Govt. Or 1.*ep1,.1ted absorption from other frpm. the same grade in
Private Organisation. departments/ division of within the identical
KDS failing which by Department through | scale of
absorption /deputation appropriate written | Rs.
gorB_HDtC failir}tg whitch test. 27400-
1Irect recruitmen
fr}c,)m Open Market. 70500/~
Carpenter 1 111 Rs. 25200- Non 30 Essential a)No One year By Promotion from Class- | By Promotion from Nil
59600/ - Selection 1) Passed Secondary b)Yes (Only for IV having 3 Years Class-IV having 3
(10th Standard) or c)Yes Direct working experience as Years working
Equivalent from a Recruitm gfrlgirg}tlo,[‘?:ge?;:{ experience as helper
Recognized Board ent) failing which by to Carpenter
2) Certificate in Trade absorption/deputation through Trade Test
from ITI or Govt. from the same grade failing which by
Recognised Institute. within the department absorption/deputati
3) 3 Years working through appropriate on from
experience in any Eraéie Test failing which Departmental IV
Govt. Or reputed y deputation/ outdoor staff
Private Organisation. absorption from other having requisite
departments/ division of 'g q
KDS failing which by working
absorption /deputation experiences and on
from HDC failing which the basis of Trade
by Direct recruitment Test
from Open Market.
Head Carpenter 1 111 Rs. 27400- | Non 30 Essential a)No One year | By promotion From the By promotion From Nil
70500/ - Selection 1) Passed Secondary b)Yes (Only for post of Carpenter failing the post of
(10th Standard) or c)Yes Direct WénCh by d . Carpenter.
Equivalent from a Recruitm ;Oitl)rgltéo:a/mzplit:;;on failing which by
Recognized Board ent) within the depagftment absorption/deputati

2) Certificate in Trade
from ITI or Govt.
Recognised Institute.
3) 3 Years working
experience in any
Govt. Or reputed

through appropriate test,
failing which by
deputation/ absorption
from other departments/
division of KDS failing
which by absorption
/deputation from HDC

on from the same
grade within the
department through
appropriate test
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Private Organisation.

failing which by Direct
recruitment from Open
Market.

9 Pump Driver 1II Rs. 25200- | Selection 30 Essential a)No One year | By promotion from By promotion from Nil
59600/ - 1)Passed Secondary b)Yes (Only for | Khalasie within the Khalasie within the
(10t Standard) or c)Yes Direct department through department through
. . appropriate Trade Test .
Equivalent from a Recruitm failing which by appropriate Trade
Recogn'iz'ed B9ard ent) absorption/deputation Test fail.ing which by
2) Certificate in Trade from the same grade absorption/deputati
from ITI or Govt. within the department on from the same
Recognised Institute. through appropriate grade within the
3) 3 Years working Trade Test, failing which | department through
experience in any by deputation/ appropriate Trade
absorption from other
Govt. Or reputed L Test.
. L departments/ division of
Private Organisation KDS failing which by
absorption /deputation
from HDC failing which
by Direct recruitment
from Open Market.
10 | Fitter III Rs. 25200- | Selection 30 Essential. a)No One year | By Promotion from Class- | By Promotion from Nil
59600/ - 1) Passed Secondary b)Yes (Only for | IV posts having required | Class-IV posts
(10th Standard) or c)Yes Direct qualification & having required
Equivalent fi R it Experience through lificati &
quivalent from a ECTUIM | 1 e Test failing which qualification
Recogn.lz.ed Bgard ent) by absorption/deputation | EXperience thljough
2) Certificate in Trade from the same grade Trade Test failing
from ITI or Govt. within the department which by
Recognised Institute. through appropriate absorption/deputati
3) 3 Years working Trade Test, failing which | on from the same
experience in any by deputation/ grade within the
absorption from other
Govt. Or reputed R department through
i . ) departments/ division of .
Private Organisation KDS failing which by appropriate Trade
absorption /deputation Test
from HDC failing which
by Direct recruitment
from Open Market.
11 | Trolly Operator I Rs. 25200- | Selection 30 Essential. a)No One year By promotion, from By promotion, from Nil
59600/ - 1) Passed Secondary b)Yes (Only for | class-II &IV staff within | class-III & IV staff
(10th Standard) or c)Yes Direct the department through within the
. . Trade Test, having
Equivalent from a Recruitm . . department through
. experience of operating X
Recognized Boa‘rd ent) Trolly, failing which by Trade' Test, having
2) 3 Years working absorption/deputation experience of
experience in any from the same grade, operating Trolly,
Govt. Or reputed within the department failing which by
Private Organisation through appropriate absorption/deputati
Trade Test,‘ failing which on from the same
by deputation/ s
. grade, within the
absorption from other
departments/ division of department
KDS failing which by appropriate Trade
absorption /deputation Test
from HDC failing which
by Direct recruitment
from Open Market.
12 | Plumbing I\Y Rs. 21800- | Non- 30 Essential 1)No One year | By Promotion from the By Promotion from Nil

post of Khalasie in the
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Khalasie 50200/ - selection 1)Class VIII pass from | 2)Yes (Only for | scale of pay of Rs. 20900- | the post of Khalasie
Govt. recognized 3)Yes Direct 43600/- on the basis of | in the scale of pay of
school Recruitm | Seniority —cum- Rs. 20900-43600/ -
2) Aptitude for the ent) zm;izltl)lrty t’i[f;ﬂmg which on the basis of
plumbing work /zeputatri)on from seniority — cum-
departmental candidates suitability
in the scale of pay of Rs. ,failing which by
20900-43600/- , failing absorption
which by deputation/ /deputation from
absorption from. o.t}}er departmental
departments/ division of . X
KDS failing which by candidates in the
absorption /deputation scale of pay of Rs.
from HDC failing which 20900-43600/-
by Direct recruitment
from Open Market.
13 | Khalasie v Rs. 20900- | Selection 30 Essential 1)No One year | By Direct recruitment | NA Nil
43600/ - 1) Class VIII pass 2)Yes (Only for from Open Market..

from Govt. recognized | 3)Yes Direct

school Recruitm

2) Aptitude for the ent)

work

14 | Mali v Rs. 20900- | Selection 30 Essential 1)No One year By Direct recruitment | NA Nil
43600/ - 1) Class VIII pass 2)Yes (Only for from Open Market.

from Govt. recognized | 3)Yes Direct

school Recruitm

2)Aptitude for the ent)

work
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Recruitment Rules for Class - III Posts of Finance Department

Sl Name of the No. Classific Scale of Whether Upper Educational and other | Whether Period of Method of In case of promotion / Remarks
No. | Post of ation Pay (Rs.) | selection | Age qualifications (a) age probation recruitment absorption /
Pos or Non- Limit prescribed[bed for (b) educational for direct (whether by deputation, grades from
ts selection | for direct recruitment qualifications recruitme direct which it should be made
direct (c) experience nt (in recruitment
recruit for direct years) or by
ment recruits will promotion /
apply in the absorption /
case of deputation)
promotion /
absorption /
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Calculator 6 III Rs. Selection Not Not Applicable Not Applicable Not Promotion On the basis of written Nil
Superviso 32500- Applica Applicable through examination and
r 83800/ - ble selection interview from amongst
all IIT (Junior Clerk
/Senior Clerk/ Senior
Assistant) employees
having experience of
working in Finance
department who have
rendered at least 4 years
6 months service
2 Sr. Cash Clerk 3 111 Rs. Non- 40 Essential a) No One year By promotion By promotion from Nil
29600- Selection i)Degree from a b) Yes (Only for failing which incumbents in the scale
81100/- recognized University in | c) No Direct by Direct of pay of Rs. 27400-
Accountancy / Recruitmen | recruitment 70500/ - in the common
Commerce / t) from Open pool of Ministerial
Economics / Statistics Market. category having a
Desirable minimum of 3 years
i) Degree or Diploma in service in the grade on
Finance Management the basis of seniority-
ii) Certificate in MS cum-suitability through
Office (Mainly MS Word, appropriate selection
MS Excel, MS Power procedure.
Point, Internet & E-
Mail) from any Govt
recognised institute.
3 Assistant 2 I Rs. Selection Not Not Applicable Not Applicable Not Promotion Selection to be made on Nil
Treasurer Superviso 32500- Applica Applicable | through the basis of written test
r 83800/ - ble selection interview & record of

performance from
amongst the Sr. Cash
Clerk
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Recruitment Rules for Class - III & IV Posts

of Hydraulic Study Department

Whether (a)

Uppe Age (b) Period
r age Educational of Method of In case of
. Scale of Whether li;nit Educational and qualification Prol}ati r;alcrl;.litml;an:i i ( promot%on/ abso
SL.LNo | Name of (;.' lassificati cale ol | selection d'or other qualifications S (?) :n or whet aer by 1rel;: t d rptlon./ Kk
the Post o Classification Pay or Non- irec for direct E.xpenenc'e 1rec.t recrultmex.lt or by eputation, Remarks
Posts (Rs.) selection t recruitment will apply in | recruit promotion / grades from
recru the cases of ment absorption/ which it should
itme promotion (in deputation) be made
nt /absorption years)
/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
Analytical Laboratory

1 Lab Asst 4 111 Rs. Selection 30 Essential a) No One Direct recruitment By promotion 2 posts of
Cum 27400- Degree (3yrs course) b) Yes year from Open Market or from candidates Scientific
Hydraulic 70500/ - in Science with c) Yes (Only by Promotion from across all Assistant in
Observer Physics, Chemistry for eligible departmental department from | scale Rs.

and Mathematics Direct candidate failing the scale of pay 36500-
from a recognised Recruit | which by deputation/ of Rs. 25200- 88700/- is
university or 3 yrs. ment) absorption from other | 59600/- with 3 operated as
Diploma course in departments/division years regular Lab Asst
Civil Engineering from of KDS failing which service through Cum
a Govt. recognized by absorption appropriate Hydraulic
Institute /deputation from selection Observer in
HDC. scale Rs.
27400-
70500/ -

2 Jr. 4 111 Rs. Selection 35 Essential a) No One By promotion; failing Promotion from 2 posts of
Scientific 29600- Degree (3yrs course) b) Yes year which by deputation/ Lab Asst Cum Scientific
Assistant 81100/ - in Science with c) Yes (Only absorption from Hydraulic Assistant in

. . incumbents holding the
Physics, Chemistry for s . : Observer or scale Rs.
N N requisite qualification A A

and Mathematics Direct from across all equivalent in the 36500-

from a recognised Recruit departments /divisions of [scale of pay of 88700/ - is

university or 3 yrs. ment) KDS failing which by Rs.27,400- operated as

Diploma course in absorption /deputation  [70,500/- having Jr. Scientific

Civil Engineering from from.HDC' faimlg which  Iminimum 3 yrs Assistant in

a Govt. recognized by Direct recruitment experience in that | scale Rs.

Institute from Open Market. post. 29600-
81100/-

3 Scientific 3 I Rs. Non- NA Not Applicable Not Applicable NA By promotion Promotion from Nil
Assistant Supervisor 36500- selection Jr. Scientific

88700/ - Assistant having

min 3 yrs
experience in
that post and on
the basis of
seniority-cum-
suitability.
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Drawing office

Printer 1II Rs. Selection 30 Essential a) No One Promotion from By promotion
25200- i) Passed Secondary b) No year eligible departmental | from Jr. Multi
59600/ - (10th Standard) or c) Yes (Only failing which by Direct | Skilled
equivalent from a for recruitment from Assistant,
recognized board. Direct Open Market or by. Grade-I in the
ii) ITI Draughtsman Recruit scale of pay Rs.
(Civil) or equivalent. ment) 22300-51000/-
and Sr. Multi
Skilled
Assistant, in the
scale of pay
Rs.23100-
54500/- with 3
years regular
service  through
appropriate
selection.
Sr Tracer I Rs. Selection 30 Essential a) No One Direct recruitment from By promotion
27400- i) Passed Secondary b) Yes year Open Market or by from candidates
70500/ - (10th Standard) or c) Yes (Only Promotion from eligible across all
; departmental failing
equivalent from a for which by deputation / departments
recognized board. Direct absorption from other from the post in
ii) Diploma from College Recruit departments /division of the scale of pay
of Arts & Crafts / ment) KDS failing which by R25,200-
Diploma in Civil absorption /deputation 59,600/- with 3
Engineering. from HDC. years regular
service through
appropriate
selection.
Draftsman 111 Rs. Non- 35 Essential a) No One By Promotion failing Promotion from 1 post of
29600- | selection i) Passed Secondary b) Yes year which by deputation/ Sr Tracer Sr Accounting
81100/ - (10th Standard) or c) Yes (Only __ absorption from having min 3 yrs Machine
. incumbents holding the . Operation is
equivalent from a for . . . experience on
R . requisite qualification N transferred
recognized board Direct from across all the basis of from Civil
ii) Diploma from College Recruit departments /divisions of seniority-cum- Engineering
of Arts & Crafts / ment) KDS failing which by suitability Department
Diploma in Civil absorption /deputation and operated
Engineering. from HDC, failing both, as Draftsman
by Direct recruitment in identical
from Open Market. scale.
Sr I Rs. Non- NA Not Applicable Not 1 By promotion Promotion from The post of
Draftsman 32500- selection applicable. Draftsman Drawing
83800/ - having min 3 yrs Office
experience on Supervisor
the basis of re-designated
seniority-cum- as Sr
suitability Draftsman

and operated

in scale Rs.
32500-
83800/ -
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Electronics Section

Junior 1II Rs. Selection 35 Essential a) No 1 By promotion; failing Promotion from
Engineer Supervisor 36500- 3 years Diploma in b) Yes which by deputation/ Jr. Engineer or
Gr. 1 88700/ - Electronics / c) No absorption from equivalent in the
Electronics & incumbents holding the | scale of pay of
Telecommunication / requisite qualification Rs. 32500-
Electrical / Mechanical from across all 83800/ -, holding
Engineering from a Govt departments/divisions the requisite
recognized institute of KDS failing which by | qualification
Desirable absorption /deputation | with min 3 yrs
Experience in from HDC, failing both, | experience in
maintenance and by Direct recruitment that post and on
installation of position from Open Market. the basis of
fixing system, selection.
Communication link,
RADAR, AIS.
IV POSTS
Khalasie v Rs. Selection 30 Essential Not One Direct recruitment NA
20900- Passed Secondary (10th applicable. year from Open Market.
43600/ - Standard) or equivalent (Only
from a recognized board for
Direct
Recruit
ment)
Laborator v Rs. Selection 32 Not applicable. Not NA By promotion Promotion from
y 21800- applicable. Jr. Multi Skilled
Attendant 50200/ - Assistant, (Basic
Grade) from
Common Pool,
having Passed
Secondary (10th
Standard)
(or equivalent)
with min 3 yrs
experience in
that post
Semi v Rs. Non- 32 Not applicable. Not NA By promotion Promotion from
Skilled 21800- selection applicable. Jr. Multi Skilled
Labour 50200/ - Assistant, (Basic
(SSL) Grade) from

Common Pool,
having Passed
Secondary (or
equivalent) with
min 3 yrs
experience in
that post
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Recruitment Rules for Class - III & IV Posts of Marine Department

Sl Name of the No. | Classifi Scale of Whether Upper Educational and Whether Period Method of In case of Remarks
No. post of cation pay selection age other qualification (a) Age of recruitment, promotion /
the (in Rs.) or non- limit prescribed for direct (b) Educational | probati (whether by absorption /
post selection for recruitment qualifications on (in direct deputation, grades
direct (c) Experience year) recruitment or from which it
recruit for direct by promotion / should be made
ment recruits will absorption /
(in apply in the deputation
years) cases of
promotion /
absorption /
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 2nd Class 8 III Rs. 29,600- Non 35 Essential (a) No, One By promotion, By promotion from Nil
Inland Master 81,100/~ Selection i) Certificate of (b) yes, year failing which by | Seacunny / Serang
Competency as 2nd (c) No (Only absorption on obtaining
Class Inland Master for /deputation Certificate of
issued under IV Act Direct from HDC, Competency as 2nd
1917 Recruit failing which by | Class Inland Master
ii) 2 years experience ment) Direct and on the basis of
of working as a recruitment from | seniority &
Seacunny or Serang. Open Market. suitability.
2 1st Class 10 111 Rs. 36,500- Non 35 Essential (a) No, One By promotion, By promotion from Nil
Inland Master Supervi 88,700/ - Selection i)Certificate of (b) yes, year failing which by the post of 2nd
sor Competency as 1st (c) No (Only absorption Class Inland Master
Class Inland Master for /deputation on obtaining
issued under IV Act Direct from HDC, Certificate of
1917 Recruit | failing which by Competency as Ist
ii) 2 years experience ment) Direct Class Inland Master
of working on a vessel recruitment from | and on the basis of
as Inland Master. Open Market. seniority &
suitability.
3 Junior 3 I Rs. 32,500- | Selection 35 Essential Not applicable. One Direct N/A Nil
Engineer 83,800/ - i)Diploma in year recruitment from
Mechanical or (Only Open Market.
Electrical engineering for
from a recognised Direct
institute. Recruit
ii) 5 years experience ment)
in a recognised
workshop.
4 Radio Mechanic 1 I Rs. 29600- | Selection 35 Essential Not applicable. One Direct N/A Nil
81100/- i)Diploma in year recruitment from
Electronics/Radio (Only Open Market.
Engineering from a for
recognised Institute. Direct
ii) 3 years experience Recruit
in maintenance & ment)

repair of Marine
Electronic equipment.

34




5 Technical 1II Rs. 32,500- | Selection 35 Essential (a) No, One By promotion, By promotion from Nil
Assistant 83,800/- i)Diploma in (b) yes year failing which by the post of Radio
Electronics/Radio (c) No (Only absorption Mechanic on the
Engineering from a for /deputation basis of seniority
recognised Institute. Direct from HDC, cum suitability.
ii) 5 years experience Recruit failing which by
in maintenance & ment) Direct
repair of Marine recruitment from
Electronic equipment. Open Market.
6 Drafts Man 111 Rs. 27400- | Selection 35 Essential Not applicable. One Direct N/A Nil
70500/ - i)Bachelor of Visual year recruitment from
Arts from a recognised (Only Open Market.
University. for
ii)Knowledge in Direct
Computer Application Recruit
and designing. ment)
iii) 2 years experience
in a advertising
agency.
7 Sr. Draftsman III Rs. 32,500- Non- 35 Essential (a) No, One By promotion, By promotion from Nil
83,800/- selection. i)Bachelor of Visual (b) No year failing which by | the rank of
Arts from a recognised (c) No (Only absorption Draftsman with 3
University. for /deputation years experience in
ii)Knowledge in Direct from HDC, the post & based on
Computer Application Recruit failing which by | seniority cum
and designing. ment) Direct suitability.
iii) 2 years experience recruitment from
in an advertising Open Market.
agency.
8 Sr. Draftsman- 111 Rs. 36,500- Non- 35 Essential (a) No, One By promotion, By promotion from Nil
cum-Computer 88,700/ - Selection i)Bachelor of Visual (b) No year failing which by | the rank of Sr.
Arts from a recognised (c) No (Only absorption Draftsman with 3
University. for /deputation years experience in
ii)Knowledge in Direct from HDC, the post & based on
Computer Application Recruit failing which by | seniority cum
and designing. ment) Direct suitability.
iii) 2 years experience recruitment from
in an advertising Open Market..
agency.
9 Supervisor I Rs. 36,500- Non- 35 Essential One By promotion, By promotion from Nil
Drawing 88,700/ - Selection i)Bachelor of Visual (a) No, year failing which by | the rank of Sr.
Arts from a recognised (b) yes, (Only absorption Draftsman cum
University. (c) No for /deputation Computer with 3
iij)Knowledge in Direct from HDC, years experience in
Computer Application Recruit failing which by | the post & based on
and designing. ment) Direct seniority cum
iii) 2 years experience recruitment from | suitability.
in an advertising Open Market.
agency.
10 Sounding I Rs. 32,500- | Selection 35 Essential Not applicable. One Direct N/A Nil
Supervisor 83,800/ - i) Passed Secondary year recruitment from
(10th Standard) or (Only Open Market.
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equivalent from a for
recognized Board. Direct
ii) Certificate of Recruit
Competency as 3rd ment)
Class Inland Master
(Serang) under IV Act
1917.
iii) 2 years experience
of working as a
Seacunny on an
Inland Vessel.
11 Boat 5 III Rs. 25,200- Non- 35 Essential By promotion Lateral Entry from Nil
Supervisor 59,600/- Selection i) Passed Higher a)No Jr. Clerk in
Secondary (10 + 2) or | bjyes ministerial cadre on
equ1val.ent from a c)No the basis of seniority
recognized Board. i s
ii) Certificate in MS cum suitability.
Office (Mainly MS
Word, MS Excel, MS
Power Point, Internet
& E-Mail) from any
Govt recognised
institute.
12 Tindal 25 III Rs. 25,200- Non- 35 Essential One By Promotion By promotion based Nil
59,600/- Selection i) Passed Secondary a)No year failing which by | on seniority cum
(10th Standard) or b)No (Only Direct suitability .from the
equivalent from a c)No for recruitment from | rank of Seacunny
recognized Board. Direct Open Market. for Tindal attached
ii)Certificate as 3rd Recruit to Vessle/ Tug/
Class Inland Master ment) Launches etc. and
under IV Act 1917 from the rank of
iii) 2 years experience Lascar Gr.I for
in an Inland Vessel Tindal attached to
Land Unit.
13 Leadsman 3 I Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
Tindal 59,600/- Selection i) Passed Secondary a)No year failing which by | the rank of Lascar
(10th Standard) or b)No (Only Direct Gr-1 based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability.
ii)Certificate as 3rd Recruit
Class Inland Master ment)
under IV Act 1917
iii) 2 years experience
in an Inland Vessel
14 Powriwallah 1 v Rs. 23100- Non- 35 Essential One By Promotion By promotion from Nil
54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-II based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board.. Direct Open Market. suitability.
ii) Certificate of Recruit
General Purpose ment)

rating from an
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institute recognized
by Director General of
Shipping.

iii) 2 years experience
in a Vessel.

15 Assistant 2 1II Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
Serang 59,600/- selection i) Passed Secondary a)No year failing which by | the post of
(Tuktaghat) (10th Standard) or b)No (Only Direct Powriwallah  based
equivalent from a c)No for recruitment from | on seniority cum
recognized Board. Direct Open Market. suitability.
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under IV Act 1917.
iii) 2 years experience
as Seacunny on an
Inland Vessel
16 Serang 1 III Rs. 27400- Non- 35 Essential One By Promotion By promotion from Nil
(Tuktaghat) 70500/ - selection i) Passed Secondary a)No year failing which by | the post of Assistant
(10th Standard) or b)No (Only Direct Serang (Tuktaghat)
equivalent from a c)No for recruitment from | based on seniority
recognized Board. Direct Open Market. cum suitability.
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under IV Act 1917.
iii) 2 years experience
as Seacunny on an
Inland Vessel
17 Carpenter 3 111 Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
59,600/- Selection i) Passed Secondary a)No year failing which by the rank of Lascar
(10th Standard) or b)No (Only Direct Gr-I having passed
equivalent from a c)No for recruitment from Trade Test of
recognized Board. Direct Open Market. Carpentry
ii) Having Trade Recruit conducted by KoPT
License as a carpenter ment) and based on
from a recognised seniority cum
institute. suitability.
18 Attendant 4 I Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
59,600/- Selection i) Passed Secondary a)No year failing which by | the rank of Lascar
(10th Standard) or b)No (Only Direct Gr.I based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under I V Act 1917.
iii) 2 years experience
in an Inland Vessel
19 Seacunny 27 I Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
59,600/- Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-1 based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability
ii) Certificate as 3rd Recruit
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Class Inland Master ment)
under I V Act 1917.
iii) 2 years experience
in an Inland Vessel
20 Crane Driver III Rs. 25,200- Non- 35 Essential One Lateral transfer Lateral transfer from Nil
59,600/- Selection i) Passed Secondary a)No year from M&EE M&EE Dept. failing
(10t Standard) or b)No (Only Dept., failing which by  direct
equivalent from a c)No for which by recruitment.
recognized Board. Direct absorption
ii) License for Driving Recruit /deputation
heavy vehicle from ment) from HDC,
recognized authority. failing which by
iii) Experience in direct
operating mobile recruitment.
cranes or forklifts or
MHC for a period of 2
years.
21 Serang III Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
59,600/- Selection i) Passed Secondary a)No year failing which by | the post of Tindal/
(10t Standard) or b)No (Only Direct Seacunny based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability.
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under I V Act 1917.
iii) 2 years experience
as Seacunny on an
Inland Vessel
22 Cook-cum- 111 Rs. 25,200- Non- 35 Essential One By Promotion By promotion from The post of
Butler 59,600/- Selection i) Degree or Diploma a)No year failing which by | the rank of Cook Butler in
in Hotel Management b)No (Only Direct based on seniority | identical scale of
from a reputed c)No for recruitment from | cum suitability Rs. 25,200-
Institute. Direct Open Market. 59,600/- merged
ii) 2 years industry Recruit with Cook-cum-
experience as a Cook. ment) Butler.
23 Buoy Light I Rs. 25,200- Non- 35 Essential One By Promotion By promotion from Nil
Attendant 59,600/- Selection i) Passed Secondary a)No year failing which by | the rank of Lascar
(10th Standard) or b)No (Only Direct Gr-1 based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under I V Act 1917.
iii) 2 years experience
in a Vessel
24 2nd Seacunny v Rs. 23100- Non- 35 Essential One By Promotion By promotion from Nil
54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-II based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability.
ii) Certificate of Recruit
General Purpose ment)
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rating from an
institute recognized
by Director General of
Shipping.

iii) 2 years experience
in a vessel.

25 Lascar 17 v Rs. 21800- Non- 30 Essential One By promotion, By promotion from Nil
50200/ - Selection i) Passed Secondary a)No year failing which by | the post of Bearer,
(10t Standard) or b)No (Only Direct Bhandary & Topaz
equivalent from a c)No for recruitment from | based on seniority
recognized Board. Direct Open Market. cum suitability,
ii) Certificate of Recruit failing which by
General Purpose ment) Direct recruitment
rating from an from Open Market.
institute recognized
by Director General of
Shipping.
26 Lascar GR-II 20 v Rs. 22300- Non- 35 Essential One By Promotion By promotion from Nil
51000/- selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10t Standard) or b)No (Only Direct based on seniority
equivalent from a c)No for recruitment from | cum suitability.
recognized Board. Direct Open Market.
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in a Vessel.
27 Lascar Gr-I 48 v Rs. 23100- Non- 35 Essential One By Promotion By promotion from
54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-II based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board.. Direct Open Market. suitability.
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in a Vessel.
28 Lascar Gr-1 3 v Rs. 23100- Non- 35 Essential One By Promotion By promotion from | The post of Asst
(Cassab) 54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar Cassab in
(10th Standard) or b)No (Only Direct Gr-II based on | identical scale of
equivalent from a c)No for recruitment from | seniority cum Rs. 23100-
recognized Board.. Direct Open Market. suitability. 54600/ - merged
ii) Certificate of Recruit with Lascar Gr-I
General Purpose ment) (Cassab).

rating from an
institute recognized
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by Director General of
Shipping.

iii) 2 years experience
in a Vessel.

29 Lascar Gr-I v Rs. 23100- Non- 35 Essential One By Promotion By promotion from Nil
(Tide Watcher) 54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-II based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board.. Direct Open Market. suitability.
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in a Vessel.
30 Lascar Gr-I v Rs. 23100- Non- 35 Essential One By Promotion By promotion from Nil
(Leads man) 54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar
(10th Standard) or b)No (Only Direct Gr-II based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board.. Direct Open Market. suitability.
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in a Vessel.
31 Lascar Gr-I v Rs. 23100- Non- 35 Essential One By Promotion By promotion from The post of
(Manjee) 54600/ - Selection i) Passed Secondary a)No year failing which by | the post of Lascar Manjee and
(10th Standard) or b)No (Only Direct Gr-II based on | Manjee Driver in
equivalent from a c)No for recruitment from | seniority cum | identical scale of
recognized Board.. Direct Open Market. suitability. Rs. 23100-
ii) Certificate of Recruit 54600/ - merged
General Purpose ment) with Lascar Gr-I
rating from an (Manjee).
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in a Vessel.
32 Serang (Land I Rs. 27400- Non- 35 Essential One By Promotion By promotion from
Unit) 70500/ - selection i) Passed Secondary a)No year failing which by | the post of Tindal/
(10th Standard) or b)No (Only Direct Seacunny based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability.
ii) Certificate as 3rd Recruit
Class Inland Master ment)

under IV Act 1917.
iii) 2 years experience

40




as Seacunny on an
Inland Vessel

33 Serang 1II Rs. 27400- Non- 35 Essential One By Promotion By promotion from
(Tug/Launch 70500/ - selection i) Passed Secondary a)No year failing which by | the post of Tindal/
Unit) (10th Standard) or b)No (Only Direct Seacunny based on
equivalent from a c)No for recruitment from | seniority cum
recognized Board. Direct Open Market. suitability.
ii) Certificate as 3rd Recruit
Class Inland Master ment)
under IV Act 1917.
iii) 2 years experience
as Seacunny on an
Inland Vessel
34 Bearer v Rs. 21800- Non- 30 Essential One By promotion, By promotion from Nil
50200/ - selection i) Passed Secondary a)No year failing which by | the Cooks Mate on
(10t Standard) or b)No (Only Direct seniority cum
equivalent from a c)No for recruitment from | suitability failing
recognized Board. Direct Open Market. which by Direct
ii) Certificate of Recruit recruitment from
General Purpose ment) Open Market.
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
of working in the
saloon department of
a vessel.
35 Bhandary v Rs. 21800- | Selection 30 Essential Not applicable. One Direct N/A Nil
50200/ - i) Passed Secondary year recruitment from
(10th Standard) or (Only Open Market.
equivalent from a for
recognized Board. Direct
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping.
iii) 2 years experience
in an Inland/foreign
going vessel.
36 Topaz v Rs. 21800- | Selection 30 Essential Not applicable. One Direct N/A Nil
50200/ - i) Passed Secondary year recruitment from
(10th Standard) or (Only Open Market.
equivalent from a for
recognized Board. Direct
ii) Certificate of Recruit
General Purpose ment)

rating from an
institute recognized
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by Director General of
Shipping.

iii) 2 years experience
in an Inland/foreign
going vessel.

37 Ticket Painter 1 v Rs. 24200- | Selection 30 Essential Not applicable. One Direct N/A Nil
58600/ - i) Passed Secondary year recruitment from
(10t Standard) or (Only Open Market
equivalent from a for with fairly
recognized Board. Direct knowledge of
ii) Certificate of Recruit | carpentry and
General Purpose ment) painting and
rating from an writing of letters
institute recognized etc. with at least
by Director General of 3 years
Shipping. experience in the
iii) 2 years experience work.
in an Inland/foreign
going vessel.
38 | Greaser 52 v Rs. 22300- | Selection 30 Essential Not applicable. One Direct N/A Nil
51000/- i) Passed Secondary year recruitment from
(10th Standard) or (Only Open Market.
equivalent from a for
recognized Board. Direct
ii) Certificate of Recruit
General Purpose ment)
rating from an
institute recognized
by Director General of
Shipping & Certificate
of Proficiency as a
Greaser issued by DG
Shipping.
iii) 2 years experience
in an vessel
39 | 2nd Class Driver 38 I Rs. 27400- | Non- 35 Essential (a) No One By promotion By promotion from Nil
70500/ -) selection i) Certificate of (b)Yes year failing which by the rank of Greaser
Competency as 2nd (C)No (Only Direct having Certificate of
Class Driver issued for recruitment from | Competency as 2nd
under Inland Steam Direct Open Market. Class Driver under
Vessel Act 1917. Recruit 1.V. Act, 1917 based
ii)Experience for 2 ment) on seniority cum
years in a vessel suitability failing
which by Direct
recruitment from
Open Market.
40 | 1st Class Driver 21 I Rs. 29,600- | Non- 35 Essential (a) No One By promotion By promotion from Nil
81,100/-) selection i) Certificate of (b)Yes year failing which by the rank of 2nd Class
Competency as 1st (C)No (Only Direct Driver having
Class Driver issued for recruitment from | Certificate of
under Inland Steam Direct Open Market. Competency as 1st
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Vessel Act 1917. Recruit Class Driver under
ii)Experience for 2 ment) LV. Act, 1917 based
years in a vessel on seniority cum
suitability failing
which by Direct
recruitment from
Open Market.
41 | L C Driver 15 111 Rs. 36,500- | Non- 35 Essential (a) No One By promotion By promotion from Nil
88,700/ - selection i) Certificate of (b)Yes year failing which by the rank of 1st Class
(Licensed Competency as (C)No (Only Direct Driver having
Driver) Licensed Driver for recruitment from | Certificate of
issued under Inland Direct Open Market. Competency as
Steam Vessel Act Recruit Licensed Driver
1917. ment) under L.V. Act, 1917
ii)Experience for 2 based on seniority
years in a vessel cum suitability,
failing which, by
Direct recruitment
from Open Market.
42 | Electrician 3 III Rs. 25,200- | Selection 35 Essential (a) No One By lateral By lateral transfer Nil
59,600/- i) 2 years Trade (b)Yes year transfer from the | from the rank of
certificate in (C)No (Only rank of Electrician from M
Electrician from ITI for Electrician from & EE dept failing
or a recognised Direct M&EE Dept., which by Direct
institute or 3 years Recruit | failing which by recruitment from
diploma in Electrical ment) absorption Open Market.
Engineering /deputation
ii) Electrician 'L’ from HDC,
License from any failing which by
State Govt. direct
iii) 2 years experience recruitment from
in a reputed Industry. Open Market.
43 | Technician 4 I Rs. 25,200- | Selection 35 Essential (a) No One By lateral By lateral transfer Nil
59,600/- i) 2 years Trade (b)Yes year transfer from the | from the rank of
certificate in Fitter (C)No (Only rank of Fitter from M & EE
from ITI or a for Technician from dept failing which
recognised institute or Direct M&EE Dept., by Direct
3 years Diploma in Recruit | failing which by recruitment from
Mechanical ment) absorption Open Market.
Engineering from a /deputation
recognised Institute. from HDC,

iii) 2 years experience
in a reputed shipyard
as Fitter/ Technician

failing which by
direct
recruitment from
Open Market.
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Recruitment Rules for Class - III & IV Posts of Mechanical & Electrical Engineering Department

Sl Name of No. Classifi | Scale Whether Upper Educational and Whether Period of | Method In case of promotion / absorption / Remarks
No. | the Post of cation of Pay selection | Age other qualifications (a) age probatio of deputation, grades from which it
Post (Rs.) or Non- Limit for | prescribed[bed for (b) n for recruitm | should be made
s selection | direct direct recruitment educational direct ent
recruitm qualification | recruitm | (whether
ent s ent (in by direct
(c) years) recruitm
experience ent or by
for direct promotio
recruits will n/
apply in the absorpti
case of on /
promotion / deputati
absorption / on)
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
Essential Promotion through Trade Test : Existing post &
i) Passed Secondary (i) From Technical Attendant Gr.I incumbent in
(10t Standard) or with 3 years regular service in the post | the rank of
equivalent from a in the respective section, failing which Black Smith,
recognised Board. (i) From Technical Attendant Gr.I Boiler Maker,
ii) Passed 2 years with 6 years combined regular service Sail Maker,
Trade certificate in in the post of Technical Attendant Gr.I Borer,
any technical and Technical Attendant Gr.II in the Burmoder,
discipline related to respective section, failing which - Copper Smith,
Mechanical from ITI (iiij By inviting application from Diesel Loco
or a recognised Technical Attendant Gr.I in other Fitter,
Technical Institution sections with 3 years regular service in | Draftsman,
Desirable the post, failing which - Fitter, .C.E
. . By . s s .
3 years experience in . (iv) By inviting application from Fitter, Mason,
T . workshop engaged in prorpf)tlo Technical Attendant Gr.I with 6 years Platter, Rigger,
echnicia . n failing . L .
n various typf?s of wqu (8) No which by comblped regular service in the post. of DQPT Driver,
25200- Non of Blacksmith/ Boiler 01 (One) . Technical Attendant Gr.I and Technical | Driver, MD FLT
1 Grade-III 51 I 50600 lecti 33 Maki . (b) No Direct - - .
. selection aking/ Sail Year. . Attendant Gr.II in other sections , Driver,
(Mechanic . . () No recruitme s . -
al) Making/ Boring/ nt from failing which - . o V}ceman,
Burmoder/ Copper Open (v) Through on-job training from the Tindal &
Smithy/ Diesel Loco/ Mzrke ¢ post of Technical Attendant Gr.II with Vulcaniser will

Drafting/ Fitting/ IC
Engine Fitting/
Mason/ Platting/
Rigging/ Engine
driving/ Vulcanising/
Vice Fitting in an
Industrial/
Commercial/ Govt.
undertaking.

6 years regular service in the post in
the respective section, failing which -
(vi) Through on-job training from
Technical Attendant Gr.II with 6 years
regular service in the post in other
sections under Mechanical & Electrical
Engineering Department.

The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.

be re-
designated as
Technician
Grade-III
(Mechanical).
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Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.
ii) Passed 2 years
Trade certificate in

Promotion through Trade Test :

(i) From Technician Grade-III
(Mechanical) with 3 years regular
service in the post in the respective
section, failing which -

(ii) From Technician Grade-III
(Mechanical) with 6 years combined

Existing post &
incumbent in
the rank of
Diesel Loco
Fitter Gr.A,
Electric & Gas
Welder, Fitter

any technical regular service in the post of Gr-A, Head
discipline related to Technician Grade-III (Mechanical) and Electric
Mechanical from ITI Technical Attendant Gr. Iin the Welder, I.C.E.
or a recognised respective section, failing which - Fitter Gr-A,
Technical Institution (iii) By inviting application from Leading Hand
Desirable Technician Grade-III (Mechanical) in (Carpenter),
3 years experience in B other sections with 3 years regular Leading Hand
workshop engaged in Y . service in the post, failing which - (Mechanical),
. promotio R o L .
various types of n failing (iv) By inviting application from Leading Hand
Technicia Fitting and Fixing of - Technician Grade-III (Mechanical) with (Platter), Miller
. which by . L -
n Diesel Loco/ Gas and Direct 6 years combined regular service in the | Gr-A, Tindal
Grade-II Electric Welding/ recruitme post of Technician Grade-III (Maintenance),
(Mechanic Carpentry/ Painting nt from (Mechanical) and Technical Attendant Viceman Fitter
al) job/ Platting job/ Sail Open Gr. I in other sections, failing which - Gr.A & Turner
making/ Sanitary Market (v) Through on-job training from the Gr-A will be re-
fitting/ Sawmill/ ’ post of Technical Attendant Gr. I with designated as
Wire Rope Splicing/ 6 years regular service in the post in Technician
Fitting/ Millwright/ the respective section, failing which - Grade-II
Sawing/ Tin & (vi) Through on-job training from (Mechanical).
Copper Smithy/ Technical Attendant Gr. I with 6 years
Turning on Lathe regular service in the post in other
Machines in an sections under Mechanical & Electrical
Industrial/ Engineering Department.
Commercial/ Govt. The on-job training will be for a period
undertaking. of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Superviso Essential By Promotion through Trade Test : Existing post &
r i) Passed Secondary promotio (i From Technician Grade-II incumbent in
(Mechanic (10th Standard) or n failing (Mechanical) with 3 years regular the rank of
al) equivalent from a which by service in the post in the respective Junior
recognised Board. Direct section, failing which - Supervisor
ii) Passed 2 years recruitme | (ii) From Technician Grade-II (Mech) and
Trade certificate in nt from (Mechanical) with 6 years combined Train
any technical Open regular service in the post of Examiner Gr.
discipline related to Market. Technician Grade-II (Mechanical) and II will be re-

Mechanical from ITI
or a recognised
Technical Institution
Desirable

3 years experience in
workshop engaged in
various types of

Technician Grade-III (Mechanical) in
the respective section, failing which -
(iii) By inviting application from
Technician Grade-II (Mechanical) in
other sections with 3 years regular
service in the post, failing which -
(iv) By inviting application from

designated as
Supervisor
(Mechanical).
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Mechanical work viz.
supervision of Gas
Welding/ Platters/
Sanitary fitting and
fixing/ Saw mill and
Carpentry/ Train
fitting and fixing in
an Industrial/
Commercial/ Govt.

Technician Grade-II (Mechanical) with
6 years combined regular service in the
post of Technician Grade-II
(Mechanical) and Technician Grade-III
(Mechanical) in other sections , failing
which -

(v) Through on-job training from the
post of Technician Grade-III
(Mechanical) with 6 years regular

undertaking. service in the post in the respective
section, failing which -
(vi) Through on-job training from
Technician Grade-III (Mechanical) with
6 years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Junior 16 111 36500- Selection 35 Essential Not 01 (One) By Direct | NA Existing post &
Engineer 88700 i) Passed Secondary applicable Year. recruitme incumbent in
Grade-I (10th Standard) or nt from the rank of
(Mechanic equivalent from a Open Train
al) recognised Board. Market. Examiner
ii) Passed 3 years Gr. I and Jr.
diploma certificate in Engineer Gr. I
Mechanical or (Mech) will be
Automobile re-designated
engineering from a as
recognised Technical Junior
Institution. Engineer
Desirable Grade-1I
5 years experience in (Mechanical),
workshop engaged in
the overall
maintenance of
various types of
Mechanical
Equipment /
Machinery / Engines
in an Industrial/
Commercial/ Govt.
undertaking.
.. Essential By Promotion through Trade Test : Existing post &
Technicia - . . : . . .
n i) Passed Secondary (8) No promotio (i) From Tgchplcal Gr.l W}th 3 years incumbent in
25200- Non (10t Standard) or 01 (One) n failing regular service in the post in the the rank of
Grade-III 20 I . 33 . (b) No - . . o . . .
(Electrical 59600 selection equ1va1.ent from a (© No Year. Whlch by r.e.spectlve sect1op, failing which - Electrician will
recognised Board. Direct (ii) From Technical Attendant Gr.I be re-
) ii) Passed 2 years recruitme | with 6 years combined regular service designated as




Trade certificate in nt from in the post of Technical Attendant Gr.I Technician
any technical Open and Technical Attendant Gr.II in the Grade-III
discipline related to Market. respective section, failing which - (Electrical).
Electrical from ITI or (iii) By inviting application from
a recognised Technical Attendant Gr.I in other
Technical Institution sections with 3 years regular service in
Desirable the post, failing which -
3(three) years (iv) By inviting application from
experience in Technical Attendant Gr.I with 6 years
workshop engaged in combined regular service in the post of
various types of Technical Attendant Gr.I and Technical
Electrical work in an Attendant Gr.II in other sections ,
Industrial/ failing which -
Commercial/ Govt. (v) Through on-job training from the
undertaking. post of Technical Attendant Gr.I with 6
years regular service in the post in the
respective section, failing which -
(vi) Through on-job training from
Technical Attendant Gr.I with 6 years
regular service in the post in other
sections under Mechanical & Electrical
Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Essential Promotion through Trade Test : Existing post &
i) Passed Secondary (i) From Technician Grade-III incumbent in
(10th Standard) or (Electrical) with 3 years regular service | the rank
equivalent from a in the post in the respective section, Instrument
recognised Board. failing which - Repairer &
ii) Passed 2 years (ii) From Technician Grade-III Leading Hand
Trade certificate in (Electrical) with 6 years combined (Elect) will be
any technical B regular service in the post of re-designated
discipline related to Y . Technician Grade-III (Electrical) and as
T . Electrical from ITI or prorpptlo Technical Attendant Gr.I in the Technician
echnicia . n failing . . .. .
n a recogmsed - (8) No which by respective section, fa}hng. which - Grade-%l
27400- Non Technical Institution 01 (One) ] (iii) By inviting application from (Electrical).
Grade-II 16 1 70500 selection 33 Desirable (b)  No Year Direct Technician Grade-III (Electrical) in
(Electrical . . (c) No ’ recruitme h ” ith 3 vears resular
) 3 years experience in nt from ot er sections wi ye gu
workshop engaged in Open service in the post, failing which -
various types of Mzrke ¢ (iv) By inviting application from
Electrical ’ Technician Grade-III (Electrical) with 6
Instruments years combined regular service in the

repairing/ Meter
Testing/ Cable
Jointing in an

post of Technician Grade-III (Electrical)
and Technical Attendant Gr.I in other
sections , failing which -

Industrial/ (v) Through on-job training from the
Commercial/ Govt. post of Technical Attendant Gr.I with 6
undertaking. years regular service in the post in the
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respective section, failing which -

(vi) Through on-job training from
Technical Attendant Gr.I with 6 years
regular service in the post in other
sections under Mechanical & Electrical
Engineering Department.

The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.

Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.

ii) Passed 2 years
Trade certificate in
any technical
discipline related to
Electrical from ITI or
a recognised
Technical Institution
Desirable

3 years experience in

Promotion through Trade Test :

(i) From Technician Grade-II
(Electrical) with 3 years regular service
in the post in the respective section,
failing which -

(i) From Technician Grade-II
(Electrical) with 6 years combined
regular service in the post of
Technician Grade-II (Electrical) and
Technician Grade-III (Electrical) in the
respective section, failing which -

(iii) By inviting application from
Technician Grade-II (Electrical) in
other sections with 3 years regular

Existing post &
incumbent in
the rank of
Head
Instrument
Repairer in
Scale
Rs.32500-
83800/- and
will be
downgraded to
Scale
Rs.29600-
81100/- and

workshop engaged in By service in the post, failing which - re-designated
various types of promotio (iv) By inviting application from as Technician
Technicia Electrical work viz. n failing Technician Grade-II (Electrical) with 6 Grade-I
n Electrical (a) No which by | years combined regular service in the (Electrical).
Grade-I 1 I g??gg_ sNeOIZC tion 33 Instruments (b) No 3ia(r0ne) Direct post of Technician Grade-II (Electrical)
(Electrical repairing and () No ’ recruitme | and Technician Grade-III (Electrical) in
) maintenance in an nt from other sections , failing which -
Industrial/ Open (v) Through on-job training from the
Commercial/ Govt. Market. post of Technician Grade-III (Electrical)
undertaking. with 6 years regular service in the post
in the respective section, failing which
(vi) Through on-job training from
Technician Grade-III (Electrical) with 6
years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Superviso Essential (a) No By Promotion through Trade Test : Existing post &
32500- | Non - 01 (One) . . = . -
r 14 I 23800 selection 33 i Passed Secondary (b) No Year promotio (i) From Technician Grade-I incumbent in
(Electrical (10t Standard) or (c) No ) n failing (Electrical) with 3 years regular service | the rank of
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) equivalent from a which by in the post in the respective section, Junior

recognised Board. Direct failing which - Supervisor
ii) Passed 2 years recruitme | (i) From Technician Grade-I (Elect) will be
Trade certificate in nt from (Electrical) with 6 years combined re-designated
any technical Open regular service in the post of as Supervisor
discipline related to Market. Technician Grade-I (Electrical) and (Electrical).
Electrical from ITI or Technician Grade-II (Electrical) in the
a recognised respective section, failing which -
Technical Institution (iii) By inviting application from
Desirable Technician Grade-I (Electrical) in other
3 years experience in sections with 3 years regular service in
workshop engaged in the post, failing which -
various types of (iv) By inviting application from
Electrical Supervisor Technician Grade-I (Electrical) with 6
and maintenance years combined regular service in the
work in an post of Technician Grade-I (Electrical)
Industrial/ and Technician Grade-II (Electrical) in
Commercial/ Govt. other sections , failing which -
undertaking. (v) Through on-job training from the

post of Technician Grade-II (Electrical)

with 6 years regular service in the post

in the respective section, failing which

(vi) Through on-job training from

Technician Grade-II (Electrical) with 6

years regular service in the post in

other sections under Mechanical &

Electrical Engineering Department.

The on-job training will be for a period

of 3 months during which the

incumbent will continue in the existing

post. He will be actually promoted

only on successful completion of the

said training.
Essential NA Existing post &
i) Passed Secondary incumbent in
(10th Standard) or the rank of Jr.
equivalent from a Engineer Gr. I
recognised Board. (Elect) &
ii) Passed 3 years Electrical
diploma certificate in Supervisor will

Junior Mechanical or By Direct be re-
Engineer 36500- ‘ Aut.omob.ile Not 01 (One) recruitme desi-gnated as
Grade-I 16 I 88700 Selection 35 engineering from a Applicable Year nt from Junior
(Electrical recognised Technical ’ Open Engineer
) Institution. Market. Grade-I

iiij) Must be in (Electrical).

possession of
Electrical
Supervisor's
Certificate of
competency in Part-I,
II and XI issued by

49




Directorate of
Electricity, Govt. of
West Bengal.
Desirable

S years experience in
workshop engaged in
the overall
maintenance of
various types of
Electrical Equipment
/ Machinery in an
Industrial/
Commercial/ Govt.
undertaking.

10

Operator
Grade-III
(Mechanic
al)

129

I

25200-
59600

Non
selection

33

Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.

ii) Passed 2 years
Trade certificate in
any technical
discipline related to
Mechanical from ITI
or a recognised
Technical Institution
Desirable

3 years experience in
workshop engaged in
various types of
operation of Cassion
/ Capstan/
Penstock/ Crane/
Diesel Engine/ Diesel
Pump &
Compressor/ Electric
Bridge/ Fork Lift/
Greasing of Pump/
Gunner/ Heavy
Truck/ Seacunny/
Sewage Plant/ Skin
Diving/ Tractor/
Tractor Tailor/ ELL
Crane/ Serang/
Water Softening Plant
in an Industrial/
Commercial/ Govt.
undertaking.

()
(b)
(©

No
No
No

01 (One)
Year.

By
promotio
n failing
which by
Direct
recruitme
nt from
Open
Market.

Promotion through Trade Test :

(i) From Technical Attendant with 3
years regular service in the post in the
respective section, failing which -

(i) From Technical Attendant with 6
years combined regular service in the
post of Technical Attendant and
Technical Attendant Grade-I in the
respective section, failing which -

(iii) By inviting application from
Technical Attendant in other sections
with 3 years regular service in the
post, failing which -

(iv) By inviting application from
Technical Attendant with 6 years
combined regular service in the post of
Technical Attendant and Technical
Attendant Grade-I in other sections ,
failing which -

(v) Through on-job training from the
post of Technical Attendant Grade-I
with 6 years regular service in the post
in the respective section, failing which
(vi) Through on-job training from
Technical Attendant Grade-I with 6
years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.

Existing post &
incumbent in
the rank of
Caisson
Capstan &
Penstock
Operator,
Crane Driver,
Diesel Engine
Driver, Diesel
Pump &
Compressor
Room
Attendant,
Electric Bridge
Operator,
Electric Crane
Driver, Fork
Lift Driver ,
Gate Penstock
& Bridge
Operator, Gate
Capstan
Penstock
Operator,
Greaser —cum
Pump Driver,
Gunner, Heavy
Truck Driver,
Pump Driver,
Seacunny,
Sewage Plant
Attendant,
Signalman,
Skin Diver,
Tractor Driver,
Tractor Tailor
Driver, 3 Ton
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Crane Driver ,
Serang, Water
Softening Plant
and Pump
Attendant,
Pump
Attendant &
Carpenter will
be re-
designated as

Operator
Grade-III
(Mechanical).
Essential 01 (One) By Promotion through Trade Test : Existing post &
i) Passed Secondary Year. promotio (i) From Operator Grade-III incumbent in
(10t Standard) or n failing (Mechanical) with 3 years regular the rank of
lequivalent from a which by | service in the post in the respective Caisson Crane
recognised Board. Direct section, failing which - Tindal, Diesel
i) Passed 2 years recruitme | (i) From Operator Grade-III Loco Driver,
Trade certificate in any nt from (Mechanical) with 6 years combined Head Skin
technical discipline Open regular service in the post of Operator Diver, Mobile
related to Mechanical Market. Grade-III (Mechanical) and Technical Crane Tindal,
from ITI or a Attendant in the respective section, Mobile Crane
recognised Technical failing which - Driver, Mobile
[nstitution (iii) By inviting application from Crane Driver
[Desirable Operator Grade-III (Mechanical) in (Heavy), O.T.T.
3 (three ) years other sections with 3 years regular Crane Driver,
lexperience in service in the post, failing which - Over Head
workshop engaged in (iv) By inviting application from Crane Driver
Operator various types of (&) No Operator Grade-III (Mechanical) with 6 (Above 10 Ton),
11 Grade-II 56 I 27400- Non 33 loperation of Mobile (b) No years combined regular service in the Reach Stacker
(Mechanic 70500 selection Crane/ EOT Crane/ post of Operator Grade-III (Mechanical) | cum T.L.T
al) OTT Crane/ Cassion/ (¢) No and Technical Attendant in other Driver, Scotch
Carpentry/ Diesel sections , failing which - Crane Driver,
ILoco/ Diesel Trolley/ (v) Through on-job training from the Second Class
Skin Diving/ Reach post of Technical Attendant with 6 Driver, Diesel
Stacker-cum-TLT/ years regular service in the post in the Truck Driver,
Scotch Crane/ Heavy respective section, failing which - Tindal
Truck in an (vi) Through on-job training from (Operation),
[ndustrial/ Technical Attendant with 6 years Driller Gr-A,
ICommercial/ Govt. regular service in the post in other Head
undertaking. sections under Mechanical & Electrical | Carpenter will
Engineering Department. be re-
The on-job training will be for a period designated as
of 3 months during which the Operator
incumbent will continue in the existing | Grade-II
post. He will be actually promoted (Mechanical).
only on successful completion of the
said training.
Operator Essential (a) No By Promotion through Trade Test : Existing post &
29600- | Non - 01 (One) . . . -
12 Grade-I 4 I 81100 selection 33 i Passed Secondary (b) No Year promotio (i) From Operator Grade-II incumbent in
(Mechanic (10t Standard) or () No ) n failing (Mechanical) with 3 years regular the rank of 200
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al) equivalent from a which by service in the post in the respective Ton Crane
recognised Board. Direct section, failing which - Driver will be
ii) Passed 2 years recruitme | (i) From Operator Grade-II re-designated
Trade certificate in nt from (Mechanical) with 6 years combined as
any technical Open regular service in the post of Operator Operator
discipline related to Market. Grade-II (Mechanical) and Operator Grade-I
Mechanical from ITI Grade-III (Mechanical) in the respective | (Mechanical)
or a recognised section, failing which -
Technical Institution (iii) By inviting application from
Desirable Operator Grade-II (Mechanical) in
3 (three) years other sections with 3 years regular
experience in service in the post, failing which -
workshop engaged in (iv) By inviting application from
various types of Operator Grade-II (Mechanical) with 6
Electric Level Luffing years combined regular service in the
Crane operation with post of Operator Grade-II (Mechanical)
capacity SWL 25T and Operator Grade-III (Mechanical) in
and above in an other sections , failing which -
Industrial/ (v) Through on-job training from the
Commercial/ Govt. post of Operator Grade-III (Mechanical)
undertaking. with 6 years regular service in the post
in the respective section, failing which
(vi) Through on-job training from
Operator Grade-III (Mechanical) with 6
years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Essential Promotion through Trade Test : Existing post &
i) Passed Secondary (i) From Technical Attendant with 3 incumbent in
(10th Standard) or years regular service in the post in the the rank of
equivalent from a respective section, failing which - Switch Board
recognised Board. B (ii) From Technical Attendant with 6 Attendant Gr-
ii) Passed 2 years Y . years combined regular service in the III will be re-
Trade certificate in pr;)r%.otlo post of Technical Attendant and designated as
Operator any technical (8) No ;llh?él}lnf Technical Attendant Grade-I in the Operator
13 Grade-III I 25200- Non 33 discipline related to (b) No 01 (One) Direct y respective section, failing which - Grade-III
(Electrical 59600 selection Electrical from ITI or (© No Year. recruitme (iii) By inviting application from (Electrical).
) a recognised at from Technical Attendant in other sections
Technical Institution Open with 3 years regular service in the
Desirable Mzrke ¢ post, failing which -

3 years experience in
workshop engaged in
various types of
Electrical Work in an
Industrial/

(iv) By inviting application from
Technical Attendant with 6 years
combined regular service in the post of
Technical Attendant and Technical
Attendant Grade-I in other sections ,
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Commercial/ Govt.
undertaking.

failing which -

(v) Through on-job training from the
post of Technical Attendant Grade-I
with 6 years regular service in the post
in the respective section, failing which
(vi) Through on-job training from
Technical Attendant Grade-I with 6
years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.

14

Operator
Grade-II
(Electrical

)

I

27400-
70500

Non
selection

33

Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.

ii) Passed 2 years
Trade certificate in
any technical
discipline related to
Electrical from ITI or
a recognised
Technical Institution
Desirable

3 years experience in
workshop engaged in
various types of
operation of Electrical
Plants in an
Industrial/
Commercial/ Govt.
undertaking.

()
(b)
(©

No
No
No

01 (One)
Year.

By
promotio
n failing
which by
Direct
recruitme
nt from
Open
Market.

Promotion through Trade Test :

(i) From Operator Grade-III
(Electrical) with 3 years regular service
in the post in the respective section,
failing which -

(i) From Operator Grade-III
(Electrical) with 6 years combined
regular service in the post of Operator
Grade-III (Electrical) and Technical
Attendant in the respective section,
failing which -

(iii) By inviting application from
Operator Grade-III (Electrical) in other
sections with 3 years regular service in
the post, failing which -

(iv) By inviting application from
Operator Grade-III (Electrical) with 6
years combined regular service in the
post of Operator Grade-III (Electrical)
and Technical Attendant in other
sections , failing which -

(v) Through on-job training from the
post of Technical Attendant with 6
years regular service in the post in the
respective section, failing which -

(vi) Through on-job training from
Technical Attendant with 6 years
regular service in the post in other
sections under Mechanical & Electrical
Engineering Department.

The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the

Existing post &
incumbent in
the rank of
Plant Operator
will be re-
designated as
Operator
Grade-II
(Electrical).

53




said training.

Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.

ii) Passed 2 years
Trade certificate in
any technical
discipline related to
Electrical from ITI or
a recognised
Technical Institution
Desirable

3 years experience in

Promotion through Trade Test :

(i) From Operator Grade-II (Electrical)
with 3 years regular service in the post
in the respective section, failing which

(i) From Operator Grade-II (Electrical)
with 6 years combined regular service
in the post of Operator Grade-II
(Electrical) and Operator Grade-III
(Electrical) in the respective section,
failing which -

(iii) By inviting application from
Operator Grade-II (Electrical) in other
sections with 3 years regular service in

Existing post &
incumbent in
the rank of
Switch Board
Attendant Gr-I
& Switch
Board
Attendant Gr-II
will be re-
designated as
Operator
Grade-I
(Electrical).

workshop engaged in By t the post, failing which -
various types of Er?aﬁionlo (iv) By inviting application from
Operator Electrical (8) No which bg Operator Grade-II (Electrical) with 6
15 Grade-I 19 I 29600- Non 33 maintenance and (b) No 01 (One) Direct Y years combined regular service in the
(Electrical 81100 selection repairing of Electrical (© No Year. recruitme post of Operator Grade-II (Electrical)
) Switch Boards in an nt from and Operator Grade-III (Electrical) in
Industrial/ Open other sections , failing which -
Commercial/ Govt. Market (v) Through on-job training from the
undertaking. ’ post of Operator Grade-III (Electrical)
. with 6 years regular service in the post
in the respective section, failing which
(vi) Through on-job training from
Operator Grade-III (Electrical) with 6
years regular service in the post in
other sections under Mechanical &
Electrical Engineering Department.
The on-job training will be for a period
of 3 months during which the
incumbent will continue in the existing
post. He will be actually promoted
only on successful completion of the
said training.
Essential
i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.
ii) Must possess By Direct
Ships Diver recruitme
16 Linesman 1 I ggggg_ Selection 30 certificate from Eg;licable 3ia(lf)ne) nt from NA
Indian Navy or from ’ Open
any reputed Market.

Commercial Diving
Firm.

Desirable

Having the
experience of diving
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up to a minimum
depth of 60 feet and
maintenance of
Diving Equipment.

Essential

i) Passed Secondary
(10th Standard) or
equivalent from a
recognised Board.

ii) Must possess By
Shlps. Diver prorpgtlo Promotion through Trade Test from
certificate from n failing Li ith 10 vears regular service
Indian Navy or from (a) No which by Jmesmarn with L yea g1 .

Gas Mask 32500- . 01 (One) . in the post failing which by absorption

17 Di III Selection 33 any reputed (b) yes Direct . o .
iver 83800 . . Year. . /deputation from HDC, failing which
Commercial Diving (c) No recruitme . .
Firm. nt from by direct recruitment from Open
Market.
Desirable Open
Having the Market.
experience of diving
up to a minimum
depth of 60 feet and
maintenance of
Diving Equipment.
18 Technical v 20900- Non 30 Essential (a) No 01 (One) By Direct recruitment from Open Market. Existing post

Attendant 43600 selection Passed Secondary (b) No Year deputatio & incumbent

Grade-IV (10th Standard) or () No n failing in the rank of
equivalent from a which by Mobile Crane
recognised Board. Direct Khalasi and
Desirable recruitme Un-Skilled
3 years experience in nt from Labour will be
workshop engaged in Open re-designated
various types of work Market. as
of Mobile Crane Technical
Khalasi/ Un Skilled Attendant
Labour in an Grade-IV.
Industrial/
Commercial/ Govt.
undertaking.

19 | Technical v 21800- Non 30 Essential (a) No 01 (One) By Promotion through Trade Test : Existing post &
Attendant 50200 selection Passed Secondary (b) No Year promotio (i) From Technical Attendant Grade- incumbent in
Grade-III (10th Standard) or () No n failing IV with 3 years regular service in the the rank of

equivalent from a which by post in their respective section, failing Lascar Gr-II,
recognised Board. Direct which - Rigging and
Desirable recruitme | (ii) By inviting application from Slinging

3 years experience in nt from Technical Attendant Grade-IV in other Khalashi,
workshop engaged in Open section with 3 years regular service in Bhandary,Win
various types of work Market. the post in other sections under chman and

of Lascar/ Rigging &
Slinging/ Wintchman
in an Industrial/
Commercial/ Govt.
undertaking.

Mechanical & Electrical Engineering
Department.

Store Khalashi
will be re-
designated as
Technical
Attendant
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Grade-III.

20 | Technical 3 v 22300- Non 30 Essential (a) No 01 (One) By Promotion through Trade Test : Existing post &
Attendant 51000 selection Passed Secondary (b) No Year promotio (i) From Technical Attendant Grade-III | incumbent in
Grade-II (10th Standard) or (c) No n failing with 3 years regular service in the post | the rank of
equivalent from a which by in their respective section, failing Caneman,
recognised Board. Direct which - (ii) Crane Khalasi
Desirable recruitme | By inviting application from Technical and Greaser,
3 years experience in nt from Attendant Grade-IV in other sections will be re-
workshop engaged in Open with 3 years regular service in the post | designated as
work of Caneman/ Market. in other sections under Mechanical & Technical
Crane Khalasi/ Electrical Engineering Department. Attendant
Greasing in an Grade-II.
Industrial/
Commercial/ Govt.
undertaking.
21 Technical 14 v 23100- Non 30 Essential (a) No 01 (One) By Promotion through Trade Test : Existing post &
Attendant 54600 selection Passed Secondary (b) No Year promotio | (i) From Technical Attendant Grade-II incumbent viz.
Grade-I (10t Standard) or (c) No n failing | with 3 years regular service in the post | Lascar Gr-I will
equivalent from a which by | in their respective section, failing be re-
recognised Board. Direct which, designated as
Desirable recruitme | (ii) By inviting application from Technical
3 years working nt from Technical Attendant Grade-III in other Attendant
experience in IWT. Open sections with 3 years regular service in | Grade-I.
Market. the post in other sections under

Mechanical & Electrical Engineering
Department.

Note: The trade will be specified along with the New Designation of Technician and Operator, such as Technician Gr.

promotion.
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Recruitment Rules for Class - III & IV Posts of Material Management Division

Sl Name No. of | Classifi | Scale of Whether Upper | Educational and other | Whether (a)age Period of | Method of In case of Remarks
No. | of the Posts | cation pay (in selection | age qualifications for (b)Educational probatio recruitment promotion/deputati
Posts Rs.) or non- limit direct recruitment Qualifications n (in (whether by direct on, grades from
selection | for (c)Experience for years) recruitment or by which it should be
direct direct recruits will promotion/absorptio | made
recru apply in the cases n/deputation
itmen of
t (in promotion/absorpt
years) ion/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Store 10 III Rs. Selection 45 Essential a) No. One year | By promotion from By promotion from 2 posts in
Keeper (Superv | 36500- i)Degree in any b) Yes. However, the | (Only for eligible divisional eligible Head identical
/ isor) 88700/ - discipline from a Educational Direct candidates, failing Assistant in the scale scale
Inspect recognized University qualification is Recruitm | which by of pay of Rs. 32500- transferred
or ii) Five years experience | relaxed to ent) promotion/absorption | 83800/- with 3 years to Legal
in handling Stores pass Secondary / deputation from experience or Head Division.
Desirable (10th Standard) or eligible candidates of Assistant in the scale
i) Degree or Diploma in equivalent from other departments/ of pay of Rs. 32500-
Material Management recognized Board in divisions of KDS 83800/ - with 2 years
ii) Certificate in MS case of through appropriate regular service in the
Office (Mainly MS Word, | departmental selection procedure grade and a combine
MS Excel, MS Power candidates on roll failing which by 6 years service in pay
Point, Internet & E- on the date of absorption scale Rs. 32500-
Mail) from any Govt notification of New /deputation from 83800/- and Rs.
recognised institute. RR. HDC, failing which by | 29600-81100/- in MM
c) No. Direct recruitment Division / common
from Open Market. ministerial pool failing
which by absorption /
deputation from
eligible candidates in
the aforementioned
scales of pay by
inviting applications
and through
appropriate selection
procedure
2 Yard 1 111 Rs. Selection 35 Essential a) No. One year | By promotion from By promotion from Nil
Gunner 24200- i)Passed Higher b) No. (Only for eligible divisional . Tindal in the scale of
58600/ - Secondary (10 + 2) or c) No. Direct candidates, failing which | 1,0 o Rg 23100-
equivalent from a Recruitm by promo".mn/ absorPt}on 54600/ - with 3 years
. / deputation from eligible L.
recognized Board ent) regular service in the

ii) 2 years experience in
handling Stores in
responsible capacity.
Desirable

Certificate in MS Office
(Mainly MS Word, MS
Excel, MS Power Point,
Internet & E-Mail) from
any Govt recognised

candidates of other
departments/ divisions of
KDS through appropriate
selection procedure
failing which by
absorption /deputation
from HDC, failing which
by Direct recruitment
from Open Market.

grade.
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institute.

Porter v Rs. Selection 30 Essential Not applicable. One year Direct recruitment NA 3 posts in
20900- Passed Secondary (10th (Only for from Open Market. identical
43600/ - Standard) or equivalent Direct scale
from a recognized Board Recruitm transferred
ent) from Medical
Department
Tindal v Rs. Non 38 Essential a) No. One year By promotion from By promotion from 2 posts are
23100- Selection i)Passed Secondary (10t | b) No. (Only for eligible departmental Porter in the scale of operated as
54600/ - Standard) or equivalent c) No. Direct candidates failing pay of Rs. 20900- Porter in
from a recognized Board Recruitm | which by promotion/ 43600/ - with 3 years scale Rs.
ii) Experience in ent) absorption / regular service in the 20900-
handling Stores will be deputation from grade. 43600/ -.

referred.

eligible candidates of
other
departments/division
of KDS through
appropriate selection
procedure failing
which by absorption
/deputation from
HDC, failing which by
Direct recruitment
from Open Market.
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Recruitment Rules for Class - III & IV Posts of Medical Department

Sl Name of the | No of | Classificat | Scale of | Whether Upper | Educational and other | Whether Period Method of | In case of | Remar
No. | Posts Posts | ion pay selection | age qualifications for direct | (a) Age of recruitment promotion/absorption | ks
or non | limit recruitment (b) probati | (whether by direct | /deputation, grades
selection | for Educational on (in | recruitment or by | from which it should
direct Qualifications | years) promotion/absorpt | be made
recru (c) Experience | (for ion/deputation)
itmen for direct | Direct
t (in recruits will | Recruit
years) apply in the | ment)
cases of
promotion/ab
sorption/depu
tation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Nurse 11 III Rs. Selection 33 Essential a) No One By direct By absorption / Nil
Supervisor | 27400- i) Passed Higher Secondary b) Yes year Recruitment failing deputation from other
70500/ - (10+2) or equivalent from a c) No (Only which by absorption | Departments of KDS
recognised Board. for / deputation from holding analogous
ii) Diploma of 3 yrs in General Direct other departments / | posts.
Nursing Midwifery or BSc Recruit | division.
Nursing or higher qualification. ment)
iii) Must be registered under
State Nursing Council.
2 Staff Nurse 13 111 Rs Non- 33 Essential a) No One By promotion from Promotion from Nurse The
& Supervisor | 32500- Selection i) Passed Higher Secondary b) Yes year departmental in the scale of pay of designa
Residential 83800/ - (10+2) or equivalent from a c) No (Only candidates in the Rs. 27400-70500/-with | tion is
OT Sister recognised Board. for post of Nurse in the 3 yrs regular service in as per
ii) Diploma of 3 yrs in General Direct scale of pay of Rs. the post, failing which Estt
Nursing Midwifery Course with Recruit | 27400-70500/- by Absorption/ Schdl.
minimum 4 yrs experience in a ment) failing which, by deputation of officials Approve
reputed Hospital / Nursing absorption/ holding analogous post d by
Home. Candidates with BSc deputation of or holding the posts of BOT on
Nursing or higher qualification officials holding Nurse (or equivalent). 27.11.2
with minimum 3 yrs. analogous post or In scale of pay of Rs 019
Experience in a Govt. holding the posts of | 27400-70500/- with 3
recognised Hospital or Nursing Nurse (or yrs regular service in
Home will be preferred. equivalent) in scale the grade in Major Port
iii) Must be registered under of pay of Rs 27400- Trust.
State Nursing Council. 70500/ -, failing
which by Direct
recruitment from
Open Market.
3 Assistant 3 I Rs Non- 37 Essential a) No One By promotion from Promotion from Stuff Nil
Matron Supervisor | 36500- Selection i) Passed Higher Secondary b) Yes year departmental Nurse and Residential
88700/ - (10+2) or equivalent from a c) No (Only candidates in the OT Sister in the scale of
recognised Board. for post of Staff Nurse pay of Rs. 32500-
ii) Diploma of 3 yrs in General Direct and residential OT 85800/ -, with 3 yrs
Nursing Midwifery Course from Recruit | sister in the scale of | regular service in the
a recognized institute with ment) pay of Rs. 32500- post, failing which from

minimum 5 yrs experience out

85800/ -, failing

Stuff Nurse having
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of which 4 yrs should be in
Supervisor position in a Govt.
recognised Hospital/Nursing
Home. Candidates with BSc
Nursing or higher qualification
with minimum 4 yrs experience
in a Govt. recognised Hospital
or Nursing Home will be
preferred.

iii) Must be registered under
State Nursing Council

which, by
absorption/
deputation, failing
which by Direct
recruitment from
Open Market.

combined regular
service of 6 years in the
post of Staff Nurse &
Nurse, failing which by
inviting application
from the Staff Nurse or
Sister in Charge of HDC
with 3 yrs. Regular
service in the said post.
Absorption/deputation
will be of officials
holding the posts of
Stuff nurse (or
equivalent). In scale of
pay of Rs 32500-
83800/ - with 3 yrs
regular service in the
grade in Major Port
Trust.

Pharmacist III Rs. Selection 30 Essential Not applicable. | One Direct recruitment NA Nil
27400- i) Passed Higher Secondary year from Open Market.
70500/ - (10+2) or equivalent form a (Only
recognised Board. for
ii) Passed Diploma in Direct
Pharmacy of 2 years duration Recruit
recognised by Pharmacy ment)
Council of India or B. Pharm /
M. Pharm from a recognised
institution.
iii) Must have 2 yrs experience
for D. Pharm and 1 yr
experience for B. Pharm / M.
Pharm in Pharmacy practice in
a Govt recognised /Nursing
Home which amongst other
must include the job of stocks
maintaining both manually
and digitally, dispensing of
medicines and other related
articles for Casualty/OPD/IPD
and all other related office jobs
assigned to him or her.
Pharmacist I Rs. Non- 32 Essential a) No One By promotion from Promotion from Nil
Gr. II ) 29600- Selection i) Passed Higher Secondary b) Yes year Pharmacist in the Pharmacist in the scale
81100/ - (10+2) or equivalent form a c) No (Only scale of ay of Rs. of pay of Rs. 27400-
recognised Board. for 27400-70500/- 70500/ - with 3 yrs
ii) Passed Diploma in Direct failing which, by regular service in the
Pharmacy of 2 years duration Recruit | absorption/deputati | post.
recognised by Pharmacy ment) on of officials Absorption/deputation

Council of India or B. Pharm /
M. Pharm from a recognised
institution.

holding analogous
post or holding the
posts of Pharmacist

will be of officials
holding analogous post
or holding the posts of
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iii) 4 yrs minimum experience
for D. Pharm /2 yrs experience
for B. Pharm / M. Pharm in
Pharmacy practice in a Govt
recognised hospital/institution
which amongst other must
include the job of maintaining
stocks both manually and
digitally, dispensing of
medicines and other related
articles for Casualty/OPD/IPD,
Supervisor works and indent of
medicines.

(or equivalent) in the
Medical Deptt of
any Major Port
Trust failing which
by Direct
recruitment from
Open Market.

Pharmacist (or
equivalent) in the
Medical department in
scale of pay of Rs.
27400-70500/- with 3
yrs regular service in
the grade in any Major
Port Trust.

Pharmacist 111 Rs. Non- 34 Essential a) No One By promotion from Promotion from Nil
Gr. 1 Supervisor | 32500- Selection i) Passed Higher Secondary b) Yes year Pharmacist Gr. II, Pharmacist Gr. II in the
83800/ - (10+2) or equivalent from a c) No (Only failing which, by scale of pay of Rs.
recognised Board. for absorption/deputati | 29600-81100/- with 3
ii) Passed Diploma in Direct on of officials yrs regular service in
Pharmacy of 2 years duration Recruit | holding analogous the post, failing which
recognised by Pharmacy ment) post or holding the from Pharmacist Gr II
Council of India or B. Pharm / posts of Pharmacist having combined
M. Pharm from a recognised Gr I (or equivalent) regular service of 6 yrs.
institution. in the Medical In the post of
iii) 4 yrs minimum experience department of a Pharmacist Gr. II &
for D. Pharm /2 yrs experience Major Port Trust Pharmacist (in the scale
for B. Pharm / M. Pharm in failing which by of pay of Rs. 27400-
Pharmacy practice in a Govt Direct recruitment 70500/ -) taken together
recognised hospital/institution from Open Market. of which at least 1 yr
which amongst others must service should be in the
include the job of maintaining post of Pharmacist Gr II
stocks both manually and Absorption/deputation
digitally, dispensing of will be of officials
medicines and other related holding analogous post
articles for Casualty/OPD/IPD, or holding the posts of
Supervisor works and indent of Pharmacist Gr I (or
medicines. equivalent) in the scale
of pay of Rs. 32500-
83800/- in the Medical
Department with 3 yrs
regular service in the
grade in any Major Port
Trust.
Laboratory I Rs. Selection 30 Essential Not applicable. | One Direct recruitment NA The
Assistant 27400- i) Passed Higher Secondary year from Open Market. designa
70500/ - (10+2) or equivalent with (Only tion is
Science from a recognised for as per
Board. Direct Establis
ii) Diploma in Lab Technician Recruit hment
ship (DMLT) or above from a ment) Schedul
recognised university/faculty/ e
council. Approve
iii) At least 2 yrs experience as d by
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faculty/council and must have

absorption /

Absorption /deputation

Lab Technician in Pathology BOT on
Unit of recognised institute or 27.11.2
Hospital which amongst other 019
must include the job of
laboratory works, processing
and testing of samples, record
keeping both manually and
digitally, disbursement of
reports and blood collection at
OPD and IPD.
8 Sr. Lab. 111 Rs. Non- 34 Essential a) No One By promotion from Promotion from The
Assistant 29600- Selection i) Passed Higher Secondary b) Yes year Lab Assistant in the | Laboratory Assistant in designa
81100/- (10+2) or equivalent form a c) No (Only scale of pay of Rs. the scale of pay of Rs. tion is
recognised Board. for 27400-70500/-, 27400-70500/ with 3 as per
ii) Diploma in Lab Technician Direct failing which by yrs regular service in Establis
ship (DMLT) or above from a Recruit | absorption/deputati | the Grade, failing which | hment
recognised university/faculty/ ment) on of candidates in by Absorption/ Schedul
council. the analogous scale | deputation of officials e
iii) 4 yrs experience as Lab. of pay of Rs. 27400- | holding analogous post Approve
Asstt. In Pathology Unit of 70500/ - with the or holding analogous d by
recognised institute or State requisite post or holding the BOT on
Hospital which amongst other qualification from posts of Laboratory 27.11.2
must include the job of any Major Port Assistant in the scale of | 019
laboratory works, processing Trust failing which pay of Rs. 27400-
and testing of samples, record by Direct 70500/ with 3 yrs
keeping both manually and recruitment from regular service in the
digitally, disbursement of Open Market. grade in any Major Port
reports and Supervisor works. Trust.
9 X-Ray 111 Rs. Selection 32 Essential a) No One By Direct Direct recruitment from
Technician 25200- i) Passed Higher Secondary b) No year recruitment from Open Market.
59600/ - (10+2) or equivalent with c) No (Only Open Market.
Science from a recognised for
Board. Direct
ii) Diploma in Radiography Recruit
from a recognised ment)
university/faculty/council.
iii) 2 yrs experience in a
Hospital/Nursing Home of
which amongst other must
include the job of manual and
digital X-Ray and helping in
the USG, Echocardiography,
and maintenance of stock and
dispatch of reports.
10 | Radiographe I Rs. Non- 34 Essential a) No One By promotion Promotion through skill | Nil
r 29600- Selection i) Passed Higher Secondary b) Yes year through skill test test from X-ray
81100/ - (10+2) or equivalent with c) No (Only from X-Ray Technician in the scale
Science from a recognised for Technician in the of pay of Rs. 25200-
Board. Direct scale of pay of Rs. 59600/ - with 3 yrs
ii) Diploma in Radiography Recruit | 25200-59600/- regular service in the
from a recognised university/ ment) failing which by post failing which by
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4 yrs experience in a Hospital /
Nursing home which amongst
other must include the job of
manual and digital X-ray and
helping in USG,
Echocardiography, and
maintenance of stock and
despatch of reports.

deputation of
officials holding
analogous post or
holding the posts of
X-Ray Technician
(or equivalent)
Technician in the
scale of pay of Rs.
25200-59600/ -,
failing which by
Direct recruitment
from Open Market.

of officials holding
analogous post or
holding the posts of X-
Ray Technician (or
equivalent) Technician
in the scale of pay of
Rs. 25200-59600/- with
3 yrs regular service in
the grade in Major Port
Trust.

11 Office III Rs. Selection 45 Essential a)No One By Promotion failing | By promotion from The
Manager 36500 — i) Degree from a recognised b)Yes. year which by absorption | Ministerial Clerks in the | post of
(Medical) 88700/ - university with background of However, the | (Only / deputation of scale of pay of Rs. Care

Civil, Electrical, Biomedical Quualification for other Department / 32500-83800/- and / Taker is
waste Management, Hospital will be relaxed | Direct Division of KDS or Rs. 29600-81100/- re-
Equipments maintenance etc. to Passed | Recruit | failing which by with 3 years regular designa
Desirable Higher ment) absorption service through ted as
i) 2 years experience in any Secondary /deputation from appropriate selection. Office
industrial / Commercial / (10+2) or HDC, failing which Manage
Govt. Undertaking which must equivalent by Direct r
include the job of maintaining from a recruitment from (Medica
general cleanliness of hospital Recognized Open Market. ) in
and its compound, gardening Board for identica
and landscaping and those 1 Scale
inspection of all sanitary, appointed of Rs.
plumbing, doors, window prior to 36500 —
fittings and take necessary notification of 88700/
action, maintenance EPP plant Recruitment -
and supervision of all works. Rule.
c)No
12 Dresser I Rs. Selection 32 Essential a) No One By promotion failing | Promotion by inviting Entry
(Male / 25200- i) Passed Higher Secondary (10 | b) Yes year which by absorption | application from age 32
Female) 59600/ - + 2) or equivalent from a c) No (Only /deputation from Departmental Class — IV | yrs to
recognised Board. for HDC, failing which staff in the scale of pay allow
ii) First Aid Certificate from St. Direct by Direct of Rs. 21800-50200/ - promoti
John’s Ambulance or any other Recruit | recruitment from and Rs. 22300-51000/- | on from
equivalent certificate from Govt ment) Open Market. with experience of 3 Head
recognized institution. years through skill test Attenda
iii) 2 yrs experience in a failing which by nt

recognised Medical
Establishment in the job of
dressing and plastering related
works in Casualty, OPD and
IPD and all other related jobs
assigned to him.

absorption /deputation
from HDC, failing which
by Direct recruitment
from Open Market.
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Recruitment Rules for Class - III & IV Posts of Traffic Department

S1 Name of the No. Classificat | Scale Whether Upper Educational and other Whether Period Method of In case of Remarks
No | post of ion of Pay selection | age qualifications for direct a) Age, of recruitment Promotion/
Pos (in Rs.) | or non- limit recruitment b) probati | (whether by direct Absorption /
t selection | for Educational on (in recruitment or by Deputation, grades
direct Qualification years) promotion / from which it
recruit c) Experience absorption / should be made
ment for direct deputation
(in recruits will
years) apply in case
of promotion
/ absorption /
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Commercial 4 111 Rs. Non- NA Essential Not applicable. N/A By Promotion from By Promotion from | Nil
Supervisor (Supervisor | 32500- Selection Passed Higher Secondary Indoor Sr Assistant Indoor Sr
) 83800/ (10+2) or equivalent from in Scale Rs.29600- Assistant in Scale
- a recognized Board 81100/- & Sr Rs.29600-81100/-
Assistant (Docks) & Sr Assistant
who are working for (Docks) who are
3 years in that post working for 3
on the basis of years in that post
seniority cum on the basis of
suitability. seniority cum
suitability.
2 Bill Assistant 5 111 27400- Selection 30 Essential One By promotion By promotion The posts
(DR | (Ministerial | 70500/ i)Degree in any discipline a) No year through selection through selection of Cashier
Q- ) - with minimum 55% of b) Yes (Only from Ministerial from Ministerial is re-
3, marks from a recognized c) No for category in the scale | category in the designated
PQ - University Direct of pay of Rs scale of pay of Rs as Bill
2) Desirable Recruit | Rs.27400-70500/- Rs.27400-70500/- | Assistant
i) Knowledge of basic ment) or Rs.25200- or Rs.25200- in the
computer applications 59600/ - with 59600/ - with identical
and Accounting software experience of total 5 | experience of total | scale of
like Tally or any other. years. Minimum S years. Minimum | Rs. 27400-
marks relaxed to marks relaxed to 70500/ -
50% marks failing 50% marks failing
which by Direct which by Direct
recruitment from recruitment from
Open Market. Open Market.
3 | Supervisor (Bill) 2 I Rs. Selection NA Not applicable. Not applicable. N/A By Promotion By Promotion The posts
(Supervisor | 32500- through selection through selection of Inspector
) 83800/ from Bill Assistant from Bill Assistant | is re-
- in the scale of pay of | in the scale of pay | designated
Rs. 27400-70500/ - of Rs. 27400- as
70500/ - Supervisor
(Bill) in the
identical
scale of
Rs. 32500-
83800/-
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DEO-cum-IO 5 111 Rs. Selection 35 Essential a)No One By promotion By promotion
Staff (DRQ 29600- i) Graduate from b)Yes year through selection through selection
-3 81100/ Recognized University / c)Yes (Only from Ministerial from Ministerial
PQ - - Institute with for category in the scale | category in the
2) Mathematics / Statistic / Direct of pay of Rs scale of pay of Rs
Economics as one of the Recruit | Rs.29600-81100/- Rs.29600-81100/-
subjects or Graduate in ment) or Rs.27400- or Rs.27400-
Science / Commerce / 70500/ - failing 70500/ - failing
Business Administration which by Direct which by Direct
/ Computer Science / recruitment from recruitment from
Computer Application or Open Market. Open Market.
Polytechnic Diploma from
Recognized University /
Institute.
ii) 2 years experience in
Data processing /
Programming /
Statistical Works in an
Industrial/ Commercial /
Govt. undertaking.
Computer 4 III Rs. Non 42 Essential a)No One Promotion on the Promotion on the Supervisor
Supervisor (Supervisor | 32500- Selection i) Graduate from b)Yes year basis of Seniority- basis of Seniority- Computer
) 83800/ Recognized University / c)Yes (Only cum-Suitability from | cum-Suitability Centre re-
- Institute or equivalent / for DEO-cum-IO Staff from DEO-cum-IO | designated
Recognized Polytechnic Direct or equivalent in the Staff or equivalent | as
diploma in Engineering / Recruit | scale of pay of Rs. in the scale of pay Computer
Computer Science / ment) 29600-81100/-, of Rs. 29600- Supervisor
Computer Application failing which from 81100/- , failing in identical
from a Recognized absorption / which from scale of Rs.
University / Technical deputation of absorption / 32500-
Institute / Polytechnic. candidates in the deputation of 83800/ -
ii) 5 years experience in aforementioned candidates in the
Data Processing / scale, having aforementioned
Programming work in a requisite scale, having
Industrial / Commercial / qualification from requisite
Govt. undertaking. across all qualification from
department within across all
the organisation. department within
the organisation.
Jr Assistant 35 I Rs. Selection 35 Essential a) No One By Promotion By Promotion Shed Clerk,
(Docks) 25200- i)Degree from a b) Yes, year through selection through selection Gr-II/
59600/ recognized University however in (Only from eligible IV from eligible IV Sorter re-
- Desirable case of for employees failing employees failing designated
i) Certificate in MS Office promotion Direct which by absorption | which by as Jr
(Mainly MS Word, MS of recruit / deputation / absorption / Assitant
Excel, MS Power Point, department ment) lateral transfer from | deputation / (Docks) in
Internet & E-Mail) from al eligible candidates lateral transfer identical
any Govt recognised candidates in the scale of pay of | from eligible scale of Rs.
institute. on roll with Rs. 25200-59600/ - candidates in the 25200-
Higher of KDS failing which | scale of pay of Rs. 59600/ -
Secondary by absorption 25200-59600/ -
(10 + 2) or /deputation from
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equivalent

HDC, failing which

qualification by Direct
will be recruitment from
eligible Open Market.
c) No
7 | Jr Assistant Gr.I 51 111 Rs. Non- NA Not applicable. Not applicable. N/A Promotion as per Promotion as per Shed Clerk,
(Docks) 27400- Selection Seniority cum Seniority cum Gr-I/Shed
70500/ Suitability from Jr Suitability from Jr | Writer re-
- Assistant (Docks) in | Assistant (Docks) designated
scale of Rs. 25200- in scale of Rs. as Jr
59600/ - having a 25200-59600/- Assistant
minimum of 3 years | having a minimum | Gr.I
service in that post. of 3 years service (Docks) in
in that post. identical
scale of Rs.
27400-
70500/ -
8 Sr Assistant 15 111 Rs. Non- NA Not applicable. Not applicable. N/A Promotion as per Promotion as per Assistant
(Docks) 29600- | Selection Seniority cum Seniority cum Shed
81100/ Suitability from Jr Suitability from Jr Foreman
- Assistant Gr.I Assistant Gr.I re-
(Docks) in scale of (Docks) in scale of designated
Rs. 27400-70500/- Rs. 27400- as Sr
having a minimum 70500/ - having a Assistant
of 3 years service in minimum of 3 (Docks) in
that post years service in identical
that post scale of Rs.
29600-
81100/-
9 Head Assistant 20 111 Rs. Non- NA Not applicable. Not applicable. N/A Promotion as per Promotion as per Gate
(Docks) (Supervisor | 32500- Selection Seniority cum Seniority cum Warder /
) 83800/ Suitability from Sr Suitability from Sr | Head Shed
- Assistant (Docks) in | Assistant (Docks) in| Clerk is
scale of Rs. 29600- scale of Rs. 29600- | re-
81100/- having 3 81100/- having 3 designated
years service in that | years service in that| as Head
post post Assistant
(Docks) in
identical
Scale of Rs.
32500-
83800/ -
10 | Shed Foreman 10 I Rs. Non- NA Not applicable. Not applicable. N/A Promotion as per Promotion as per Nil
(Supervisor | 36500- Selection Seniority cum Seniority cum
) 88700/ Suitability from Suitability from
- Head Assistant Head Assistant
(Docks) in scale of (Docks) in scale of
Rs. 32500-83800/- Rs. 32500-
having 3 years 83800/ - having 3
service in that post years service in
that post
11 | Supervisor 3 111 Rs. Non- NA Not applicable. Not applicable. N/A Promotion as per Promotion as per Overside
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(Docks) (Supervisor | 36500- Selection Seniority cum Seniority cum Supervisor
) 88700/ Suitability from Suitability from is re-
- candidates holding candidates holding | designated
the posts of Head the posts of Head as
Assistant (Docks), Assistant (Docks), Supervisor
Commercial Commercial (Docks) in
Supervisor Supervisor identical
promoted from Sr promoted from Sr Scale of Rs.
Assistant (Docks) Assistant (Docks) 36500-
88700/ -
12 | Dock Assistant 35 III Rs. Selection 30 Essential One By Direct N/A Cargo
24200- i)Degree in any discipline a) No year Recruitment from Overseer is
58600/ with minimum 50% of b) Yes (Only open market. re-
- marks from a recognized c) No for designated
University Direct as Dock
Desirable Recruit Assistant
i) Knowledge of basic ment) in identical
computer applications Scale of Rs.
ii) Having skills in writing 24200-
and reading in English. 58600/ -
13 | Super Cargo 20 III Rs. Selection NA Not applicable. Not applicable. N/A Promotion through Promotion through | Nil
(Supervisor | 32500- written examination | written
outdoor) 83800/ from Sr Assistant examination from
- (Docks) in scale of Sr Assistant
Rs. 29600-81100/-, (Docks) in scale of
Jr Assistant Gr.I Rs. 29600-
(Docks) in scale of 81100/-, Jr
Rs. 27400-70500/ - Assistant Gr.I
Jr Assistant (Docks) (Docks) in scale of
in scale of Rs. Rs. 27400-
25200-59600/ - 70500/ - Jr
having 5 years Assistant (Docks)
regular service and in scale of Rs.
Dock Assistant in 25200-59600/-
scale of Rs. 24200- having 5 years
58600/ - passed regular service
Secondary and Dock
Examination from Assistant in scale
any Board or having | of Rs. 24200-
10 years regular 58600/ - passed
service in that post Secondary
on option basis. Examination from
any Board or
having 10 years
regular service in
that post on
option basis.
14 | Labour 15 I Rs. Selection NA Not applicable. Not applicable. N/A By Promotion By Promotion Nil
Supervisor (Supervisor | 36500- through selection of | through selection of
) 88700/ candidates from candidates from

Super Cargo having
3 yrs. experience

Super Cargo having
3 yrs. experience

67




15 | Yard Foreman 5 111 Rs.325 Selection NA Not applicable. Not applicable. N/A Promotion through Promotion through | Nil
(Supervisor | 00- selection from Sr selection from Sr
) 83800/ Assistant (Docks) in | Assistant (Docks) in
- scale of Rs. 29600- scale of Rs. 29600-
81100/- having a 81100/- having a
minimum of 3 years | minimum of 3 years
service in the grade service in the grade
on option basis. on option basis.
16 | Shunter 3 1II Rs. Selection 35 Essential a) No One By Promotion By Promotion
Gunner 25200- i)Degree from a b) Yes, year through selection through selection
59600/ recognized University however in (Only from eligible Class - from eligible Class
- Desirable case of for IV employees failing - IV employees
i) Certificate in MS Office promotion Direct which by absorption | failing which by
(Mainly MS Word, MS of recruit / deputation / absorption /
Excel, MS Power Point, department ment) lateral transfer from | deputation /
Internet & E-Mail) from al eligible candidates lateral transfer
any Govt recognised candidates in the scale of pay of | from eligible
institute. on roll with Rs. 25200-59600/ - candidates in the
Higher of KDS failing which | scale of pay of Rs.
Secondary by absorption 25200-59600/-
(10 + 2) or /deputation from
equivalent HDC, failing which
qualification by Direct
will be recruitment from
eligible Open Market.
c) No
17 | Multi-Skilled 48 v Rs. Selection 30 Essential Not applicable. | One Direct recruitment NA The posts
Labour 21800- Passed Class-VIII School year from Open Market. of DL
50200/ Examination (Only Porter and
- for “A”
Direct Category
Recruit Porter is
ment) re-
designated
as Multi-
skilled
Labour in
identical
Scale of
Rs. 21800-
50200/-
18 | Fireman 30 v Rs.223 Selection 30 Essential a) No One By Promotion from By Promotion from Nil
00- i) Passed Secondary (10th b) Yes year suitable suitable
51000/ Standard) or equivalent c) No (Only departmental departmental
- from a recognised Board. for candidates in lower candidates in Iower
. . . . . . . grades, possessing
ii)Basic Fire Fighting Direct grades, possessing the prescribed
training from a reputed Recruit the prescribed qualification and
recognised Institution ( ment) qualification and physical fitness in

minimum 2 month)
Desirable

i) Height 5’6”, Chest — 32”
with minimum expansion

physical fitness in
the job failing which
by absorption
/deputation from

the job failing which
by absorption
/deputation from
HDC, failing which
by Direct recruitment
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of 27.
ii) Having skills in writing
and reading in English.

HDC, failing which
by Direct
recruitment from
Open Market.

from Open Market.

19

Leading
Fireman

11T

Rs.
25200-
59600/

Selection

NA

Essential

i) Passed Secondary (10th
Standard) or equivalent
from a recognised Board.
ii)Basic Fire Fighting
training from a reputed
recognised Institution (
minimum 2 month)
Desirable

i) Height 5'6”, Chest — 32”
with minimum expansion
of 27,

ii) Having skills in writing
and reading in English.

Not applicable.

N/A

By Promotion
through selection of
candidates holding
posts of Fireman or
equivalent

By Promotion
through selection
of candidates
holding posts of
Fireman or
equivalent

Nil

20

Fire Supervisor

I

Rs.
27400-
70500/

Selection

35

Essential

i) Passed (10 + 2) or
equivalent from a
recognised Board with
Science stream. or
Degree in any discipline
from a recognized
University.

ii) Passed sub- officers
course from NFSC,
Nagpur, height 5’67,
chest 32” with min. 2” on
expansion

Not applicable.

N/A

Direct recruitment
from Open Market.

NA

Nil

21

Assistant Fire
Officer

111
(Supervisor

)

Rs.325
00-
83800/

Selection

40

Essential

i) Degree in any discipline
from a recognized
University.

ii) Station Officer &
Instructor course passed
from NFSC, Nagpur.
Desirable

i) Height 5’6”, Chest — 32”
with minimum expansion
of 2”.

ii) Having 3 years
experience in the field as
Fire supervisor.

a) No
b) Yes
c) No

N/A

By Promotion
through selection of
candidates holding
posts of Fire
Supervisor or
equivalent

By Promotion
through selection
of candidates
holding posts of
Fire Supervisor or
equivalent having
3 yrs. experience

Nil

22

Equipment
Clerk

I

Rs.
25200-
59600/

Selection

NA

Not applicable.

Not applicable.

N/A

By Promotion
through selection of
candidates holding
posts of Fireman or
equivalent having 3
yrs. Experience and
good writing skills.

By Promotion
through selection
of candidates
holding posts of
Fireman or
equivalent having
3 yrs. Experience

Nil
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and good writing
skills.

23

FED-cum-
Pump Operator

11T

Rs.
25200-
59600/

Selection

30

Essential

i)Passed Secondary (10th
Standard) or equivalent
from a recognised Board.
ii)Basic Fire Fighting
training from a reputed
recognised Institution (
minimum 2 month)
Desirable

i) Height 5'6”, Chest — 32”
with minimum expansion
of 27.

ii) Having HMV License
with experience of Fire
Service.

a)No
b) yes
c) yes

One
year
(Only
for
Direct
recruit
ment)

By Promotion
through selection of
candidates with
driving license of
HMV failing which
by Direct
Recruitment from
Open market.

By Promotion
through selection
of candidates with
driving license of
HMV.

Nil

NOTE: The Nos. of Posts shown in the Column No. 3 of the Recruitment Rules for Class — III & IV of KDS is based on the sanctioned strength as indicated in the Schedule of Employees of KDS as

on 01.09.2022. These sanctioned posts will be subsequently altered on the basis of the Schedule of Employees of KDS in force at that time.

70




ATHT YT @il Ui, ATl

SYAMA PRASAD MOOKERJEE PORT, KOLKATA
No. SMPK/11/2025-26

NOTIFICATION
The Kolkata Gazette, Extraordinary

CORRIGENDUM

The Tariff Authority for Major Ports (TAMP) had passed an Order dated 28"
December, 2020 in case No. TAMP/47/2020-SPMP (KOPT) disposing of the proposal
received from Syama Prasad Mookerjee Port (SMPA) [Erstwhile Kolkata Port Trust
(KOPT)] for fixation of reference tariff for the project of “Mechanization of Berth No. 2
[Erstwhile Berth No. 3] at Haldia Dock Complex (HDC) on Design, Build, Finance,
Operate, Transfer (“DBFOT”) basis” for a concession period of 30 years. This Order was
notified in the Gazette of India Extraordinary (Part 111 Section 4) on 28 January 2021 vide
Gazette No. 42.

2. It has been noticed that a typographical error has occurred in the Performance
Standards under the heading of Gross Berth Output of the order passed by TAMP and
notified in the Gazette of India. At the request of SMPA, the TAMP vide its letter No.
TAMP/47/2020-SPMP (KOPT) dated 04 September 2024 has acknowledged the
typographical error and has requested SMPA to take requisite action as deemed fit to
rectify the typographical error. Accordingly, the details of the error and the correction to
be made as approved by SMPA Board, the competent authority under the Major Port
Authorities Act, 2021, are given as below:

Sr. |Reference to the| As appeared in the Notification | To be read as given below
No. Order
1. | Annex-IV — | “The net working days of all the | “The net working days of all
Performance ships shall be determined by | the ships shall be determined
Standards — | substracting 4_hours_per_shift | by substracting 4 _hours per
Gross Berth | from the total hours spent by all | ship from the total hours spent
Output the ships at the terminal in the | by all the ships at the terminal
month in question”. in the month in question”.

-Sd-
(C. Chatterjee)
Secretary

By order of Board of Major Port Authority
for Syama Prasad Mookerjee Port, Kolkata



AT UTE &Sl Ui, Siaerd
SYAMA PRASAD MOOKERJEE PORT, KOLKATA

No. SMPK/11/2025-26

SFeRLEHT

BIABTAT ST, TUROT

RIELES

N TR HeTuH (@euHT) 3 28 feHsR 2020 P AHET YwBAT dwEHt
/47/2020-TqUTEAUT (@3N & e Smewr UG fova, forad <o v gasit are
@A) [Yddd! DIdbar U <A (@3Idich)] ¥ e uRara &! fHuern man o1l g
UG gfeedr Sie dred (e H 8¢ 98 2 [ugd 9 dR 3] & A=fiFier
oA & o Yoo eRw qu w3 & IR H o1, S 30 a¥ o1 Rama s@afy & fou
"feoreET, foce, Wwigy, 3ifRe, TR ("SIHTmSId") YR W 4Tl g R 28
wzom DI ST BT 42 & URd BT ASTUA SRATYRYT (YT 11 SHTT 4) T Jfrd

T |

2. gg <@ 1 g f Suad gr1 uikd $iR URd & Iood § giad feu T
3R & A 9 3r3eye’ WP & qd e H & T H0 & el g% ¢
THUANY & SFRIY UR, STTUAUt 9 31U U= A\ TAMP/47/2020-SPMP (KOPT) f&-ids
04 RIdeR 2024 & H1EH F THU BT Tad! B! WHR fhar g 3R THEAUIT F THUT &
T B GURA & o IRId HIRATE HA 1 3R1Y [T 31 deIIR, TIUAU &1, it
eI Wil iff e, 2021 & dgd ded WRGR! &, gRI SrIHIfed Tadt &I
faa=or 3R fpT oM a1l guR e few MU §:

Fd

5.5 amewr g ﬁw%q‘ﬁﬁﬁ%mﬁmw ST Rm m §, SR A uar
STe|

1. | gRRE-lv - - | "9t SEel & $a HRRA &A1 | "9y S5l & A HRRA fedl @

e 9M® | &1 udr aH & forg, Sefd 7gA | o1 e & fog, d6fa agq o

- god §¢ | # T m W See gri fade | efifaa R gt seel Rt fadme

MY T $q vdl § 3 ufd Rige 4 9¢ | 7 o 6l H F ufd Sere 4 6

HH fhT S| %1 oy S

-g-

. TSt

gfa

HETUW YU & 918 & Mewr A

TATHT YT Gl e, Hramrdl




