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Recruitment Rules for Class-I Posts of Civil Engineering Deptt. including Environment Wing 

Sl. 

No 

Name of 

the Post 

No. of 

posts 

Classifica

tion 

Scale of 

Pay (Rs.) 

Whet

her 

Select

ion or 

Non-

Select

ion 

Upper 

Age 

Limit 

for 

Direct  

Recruit

ment (in 

years) 

Educational 

and other 

qualifications 

prescribed for 

direct 

recruitment 

Whether 

(a) age 

(b)educational 

qualifications 

(c) experience 

for direct recruits 

will apply in 

case of 

promotion/ 

absorption/ 

deputation 

Period 

of 
probation 
(in yrs) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or  by 

promotion/ 

absorption/ 
deputation 

In case of promotion/ 

absorption/ 

deputation, grades 

from which it should 

be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 

 

 Dy. 
Manager 
(Civil  

Engineeri

ng) 

17 Class-I 50000-

160000/- 

(Pre-

revised 

9100 – 

15,100/-) 

Select

ion 

30 

 
However

, this 

will not 

apply in 

the case 

of 

UPSC 

candidat

es 

 

Essential:- 

a)  Degree or 

equivalent in 

Civil 

Engineering 

from a 

recognised 

University / 

Institution. 
 

Desirable:- 

2 years 

experience in 

executive 

cadre in 

Planning / 

Construction / 

Design / 
Maintenance 
preferably of 

Port and 

Marine 

Structures in 

an Industrial / 

Commercial / 

Govt. 

Undertaking. 

        (a) No 

 

(b) No.  

However a 

Diploma in Civil 

Engg. from a 

recognised 

University/ 

Institution is 

essential. 

 

(c) No 

2 Direct 
Recruitment 

(66.2/3%) 

 

Promotion – 

(33.1/3%) 

 

Promotion from Asst. 

Manager (Civil 

Engg.)  in the scale of 

pay of Rs 40000-

140000/- (pre-revised 

Rs.8,600 – 14,600/-) 

with 3 years regular 

service in the grade 

OR 

From Class-III 

employees in the 

scale of pay of 

Supervisor in the 

respective discipline 

of Civil Engg. Deptt. 

with 5 years regular 

service in the grade,  

subject to passing 

qualifying/ 

departmental 

examination,  as may 

be prescribed by the 

Chairman of SMP, 

Kolkata. 
 

 

 

 

Out of 44 existing 

posts of Executive 

Engineer , 17,  

will be re- 

designated as  

Deputy Manager 

( Civil Engg.) in 

the scale of pay of 

Rs.50000-

160000/- (pre-

revised Rs.9100-

15100/-) and 01 

will be re-

designated as Dy. 

Manager (Env.) in 

the scale of pay of  

Rs. 50000-

160000/- (Pre-

revised 9100 – 

15,100/-) and rest 

26 will be re-

designated as 

Manager (Civil 

Engg.) in the scale 

of pay of 

Rs.50000-

160000/- (pre- 

 



revised 10750-

16750/-). 

 The candidate 

fulfilling the 

above 

qualification 

should have 

appeared in the 

interview in any 

of the last three  

Engineering 

Services 

Examination 

conducted by 

UPSC and  result 

of which have 

been declared  by 

the closing date of 

advertisement of 

the post issued by 

SMPK 

2 Manager  
(Civil 

Engin 

eering)  

26 Class-I 50000-

160000/- 

(Pre-

revised 

10,750 – 

16,750/-) 

Select

ion 

35 i) Degree or 

equivalent in 

Civil 

Engineering 

from a 

recognised 

University / 

Institution. 
 

ii) 5 years 

experience in 

executive 

cadre in 

Planning / 

Construction / 

Design / 
Maintenance 
preferably of 

Port and 

Marine 

Structures in 

(a) No 

 

(b) No.  

However, a 

Diploma in Civil 

Engg.  from a 

recognised 

University / 

Institution is 

essential 

 

(c) No. 

2 By 

promotion 

failing 

which by 

absorption / 

deputation, 

failing both 

by direct 

recruitment. 

Promotion from Dy. 

Manager (Civil) in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.9100 – 

15100/-) with 5 years 

regular service in the 

grade failing which  

Dy. Manger (Civil) in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.9,100 – 

15,100) with 2 years 

regular service in the 

grade and a combined  

regular service of 8 

years in the scales of 

pay of Rs. 50000-

160000/- (Pre-revised  

Rs.9,100 –15,100/-) 

and Rs.40000-

Out of 44 existing 

posts of Executive 

Engineer , 26,  

will be re- 

designated as   

Manager( Civil 

Engg.) in the scale 

of pay of 

Rs.50000-

160000/- (pre-

revised Rs.10750-

16750/-) and 01 

will be re-

designated as Dy. 

Manager (Env.) in 

the scale of pay of  

Rs. 50000-

160000/- (Pre-

revised 9100 – 

 

 



an Industrial / 

Commercial 

/Govt. 

Undertaking. 

140000/-Pre-revised 

Rs.8,600-14,600/-) in 

the respective 

discipline of Civil 

Engineering 

Department. 
 

Absorption / 

deputation will be of 

officers holding 

analogous posts or 

feeder post with 

experience as 

mentioned above, in a 

Major Port Trust. 

 

 

15,100/-) and rest 

17 will be re-

designated as Dy. 

Manager (Civil 

Engg.) in the scale 

of pay of 

Rs.50000-

160000/- (pre-

revised 9100-

15100/-) 

3  Sr. 

Manager ( 

Civil 

Engineeri

ng)  

9 Class-I 60000-

180000/- 

 

Select

ion 

40 i) Degree or 

equivalent in 

Civil 

Engineering 

from a 

recognised 

University / 

Institution. 

ii) 9 years 

Experience in 

executive 

cadre in 

Planning / 

Construction/ 

Design/ 

Maintenance 

preferably of 

Port and 

Marine 

Structures in 

an Industrial / 

Commercial 

/Govt. 

Undertakings. 

(a) No 

 

(b) No.  

However, a 

Diploma in Civil 

Engg. from a 

recognised 

University / 

Institution is 

essential. 

 

(c) No 

2 By 

promotion 

failing 

which by 

absorption / 

deputation, 

failing both 

by direct 

recruitment 

Promotion from 

Manager(Civil)  in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.10,750 – 

16,750/-) with 4 years 

regular service in the 

grade, failing which 

Manager (Civil)...(*) 

in the scale of pay of 

Rs 50000-160000/- 

(Pre-revised 

Rs.10,750-16,750/-) 

with 2 years regular 

service in the grade 

and a combined 

service of 9 years in 

the scales of pay of 

Rs 50000-160000/- 

(Pre-revised 

Rs.10,750 – 16,750/-) 

and Rs. 50000-

160000/- 

(Pre-revised Rs. 

9,100-15,100/-) in the 

respective discipline 

of Civil Engineering 

Department. 

Superintending 

Engineer is re-

designated as  

 Sr. Manager ( 

Civil Engg.) 

Out of  Ten  posts 

in the scale of pay 

of Rs.60000-

180000/- Nine are 

being operated as   

Sr. Manager (Civil 

Engg.) and one  

post as Sr. 

Manager (Env.) 



 

Absorption / 

deputation will be of 

Officers holding 

analogous posts or 

feeder post with 

experience as 

mentioned above in a 

Major Port Trust. 

4  Dy. 

General 

Manager 

(Civil 

Engg.) 

4 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

Select

ion 

42 i) Degree or 

equivalent in 

Civil 

Engineering 

from a 

recognised 

University/ 

Institution. 

ii) 12 years 

experience in 

executive 

cadre in 

Planning / 

Construction/ 

Design/ 

Maintenance 

preferably of 

Port and 

Marine 

Structures in 

an Industrial/ 

Commercial/ 

Govt 

undertaking. 

(a) No 

 

(b) Yes 

 

(c) No 

NA By 

absorption 

through 

composite 

method 

failing 

which by 

deputation 

from other 

Govt 

organisation

s and failing 

both by 

direct 

recruitment. 

For absorption 

through composite 

method, officers 

holding analogous 

posts or post of Sr. 

Manager (Civil 

Engg.) and equivalent 

posts in the 

respective discipline 

of Civil Engineering 

Department in the 

scale of pay of Rs 

60000-180000/- with 

3 years regular 

service in the grade in 

a Major Port Trust or 

Sr. Manager (Civil 

Engg.) and equivalent 

posts in the 

respective discipline 

of Civil Engineering 

Department with 2 

years regular service 

in the grade and a 

combined regular 

service of 7 years in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.10,750-

16,750) and Rs 

60000-180000/-  in 

the respective 

discipline of Civil 

Deputy Chief 

Engineer is re-

designated as  

Dy. General 

Manager (Civil 

Engg.) 



Engineering 

Department in a 

Major Port Trust will 

be eligible. 
 

For deputation, 

officers holding 

analogous posts or 

officers holding post 

of Sr. Manager 

(Civil) and equivalent 

posts in the 

respective discipline 

of Civil Engineering 

Department in the 

scale of pay of Rs 

60000-180000/- /-

with 3 years regular 

service in the grade in 

Govt/PSUs 

/Autonomous Bodies 

will be eligible. 
 

The selection is by 

merit for which the 

benchmark in overall 

grading in the 

APARs will not be 

below ‘Very Good’. 

5. General 

Manager 

(Civil 

Engineeri

ng)/ 

Chief 

General 

Manager 

(Civil 

Engineeri

ng) 

1 Class-I 

(HOD) 

100000-

260000/- 

 

To be 

elevated to 

the scale of 

pay of Rs. 

1,20,00-

2,80,000/- 

(Pre-

revised Rs. 

51,300-

73,000/-) 
 after 

completion 

Select

ion 

      45 

 

 

i) Degree or 

equivalent in 

Civil 

Engineering 

from a 

recognised 

University / 

Institution. 

ii) 15 years 

experience in 

executive 

cadre in 

Planning / 

Construction / 

(a) No 

 

(b) Yes 

 

(c) No 

NA By 

absorption 

through 

composite 

method 

failing 

which by 

deputation 

from other 

Govt. 
organisations 

and failing 

both by 

direct 

recruitment. 

For absorption 

through composite 

method, officers  

holding posts  in the 

scale of pay of 

Rs.80000-220000/-  

with 3 years regular 

service in the grade in 

the Civil Engg. Deptt. 

of a Major Port Trust 

will be eligible.  

 

 

 

Chief Engineer is 

re-designated as 

G.M(Civil 

Engg.)./C.G.M. 

(Civil Engg.) 

 



of 3 years 

regular 

service upon 

consideratio

n by the 

Competent 

Authority 
 

Design / 

Maintenance 

preferably of 

Port and 

Marine 

Structures in 

an Industrial / 

Commercial / 

Govt 

undertaking.. 

For deputation, 

Officers holding 

analogous posts or  

post of General 

Manager (Civil 

Engg.) and equivalent 

in Civil Engg. Deptt. 

in the grade or 

officers holding post 

of Dy. General 

Manager (Civil 

Engg.) and equivalent 

post in the Civil 

Engg. Deptt. in the 

scale of pay of 

Rs.80000-220000/- 

and above with 3 

years regular service 

in the grade in 

Govt./Semi Govt./ 

PSUs or Autonomous 

Bodies (other than 

Major Port Trust) 

will be eligible.  

The selection will be 

by merit for which 

the benchmark in the 

overall grading in the 

APARs will not be 

below “Very Good”. 

                                

                              

 

 

 



Recruitment Rules for Class-I Posts of Environment Wing under Civil Engineering Deptt. 

Sl. 

No 

Name of 

the Post 

No. of 

posts 

Classi-

fication 

Scale of 

Pay (Rs.) 

Whet

her 

Select

ion or 

Non-

Select

ion 

Upper 

Age 

Limit 

for 

Direct  

Recruit

ment 

(in 

years) 

Educational and 

other 

qualifications 

prescribed for 

direct 

recruitment 

Whether 

(a) age 

(b)educational 

qualifications 

(c) experience 

for direct 

recruits will 

apply in case 

of promotion/ 

absorption/ 

deputation 

Period of 

probation (in 

yrs) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or  by 

promotion/ 

absorption/ 

deputation 

In case of promotion/ 

absorption/ deputation, 

grades from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy. 

Manager 

(Environ

ment) 

1 Class-I 50000-

160000/- 

(Pre-

revised 

Rs.9,100-

15,100/-) 

Select

ion 

30 Masters in 

Environment 

Engg. or 

Doctorate in 

Ecology/ 

environment. 

 

Desirable :- 

2 years 

experience in 

the related field. 

a)No 

b)Yes 

c) Yes 

2  By 

deputation, 

failing which 

by direct 

recruitment.  

Deputation will be of 

officers holding any 

equivalent post in 

Govt. /Semi-

Govt./PSUs/Autonomo

us Bodies and  failing 

which by direct  

recruitment. 

Out of 

combined 

strength of 

four officers, 

at any point of 

time there will 

be only two 

officers  under 

Environment 

Wing 

2 Manager 

(Environ

ment) 

1 Class-I 50000-

160000/- 

(Pre-

revised 

Rs.10,750

-16,750/-) 

Select

ion 

35 Masters in 

Environment 

Engg. or 

doctorate in 

Ecology/ 

environment 

with five years 

experience. 

N. A. 2 By 

promotion, 

failing which 

by 

deputation,  

failing both 

by direct 

recruitment 

Promotion from Dy. 

Manager (Envrn.) in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.9100 – 

15100/-) with 5 years 

regular service in the 

grade.  

Deputation will be of 

officers holding 

analogous posts or 

feeder post with 

experience as 

mentioned above, in 

any Govt./Semi Govt. 

Organisation 

/PSUs/Autonomous 

 The present 

post of Safety 

& Anti 

Pollution 

Officers in the 

scale of pay of 

Rs. 50000-

160000/- (Pre-

revised 

Rs.10,750-

16,750/-) 

presently 

under Marine 

Deptt. is to be 

operated and 

re-designated 

as  Manager 



Bodies. (Env.) under 

Civil Engg. 

Deptt. 

Out of 

combined 

strength of 

four officers, 

at any point of 

time there will 

be only two 

officers  under 

Environment 

Wing 

     3 Sr. 

Manager 

(Environ

ment) 

1 Class-I Rs60000-

180000/- 

Select

ion 

40 i)Masters in 

Environment 

Engg. or 

Doctorate in 

Ecology/ 

Environment. 

 

ii) 9 years exp. 

in the related 

field. 

 a)No 

 b)Yes 

 c)No 

2 By 

promotion 

from  

Manager 

(Envrn.,) 

failing which 

by 

deputation, 

failing both 

by direct 

recruitment. 

Promotion from 

Manager (Envrn.)  in 

the scale of pay of Rs 

50000-160000/- (Pre-

revised Rs.10,750 – 

16,750) with 4 years 

regular service in the 

grade, failing which 

Manager(Envrn.)  in 

the scale of pay of Rs 

60000-180000/- (Pre-

revised Rs.10,750-

16,750/-) with 2 years 

regular service in the 

grade and a combined 

service of 9 years in the 

scales of pay of Rs 

60000-180000/- (Pre-

revised Rs.10,750 – 

16,750/-) and Rs. 

50000-160000/- 

(Pre-revised Rs. 9,100-

15,100/-) in the 

respective discipline of  

Environment Wing of 

Civil Engineering 

Department. 

 

Deputation will be of 

 

Out of  ten  

posts in the 

scale of pay of 

Rs60000-

180000/- Nine 

are being 

operated as   

Sr. Manager 

(Civil Engg.) 

and one  will 

be operated as 

Sr. Manager 

(Env.) 

 

 

Out of 

combined 

strength of 

four officers, 

at any point of 

time there will 

be only two 

officers  under 

Environment 

Wing 



Officers holding 

analogous posts or 

feeder post with 

experience as 

mentioned above in 

any Govt./Semi Govt. 

organisation 

/PSUs/Autonomous 

Bodies. 

4 Dy. 

General 

Manager 

(Env) 

1 Class-I 

(Dy. 

HoD) 

Rs80000-

220000/- 

Select

ion 

42 i) Masters 

degree in 

Environment 

Engg. or 

Doctorate in 

Ecology/ 

Environment or 

degree in Civil 

Engg. with 

corporate 

membership of 

approved Engg. 

Institute. 

ii) Twelve years 

experience in 

the related field. 

a) No 

 

b) Yes 

 

c) No 

2 By 

absorption 

through 

composite 

method, 

failing which 

by 

deputation, 

and failing 

both by 

direct 

recruitment. 

For absorption through 

composite method, 

officers holding 

analogous posts or post 

of Sr. Manager 

(Envrn.)  and 

equivalent posts in the 

respective 

discipline of  

Environment Wing of 

Civil Engineering 

Department in the scale 

of pay of Rs 60000-

180000/- with 3 years 

regular service in the 

grade in a Major Port 

Trust or Sr. Manager 

(Envrn.)  and 

equivalent posts in the 

respective discipline of 

Civil Engineering 

Department with 2 

years regular service in 

the grade and a 

combined service of 7 

years in the scale of 

pay of Rs 50000-

160000/- (Pre-revised 

Rs 10,750 – 16,750) 

and Rs 60000-180000/-  

in the respective 

discipline of a Major 

Port Trust will be 

Out of 

combined 

strength of 

four officers, 

at any point of 

time there will 

be only two 

officers  under 

Environment 

Wing 



eligible. 

 

Deputation will be of 

officers holding 

analogous posts or the 

post of Sr. Manager 

(Environment) or 

equivalent with 3 years 

regular service in the 

grade  in any 

Govt./Semi Govt. 

organisation/ 

PSUs/Autonomous 

Bodies. 

The selection will be 

by merit for which the 

benchmark in the 

overall grading in the 

APARs will not be 

below “Very Good. 

 



Recruitment Rules for Class I posts of Estate Division under General Administration Department  

Sl. 

No. 

Name of 

the post 

No. 

of 

posts 

Classific

ation 

Scale of 

pay (Rs.) 

Whether 

selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct 

Recruit

ment (In 

years) 

Educational and 

other 

qualifications 

prescribed for 

direct 

recruitment  

Whether 

a)age 

b) 

educational 

qualificatio

ns 

c)experienc

e for direct 

recruits will 

apply in 

case of 

promotion 

/absorption/ 

deputation 

Period of 

Probation 

(In years) 

Method of 

recruitment 

(whether by 

direct 

recruitment or 

by promotion/ 

absorption/ 

deputation) 

In case of 

promotion/ 

absorption/ 

deputation, 

grades from 

which it 

should be 

made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy. 

Manager 

(Estate) 

6 Class-I 50000-

160000/- 

(Pre 

revised 

9100-

15100/-) 

Selection 30 

Howeve

r, this 

will not 

apply in 

the case 

of 

UPSC 

candidat

es  

Essential: -  

a)  Honours/ 

Post Graduate 

degree with 60% 

marks in any 

discipline or a 1st 

class degree in 

any discipline 

where the 

concerned 

university does 

not offer any 

honours course.  

OR 

Post Graduate 

Degree/ 

Diploma in 

Architecture 

/Town & 

Country 

(a) No 

 

(b) No,  

 However, 

in case of 

promotion 

of SMPK 

officials on 

roll as on 

15.10.2013, 

Degree in 

any 

discipline  

or Diploma 

in 

engineering 

(any 

stream) 

from a 

recognised 

2 By direct 

recruitment – 

66.2/3%. 

 

By promotion – 

33.1/3% 

 

Promotion 

from Asstt. 

Manager 

(Estate ) in the 

scale of pay of 

Rs.40000-

140000/-  with 

3 years regular 

service in the 

grade, failing 

which officers 

from any 

department 

/division of 

SMPK (except 

Medical 

Deptt.) in the 

scale of pay  

of Rs.40000-

140000/-  with 

3 years regular 

service in the 

grade 

Out of  four 

existing 

posts of  Sr. 

Estate 

Manager in 

the common  

scale of Rs. 

50000-

160000/- 

two will be 

re-

designated 

as  Deputy 

Manager 

( Estate) in 

the scale of 

pay of Rs. 

50000-

160000/- 

(pre-revised 



Planning  

or  Corporate 

Membership of 

Institution of  

Surveyor (India) 

Desirable: -  

i) A degree in 

Law from a 

recognised 

University.  

ii) Two years 

executive 

experience in 

Estate 

Management, 

Valuation or 

Land Records in 

an Industrial / 

Commercial/ 

Govt. 

Undertaking. 

University/ 

Institution 

will be 

essential. 

 

(c ) No 

 

 

  

 

Rs.9100-

15100/--)  

and  rest 2 

will be re-

designated 

as Manager 

(Estate) in 

the scale of 

pay of Rs. 

50000-

160000/- 

(pre-revised 

10750-

16750/-). 

Additionall

y,  two  

posts each  

of Sr. Asstt. 

TM and Dy. 

PO of 

Traffic and 

Labour & 

IR 

respectively  

in the scale 

of pay of 

Rs.50000-

160000/- 

(pre-revised 

Rs.9100-

15100/-) 

have been 

transferred  

permanently 

in terms of 

Ministry’s 

letter 



No.PD2401

5/80/2018-

PD-III 

dated 

14.7.20. 

Only for 

the first 

occasion of 

filling up of 

the newly 

created 

posts, they 

will be 

filled up by 

officers in 

the same 

pay scale 

with 2 

years 

experience 

in Estate 

Division, if 

they opt for 

the same. 

The 

candidate 

fulfilling 

the above 

qualificatio

n should  

have 

appeared in 

the 

interview in 

any of the 

last three  

Civil 

Services 

Examinatio



n conducted 

by UPSC 

and result 

of which 

have been 

declared  till 

the closing 

date of 

advertiseme

nt of the 

post issued 

by SMPK. 

2.  Manager 

(Estate) 

4 Class-I 50000-

160000/- 

(Pre 

revised 

10750-

16750/-) 

Selection 35 Essential:- 

 i) Honours/ 

Post Graduate 

degree with 60% 

marks in any 

discipline or a 1st 

class degree in 

any discipline 

where the 

concerned 

university does 

not offer any 

honours course., 

or Post Graduate 

Degree/ 

Diploma in 

Architecture/ 

Town  and 

Country 

Planning   

OR, corporate 

membership of 

Institution of 

Surveyor (India) 

 (ii) Five years 

executive 

(a) No 

 

(b) No,  

 However, 

in case of 

promotion 

of SMPK 

officials on 

roll as on 

15.10.2013, 

Degree in 

any 

discipline  

or Diploma 

in 

engineering 

(any 

stream) 

from a 

recognised 

University/ 

Institution 

will be 

essential. 

 

(c ) No  

2 By promotion, 

failing which by 

absorption/ 

deputation, 

failing both by 

direct 

recruitment. 

 

Promotion 

from Dy. 

Manager 

(Estate) in the 

scale of pay of 

Rs. 50000-

160000/- (Pre 

revised 9100-

15100/-) with 

5 years regular 

service in the 

grade, failing 

which Dy. 

Manager 

(Estate) in the 

scale of pay of 

Rs. 50000-

160000/- (pre-

revised 9100-

15100/-) with 

2 years regular 

service in the 

grade and a 

combined 

service of 8 

years in the 

scales of pay 

of Rs. 50000-

160000 (pre 

revised 9100-

Out of  four 

existing 

posts of Sr. 

Estate 

Manager in 

the common 

scale of Rs. 

50000-

160000/- 

two will be 

re-

designated 

as Manager 

( Estate) in 

the scale of 

pay of 

Rs50000-

160000/- 

(pre-revised 

Rs.10750-

16750/-)  

and  rest  

two will be 

re-

designated 

as Dy. 



experience in 

Estate 

Management, 

Valuation or 

Land Records in 

an Industrial/ 

Commercial/ 

Govt. 

Undertaking.  

Desirable: - 

 A degree in 

Law from a 

recognised 

University  

 

  15100/-) and 

40000-

140000/- in 

the discipline 

of Estate 

Deptt. or any 

other 

department 

/division of 

SMPK (except 

Medical  

 

Absorption/ 

deputation 

will be of 

Officers 

holding 

analogous 

posts, or post 

of  Dy. 

Manager ( 

Estate ) and 

other  

equivalent 

posts in the 

scale of pay of 

Rs. 50000-

160000/- (pre-

revised 9100-

15100/-)   with 

5 years regular 

service in the 

grade in a 

Major Port 

Trust.   

Manager 

(Estate) in 

the scale of 

pay of Rs. 

50000-

160000/- 

(pre-revised 

Rs.9100-

15100/-). 

Additionall

y, one post 

each of Sr. 

ATM and 

Dy. PO in 

the pre-

revised 

scale of 

Rs.10750-

16750/-  of 

Traffic and 

Labour & 

IR 

respectively  

have been 

transferred  

permanently 

in terms of 

Ministry’s 

letter 

No.PD2401

5/80/2018-

PD-III 

dated 

14.7.20. 

Only for 

the first 

occasion of 



filling up of 

the newly 

created 

posts, they 

will be 

filled up by 

officers in 

the same 

pay scale 

with 2 

years 

experience 

in Estate 

Division, if 

they opt for 

the same. 

3 Sr. 

Manager 

(Estate ) 

4 Class-I 60000-

180000/-  

Selection 40  Essential:- 

 i) Honours/ 

Post Graduate 

degree with 60% 

marks in any 

discipline or a 1st 

class degree in 

any discipline 

where the 

concerned 

university does 

not offer any 

honours course, 

OR, 

  Post Graduate 

Degree/ 

Diploma in 

Architecture/ 

Town  and 

Country 

Planning   

 

(a) No 

 

(b)  No,  

 However, 

in case of 

promotion 

of SMPK 

officials on 

roll as on 

15.10.2013, 

Degree in 

any 

discipline  

or Diploma 

in 

engineering 

(any 

stream) 

from a 

recognised 

University/ 

2 By promotion, 

failing which by 

absorption / 

deputation, 

failing both by 

direct 

recruitment. 

Promotion 

from Manager 

(Estate) in the 

scale of pay of 

Rs. 50000-

160000/- (Pre 

revised 10750-

16750) with 4 

years regular 

service in the 

grade, failing 

which 

Manager 

(Estate) in the 

scale of pay of 

Rs50000-

160000/- (pre-

revised 

Rs.10750-

16750/-) with  

2 years regular 

service in the 

grade and a 

combined 

Deputy 

Estate 

Manager is 

re 

designated 

as  

Sr. Manager 

(Estate). 

3 posts of 

Sr. 

Hydrograph

er of Marine 

Dept. in the 

scale of pay 

of 

Rs.60000-

180000/-  

have been 

transferred  

permanently 

in terms of 



OR, corporate 

membership of 

Institution of 

Surveyor (India) 

 

(ii) Eleven years   

executive 

experience in 

Estate 

Management, 

Valuation or 

Land Records in 

an Industrial 

/Commercial/ 

Govt. 

Undertaking. 

Desirable: 

(i) A degree in 

Law from a 

recognised 

university. 

Institution 

will be 

essential. 

 

( c) No 

 

 

regular service 

of 9 years in 

the scale of 

pay of Rs. 

50000-

160000/- (pre-

revised 

Rs.9100-

15100/-) and 

Rs. 50000-

160000/- (pre-

revised 

Rs.10750-

16750/-) in the 

discipline of 

Estate 

Division or 

any other  

department / 

division of 

SMPK (except 

Medical  

Deptt.)       

 

 Absorption/ 

deputation 

will be of 

Officers 

holding 

analogous 

posts or post 

of Manager 

(Estate) and 

other  

equivalent 

posts in the  

scale of pay of 

Rs.50000-

160000 (Pre 

revised 

10,750-

16,750/-  with 

Ministry’s 

letter 

No.PD2401

5/80/2018-

PD-III 

dated 

14.7.20. 

Only for 

the first 

occasion of 

filling up of 

the newly 

created 

posts, they 

will be 

filled up by 

officers in 

the same 

pay scale 

with 2 

years 

experience 

in Estate 

Division, if 

they opt for 

the same. 



4 years  

regular service 

in the grade in 

a Major Port 

Trust. 

4 Dy. 

General 

Manager 

(Estate)  

  

2 Class-I 

(Dy. 

HoD) 

80000-

220000/-  

Selection 42 Essential 

Degree with a 

Post Graduate 

degree/ diploma 

in Architecture/ 

Town and 

Country 

Planning or 

Degree in Civil 

Engineering 

from a 

recognised 

university/ 

institution or 

corporate 

membership of 

Institution of 

Surveyor 

(India). 

 

(ii) Fourteen  

years   executive 

experience in 

Estate 

Management, 

Valuation or 

Land Records in 

an Industrial/ 

Commercial/ 

Govt. 

Undertaking 

 

(a) No 

(b) Yes ,     

(c ) No 

 

 

N.A. By absorption 

through 

composite 

method failing, 

which by 

deputation 

failing both by 

direct 

recruitment. 

For absorption 

through 

composite 

method, 

Officers 

holding 

analogous 

posts  

OR  

the post of Sr. 

Manager 

(Estate)  and 

equivalent 

post  in  the 

respective 

discipline of 

GAD/ 

Estate 

Division in the 

scale of pay of 

Rs.60000-

180000/- with 

3 years regular 

service in the 

grade , 

OR 

 Sr. Manager 

(Estate) and 

equivalent 

posts in the 

respective 

discipline of 

GAD/Estate 

with 2 years 

regular service 

in the grade 

and a 

Estate 

Manager is 

re 

designated 

as 

Dy. General 

Manager 

(Estate). 

Additionall

y, one post 

of Dy. CME 

of M&EE 

Deptt. in the 

scale of pay 

of 

Rs.32900-

58000/- has 

been 

transferred  

permanently 

in terms of 

Ministry’s 

letter 

No.PD2401

5/80/2018-

PD-III 

dated 

14.7.20. 



 

Desirable: - 

(i) A degree in 

Law from a 

recognised 

university. 

combined 

regular service 

of 7 years in 

the scale of 

pay Rs.50000-

160000/- (pre-

revised 

Rs.10750-

16750/-) and 

Rs.60000-

180000/- 

taken together 

in a Major 

Port Trust will 

be eligible. 

 

For 

deputation, 

Officers 

holding 

analogous 

posts or  post 

of Sr.. 

Manager 

(Estate) and  

equivalent 

posts in the 

respective 

discipline of 

GAD/Estate in 

the   scale of 

pay of 

Rs.60000-

180000/- in 

Govt./ PSUs 

or 

Autonomous 

bodies with 3 

years regular 

service in the 

grade will be 

eligible. 



The selection 

is by merit for 

which the 

benchmark in 

overall 

grading in the 

APAR/ACRs 

will not be 

below “very 

good”. 

5 Dy. 

Manager 

(Estate 

Legal) 

1 Class-I 50000-

160000/- 

(Pre-

revised 

9100-

15100) 

Selection 30 Essential: 

i) Must be a Law 

Graduate  with 

five years 

standing 

experience. 

ii) Must have 

experience in 

drafting 

documents. 

Knowledge of 

procedures and 

practice in Civil 

and Commercial 

Laws and also 

knowledge of 

Labour Laws 

and practice and 

procedures in 

labour Court’s 

and Tribunals. 

NA 2 By direct 

recruitment, 

failing which by 

Temporary 

transfer from 

Legal Division. 

N/A Sr. 

Assistant 

Estate 

Manager 

(Legal) is re 

designated 

as 

Dy. 

Manager 

(Estate 

Legal) 

 

 



Recruitment Rules for Class-I posts of Finance Department 

Sl. 

No

. 

Name of 

the post 

No. 

of 

post 

Classific

ation 

Scale of 

pay (Rs.) 

Whether 

selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct 

Recrui

tment 

(In 

years) 

Educational and 

other 

qualifications 

prescribed for 

direct 

recruitment  

Whether 

a)age 

 

b)educatio

nal 

qualificatio

ns 

 

c)experien

ce for 

direct 

recruits 

will apply 

in case of 

promotion/ 

absorption/ 

deputation 

 

Perio

d of 

Proba

tion 

(In 

years) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion/ 

absorption/ 

deputation) 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy. 

Manager 

(Fin.) 

13 Class-I 50000-

160000/- 

(Pre-

revised 

9,100-

15,100/-) 

Selection 30 

Howe

ver, 

this 

will 

not 

apply 

in the 

case of 

UPSC 

candid

ates. 

 

Essential :- 

Member of 

Institute of 

Chartered 

Accountants of 

India or of 

Institute of Cost 

and Works 

Accountants of 

India. 

Desirable :- 

2 years 

experience in 

Executive cadre 

in the field of 

Finance, 

(a) No 

(b) No

, however 

aDegree 

from a 

recognized 

University 

is 

essential. 

(c) No 

2 By direct 

recruitment 

–  

66 .2/3% 

 

By 

promotion 

33. 1/3% 

Promotion from 

Asstt. Manager 

(Fin.) in the scale 

of pay of 

Rs.40000-

140000/- (Pre-

revised Rs 8,600 

– 14,600/-) with 3 

years regular 

service in the 

grade.  

Out of 23 

existing 

posts of 

Sr. 

Accounts 

Officer, 

13 will be 

re- 

designated 

as  Deputy 

Manager 

( Finance) 

in the 

scale of 

pay of 

Rs.50000-



Accounting in 

an Industrial/ 

Commercial/ 

Govt.Undertakin

g. 

160000/- 

(pre-

revised 

9100-

15100/-) 

and rest 

10  will be 

re-

designated 

as 

Manager 

(Finance) 

in the 

scale of 

pay of 

Rs.50000-

160000/- 

(pre-

revised 

10750-

16750/-).  

2. Manager 

(Fin.) 

10 Class-I 50000-

160000/- 

(Pre-

revised 

10,750-

16,750/-) 

Selection 35 Essential :- 

i) Member of 

Institute of 

Chartered 

Accountants of 

India or of 

Institute of 

Cost& Works 

Accountants of 

India. 

ii) 5 years 

experience in 

Executive cadre 

in the field of 

Finance, 

Accounting in 

an Industrial/ 

(a)No 

 

(b)No, 

however a 

Degree 

from a 

recognized 

University 

is 

essential. 

 

(c) No. 

2 By 

promotion 

failing 

which by 

absorption/

deputation, 

failing both 

by direct 

recruitment

. 

Promotion from 

Dy. Manager 

(Fin.)in the scale 

of pay of 

Rs50000-

160000/- (Pre-

revised 9,100-

15,100/-) with 5 

years regular 

service in the 

grade failing 

which Dy. 

Manager (Fin.) 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 9,100-

Out of 23 

existing 

posts of 

Sr. 

Accounts 

Officer, 

10  will be 

re-

designated 

as 

Manager 

(Finance) 

in the 

scale of 

pay of 

Rs.50000-

160000/- 



Commercial/ 

Govt. 

Undertaking.   

15,100/-) with 2 

years regular 

service in the 

grade and a 

combined regular 

service of 8 years 

in the scales of 

pay of Rs.50000-

160000/-  (Pre-

revised 9,100-

15,100/-) and 

40000-140000/- 

(Pre-revised 

Rs.8,600 – 

14,600) in the 

respective 

discipline of 

Finance 

Department. 

 

 

 

Absorption/ 

deputation will be 

of officers 

holding analogous 

posts or post of 

Dy. Manager 

(Fin.)in the scale 

of pay of 

Rs50000-

160000/- (Pre-

revised 9,100-

15,100/- ) with 5 

years regular 

service in the 

grade in a Major 

Port Trust.  

(pre-

revised 

10750-

16750/-) 

and rest 

13 will be 

re- 

designated 

as  Deputy 

Manager 

( Finance) 

in the 

scale of 

pay of 

Rs.50000-

160000/- 

(pre-

revised 

9100-

15100/-)  



 

 

3. Sr. 

Manager 

(Fin.) 

5 Class-I 60000-

180000/- 

Selection 40 Essential :- 

 

i) Member of 

Institute of 

Chartered 

accountants of 

India or of 

Institute of 

Costand 

WorksAccounta

nts of India. 

ii) 9 years 

experience in 

executive cadre 

in the field of 

Finance, 

Accounting in 

an Industrial/ 

Commercial/Go

vt. Undertaking. 

(a) No 

 

(b) (b)   No, 

however a 

Degree 

from a 

recognized 

University 

is essential. 

 

 

(c) No 

2 By 

promotion 

failing 

which by 

absorption/ 

deputation, 

failing both 

by direct 

recruitment

. 

Promotion from 

Manager (Fin.) in 

the scale of pay of 

Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/-) with 4 

years regular 

service in the 

grade failing 

which Manager 

(Fin.)in the scale 

of pay of 

Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/-) with 2 

years regular 

service in the 

grade and a 

combined regular 

service of 9 years 

in the scales of 

pay of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/-) and 

Rs.50000-

160000/- (Pre-

revised Rs.9,100-

15,100/-) in the 

respective 

discipline of 

Finance 

Department. 

 

Dy. Chief 

Accounts 

Officer is 

re-

designated 

as Sr. 

Manager 

(Fin.) 



 

Absorption/deput

ation will be of 

officers holding 

analogous posts 

or post of 

Manager (Fin.) 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/-) with 4 

years regular 

service in the 

grade in a Major 

Port Trust.  

4. Deputy 

General 

Manager 

(Fin.) 

2 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

Selection 42 Essential :- 

 

i) Member of 

Institute of 

Chartered 

Accountants  of 

India or of 

Institute of Cost 

and  Work 

Accountants of 

India. 

ii) 12 years 

experience in 

Executive cadre 

in the field of 

Finance, 

Accounting in 

an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

(a) No 

(b) Yes. 

However,  

Relaxable 

for 

promotes 

with 

Master 

degree in 

Business 

Administra

tion with 

specializati

on in 

Finance 

vide GSR 

No. 408(E) 

dated 

04.06.2019

. 

 ( c) No 

NA By  

absorption 

through 

composite 

method 

failing 

which by 

deputation 

from other 

government 

organizatio

ns and 

failing both 

by direct 

recruitment

.   

For absorption 

through 

composite 

method, Officers 

holding analogous 

posts  or Sr. 

Manager 

(Fin.)and 

equivalent posts 

in  respective 

discipline of 

Finance 

Department in the 

scale of pay of 

Rs50000-

160000/- (Pre-

revised 13,000 – 

18,250/-) with 3 

years regular 

service in the 

grade in a Major 

Port Trust  or Sr. 

Sr. Dy. 

Chief 

Accounts 

Officer is 

re-

designated 

as D. G. 

M. (Fin.) 



Manager 

(Fin.)and 

equivalent posts 

in respective 

discipline of 

Finance 

Department with 

2 years regular 

service in the 

grade and a 

combined regular 

service of 7 years 

in the scales of 

pay of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- ) and 

Rs.60000-

180000/- (Pre-

revised 13,000 – 

18,250/-)  in the 

respective 

discipline of 

Finance 

Department in a 

Major Port Trust 

will be eligible.  

 

 

For deputation, 

Officers holding 

analogous posts 

or holding posts 

of Sr. Manager 

(Fin.) and 

equivalent posts 

in respective 

discipline of 



Finance 

Department in the 

scale of pay of 

Rs.60000-

180000/- (Pre-

revised 

Rs.13,000-

18,250/-)  in 

Govt./Semi-

Govt./PSUs or 

Autonomous 

Bodies with 3 

years regular 

service in the 

grade will be 

eligible. 

 

 

The selection is 

by merit for 

which the 

benchmark in 

overall grading in 

APARs will not 

be below “Very 

Good”. 

5. General 

Manager 

(Fin)/ 

Chief 

General 

Manager 

(Fin.) 

1 Class-I 

(HoD) 

100000-

260000/- 

 

 

To be 

elevated to 

the scale of 

pay of   Rs. 

1,20,000-

2,80,000/- 

(Pre-

revised Rs. 

Selection 45 Essential :- 

 

i) Member of 

Institute of 

Chartered 

Accountants of 

India or of 

Institute of 

Costand Works 

Accountants of 

India. 

 

(a) No 

(b) Yes *  

(c) No 

 

* 

Relaxable 

for 

promotes 

with 

Master 

degreein 

BusinessA

N. A. By 

absorption 

through 

composite 

method 

failing 

which by 

deputation 

and failing 

both by 

direct 

recruitment

For absorption 

through 

composite 

method, Officers 

holding Posts in 

the scale of pay of 

Rs.80000-

220000/-  with 3 

years regular 

service in the 

grade in the 

Finance 

Financial 

Adviser & 

Chief 

Accounts 

Officer is 

re-

designated 

as 

G.M./C.G.

M. (Fin.)  



51300-

73000/-) 

after 

completion 

of 3 years 

regular 

service 

upon 

considerati

on by the 

Competent 

Authority 

ii) 15 years 

experience in 

Executive cadre 

in the field of 

Finance, 

Accounting in 

an Industrial/ 

Commercial/ 

Government 

Undertaking.  

dministrati

on with 

specializati

on in 

Finance 

vide GSR 

No. 408(E) 

dated 

04.06.2019

. 

.  Department of a 

Major Port Trust 

will be eligible.  

 

 

For Deputation, 

Officers holding 

analogous posts 

or officers 

holding posts of  

Dy. General 

Manager 

(Finance) and 

equivalent posts 

in the scale of pay 

80000-220000/- 

and above with 3 

years regular 

service in the 

grade in 

Government/Semi 

Govt./PSUs/Auto

nomous Bodies 

(other than Major 

Port Trust)will be 

eligible. 

 

The selection will 

be by merit for 

which the bench 

mark in overall 

grading in the 

APARs will not 

be below “very 

good” . 

 

 



Recruitment Rules for Class I posts of General Administration Department (Main Administration) 

Sl. 

No. 

Name of 

the post 

No. 

of 

posts 

Classificati

on 

Scale of 

pay (Rs.) 

Wheth

er 

selecti

on or 

Non-
Selecti

on 

Upper 

Age 

Limit 

for 

Direct 

Recruit

ment (In 

years) 

Educational 

and other 

qualifications 

prescribed for 

direct 

recruitment  

Whether 

a)age 
 

b)educationa

l 

qualifications 
 

c)experienc

e for direct 

recruits will 

apply in 

case of 

promotion 

/absorption/ 

deputation 

Period 

of 

Probati

on (In 

years) 

Method of 
recruitment 
(whether 

by direct 

recruitmen

t or by 

promotion/

absorption/d
eputation) 

In case of promotion/ 

absorption/ 

deputation, grades 

from which it should 

be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1. Dy. 

Manager 

(Admn.) 

 

 

3 Class-I 50000- 

160000/- 

(Pre 

revised 

9100- 

15100) 

Selecti

on  
30 

Howeve

r, this 

will not 

apply in 

the case 

of UPSC 

candidat

es. 

Essential 

a)  A degree   

from a 

recognized 

university. 

Desirable 

i)Post  

Graduate 

degree/ 

diploma in 

Personnel 

Management/I

ndustrial 

Relations/ 

Social Work / 

Labour 

Welfare or 

allied subjects 

or Degree in 

Law from a 

recognized 

university/ 

Institutions. 

iii)Two years 

(a) No. 

 

(b) Yes.   

 

(c )No 

2 By direct 
recruitment 

– 66.2/3% 

 

By 

Promotion 

– 33 1/3 % 

Promotion from 

Asstt. Manager 

(Admn.) in the  scale 

of pay of Rs.40000-

140000/- with 3 years 

regular service in the 

grade , failing which 

officers holding 

equivalent posts of 

Asstt. Manager in the 

respective discipline 

of GAD in the scale 

of pay of Rs.40000-

140000/-  with 3 

years regular service 

in the grade 

Out of 4 

existing posts 

of Sr. 

Assistant 

Secretary/Sr. 

Asstt. 

Secretary(PR), 

two posts will 

be   re-

designated as 

Dy. Manager 

(Admn) in the 

scale of 

Rs.50000-

160000/- (pre-

revised 9100-

15100/-) and 

rest two will 

be re-

designated as 

Manager 

(Admn.) in the 

scale of pay of 

Rs.50000-



experience in 

executive 

cadre in the 

field of 

General 

Administration

, Personnel, 

Industrial 

Relations etc. 

in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

160000/- (pre-

revised 10750-

16750/-). 

Additionally, 

one post of 

EO has been 

transferred 

from Marine 

Deptt.     

 

 The candidate 

fulfilling the 

above 

qualification 

should  have 

appeared in 

the interview 

in any of the 

last three  

Civil Services 

Examination 

conducted by 

UPSC and 

result of which 

have been 

declared  till 

the closing 

date of 

advertisement 

of the post 

issued by 

SMP, Kolkata. 

2. Manager 

(Admn.) 

 

 

2 Class I 50000-

160000/- 

(Pre revised 

10750-

16750/-) 

Selecti

on 
35 Essential 

i)A degree in 

any discipline 

from a 

recognized 

University 
 

ii) Five years 

experience in 

executive cadre 

in the field of 

(a) No. 

 

(b) Yes 

 

(c) No. 

2 By 

Promotion 

failing 

which by 

absorption/
deputation, 
failing 

both by 

direct 
recruitment 

Promotion from Dy. 

Manager (Admn.)   in 

the scale of pay of 

Rs.50000-160000/- 

(Pre revised Rs.9100-

15100) with 5 years 

regular service in the 

grade,  

failing which Dy. 

Out of 4 

existing posts 

of Sr. 

Assistant 

Secretary/Sr. 

Asstt. 

Secretary(PR), 

two posts will 

be   re-



General 

Administration, 

Personnel, 

Industrial 

Relations etc.  in 

an Industrial/ 

Commercial 

/Govt 

Undertaking. 
 

Desirable 

I) Post Graduate 

degree/ 

diploma in 

Personnel 

Management/ 

Industrial 

Relations/ 

Social Work/ 

Labour 

Welfare or 

allied subjects 

or Degree in 

Law from a 

recognized 

University/ 

Institution. 

Manager (Admn.)  in 

the scale of pay of 

Rs. 50000-160000/- 

(Pre revised Rs.9100-

15100) with 2 years 

regular service in the 

grade and a combined 

regular service of 8 

years in the scale of 

pay of Rs. 50000-

160000/- (Pre revised 

Rs.9100-15100) and 

Rs.40000-140000/- 

(pre-revised 

Rs.16400-40500/-) 

taken together in the 

respective discipline 

of GAD. 

The Dy. Manager 

(OL) (erstwhile Hindi 

Officer) with 5 years 

regular service in the 

scale of pay Rs. 

50000-160000/- (Pre 

revised Rs.9100-

15100) is also 

eligible for promotion 

after passing the 

departmental 

examination 

conducted by  SMP, 

Kolkata. 

 

Absorption/deputatio

n will  of officers 

holding analogous 

posts or post of Dy. 

Manager (Admn.) in 

the scale of pay of 

Rs. 50000-160000/- 

(Pre revised Rs.9100-

designated as 

Dy. Manager 

(Admn.) in the 

scale of Rs. 

50000-

160000/- (pre-

revised 9100-

15100/-) and 

rest two will 

be re-

designated as 

Manager 

(Admn.)  in 

the scale of 

pay of Rs. 

50000-

160000/- (pre-

revised 10750-

16750/-) 

 



15100) with 5 years 

regular service in the 

grade in a Major Port 

Trust. 

3 Sr. 

Manager 

(Admn.) 

    2 Class I 60000-

180000/- 

Selecti

on  
     40 Essential 

i)A degree in 

any discipline 

from a 

recognized 

University 

 

ii)Nine years 

experience in 

executive 

cadre in the 

field of 

General 

Administration, 

Personnel, 

Industrial 

Relations etc. 

in an 

Industrial/ 

Commercial/ 

Govt.. 

Undertaking 

Desirable:- 

i) Post 

Graduate 

Degree/ 

Diploma in 

Personnel 

Management/I

ndustrial 

Relations/Soci

al Work/ 

(a) No 

 

(b) Yes 

 

(c) No 

     2 By 

promotion 

failing 

which by 

absorption/ 

deputation, 

failing 

both by 

direct 
recruitment 

Promotion from  

Manager (Admn.) in 

the scale of pay of 

Rs.50000-160000/- 

(Pre revised 

Rs.10750-16750) 

with 4 years regular 

service in the grade, 

failing which  

Manager (Admn.) 

and other equivalent 

posts in General 

Administration Deptt. 

in the scale of pay of 

Rs. 50000-160000/- 

(Pre revised 10750- 

16750) with 2 years 

regular service in the 

grade and a combined 

regular service of 9 

years in the scales of 

pay of Rs. 50000-

160000/- (Pre revised 

Rs.10750-16750) and 

Rs. 50000-160000/- 

(Pre revised Rs.9100-

15100) in the 

respective discipline 

of GAD.  

Absorption/deputatio

n  will be of officers 

holding analogous 

The existing 

post of Deputy 

Secretary will 

be  re-

designated as 

Sr. Manager 

(Admn.) 



Labour 

Welfare/ 

Allied subjects 

or Degree in 

Law from a 

recognized 

University/ 

Institution. 

posts or post of 

Manager (Admn.) 

and other equivalent 

post in GAD in the 

scale of pay of Rs. 

50000-160000/- (Pre 

revised Rs.10750-

16750) with 4 years 

regular service in the 

grade in a Major Port 

Trust. 

4. Dy. 

General 

Manager 

(Admn.)  

2 Class I 

(Dy. 

HoD) 

80000-

220000/- 

 

Selecti

on 
42 Essential: 

i)A degree in 

any discipline 

from a 

recognized 

University 

ii)Twelve  

years 

experience in 

executive 

cadre  in the 

field of 

General 

Administration, 

Personnel & 

Industrial 

Relations etc. 

in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking. 
 

Desirable 

i)Post  

Graduate 

degree/ 

diploma in 

Personnel 

Management/I

ndustrial 

(a)No. 

 

(b) Yes 

 

(c) No. 

2 By 

absorption 

through 

composite 

method 

failing 

which 

deputation 

from other 

Govt. 

organizatio

ns and 

failing 

both by 

direct 
recruitment. 

For absorption 

through composite 

method, Officers 

holding analogous 

posts or the post of 

Sr. Manager (Admn.) 

and equivalent posts 

in the respective 

discipline of GAD in 

the scale of pay of 

Rs.60000-180000/- 

with 3 years regular 

service in the grade in 

a Major Port Trust or 

Sr. Manager (Admn.) 

and equivalent posts 

in the respective 

discipline of GAD 

with 2 years regular 

service in the grade 

and a combined 

regular service of 7 

years in the scales of 

pay of Rs.50000-

160000/- (Pre revised 

Rs.10750-16750) and 

Rs.60000-180000/- in 

the respective 

discipline of GAD in 

a Major Port Trust 

Sr.  Deputy  

Secretary is 

re-designated 

as Dy. General 

Manager 

(Admn.) 



Relations/ 

Social 

work/Labour 

Welfare or 

allied subjects 

or Degree in 

Law from a 

recognized 

University/ 

Institutions. 

  

will be eligible. 

For Deputation, 

Officers holding 

analogous posts or 

post of Sr. Manager 

(Admn.) and 

equivalent posts in 

the respective 

discipline of GAD in 

the scale of pay of 

Rs.60000-180000/- in 

Govt/Semi Govt. 

/PSUs/ Autonomous 

Bodies with 3 years 

regular service in the 

grade will be eligible. 
 

 The selection will be 

by merit for which 

the bench mark in the 

overall grading in the 

ACRs will not be 

below  “very good”. 

5. General 

Manager 

(Admn.)/ 

Chief 

General 

Manager 

(Admn.) 

1 Class-I 

(HOD) 

100000-

260000/- 

 
 to be 

elevated to 

Rs. 1,20,00-

2,80,000/- 

(Pre-revised 

Rs. 51,300-

73,000/-

)after 

completion 

of 3 years 

regular 

service upon 

consideration 

by the 

Competent 

Authority. 

Selecti

on 
45 

 
However 
in case 

of 

officers 

of any 

Major 

Port 

Trust, 
possessing 

prescribed 
qualifica

tion and 
experienc

e may 

also 

apply 

provided 

Essential:- 

(i)A degree in 

any discipline 

from a 

recognized 

University 

(ii) 15 years 

experience in 

executive 

cadre in the 

field of 

General 

Admn., 

Personnel & 

Industrial 

Relations etc. 

in an 

Industrial/ 

Commercial/ 

(a) No 

(b) Yes 

(c) No 

 

 

N. A. By 

absorption 

through 

composite 

method 

failing 

which by 

deputation 

failing 

both by 

direct 
recruitment 

For absorption through 

composite method, 

Officers holding  posts 

in the scale of pay   of 

Rs.80000-220000/- 

with 3 years regular 

service in the grade  in 

the General 

Administration/ 
Human Resource 

Development Deptt. of 

a Major Port Trust 

will be eligible. 
 

For Deputation, 

Officers holding 

analogous posts or 

post of  G.M. (Admn)  

and equivalent posts 

Existing posts 

of Secretary 

will be re-

designated as  

General 

Manager 

(Admn.)/ 

Chief General 

Manager 

(Admn.) 

 

 



the age 

limit in 

such 

cases 

shall not 

exceed 

55 years 

Govt. 

Undertaking.  

Desirable:- 

Post Graduate 

degree/ 

diploma in 

Personnel 

Management/In

dustrial 

Relations/ 

Social work/ 

Labour 

Welfare or 

allied subjects 

or Degree in 

Law from a 

recognized 

university/ 

Institution. 

 

in GAD/HRD in the 

scale of pay of 

Rs.100000-260000/-  

in the grade or 

officers holding the 

post of Dy. G.M.. 

(Admn)  and 

equivalent posts in 

GAD/HRD in the 

scale of pay of 

Rs.80000-220000/- 

and above with 3 

years regular service 

in the grade in 

Govt./Semi Govt. 

/PSUs/Autonomous 

Bodies(other than 

Major Port Trust) 

will be eligible. 

The selection will be 

by  merit for which 

the bench mark in the 

overall grading in the 

ACRs will not be 

below “very good”. 

  

Recruitment Rules for Dy. Manager (OL) (erstwhile Hindi Officer) and Welfare Officer (Sports) of General 

Administration Deptt. (Main) 
 

6 Dy. 

Manager 

(OL) 

  1 Class I 50000-

160000/- 

(Pre-

revised 

9100 -

15100) 

Selecti

on  
     30 Degree of a 

recognised 

University in 

Hindi with 

English as a 

subject or 

Degree of a 

recognised 

University in 

English with 

Hindi as a 

(a)  No 

 

(b) Yes 

 

(c) No 

    2 Direct 

Recruitme

nt 66  

2/3% 

Promotion 

33  1/3% 

Promotion from Sr. 

Hindi Translator in 

the scale of pay of 

Rs.23600 – 56300 

(2012 scale)  with 5 

years regular service, 

subject to passing the 

qualifying/ 

departmental 

examination as may 

be prescribed by the 

Assistant 

Secretary Gr.I 

(OL)  is re 

designated as  

Dy. Manager 

(OL) 

 

 

 

 

 



subject or 

Degree of a 

recognised 

University in 

any subject 

with Hindi and 

English as 

subjects or 

Degree of a 

recognised 

University in 

any subject 

with Hindi 

medium and 

English as a 

subject. 

Chairman, SMPK.  

 

 

7. Welfare 

Officer 

(Sports) 

1 Class-I 50000-

160000/- 

(Pre 

revised 

9100 -

15100/-) 

Selecti

on 
30 Essential: 

i) A degree in 

any discipline 

from any 

recognised 

university. 

Relaxable in 

the case of an 

outstanding 

sports man. 

 

ii) Must have 

represented 

any State at 

National level 

in any Major  

Sports and 

Games. 

iii) Experience 

in organising  

sports/ games 

at local level. 

 

Desirable: 

 

N.A. 2 Direct 
Recruitment 

N.A.  



Degree or 

diploma in 

social work/ 

personnel 

management/ 

Industrial 

Relation from 

a University or 

a recognised 

Institute.  

                              

                             Recruitment Rules for Dy. Manager(Security) of General Administration Department(Main) (Security Wing) 
 

8. Dy. 

Manager 

( Security) 

1 Class-I 50000-

160000/- 

(Pre-

revised 

9100 -

15100) 

Selecti

on 

30 

Upper 

age 

limit for 

DR will 

be as 

per Cl.5 

(ii) of 

RSP 

Regulati

on   

(2013) 

applicab

le for 

ex-

service

men. 

Essential: 

A degree from 

a recognized 

university. 

Experience:-  

An ex –Army 

officer not 

below the rank 

of Lieutenant 

or equivalent 

or ex-Police 

Officer not 

below the rank 

of Inspector 

with 8 years 

experience. 

a)No. 

 

b)Yes. 

 

c)No. 

2 By direct 

recruitme

nt – 

66.2/3% . 

 

By 
promotion 

– 33.1/3% 

Failing 

which by 

absorption

/ 

deputation

, failing 

both by 

direct 

recruitme

nt. 

 

Promotion from Asstt. 

Manager(Security) In 

the scale of pay of Rs. 

40000-140000/- with 3 

years regular service 

in the grade.  

For absorption/ 

deputation  will be 

from officers holding 

analogous post or 

officer holding the 

post of Security 

Officer in the scale of 

pay of Rs.40000-

140000/-with 3 years 

regular service in the 

grade in any Major 

Port Trust. 

Asstt.  

Supdt. 

(Security) is 

re-designated 

as Dy. 

Manager 

( Security). 

                                Recruitment Rules for Private Secretaries in General Administration Department (Main) 

9. Dy. 

Manager 
(Secretarial) 

 

1 Class-I 50000-

160000/- 

(Pre-

revised 

9100 -

Selecti

on 

30 Essential :- 

i) A degree 

from a 

recognised 

university. 

(a) No 

 

(b) Yes 

 

(c ) No 

2 By 

promotion 

failing 

which by 

absorption/ 

Promotion from PA to 

HOD in the scale of 

pay of Rs.40000-

140000/- with 3 years 

regular service in the 

The existing 

post of PS to 

Dy. Chairman 

has been re-

designated as 



15100) ii) Proficiency 

in stenography 

and 

typewriting 

with a speed of 

120/40 w.p.m. 

respectively 
 

iii) Knowledge 

of Computer 

Application. 

iv) Five years 

experience as 

stenographer/ 

PA in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

deputation

, failing 

both by 

direct 
recruitment. 

grade. 

Absorption/ deputation 

will be of Officers 

holding analogous 

post or feeder post 

with 3 years regular 

service in the grade in 

a Major Port. 

Dy. Manager 

(Secretarial). 

 

10. Manager 
(Secretarial) 

 

1 Class-I 50000-

160000/- 

(Pre-

revised 

10750-
16750/-) 

Selecti

on 

35 Essential :- 

i) A degree 

from a 

recognised 

university. 

ii) Proficiency 

in stenography 

and 

typewriting 

with a speed of 

120/40 w.p.m. 

respectively 

iii) Knowledge 

of Computer 

Application. 

iv) Eight years 

experience as 

stenographer/ 

PA in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

(a) No 

 

(b) Yes 

 

(c ) No 

2 By 
promotion 
failing 

which by 

absorption/ 
deputation, 
failing 

both by 

direct 
recruitment. 

Promotion from Dy. 

Manager(Secretarial) 

in the scale of pay of 

Rs. 50000-160000/- 

(Pre-revised 9100 -

15100) with 5 years 

regular service in the 

grade failing which 

Dy. Manager 

(Secretarial) with 2 

years regular service 

in the scale of pay of 

50000-160000/-  (Pre-

revised 9100 -15100) 

and a combined 

regular service of 8 

years in the scale of 

pay of Rs. 50000-

160000/- (Pre-revised 

9100 -15100) and 

Rs.40000-140000/-. 
Absorption/ deputation 

will be of Officers 

The existing 

post of PS to  

Chairman has 

been re-

designated as 

Manager 

(Secretarial). 

 



holding analogous post 

or feeder post with 5 

years regular service in 

the grade in a Major Port 

Trust. 

11. Sr. Manager 

(Secretarial) 

 

 

1 Class-I 60000-

180000/- 

 

Selecti

on 

40 Essential :- 

i) A degree 

from a 

recognised 

university. 

ii) Proficiency 

in stenography 

and 

typewriting 

with a speed of 

120/40 w.p.m. 

respectively 

iii) Knowledge 

of Computer 

Application. 

iv) Twelve 

years 

experience as 

stenographer/ 

PA in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

(c) No 

 

(d) Yes 

 

(c ) No 

2 By 
promotion 
failing 

which by 

absorption/ 

deputation, 

failing 

both by 

direct 
recruitment. 

Promotion from 

Manager (Secretarial) 

in the scale of pay of 

Rs. 50000-160000/- 

(Pre-revised 10750 -

16750) with 4 years 

regular service in the 

grade failing which 

Manager (Secretarial)  

with 2 years regular 

service in the scale of 

pay of 50000-160000/- 

(Pre-revised 10750 -

16750) and a 

combined regular 

service of 9 years in 

the scale of pay of Rs. 

50000-160000/- (Pre-

revised 10750 -16750) 

and Rs. 50000-

160000/- (Pre-revised 

Rs.9100-15100). 
 

Absorption/ deputation 

will be of Officers 

holding analogous 

post or holding post of 

Manager (Secretarial)  

with 4 years regular 

service in the grade in 

a Major Port Trust. 

The existing 

post of Sr. PS 

to Chairman 

has been re-

designated as 

Sr. Manager 

(Secretarial). 

 

 

 



Recruitment Rules for Class-I posts of Hydraulic Study Department 

SL 

No. 

Name of the 

Post 

No. of 

Posts 

Classifi

cation 

Scale of 

pay (RS.) 

Whether 

Selection 

or Non- 

Selection 

Upper 

Age limit 

for direct 

recruitme

nt (in 

years) 

Educational and 

other 

Qualification, 

prescribed for 

Direct 

Recruitment 

Whether (a) 

Age (b) 

Educational 

Qualifications 

(c) 

Experience 

for Direct 

Recruits will 

apply in the 

case of 

promotion 

/absorption/D

eputation 

Period of 

Probation 

(in years) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or 

promotion/a

bsorption/de

putation 

In case of 

promotion/absorptio

n/deputation, grades 

from which it should 

be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 

(a) 

 

 

 

 

Dy. 

Manager 

(Hydraulic 

Research & 

Engg.)  

 

 

6 

 

 

 

 

 

 

 

 

Class-1 

 

 

 

 

 

50000-

160000/- 

( Pre-

revised 

9,100 – 

15,100/-) 

 

 

Selection 

 

 

 

 

 

30 

Howev

er, this 

will not 

apply 

in the 

case of 

UPSC 

candida

tes 

 

 Essential: 

 

  1st  class graduate 

degree in Civil 

Engineering 

 

  N/A 

 

 

 

 

 

 

 

2  By Direct 

Recruitment 

only 

 

 

 

 

 

          N/A 

 

 

 

 

 

 

 

 

Existing 18 

post of 

Executive 

Engineer 

/Sr. 

Scientific 

Officer in 

the scale of 

pay of 

Rs.50000-

160000/- is 

split and re-

designated 

as  Dy. 

Manager 

(Hydraulic 

Research & 

Engg) for  6 

posts and  

Dy. 

Manager 

(Computing 



& 

Instrumenta

tion) for  3 

posts in the 

scale of  

Rs.50000-

160000/- 

(pre-revised 

Rs.9100-

15100/-) 

The 

candidate 

fulfilling 

the above 

qualificatio

n should 

have 

appeared in 

the 

interview in 

any of the 

last three  

Engineering 

Services 

Examinatio

n conducted 

by UPSC 

and  result 

of which 

have been 

declared  by 

the closing 

date of 

advertiseme

nt of the 

post issued 

by SMPK 

 



1. 

(b) 

 

 

 

 

 

 

 

 

 

Dy. Manager 

(Computing 

& Instrument 

ation) 

 

  

3 

 

 

 

 

 

Class-I 20,600 – 

46,500/- 

 

( Pre-

revised 

9,100 – 

15,100/-) 

 

Selection 30 

  

Essential: 

Post graduate 

degree in 

Mathematics 

/Statistics OR 

1st  class 

graduate degree 

in Electronics/ 

Instrumentation

/ 

Electrical/Comp

uter Sc. & 

Engineering  

 

 

 

 

 

 

(a)  No 

 

(b) No 

 

(c) No 

 

 

 

 

2(Two) By Direct 

Recruitment 

66.67% :  

 By 

promotion 

33.33%:   

Out of two posts, 

one post will be 

recruited from 

candidates having 

Post graduate degree 

in Mathematics 

/Statistics and the 

other post will be 

recruited from 1st  

class graduate 

degree in 

Electronics/ 

Instrumentation/ 

Electrical /Computer 

Sc. & Engineering  

Promotion 

From  Asst. Manager 

(Computing & 

Instrumentation) OR 

equivalent post in 

the scale of pay of 

Rs. 40000-140000/- 

(Pre-revised 8,600 – 

14,600/-) with 3 

years regular service 

in the grade. 

Existing 18 

post of 

Executive 

Engineer /Sr. 

Scientific 

Officer in the 

scale of pay 

of Rs.50000-

160000/- is 

split and re-

designated as  

Dy. Manager 

(Hydraulic 

Research & 

Engg)  for 6 

posts and  

Dy. Manager 

(Computing 

& 

Instrumentati

on) for 3 

posts in the 

scale of  

Rs.50000-

160000/- 

(pre-revised 

Rs.9100-

15100/-)  

 



2. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Manager 

(Hydraulic 

Research & 

Engg.) 

  

 

9 

(Out of 

Nine 

Posts, 

Six 

posts 

will be 

filed up 

from 

the 

candida

tes 

having  

civil 

enginee

ring 

qualific

ation).  

Class-1 

 

 

 

 

 

50000-

160000/- 

( Pre-

revised 

10,750 – 

16,750/-) 

 

 

 

 

 

Selection 

 

 

 

 

 

 

35 Essential: 

(i)1st  class 

graduate degree in 

Civil Engineering 

Or  

 Post graduate 

degree in 

Mathematics / 

Statistics 

Or 

1st  class graduate 

degree in 

Electronics/ 

Instrumentation/ 

Electrical/Comput

er Sc. & 

Engineering 

(ii) 5 yrs 

experience in 

formulation/ 

execution/ 

research in River/ 

Coastal 

Engineering 

works/ 

Mathematical 

Modelling of tidal 

river hydraulics / 

procurement & 

maintenance of 

systems related to 

Navigational Aids 

and hydrographic 

survey. 

(a)  No 

 

(b) Yes 

 

(c) No 

 

 

 

 

2 (Two) By 

Promotion; 

Failing 

which by 

absorption, 

deputation; 

Failing both 

by Direct 

Recruitment. 

Promotion from   

Dy. Manager 

(Hydraulic Research 

& Engg) / Dy. 

Manager 

(Computing & 

Instrumentation)    in 

the scale of pay of 

Rs. 50000-160000/- 

(Pre-revised 9,100 – 

15,100/-) with 5 

years regular service 

in the grade. 

Absorption/ 

deputation will be 

from officers 

holding analogous 

posts or officers 

holding scale of pay 

of Rs.50000-

160000/- (pre-

revised Rs.9100-

15100/- ) with 5 

years regular service 

in the grade in a 

Major Port Trust. 

Existing 18 

post of 

Executive 

Engineer /Sr. 

Scientific 

Officer in the 

scale of pay 

of Rs.50000-

160000/- is 

split and re-

designated as 

Manager 

(Hydraulic 

Research & 

Engg.)  for 9 

posts  in the 

scale of  

Rs.50000-

160000/- 

(pre-revised 

Rs.10750-

16750/-)  



3. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Sr. Manager 

(Hydraulic 

Research & 

Engg.) 

 

 

 

 

7 

 

(Out of 

seven 

posts, 

four 

posts 

will be 

filled 

up from 

candida

tes 

having   

Civil 

Engine

ering  

Qualifi

cation). 

Class-1  60000-

180000/- 

Selection 40 Essential:  

(i) 1st  class 

graduate degree 

in Civil 

Engineering 

Or 

Post graduate 

degree in 

Mathematics 

/Statistics Or 

1st  class graduate 

degree in 

Electronics/ 

/Instrumentation / 

Electrical/ 

Computer Sc.& 

Engineering 

(ii) 10  yrs 

experience in 

formulation/ 

execution/ 

research in River/ 

Coastal 

Engineering 

works/ 

Mathematical 

Modelling of tidal 

river hydraulics / 

procurement & 

maintenance of 

systems related to 

Navigational Aids 

and hydrographic 

survey. 

(a)  No 

 

(b) Yes 

 

(c) No 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2(Two) By 

Promotion; 

Failing 

which by 

absorption, 

deputation; 

Failing both 

by Direct 

Recruitment. 

Promotion : 

 From Manager 

(Hydraulic Research 

& Engg) in the scale 

of pay Rs50000-

160000/- ( Pre-

revised 10,750 – 

16,750/-)  with 4 

years regular service 

in the grade. 

Absorption/deputatio

n will be from 

officers holding 

analogous posts or 

feeder post with 4 

years regular service 

in the grade in a 

Major Port Trust.  

  

Dy. Director 

is re-

designated as  

Sr. Manager 

(Hydraulic 

Research & 

Engg )  

 



4. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dy. General 

Manager 

(Hydraulic 

Research & 

Engg.)  

 

 

 

 

 

 

 

 

  

 

2 

 

 

 

 

 

 

 

 

 

 

Class-1 

(Dy. 

HoD) 

80000-

220000/- 

 

Selection 42 Essential:  

(i) 1st  class 

graduate degree in  

Civil Engineering 

Or 

Post graduate 

degree in 

Mathematics / 

Statistics  

Or 

1st  class graduate 

degree in 

Electronics/ 

/Instrumentation / 

Electrical/ 

Computer Sc.& 

Engineering 

(ii) 12  yrs 

experience in 

formulation/ 

execution/ 

research in River/ 

Coastal 

Engineering 

works/ 

Mathematical 

Modelling of tidal 

river hydraulics / 

procurement & 

maintenance of 

systems related to 

Navigational Aids 

and hydrographic 

survey. 

(a)  No 

 

(b) Yes 

 

(c) Yes 

 

 

 

 

 

 

 

 

 

 

  

N.A. By 

absorption 

through 

composite 

method; 

Failing 

which by 

deputation 

from other 

Govt. 

organization 

and Failing 

both by 

Direct 

Recruitment. 

For  absorption 

through composite 

method, Officers 

holding analogous 

post or post of Sr. 

Manager (Hydraulic 

Research & Engg) 

and equivalent posts 

in the respective 

discipline of HSD  (or 

equivalent) , in the 

scale of pay of Rs. 

60000-180000/- with 

3 year  regular service 

in the grade in a 

Major Port Trust or 

Sr. Manager 

(Hydraulic Research 

& Engg) and  

equivalent  post in the 

respective discipline 

of Hydraulic Study 

Department or 

equivalent with 2 

years regular service 

in the grade and a 

combined regular 

service of 7 years in 

the scale of pay of Rs. 

50000-160000/- and 

Rs. 60000-180000/- 

in the respective 

discipline of 

Hydraulic Study 

Department or 

equivalent of any 

Major Port Trust will 

be eligible.  

For deputation, 

officers holding 

analogous posts or 

 



 

 

 

 

 

 

 

 

 

 

 

  

holding post of Sr. 

Manager (Hydraulic 

Research & Engg)  or 

equivalent posts in the 

respective discipline 

in the scale of pay of 

Rs. 60000-180000/- 

in Govt/ PSUs or 

Autonomous Bodies 

with 3 years regular 

service in the grade 

will be eligible.  

The selection is by 

merit for which the 

benchmark in overall 

grading in the APARs 

will not be below 

“Very good” 



5. 

 

 

 

General 

Manager 

(Hydraulic 

Research & 

Engg.) /  

Chief 

General 

Manager 

(Hydraulic 

Research & 

Engg.)  

1 Class – I 

(HOD) 

100000-

260000/- 

Elevated 

to the 

scale of 

pay of 

Rs. 

1,20,00-

2,80,000/

- (Pre-

revised 

Rs. 

51,300-

73,000/-) 

after 

completio

n of 3 

years 

regular 

service 

upon 

considerat

ion by the 

Competent 

Authority 

Selection 45 

(Howe

ver in 

case of 

Port 

Employ

ee’s of 

any 

Major 

Port 

Trust 

possess

ing 

prescri

bed 

qualific

ation 

and 

experie

nce 

may 

also 

apply 

provide

d the 

age 

limit in 

such 

cases 

shall 

not 

exceed 

55 

years)  

Essential: 

(i) 1st  class 

graduate degree in 

Civil Engineering 

OR  post graduate 

degree in 

Mathematics/ 

Statistics  OR 1st  

class graduate 

degree in 

Electronics/ 

/Instrumentation / 

Electrical/ 

Computer Sc. & 

Engineering. 

 

(ii) 15 years’ 

experience in 

Applied Research 

in complex river 

system like River 

Hooghly and 

Bhagirathi OR  

formulation/execut

ion in 

River/Coastal 

Engineering 

works/ 

Mathematical 

Modelling of  river 

(Tidal and Non-

Tidal). 

(a)  No 

 

(b) Yes 

 

(c) No 

N.A. By 

absorption 

through 

composite 

method; 

Failing 

which by 

deputation 

from other 

Govt. 

organization 

and Failing 

both by 

Direct 

Recruitment. 

For absorption 

through composite 

method, Officers 

holding  post in the 

scale of pay of Rs, 

80000-220000/- with  

3 years regular 

service in the grade 

in Hydraulic Study 

Department of Major 

Port Trust will be 

eligible. 

 

For deputation, 

officers holding 

analogous posts or 

post of General 

Manager (Hydraulic 

Research & Engg.) 

and equivalent in 

Hydraulic Study 

Deptt. in the grade or 

Officers holding post 

of Dy. General 

Manager (Hydraulic 

Research & Engg.) 

and equivalent post 

in Hydraulic Study 

Deptt., in the scale 

of pay of Rs. 80,000-

2,20,000/-  with 3 

years regular service 

in the grade in 

Govt./Semi 

Govt./PSUs or 

Autonomous Bodies 

(other than Major 

Port Trusts) will be 

eligible.  

 

The selection is by 

merit for which 

overall grading in 

the APARs will not 

be below “very 

good”. 

Chief 

Hydraulic 

Engineer is 

re-designated 

as General 

Manager 

 (Hydraulic 

Research 

&Engg)  

/ Chief 

General 

Manager  

(Hydraulic 

Research 

&Engg)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Recruitment Rules for Class-I posts of EDP Division under Hydraulic Study Department 
 

Sl. 

No 

Name of the Post No. of 

posts 

Classi-

fication 

Scale of 

Pay (Rs.) 

Whether 

Selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct  

Recruit-

ment (in 

years) 

Educational and 

other qualifications 

prescribed for direct 

recruitment 

Whether 

(a) age 

(b)educat

ional 

qualificat

ions 

(c) 

experien

ce for 

direct 

recruits 

will 

apply in 

case of 

promotio

n/ 

absorptio

n/ 

deputatio

n 

 

Period of 

proba-tion 

(in years 

Method of 

recruitmen

t (whether 

by direct 

recruitmen

t or by 

promotion/ 

absorption/ 

deputation 

In case of 

promotion/ 

absorption/ 

deputation, 

grades from 

which it 

should be 

made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

  1 Dy. Manager 

(EDP). 

10 Class-I 50000-

160000/- 

(Pre-

revised 

9100-

15100) 

Selection 30 Essential:- 
 

i)Degree in 

Computer 

Engineering/Comput

er Sciences from a 

recognized 

University/Institution 

OR  

Degree in 

Maths/Statistics/Ope

rational Research 

/Economics 

with post Graduate 

Diploma in 

Computer 

Application/Comput

er 

Science/Information 

Technology from a 

recognised 

 

(a) No 

 

(b)  Yes, 

However

, a degree 

in any 

disciplin

e is 

essential 

for the 

SMPK 

officials 

on roll, 

in the 

feeder 

post,  as 

on date 

of 

notificati

2 Direct 

recruitmen

t – 66 

2/3% 

 

Promotion 

– 33 1/3% 

Promotion 

from Class- 

III employees 

of  KDS in 

the Scale of 

Pay of  Rs. 

32500/-

83800/- with 

7 years 

regular 

service in the 

grade  subject 

to passing 

qualifying/ 

departmental 

examination 

as may be 

prescribed by 

the Chairman 

of SMP, 

Promotion 
from 

Class- III 

employee 

is 

proposed 

as there is 

no Class-

II posts in 

the pay 

scale of 

Rs.40000-

140000/-

pre-

revised) in 

EDP 

Division. 

 

 Existing 

13 post of 



University/Institution 

OR 

Degree in 

Engineering with 

Post Graduate 

Diploma in 

Computer 

Application / 

Computer Sciences / 

Information 

Technology from a 

recognized 

University 

/Institution 

 

Desirable:- 

 

i) Post Graduate 

Degree in 

Maths/Statistic/Oper

ational 

Research/Economics  

OR 

Post  Graduate 

Degree in Computer 

Science or Computer 

Engineering or 

Systems or 

information Systems 

or MIS or 

Information 

Technology or 

Computer 

Applications or 

Business Admn (PG 

Degree/Diploma) 

with specialisation in 

Systems or 

Information Systems 

or MIS or  

Information 

Technology and 

allied subjects from a 

recognised 

University/Institution

. 

on of this 

RSP 

Regulati

on. 

 

(c)  No 

Kolkata. 

 

Dy. 

Director 

(EDP) in 

the scale 

of pay of 

Rs.50000-

160000/- 

is split and 

re-

designated 

as   Dy 

. Manager 

(EDP) for 

10 posts in 

the scale 

of  

Rs.50000-

160000/- 

(pre-

revised 

Rs.9100-

15100/-)  

 



ii) Two years 

experience in 

Programming / 

Electronic Data 

Processing / Systems 

Analysis, etc 

 

2 Manager (EDP). 3 Class-I  50000-

160000/- 

 (Pre-

revised 

10750 – 

16,750/- 

Selection 35 Essential:- 

 

i)Degree in 

Computer 

Engineering/ 

Computer Sciences 

from a recognized 

University 

/Institution OR  

Degree in Maths / 

Statistics 

/Operational 

Research 

/Economics 

with post Graduate 

Diploma in 

Computer 

Application 

/Computer Science 

/Information 

Technology from a 

recognised 

University/ 

Institution 

OR 

Degree in 

Engineering with 

Post Graduate 

Diploma in 

Computer 

Application / 

Computer Sciences / 

Information 

Technology from a 

recognized 

University 

/Institution 

 

ii) Five years 

a) No 

 

b) Yes. 

However

, a degree 

in any 

disciplin

e with 

qualificat

ion in 

computer 

applicati

on  is 

essential 

for the 

SMPK 

officials 

on roll, 

in the 

feeder 

post,  as 

on date 

notificati

on of this 

RSP 

Regulati

on. 

 

c)  No 

2 By 

promotion 

failing 

which by 

absorption/ 

deputation, 

failing 

both by 

direct 

recruitmen

t 

Promotion 

from Dy. 

Manager 

(EDP).in the 

scale of pay 

of Rs 50000-

160000/-(Pre-

revised 9100-

15100/-  with 

5 years 

regular 

service in the 

grade failing 

which Dy. 

Manager 

(EDP) in the 

scale of pay 

of Rs 50000-

160000/- 

(Pre-revised 

9100-15100) 

with 2 years 

regular 

service in the 

grade and a 

combined 

service of 8 

years in the 

scales of pay 

of Rs 50000-

160000/-  

(Pre-revised 

9100-15100) 

and 40000-

140000/-   

under HSD. 

Absorption/ 

deputation 

will be from 

Existing 

13 post of 

Dy. 

Director 

(EDP) in 

the scale 

of pay of 

Rs.50000-

160000/- 

is split and 

re-

designated 

as 

Manager 

(EDP) 

 for 3 

posts in 

the scale 

of  

Rs.50000-

160000/- 

(pre-

revised 

Rs.10750-

16750/-)  



experience in 

Programming / 

Electronic Data 

Processing / Systems 

Design & Analysis 

and related fields. 

 

Desirable:- 

Post Graduate 

Degree in Maths 

/Statistic 

/Operational 

Research 

/Economics 

OR 

Post  Graduate 

Degree in Computer 

Science or Computer 

Engineering or 

Systems or 

information Systems 

or MIS or 

Information 

Technology or 

Computer 

Applications or 

Business Admn (PG 

Degree/ 

Diploma) with 

specialisation in 

Systems or 

Information Systems 

or MIS or  

Information 

Technology and 

allied subjects from a 

recognised 

University/ 

Institution. 

 

 

 

 

 

 

 

officers 

holding 

analogous 

posts or 

feeder post 

with 5 years 

regular 

service in the 

grade in a 

Major Port 

Trust.  

 

  . 

 



3 Sr. Manager 

(EDP) 

2 Class-I 60000-

180000/- 

Selection 40 Essential:- 

i)Degree in 

Computer 

Engineering/ 

Computer Sciences 

from a recognized 

University 

/Institution OR  

Degree in Maths / 

Statistics 

/Operational 

Research 

/Economics 

with post Graduate 

Diploma in 

Computer 

Application 

/Computer Science 

/Information 

Technology from a 

recognised 

University/ 

Institution. 

OR 

Degree in 

Engineering with 

Post Graduate 

Diploma in 

Computer 

Application / 

Computer Sciences / 

Information 

Technology from a 

recognized 

University 

/Institution 

ii) Nine years 

experience in 

Programming / 

Electronic Data 

Processing / Systems 

Design & Analysis 

and related fields. 

Desirable:- 

Post Graduate 

Degree in Maths 

a) No 

 

b) Yes. 

However

, a degree 

in any 

disciplin

e with 
qualificati

on in 

computer 

applicati

on  is 

essential 

for the 

SMPK 

officials 

on roll, 

in the 

feeder 

post,  as 

on date 

as on 

date of 

notificati

on of this 

RSP 

Regulati

on. 

 

c) No. 

2 By 

promotion 

failing 

which by 

absorption/

deputation, 

failing 

both by 

direct 

recruitment

. 

Promotion 

from 

Manager 

(EDP) in the 

scale of pay 

of Rs 50000-

160000/- 

(Pre-revised 

10750-16750) 

with 4 years 

regular 

service in the 

grade , failing 

which 

Manager 

(EDP) in the 

scale of pay 

of Rs 50000-

160000/- 

(Pre-revised 

10750-

16750)with 2 

years regular 

service in the 

grade and a 

combined 

service of 9 

years in the 

scales of pay 

of Rs 50000-

160000/-  

(Pre-revised 

9100-15100) 

and 50000-

160000/- 

(Pre-revised 

10750 – 

16,750/-) in  

EDP Division 

under HSD. 

Absorption/ 

deputation 

will be from 

officers 

holding 

analogous 

Senior 

Deputy 

Director 

(EDP) is 

re-

designated 

as Sr. 

Manager 

(EDP) 



/Statistic 

/Operational 

Research 

/Economics 

OR 

Post Graduate 

Degree in Computer 

Science or Computer 

Engineering or 

Systems or 

information Systems 

or MIS or 

Information 

Technology or 

Computer 

Applications or 

Business Admn (PG 

Degree/ 

Diploma) with 

specialisation in 

Systems or 

Information Systems 

or MIS or  

Information 

Technology and 

allied subjects from 

a recognised 

University/ 

Institution. 

posts or 

feeder post 

with 4 years 

regular 

service in the 

grade in a 

Major Port 

Trust.  

 

 

 

 



Recruitment Rules for Class I posts of Labour & Industrial Relations Division under General Administration Department  

Sl. 

No. 

Name of 

the post 

No. 

of 

posts 

Classificat

ion 

Scale of 

pay (Rs.) 

Whether 

selection 

or Non-
Selection 

Upper 

Age 

Limit 

for 

Direct 

Recrui

tment 

(In 

years) 

Educational 

and other 

qualifications 

prescribed for 

direct 

recruitment  

Whether 

a)age 
 

b)educationa

l 

qualifications 

c)experienc

e for direct 

recruits will 

apply in 

case of 

promotion 

/absorption/ 

deputation 

Period 

of 

Probatio

n (In 

years) 

Method of 
recruitment 
(whether by 

direct 

recruitment or 

by 

promotion/abs

orption/deputati

on) 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1. Dy. 

Manager 

(Personnel) 

 

3 

 

Class-I 50000-

160000/- 

(Pre 

revised 

9100-

15100) 

Selectio

n 

30 

Howev

er, this 

will 

not 

apply 

in the 

case 

of 

UPSC 

candid

ates 

 

Essential: - 

a)  A Degree    

from a 

recognized 

university/ 

institution. 

Desirable: -  

(i) Post 

Graduate 

degree/ 

diploma in 

Personnel 

Management/ 

Industrial 

Relations/ 

Social Work/ 

Labour Welfare 

or allied 

subjects or 

degree in Law 

from a 

recognized 

university/ 

institution. 

(ii) Two years 

experience in 

(a) No 

 

(b) Yes. 

   

(c ) No 

 

 

2 By direct 
recruitment – 

66.2/3%. 

 

By promotion 

– 33.1/3% 

 

Promotion from 

Asstt. Manager 

(Personnel) ,  in the 

scale of pay of 

Rs.40000-140000/-  

with 3 years regular 

service in the grade. 

  

   

 

Out of existing 9 

posts of Dy. 

Personnel Officer , 

3 posts will be  re 

designated as Dy. 

Manager 

(Personnel) in the 

scale of pay of Rs. 

50000-160000/- 

(Pre revised 9100-

15100) and 3 will 

be re-designated as 

Manager 

(Personnel) in the 

scale of pay of Rs. 

50000-160000/- 

(Pre revised 

10750-16750/-).   

Rest 3 have been 

transferred to 

Estate Divn. In 

terms of 

Ministry’s letter 

dated  

14.7.2020. 

The candidate 



executive cadre 

in the field of 

General 

Administration, 

personnel & 

Industrial 

Relations etc. 

in an Industrial/ 

commercial / 

Govt. 

Undertaking. 

fulfilling the above 

qualification 

should have 

appeared in the 

interview in any of 

the last three  Civil 

Services 
Examination 

conducted by 

UPSC and  result 

of which have 

been declared  by 

the closing date of 

advertisement of 

the post issued by 

SMPK.   

2 Manager 
(Personnel) 

 

 

3 

 

 

Class-I 50000-

160000/-  

(Pre 

revised 

10750-

16750) 

Selectio

n 

35 Essential: - 

(i) A Degree in 

any discipline 

from a 

recognized 

university/ 

institution. 

(ii) Five years 

experience in 

executive cadre 

in the field of 

General 

Administration, 

Personnel & 

Industrial 

Relations etc. 

in an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

Desirable: - 

(i) Post 

Graduate 

degree/ 

diploma in 

Personnel 

Management/ 

Industrial 

(a) No 

 

(b) Yes  

 

(c) No 

2 By promotion 

failing which 

absorption/depu

tation, failing 

both by direct 
recruitment. 

 

Promotion from 

Dy. Manager 

(Personnel) 

in the scale of pay 

of Rs. 50000-

160000/- (Pre 

revised 9100-

15100) with 5 years 

regular service in 

the grade failing 

which, Dy. 

Manager 

(Personnel) in the 

scale of pay of Rs. 

50000-160000/- 

(Pre-revised 

Rs.9100-15100) 

with 2 years regular 

service in the grade 

and a combined 

regular service of 8 

years in the scale of 

pay of Rs. 50000-

160000/- (Pre-

revised Rs.9100-

15100) and 40000-

140000/- in the 

respective 

Out of existing 9 

posts of Dy. 

Personnel Officer , 

3 posts will be  re 

designated as Dy. 

Manager 

(Personnel) in the 

scale of pay of Rs. 

50000-160000/- 

(Pre revised 9100-

15100) and 3 will 

be re-designated as 

Manager 

(Personnel) in the 

scale of pay of Rs. 

50000-160000/- 

(Pre revised 

10750-16750/-).   

Rest 3 have been 

transferred to 

Estate Divn. In 

terms of 

Ministry’s letter 

dated  

14.7.2020. 



Relations/ 

Social Work/ 

Labour Welfare 

or allied 

subjects or 

degree in Law 

from a 

recognised 

university/  

institution. 

discipline of L&IR 

Division. 

 

Absorption/ 

deputation will be 

of Officers holding 

analogous posts or 

Dy. Manager 

(Personnel) or 

equivalent posts in 

the respective 

discipline of 

Personnel & I.R. 

Division in the 

scale of pay of Rs. 

50000-160000/- 

(Pre-revised 

Rs.9100-

15100)with 5 years 

regular service in 

the grade in a Major 

Port Trust. 

 

3 Sr. 

Manager 
(Personnel) 

 

1 Class-I 60000-

180000/- 

Selectio

n 

40 Essential: - 

(i) A Degree in 

any discipline 

from a 

recognized 

university/ 

institution. 
 

(ii) Nine years 

experience in 

executive cadre 

in the field of 

General 

Administration, 

personnel & 

Industrial 

Relations etc. 

in an Industrial/ 

commercial / 

Govt. 

Undertaking. 
 

(a) No 

 

(b) Yes 

  

(c ) No 

 

 

2 By promotion 

failing which 

by absorption/ 

deputation, 

failing both by 

direct 

recruitment. 

Promotion from 

Manager 

(Personnel). 

in the scale of pay 

of Rs. 50000-

160000/- (Pre 

revised 10750-

16750) with 4 years 

regular service in 

the grade,  failing 

which 

Manager 

(Personnel) 

in the scale of pay 

of Rs. 50000-

160000/- (Pre-

revised 10750-

16750) with 2 years 

regular service in 

the grade and a 

combined regular 

Personnel  

Officer is  re 

designated  as Sr. 

Manager 

(Personnel) 



Desirable: - 

Post Graduate 

degree/ 

diploma in 

Personnel 

Management/ 

Industrial 

Relations/ 

Social Work/ 

Labour Welfare 

or allied 

subjects or 

degree in Law 

from a 

recognized 

university/ 

institution. 

service of 9 years in 

the scales of pay of 

Rs. 50000-160000/- 

(Pre revised 10750-

16750) and Rs. 

50000-160000/- 

(Pre revised 9100-

15100) in the 

respective 

discipline of L & IR 

Division. 
    

Absorption/ 

deputation will be 

of Officers holding 

analogous posts or 

Manager 

(Personnel) or  

equivalent posts in 

the respective 

discipline of 

Personnel & 

I.R./Labour & IR 

Division in the 

scale of pay of Rs. 

50000-160000/-  

(Pre-revised 10750-

16750) with 5 years 

regular service in 

the grade in a Major 

Port Trust. 

4 Dy. 

General 

Manager. 
(Personnel) 

   

1 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

 

 

Selectio

n 

42 Essential: - 

(i) A Degree in 

any discipline 

from a 

recognized 

university/ 

institution 

(ii) Twelve 

years 

experience in 

executive cadre 

in the field of 

General 

(a) No 

(b) Yes. 

(c ) No 

 

 

2 By absorption 

through 

composite 

method failing 

which by 

deputation 

from other 

Govt. 

organizations 

and failing 

both by direct 

recruitment. 

For absorption 

through composite 

method, Officers 

holding analogous 

posts  or the post of 

Sr. Manager 

(Personnel) or 

officers holding 

equivalent posts in 

the respective 

discipline of P & IR 

Division/Labour & 

IR Divn. /GAD in 

Sr. Personnel 

Officer is re 

designated as 

Dy. G. M. 

(Personnel) 

 



Administration, 

personnel & 

Industrial 

Relations etc. 

in an Industrial/ 

commercial/ 

Govt. 

Undertaking. 

 

Desirable: - 

Post Graduate 

degree/ 

diploma in 

Personnel 

Management/ 

Industrial 

Relations/ 

Social Work/ 

Labour Welfare 

or allied 

subjects or 

degree in Law 

from a 

recognized 

university/ 

institution. 

the scale of pay of 

Rs.60000-180000/- 

with 3 years regular 

service in the grade  

in a Major Port 

Trust or Sr. 

Manager 

(Personnel) or 

equivalent officers 

in the respective 

discipline of P & IR 

Division/ Labour & 

IR Divn./GAD with 

2 years regular 

service in the grade 

and a combined 

regular service of 7 

years in the scale of 

pay of Rs. 50000-

160000/- (Pre-

revised Rs.10,750-

16,750) and 

Rs.60000-180000/- 

in the respective 

discipline of P&IR/ 

Labour & IR 

Divn./GAD in a 

Major Port Trust 

will be eligible.  
  

For deputation, 

officers holding 

analogous posts or 

holding posts of Sr. 

Manager 

(Personnel) or 

equivalent posts in 

the respective 

discipline of P&IR /  

GAD/HRD in the 

scale of pay of 

Rs.60000-180000/- 

in Govt./Semi-

Govt./ PSUs or 



Autonomous 

Bodies with 3 years 

regular service in 

the grade will be 

eligible.  

The selection is by 

merit for which the 

benchmark in the 

overall grading in 

the ACRs will not 

be below “very 

good”. 

5 Safety 

Officer 

 

 

1 Class-I 50000-

160000/- 

(Pre-

revised 
10750-

16750/-) 

Selectio

n 

35 i) A Degree in 

any branch of 

engineering or 

technology 

from a 

recognized 

university and 

must have 

practical 

experience of 

working in a 

port or similar 

place in a 

supervisory 

capacity for a 

period not less 

than 2 years. 

 Or  

 A Degree in 

Physics and 

Chemistry from 

a recognized 

university and 

must have 

practical 

experience of 

working in a 

port or similar 

place in  

supervisory 

capacity for a 

period not less 

N.A. 2 By temporary 

transfer 

from the rank 

of  Manager 

(M&EE)/ 

Manager 

(Civil),   

failing which 

by deputation / 

direct 
recruitment. 

N A 

 
 



than 5 years. 

Or  

A Diploma in 

any branch of 

engineering or 

technology 

from a 

recognized 

university or 

institute and  

must have 

practical 

experience of 

working in a 

port or similar 

place in a 

supervisory 

capacity for a 

period not less 

than 2 years. 

Plus 

ii) A Degree or 

Diploma in 

Industrial 

Safety 

recognised by 

Central Govt. 

 



Recruitment Rules for Class I posts of Legal Division under General Administration Department 

Sl. 

No. 

Name of 

the post 

No. 

of 

posts 

Classificati

on 

Scale of 

pay (Rs.) 

Whether 

selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct 

Recruit

ment 

(In 

years) 

Educational 

and other 

qualification

s prescribed 

for direct 

recruitment  

Whether 

a)age 

b)educational 

qualifications 

c)experience 

for direct 

recruits will 

apply in case 

of promotion/ 

absorption/ 

deputation 

Period 

of 

Probati

on (In 

years) 

Method of 

recruitment 

(whether 

by direct 

recruitment 

or by 

promotion/ 

absorption/

deputation) 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1. Dy. 

Manager 

(Legal) 

3 Class-I 50000-

160000/- 

(Pre 

revised 

9100-

15100/-). 

 

Selection 30 Essential 

Degree in 

Law from a 

recognised 

university 

 

Desirable 

(i) Two 

years 

executive 

experience in 

a Legal 

Establishme

nt of an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

(ii) Post 

Graduate 

degree in 

Law from a 

recognized 

university. 

(a) No 

(b) Yes. 

(c ) No 

2 By direct 

recruitment 

– 

66.2/3%. 

 

By 

promotion 

– 33.1/3% 

 

 

Promotion  from 

Class-III 

employees in the 

scale of pay of 

Rs.36500-88700/- 

in the discipline of 

Legal Division 

with 5 years 

regular service in 

the grade, subject 

to passing the 

qualifying/ 

departmental 

examination as 

may be prescribed 

by the Chairman 

of SMP, Kolkata, 

failing which  

from Class-III 

employees of any 

other deptt./divn. 

of KDS  in the 

scale of pay of 

Rs.36500-88700/- 

with 5 years 

regular service in 

that grade, subject 

Out of 5 

existing posts 

of Sr. Law 

Officer, 3 will 

be re- 

designated as  

Deputy 

Manager 

( Legal) 

in the scale of 

pay of Rs. 

50000-

160000/- (pre-

revised 9100-

15100/-) and 

rest 2  will be 

re-designated 

as Manager 

(Legal) in the 

scale of pay of 

Rs. 50000-

160000/- (pre-

revised 

Rs.10750-

16750/-) 

 

 



to passing the 

qualifying/ 

departmental 

examination as 

may be prescribed 

by the Chairman 

of SMP, Kolkata. 

 

  

2. Manager 

(Legal) 

2 Class-I 50000-

160000/- 

(Pre-

revised 

10750-

16750/-) 

Selection 35 Essential 

(i) Degree in 

Law from a 

recognised 

university 

 (ii) Five 

years 

executive 

experience in 

a Legal 

Establishme

nt of an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

 

Desirable 

Post 

Graduate 

degree in 

Law from a 

recognized 

university. 

(a) No 

(b) Yes. 

(c ) No 

2 By 

promotion 

failing 

which 

absorption/ 

deputation, 

failing both 

by direct 

recruitment

. 

 

Promotion from 

Dy. Manager 

(Legal) in the scale 

of pay of 50000-

160000/- 

(Pre revised 9100-

15100) with 5 

years regular 

service in the 

grade.    

 

 Absorption/ 

deputation will be 

of Officers holding 

analogous post or 

Dy. 

Manager(Legal)  

or equivalent post 

in the discipline of 

Legal division in 

the scale of pay of 

Rs.50000-

160000/- (Pre 

revised 9100-

15100) with 5 

years regular 

service in the 

grade in any Major 

Port Trust. 

Out of 5 

existing posts 

of Sr. Law 

Officer, 2 will 

be re- 

designated as   

Manager 

( Legal) 

in the scale of 

pay of Rs. 

50000-

160000/- (pre-

revised 1075-

16750/-) and 

rest 3  will be 

re-designated 

as Dy. 

Manager 

(Legal) in the 

scale of pay of 

Rs. 50000-

160000/- (pre-

revised 9100-

15100/-) 

 

 

3 Sr. 

Manager 

(Legal) 

1 Class-I 60000-

180000/-  

 

(pre-

revised 

24,900-

Selection 40 Essential 

(i) Degree in 

Law from a 

recognised 

university 

 (ii) Nine 

(a) No 

(b) Yes. 

(c ) No 

2 By 

promotion 

failing 

which 

absorption/ 

deputation, 

Promotion from 

Manager (Legal) 

in the scale of pay 

of Rs.50000-

160000/-)   

(Pre revised 

Dy. Chief Law 

Officer is re 

designated as 

Sr. Manager 

(Legal) 



50,500/-) 

 

years 

executive 

experience in 

a Legal 

Establishme

nt of an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

 

Desirable 

Post 

Graduate 

degree in 

Law from a 

recognized 

university. 

failing both 

by direct 

recruitment

. 

 

10750-16750) with 

4 years regular 

service in the 

grade, failing 

which, Manager 

(Legal) in the scale 

of pay of 

Rs.50000-

160000/-(pre-

revised Rs. 10750-

16750/-) with 2 

years regular 

service in the 

grade and a 

combined regular 

service of 9 years 

in the scale of pay 

of Rs.50000-

160000/-  (Pre 

revised 10750-

16750) and 

Rs.50000-

160000/- (Pre 

revised 9100-

15100) in the 

discipline of legal 

Divn. 

  

 Absorption/ 

deputation will be 

of Officers holding 

analogous post or 

Manager 

(Legal) or 

equivalent posts in 

the discipline of 

Legal division in 

the scale of pay of 

Rs.50000-

160000/- (Pre 

revised 10750-

16750) with 4 



years regular 

service in the 

grade in a Major 

Port Trust. 

 

 

4. Dy. 

General 

Manager 

(Legal) 

1 Class-I 

(Dy. HoD) 

80000-

220000/- 

 

(pre-

revised 

Rs.32,900-

58,000/-) 

 

Selection 42 Essential :- 

(i) Degree in 

Law from a 

recognised 

university 

 

(ii) Twelve 

years 

executive 

experience in 

a Legal 

Establishme

nt of an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking 

 

Desirable :- 

Post 

Graduate 

degree in 

Law from a 

recognised 

university. 

(a) No 

 

(b) Yes. 

 

(c ) No 

N.A. By 

absorption 

through 

composite 

method 

failing 

which by 

deputation 

from other 

Govt. 

organizatio

ns and 

failing both 

by direct 

recruitment

. 

For absorption 

through composite 

method, Officers 

holding analogous 

posts or the post of  

Sr. Manager 

(Legal)        or 

equivalent posts in 

the discipline of 

Legal Division in 

the scale of pay of 

Rs.60000-

180000/- 

(pre-revised 

Rs.24,900-

50,500/- ) with 3 

years regular 

service in the 

grade in a Major 

Port Trust, 

 or  

Sr. Manager 

(Legal) in the scale 

of pay of 

Rs.60000-

180000/-( pre-

revised Rs.24,900-

50,500/- )with 2 

years regular 

service in the 

grade and a 

combined regular 

service of 7 years 

in the scale of pay 

of Rs.50000-

160000/-  (Pre 

Chief Law 

Officer is re 

designated as 

Dy. General 

Manager 

(Legal) 



revised 10750-

16750) and 

Rs.60000-

180000/- (pre-

revised Rs. 

24,900-50,500/-) 

in  the discipline 

of Legal Divn. in a 

Major Port Trust  

will be eligible. 

 

For deputation, 

Officers holding 

analogous posts or 

holding post of Sr. 

Manager (Legal) 

or equivalent posts 

in the discipline of 

Legal Division in 

the scale of pay 

ofRs.60000-

180000/- (pre-

revised Rs.24,900-

50,500/-) in 

Govt./PSUs or 

Autonomous  

Bodies with 3 

years regular 

service in the 

grade will be 

eligible. 

 

The selection is by 

merit for which the 

benchmark in 

overall grading in 

the APARs will 

not be below “very 

good”. 

 



 

 Recruitment Rules for Class I Posts of Mechanical and Electrical Engineering Department 
 

Sl.  

No. 

Name of the Post No of 

Posts 

Classif

ication 

Scale of 

Pay 

(Rs.) 

Whether 

Selection 

or Non-

selection 

Upper 

Age 

limit for 

direct 

recruitm

ent (in 

years) 

Educational and 

other 

qualification 

prescribed for 

direct 

recruitment 

Whether  

(a) age 

(b) educational 

qualifications 

(c) experience 

for direct 

recruits will 

apply in the 

cases of 

promotion/ 

absorption/ 

deputation 

Period of 

probation 

(in years) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion/ 

absorption/ 

deputation) 

In case of 

promotion/ 

absorption/ 

deputation,  

grades from 

which it 

should be 

made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy. Manager  

(Mechanical/ 

Electrical/ 

Electronics & 

Communication) 

12 Class-I 50000-

160000/-  

 

(Pre- 

revised 

9,100-

15100/- ) 

Selection 30 

However

, this 

will not 

apply in 

the case 

of 

UPSC 

candidat

es. 

 

Essential:-  

a)  Degree  

(4 Yrs) or 

equivalent in 

Mechanical/ 

Electrical/ 

Electronics and 

Communication

Engineering  

from a 

recognized 

University/ 

Institution.  

 

Desirable:-  

Two years 

experience in 

relevant 

discipline in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

undertaking. 

 

(a) No 

 

(b) No, 

however a 

Diploma in 

Engineering in 

the relevant 

discipline from 

a recognised 

university/ 

institution is  

essential 

 

(c ) No  

 

 

2 By direct 

recruitment 

– 

66.2/3%. 

 

By 

promotion – 

33.1/3% 

 

 

Promotion 

from Asstt. 

Manager (M 

&EE) in the 

scale of pay 

of Rs. -

40,000-

1,40,000/- 

with 3 years 

regular 

service in 

the grade. 

Out of 52 

existing 

posts of 

Executive 

Engineer 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communic

ation) , 12 

will be re- 

designated 

as  Deputy 

Manager 

(Mechanica

l/ 

Electrical/ 

Electronics 

& 

Communic

ation) in 

the scale of 

Rs.50000-

160000/- 



 

 

(pre-

revised                                                                                                                

9,100-

15100/-) 

and rest 45 

will be re-

designated 

as Manager 

(Mechanica

l/ 

Electrical/ 

Electronics 

& 

Communic

ation) in 

the scale of 

pay of Rs. 

50000-

160000/- 

(pre-

revised  

10750-

16750/- .  

The 

candidate 

fulfilling 

the above 

qualificatio

n should 

have 

appeared in 

the 

interview 

in any of 

the last 

three  

Engineerin

g Services 
Examination 

conducted 

by UPSC 

and  result 

of which 



have been 

declared  

by the 

closing 

date of 

advertisem

ent of the 

post issued 

by SMPK. 

2. Manager 

(Mechanical/ 

Electrical/                        

Electronics & 

Communication) 

40 Class-I 50000-

160000/-  

 

(Pre- 

revised 

10,750-

16750/- ) 

Selection     35 Essential: -  

(i) Degree or 

equivalent in 

Mechanical/ 

Electrical/ 

Electronics and 

Communication 

Engineering 

from a 

recognized 

University/ 

Institution.  

 

(ii) Five years 

experience in 

relevant 

discipline in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

undertaking. 

(a) No 

 

(b) No, 

however a 

Diploma in 

Engineering in 

relevant 

discipline from 

a recognised 

University/ 

Institute is 

essential. 

 

(c) No 

 

 

2 By 

Promotion 

failing 

which by 

absorption/ 

deputation 

failing both 

by direct 

recruitment. 

Promotion 

from Dy. 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) in the 

scale of pay 

of 

Rs.50000-

160000/- 

(Pre-revised 

9100-15100) 

with 5 years 

regular 

service in 

the grade 

failing 

which Dy. 

Manager 

(Mechl/ 

Electrical/                        

Electronics 

& 

Communicat

ion)  in the 

scale of pay 

of Rs. 

50000-

160000/- 

(Pre-revised 

Out of 52 

existing 

posts of 

Executive 

Engineer 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communic

ation) , 40 

will be re-

designated 

as Manager 

(Mechanica

l/ 

Electrical/ 

Electronics 

& 

Communic

ation) in 

the scale of 

pay of Rs. 

50000-

160000/- 

(pre-

revised  

10750-

16750/-  

and rest 10 

will be re- 

designated 

as  Deputy 



9100-15100) 

with 2 years 

regular 

service in 

the grade 

and a 

combined 

service of 8 

years in the 

scale of pay 

of 

Rs.50000-

160000/- 

(Pre-revised 

9100-15100) 

and 16400-

40500 in the 

respective 

discipline of 

M&E 

Engineering 

Department/ 

Materials 

Managemen

t Divn. 
 

Absorption/ 

deputation 

will be of 

Officers 

holding 

analogous 

posts or 

posts of Dy. 

Manager 

(Mechl/ 

Electrical/                        

Electronics 

& 

Communicat

ion)   in 

respective 

discipline or 

Manager 
(Mechanical/ 
Electrical / 

Electronics 

& 

Communic

ation) in 

the scale of 

Rs.50000-

160000/- 

(pre-

revised                                                                                                                

9,100-

15100/-) . 



feeder post 

with 5 years 

regular 

service in 

the grade in 

a Major Port 

Trust. 

3. Sr. Manager 

(Mechanical/ 

Electrical/                        

Electronics & 

Communication) 

10 Class-I 60000-

180000/- 

Selection 40 Essential: -  

(i) Degree or 

equivalent in 

Mechanical/ 

Electrical/ 

Electronics and 

Communication 

Engineering 

from a 

recognized 

university/ 

institution. 

(ii) Nine years 

experience in 

relevant 

discipline in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

undertaking. 

(a) No 

 

(b) No, 

however a 

Diploma in 

Engineering in 

relevant 

discipline from 

a recognised 

University/ 

Institute is 

essential. 

 

(c) No 

 

 

2 By 

Promotion 

failing 

which by 

absorption/ 

deputation 

failing both 

by direct 
recruitment. 

Promotion 

from 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) in the 

scale of pay 

of 

Rs.50000-

160000/- 

(Pre-revised 

10,750-

16,750/- )   

with 4 years 

regular 

service in 

the grade, 

failing 

which 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) in the 

scale of pay 

of Rs. 

50000-

160000/- 

(Pre-revised 

10,750-

Superinten

ding 

Engineer 
(Mechanical/ 

Electrical/ 

Electronics 

and 

Communicat

ion) will be  

re-

designated 

as Sr. 

Manager 

(Mechanical/ 

Electrical/                        

Electronics 

& 
Communicat

ion) 



16,750/- )   

with 2 years 

regular 

service in 

the grade 

and a 

combined 

regular 

service of 9 

years in the 

scale of pay 

of 

Rs.50000-

160000/- 

(Pre-revised 

10750-

16750) and 

50000-

160000/- 

(pre-revised 

Rs.9100-

15100/-) in 

the 

respective 

discipline of 

M&E 

Engineering 

Department 

/Materials 

Managemen

t Divn. 

Absorption/ 

deputation 

will be of 

Officers 

holding 

analogous 

posts or the 

feeder post 

with 4 years 

regular 

service in 



the grade in 

a Major Port 

Trust. 

4. Dy  General    

Manager 

(Mechanical/ 

Electrical/                        

Electronics & 

Communication) 

    3 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

Selection 42 Essential: -  

(i) Degree or 

equivalent in 

Mechanical/ 

Electrical / 

Electronics and 

Communication 

Engineering 

from a 

recognized 

University/ 

Institution  

(ii) Twelve 

years 

experience in 

relevant 

discipline in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

undertaking.  

(a) No 

 

(b) Yes 

 

(c) No 

 2 By 

absorption 

through 

Composite 

method,  

failing 

which by 

deputation 

from other 

Govt. 

organizatio

ns, and 

failing both 

by direct 
recruitment. 

For 

absorption 

through 

composite 

method, 

Officers 

holding 

analogous 

posts or post 

of Sr. 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) 

and 

equivalent 

posts in the 

respective 

discipline of 

M&E 

Engineering. 

Department 

/ Materials 
Management 
Divn in the 

scale of pay 

of 

Rs.60000-

180000/- 

with 3 years 

regular 

service in 

the grade in 

the 

respective 

discipline in 

a Major Port 

Deputy 

Chief 

Mechanical  

Engineer is 

re-

designated 

as D. G. M. 
(Mechanical/ 
Electrical/                        

Electronics 

& 
Communicatio

n).  

One post of 

Dy. CME 

of M&EE 

Deptt. in 

the scale of 

pay of 

Rs.80000-

220000/- 

has been 

transferred 

permanentl

y  to Estate 

Division as 

DGM 

(Estate)  in 

terms of 

Ministry’s 

letter 

No.PD-

24015/80/2

018-PD-III 

dated 

14.7.2020. 



Trust or Sr. 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) 

and 

equivalent 

post in the 

respective 

discipline of 

M&E 

Engineering 

Department/ 

Materials 
Management 

Divn with 2 

years regular 

service in 

the grade 

and a 

combined 

regular 

service of 7 

years in the 

scales of pay 

of 

Rs.60000-

180000/-  

and 

Rs.50000-

160000/- 

(Pre-revised 

10750-

16750)  in 

the 

respective 

discipline in 

a Major Port 

Trust will be 

eligible. 



For 

deputation, 

Officers 

holding 

analogous 

posts or 

officers 

holding post 

of Sr. 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) 

and 

equivalent 

posts in the 

respective 

discipline of 

M&E 

Engineering 

Department 

in the scale 

of pay of 

Rs.60000-

180000/- 

with 3 years 

regular 

service in 

the grade in 

the 

respective 

discipline in 

Govt./ 

PSUs/ 

Autonomous 

bodies etc. 

will be 

eligible. 

 



The 

selection is 

by merit for 

which the 

benchmark 

in overall 

grading in 

the ACRs 

will not be 

below “Very 

Good”.  

5. General Manager 

(M & EE) 

 

/ Chief General 

Manager 

(M&EE) 

1 Class-I 

(HOD) 

100000-

260000/- 

 

To be 

elevated 

to the 

scale of 

pay of  

Rs. 

1,20,00-

2,80,000/

- (Pre-

revised 

Rs. 

51,300-

73,000/-

)after 

completio

n of 3 

years 

regular 

service 

upon 

considerat

ion by the 

Competent 

Authority 

 

Selection 45 Essential: -  

(i) Degree or 

equivalent in 

Mechanical/ 

Electrical/ 

Electronics and 

Communication 

Engineering 

/Naval 

Architecture 

from a 

recognized 

University/ 

Institution or 

MEO 1st class  

Motor 

certificate 

issued  under 

Merchant 

Shipping Act, 

1958. 

(ii) 15 Years 

experience in 

managerial 

capacity dealing 

with 

Mechanical/ 

Electrical/ 

Marine/ 

Electronics 

Engineering 
works, out of 

(a) No 

 

(b) Yes 

 

(c) No 

2 By 

absorption 

through 

Composite 

method 

failing 

which by 

deputation 

failing both 

by direct 
recruitment. 

For 

absorption 

through 

composite 

method, 

Officers 

holding 

posts in the 

scale of pay 

of 

Rs.90000-

240000/-

(applicable  

to categories 

of Marine 

Engineers 

only)  with 2 

years regular 

service in 

the grade or 

officers 

holding  

posts in the 

scale of  pay 

of 

Rs.80000-

220000/- 

with 3 years 

regular 

service in 

the grade in 
the 

Chief 

Mechanical 

Engineer  

Is re-

designated  

as G. M. 
(Mechanical/ 
Electrical/                        

Electronics 

& 
Communicat

ion)/ C.G.M. 

(Mechanical/ 

Electrical/                        

Electronics 

& 

Communicat

ion) 



 

 

 

 

 

which 08 

experience will 

be in workshops 

undertaking 

maintenance of 

cargo handling 

equipment/ 

electrical 

installations/ 

ship repairs in 

any Major Port 

Trust/Industrial/ 

Commercial/ 

Govt. 

undertaking. 

Mechanical 

& Electrical 

Engg. Deptt. 

/ Materials 
Management 
Division / 

Marine 

Deptt. in a 

Major Port 

Trust will be 

eligible.  

For 

deputation, 

Officers 

holding 

analogous 

posts or post 

of General. 

Manager 

(Mechanical

/ Electrical/                        

Electronics 

& 

Communicat

ion) and 

equivalent 

posts in the 

Mech. & 

Elect. Engg. 

Deptt. in the 

scale of pay 

of 

Rs.100000-

260000/-  in 

the grade or 

officers 

holding post 

of Dy. 

General 

Manager 

(Mechanical

/ Electrical/                        

Electronics 



& 

Communicat

ion) 

and 

equivalent 

posts in the 

Mech. & 

Elec. Engg. 

Deptt. in the 

scale of pay 

of 

Rs.80000-

220000/- 

and above 

with 3 years 

regular 

service in 

the grade in 

Govt./ PSUs 

or 
Autonomous 
bodies( other 

than Major 

Port Trust) 
will be 

eligible.  

  

The 

selection is 

by merit for 

which the 

benchmark 

in overall 

grading in 

the ACRs 

will not be 

below “very 

good”.  

6. Safety Officer 1 Class-I 50000-

160000/- 

(Pre-

revised 

10750-

Selection 35 Degree in any 

branch of 

Engineering or 

Technology 

with 2 years 

a)No.  

 

b) Yes. 

 

c)No. 

2 By 

temporary  

transfer 

from the 

rank of 

For 

deputation 

officers 

holding 

analogous 

In terms of 

Ministry’s 

letter 

No.A-

29018/02/2



16750/-)    supervisory 

experience in a 

reputed factory 

in production / 

maintenance / 

safety dept. or a 

degree in 

Physics and 

Chemistry with 

5 years 

supervisory 

experience in a 

factory  in 

production/ 

maintenance / 

Safety Deptt. or 

a Diploma in 

any branch of 

engineering or 

technology 

recognised by 

the State Govt. 

with 5 years 

supervisory 

experience in a 

factory in 

production/ 

maintenance/ 

Safety Deptt. 

ii) A degree or 

diploma or 

certificate in 

Industrial 

Safety 

recognised by 

the State Govt. 

Manager 
(Mechanical/ 

Electrical/                        

Electronics 

& 

Communicat

ion) in the 

scale of pay 

of Rs. 
50000-

160000/- 

(Pre-

revised 

10750-

16750/-)   
failing 

which by 

deputation/ 

direct 

recruitment. 

posts or 

officers 

holding post 

of Dy. 

Manager   

(Mechanical

/ 

Electrical/ 

Electronics 

& 

Communicat

ion) or 

equivalent 

posts in any 

other 

Engineering 

discipline, 

with 5 years 

experience 

in that grade 

and having 

requisite 

qualification

, as per 

Col.8 from 

any Govt. 

/PSU/ 
Autonomous 
bodies, 

failing 

which by 

direct 

recruitment 

.  

018-PE-I 

(part) dated 

24.01.2020,  

to meet up 

statutory 

requiremen

ts,( if any), 

under any 

Act or 

Regulation, 

such posts 

may be 

designated 

as “Safety 

Officer” by 

special 

Executive 

Order to be 

issued by 

the 

Chairman. 

 

 

 



Recruitment Rules for Class I posts of Materials Management Division under Mechanical & Electrical Engg. Deptt. 

Sl. 

No. 

Name of 

the post 

No. 

of 

post

s 

Classification Scale of 

pay (Rs.) 

Whether 

selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct 

Recruit

ment 

(In 

years) 

Educational 

and other 

qualifications 

prescribed for 

direct 

recruitment  

Whether 

a)age 

b)educational 

qualifications 

c)experience for 

direct recruits will 

apply in case of 

promotion/ 

absorption/ 

deputation 

Period 
of 

Probati

on (In 

years) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion/a

bsorption/de

putation) 

In case of 

promotion/ 

absorption/ 

deputation, 

grades from 

which it should 

be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1. Dy. 

Manager 

(MM) 

 

 

7  Class I 50000-

160000/- 

(Pre 

revised 

9100- 

15100) 

Selection 30 

Howev

er, this 

will not 

apply 

in the 

case of 

UPSC 

candida

tes  

Essential :- 

a)Degree or 

equivalent in 

Mechanical/ 

Electrical 

Engineering 

from a 

recognized 

University/ 

Institution. 
 

Desirable :- 

i)  Post 

Graduate 

Degree/ 

Diploma in 

Materials 

Management 

from a 

recognized 

University/ 

Institution. 

(ii) Two years 

post 

qualification 

experience in 

Materials 

Management  

in an 

(a) No 

(b) No, however a 

diploma in relevant 

discipline from a 

recognized  

University/ 

Institution is 

essential.   

( c ) No 

2 By direct 

recruitment 

– 

66.2/3%. 

 

By 

promotion – 

33.1/3% 

 

Promotion from 

Class-lll 

employees in 

the scale of pay 

of Office 

Supdt. In the 

respective 

discipline of 

M.M. Div. 

With 5 years 

regulars service 

in the grade, 

subject to 

passing 

qualifying/ 

departmental 

examination as 

may be 

prescribed by 

the Chairman 

of SMP, 

Kolkata.   

Out of 

existing 9 

posts of 

Dy. 

Material 

Manager, 

7 will be 

re-

designated 

as Dy. 

Manager 

(MM) in 

the scale 

of pay of 

Rs.50000-

160000/- 

(Pre 

revised 

9100- 

15100)  

and rest 2 

will be re-
designated 
as 

Manager 

(MM) in 

the scale 

of pay of 

Rs.50000-



Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

160000/- 

(Pre 

revised 

Rs.10750-

16750/-). 

The 

candidate 

fulfilling 

qualificati

on should 

have 

appeared 

in the 

interview 

in any of 

the last 

three  

Engineeri

ng 

Services 

Examinati

on 

conducted 

by UPSC 

and  result 

of which 

have been 

declared  

by the 

closing 

date of 

advertise

ment of 

the post 

issued by 

SMPK. 

2. Manager 

(MM) 

2 Class I 50000-

160000/- 

(Pre-

revised 

10,750-

16,750/-)  

Selection 35 Essential :- 
 

i)  Degree or 

equivalent in 

Mechanical/ 

Electrical 

Engineering 

(a)No. 

 

(b) No, however a 

Diploma in relevant 

discipline from a 

recognized 

2 By 

Promotion 

failing 

which  by 

absorption/d

eputation, 

Promotion from 

Dy. Manager 

(MM in the 

scale of pay of 

Rs.50000-

160000/- (Pre-

Out of 

existing 9 

posts of 

Dy. 

Material 

Manager, 



from a 

recognized 

University 

/Institution. 
 

ii) Five years 

experience in 

Executive 

Cadre in the 

field of 

Materials 

Management/

Mechcnical 

Engineering/ 

Electrical 

Engineering in 

an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 
 

Desirable :- 

Post Graduate 

Degree/ 

Diploma in 

Materials 

Management 

from a 

recognized 

University/ 

Institution. 

 

University/ 

Institution is 

essential.  

 

(c) No. 

failing both 

by direct 

recruitment. 

revised 9,100-

15,100/- with 5 

years regular 

service in the 

grade, failing 

which Dy. 

Manager 

(M&EE) in the 

scale of pay of 

Rs.50000-

160000/- (Pre-

revised 9,100-

15,100/- ) with 

5 years regular 

service in the 

grade, failing 

both by Dy. 

Manager (MM) 

/Dy. Manager 

(M&EE) in the 

scale of pay of 

Rs.50000-

160000/- (Pre-

revised 9,100-

15,100/-)with 2 

years regular 

service in the 

grade and a 

combined 

service of 8 

years in the 

scale of pay of 

Rs.50000-

160000/- (Pre-

revised 9,100-

15,100/-) and 

40000-

140000/- in the 

respective 

discipline of 

M.M.Division/

M & E E Deptt.  
 

2 will be 

re-
designated 
as 

Manager 

(MM) in 

the scale 

of pay of 

Rs.50000-

160000/- 

(Pre 

revised 

10750-

16750/-)  

and rest 7 

will be re-

designated 

as Dy. 

Manager 

(MM) in 

the scale 

of pay of 

Rs. 

Rs.50000-

160000/- 

(Pre 

revised 

Rs.9100-

15100/-). 



Absorption/ 

deputation will 

be of officers 

holding 

analogous posts 

or feeder post 

with 5 years 

regular service 

in the grade in 

a Major Port 

Trust.  

3. Sr. 

Manager  

( MM) 

2 Class-I 60000-

180000/- 

Selection 40  Essential:- 

i)Degree or 

equivalent in 

Mechanical/El

ectrical Engg. 

from a 

recognized 

University/ 

Institution. 

 

(ii)  9 years 

experience in 

Executive 

cadre in the 

field of 

Materials 

Management/

Mechanical 

Engg./ 

Electrical 

Engg. In an 

Industrial/ 

Commercial/G

ovt. 

Undertaking.  

 

Desirable:- 

i)Post 

Graduate 

Degree/ 

Diploma in 

(a) No 

 

(b)  No, 

however, a 

Diploma in relevant 

discipline from a 

recognized 

University/ 

Institution is 

essential.   

 

(c) No 

 

 

2 By 

promotion 

failing 

which 

absorption/d

eputation, 

failing both 

by direct 

recruitment. 

Promotion from 

Manager (MM) 

in the scale of 

pay of 

Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- ) with 

4 years regular 

service in the 

grade, failing 

which Manager 

(M&EE) in the 

scale of pay of 

Rs.50000-

160000/- (pre-

revised 

Rs.10750-

16750/-) with 4 

years regular 

service in the 

grade, failing 

both  Manager 

(MM)/  

(M&EE) with 2 

years regular 

service in the 

grade and a 

combined 

regular service 

of 9 years in 

The 

existing 

posts of 

Sr. Dy. 

Materials 

Manager  

will be  re 

designated 

as Sr. 

Manager 

(MM) 



Materials 

Management 

from a 

recognized 

University/ 

Institution. 

 

the scale of pay 

of Rs.50000-

160000/- (pre-

revise 

Rs.10750-

16750/-) and 

Rs.50000-

160000/- (pre-

revised 

(Rs.9100-

15100/-) in the 

respective 

discipline of 

MM Division / 

M&EE Deptt. 

will be eligible.  

 

Absorption/ 

deputation will 

be of officers 

holding 

analogous posts 

or feeder posts 

with 4  years 

regular service 

in the grade in 

a Major Port 

Trust. 

4. Dy. 

General 

Manager 

(MM) 

1 Class-I 

(Dy. HoD) 

80000-

220000/-  

Selection 42  Essential :- 

i) Degree or 

equivalent in 

Mechanical/El

ectrical Engg. 

from a 

recognized 

University/ 

Institution. 

ii) Twelve 

years 

experience in 

Executive 

cadre in the 

(a) No 

 

(b) Yes   

 

(c) No 

2 By 

absorption 

through 

composite 

method, 

failing 

which by 

deputation 

from other 

Govt. 
organizations 
and failing 

both by 

direct 

recruitment.  

For absorption 

though 

composite 

method. 

Officers 

holding 

analogous posts 

or Sr. 

Manager(MM) 

and equivalent 

posts in M M 

Divisions in the 

scale of pay of 

the scale of pay 

Materials 

Manager 

is re 

designated 

as Dy.  

G. M. 

(MM) 



field of 

Material 

Management/

Mechanical 

Engg./ 

Electrical 

Engg. in an 

Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

 

Desirable:- 

Post Graduate 

degree/ 

Diploma in 

Materials 

Management 

from a 

recognized 

University/ 

Institution.  

 

 

of Rs.60000-

180000/- with 3 

years regular 

service in the 

grade in a 

Major Port 

Trust or the 

post of Sr. 

Manager 

(M&EE)  in the 

scale of pay of 

Rs.60000-

180000/- with 3 

years regular 

service in the 

grade in a 

Major Port 

Trust or Sr. 

Manager (MM) 

and equivalent 

posts in M M 

Division/M&E

E Dept.  with 2 

years regular 

service in the 

grade and a 

combined 

regular service 

of 7 years in 

the scales of  

pay of 

Rs.50000-

160000/-  (pre-

revised 10750-

16750/-) and 

Rs.60000-

180000/- in the 

respective 

discipline of M 

M Division 

/M&E E Dept. 

in a Major Port 



Trust will be 

eligible. 

 
 

For deputation, 

officers holding 

analogous posts 

or officers 

holding post of 

Sr. Manager 

(MM/Sr. 

Manager 

(M&EE)  and 

equivalent 

posts in M.M. 

Division/M & E 

E  Deptt. in the 

scale of pay of 

Rs.60000-

180000/- with 3 

years regular 

service in the 

grade in 

respective 

discipline in 

Govt/Semi-

Govt./PSU or 

autonomous 

bodies will  be 

eligible. 

The selection is 

by merit for 

which the 

benchmark in 

overall grading 

in APARs will 

not be below 

“Very Good” . 

 



Recruitment Rules for Class-I posts of Marine Department 
 

Sl. 
No 

Name of the 
Port 

No. of 
Posts 

Classific
ation 

Scale of 
Pay (Rs.) 

Whether 
Selection 
or Non-
Selection 

Upper 
age 
limit  
for 
direct 
recruit- 
ment  
(in year) 

Educational and 
other 
qualifications 
prescribed for 
direct 
recruitment 

Whether  
(a) age 
(b) educational 
qualification 
(c) experience for 
direct recruits will 
apply in the case of 
promotion/ 
absorption/ 
deputation 

Period 
of 
Probati
on (in 
year) 

Method of 
recruitment 
(whether by 
direct 
recruitment 
or by 
promotion/ 
absorption/ 
deputation) 

In case of 
promotion/ 
absorption/ 
deputation, 
grades from 
which it 
should be 
made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Deputy 
Director-II 
Marine 
Deptt. 

1 Class-I 90000-
240000/- 
Previous 
(17,500- 
22,300/-) 

Selection 42 Essential 
Certificate of 
competency as 
Master  (FG)  
issued by  
MOS/Dredge 
Master Gr.I or 
equivalent  or 1st 
Class  MEO.  
ii) 10 years 
experience in the 
Marine Services 
of a port of which 
atleast 5 years  in 
senior 
administrative 
position. 

a) No. 
b) Yes. Excepting 
serving officers with 
entry qualification  
prescribed for 
graduate entry 
scheme or with 
passing out 
certificates from   
T.S.Rajendra or T.S. 
Chanakya or B.Sc 
(Nautical Science) or 
a Dredge Mate Gr. I 
certificate. Or a 
Second Mate (FG) 
certificate or a First 
Mate(FG)/ Dredge 
Master Gr.II 
certificate and had 
qualified and served 
as  Pilot Gr.I, 
Commander, Chief 
Engineer. 
 

c) Yes. 

2 By  
promotion 
failing which 
by 
absorption/ 
deputation, 
failing both 
by direct 
recruitment.  

For promotion, 
officers in the 
rank of Grade-I 
Pilot as per 
Calcutta Pilot 
Service (other 
than Haldia 
Dock Complex) 
(Training 
Grading and 
Seniority) 
Regulations, 
1990 or 
Commander 
from D&D 
service or 
Commander 
from 
Hydrographic 
service or 
Chief 
Engineers 
from Marine 
Engineering 
Service with 1st 
Class 
certificate, 

Pass out 
certificate 
from T.S. 
Dufferin 
has been 
deleted 
from Col. 
No.8 , as it 
is not 
existing as 
on date. 



having a total 
of 15 years 
regular service 
in the Port. 
 
For absorption 
by composite 
method: - 
Officers 
holding 
analogous 
posts or the 
post of Dy. 
Director-II and 
equivalent 
post with 3 
years regular 
service in the 
grade in a 
Major Port 
Trust. 
 
For 
deputation,  
officers 
holding 
analogous post 
or post of 
Marine 
Engineer/Dock 
Master/Pilot 
/Astt. Harbour 
Master in the 
Scale of Pay of 
Rs. 80,000- 
1,60,000/- 
having 2 years 
regular service 
in the grade  in 
any  Govt./ 
Public Sector 



undertaking or 
Autonomous 
Bodies. The 
selection is by 
merit for 
which overall 
grading in the 
APARs will not 
be below “very 
good”. 

2. Dy Director-I 
Marine 
Deptt. 

1 Class-I 
(Dy. 
HoD) 

36,600-
62,000/- 
Previous 
(17,500- 
22,300) 

Selection 45 Essential 
Certificate of 
competency as 
Master (FG) 
/Dredge Master 
Gr.I issued by  
MOS,  or 
equivalent  or 1st 
Class MEO.  
 
ii) 12 years 
experience  in 
the Marine 
Services of a port 
of which at least 
5 years  in senior 
administrative 
position. 

a) No. 
b) Yes. Excepting 
serving officers with 
entry qualification  
prescribed for 
graduate entry 
scheme with passing 
out certificates from  
T.S.Rajendra or T.S. 
Chanakya or B.Sc 
(Nauticla Science)a 
Dredge Mate Gr. I 
certificate. Or a 
Second Mate (FG) 
certificate or a First 
Mate(FG) certificate/ 
Dredge Master Grade 
II . 
(C) Yes. 
 
 

2 By absorption 
through 
composite 
method 
failing which 
by 
deputation 
from Govt. 
Organisation 
and failing 
both by 
direct 
recruitment.  

For absorption 
by composite 
method: - 
Officers 
holding 
analogous 
posts or the 
post of Dy. 
Director-II and 
equivalent 
post with 3 
years regular 
service in the  
grade in a 
major Port 
Trust. 
For 
deputation,  
officers 
holding 
analogous post 
or post of Dy. 
Director-II and 
equivalent 
post in the 
Scale of Pay of 
Rs. 36,600-
62,000/-
having 3 years 
regular service 
in the grade  in 

 



any  Govt./ 
Public Sector 
undertaking or 
Autonomous 
Bodies. The 
selection is by 
merit for 
which overall 
grading in the 
APARs will not 
be below “very 
good”. 

3 Director, 

Marine 

Department 

1 Class-I 

(HOD) 

Rs100000

-

260000/-  

To be 

elevated 

to the 

scale of 

pay of 

Rs.12000

0-

280000/- 

(Pre-

revised  

Rs. 

51300-

73000/-) 

after 

completion 

of 3 years 

regular 

service 

upon 

considera

tion by 

the 

Competent 

Authority 

Selection 48                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     

However 

in case 

of 

officers 

of any 

Major 

Port 

Trust, 

the age 

limit   

shall 

not 

exceed 

55 

years. 

 

  

Essential:- 

i)Certificate of 

competency as 

Master(FG) 

issued by MOS/ 

Dredge Master 

Grade-I or 

equivalent or 1st 

Class MEO. 

ii) 15 years 

experience in 

the Marine 

service of a port 

of which at least 

5 years in 

senior 

administrative 

position.   

a) No.  

b) Yes. Excepting 

serving officers with 

entry qualification  

prescribed for 

graduate entry 

scheme or with 

passing out 

certificates from   T. 

S. Rajendra, T. S.  

Chanakya or B.Sc 

(Nautical Science) 

or Dredge Mate Gr. I 

certificate. or a 

Second Mate (FG) 

certificate or a First 

Mate(FG)/ Dredge 

Master Gr.II 

certificate will also 

be eligible. 

c) No.   

     2 By 

absorption 

through 

composite 

method 

failing which 

by 

deputation  

and failing 

both by 

direct 

recruitment  

For 

absorption by 
composite 
method :- 

(i) Officers 
holding posts 
of Harbour 
Master in 
Category-I 
Port/Harbour 
Master (Port/ 
River)/Supdt. 
Dredger & 
Despatch 
Service/ 
Engineer 
Supdt./ Chief 
Hydrographer 
in KDS or 
Manager 
(Marine 
Operations) 
in HDC in the 
scale of pay of 

Rs.  
Rs100000-

260000/- 
(pre-revised 
Rs.43200-
66000/-)  
with one 
year’s regular 

. 



 

 

service in the 
Grade, 
 OR 

(ii) Officers 
holding posts 
of Harbour 
Master in 
Category-II 
Port /Dy. 
DMD-I in 
KDS in the  
scale of pay of 
Rs.90000-
240000/- 

(pre-revised 
Rs. 36,600- 
62,000/-) 
with two 
years’ regular 
service in the 
grade in any 

Major Port 
Trust will be 
eligible. 

For 
deputation,  
officers 
holding the 
posts of Dy. 
Conservator 
and its 
equivalent  
post in the 
scale of pay 
of  Rs100000-

260000/-  
(pre-revised 

Rs.43,200-

66,000/-) 

with one year  

regular 

service in the 

grade or 

officers 



holding the 

post of 

Harbour 

Master and 

its equivalent   

posts in the 

scale of pay of 

Rs.90000-

240000/- 

(pre-revised 

Rs.36,600-

62,000/-) 

with 2 years 

regular 

service in the 

grade in a  

Govt./Semi-

Govt./ Public 

Sector 

undertaking 

or 

Autonomous 

Bodies (other 

than Major 

Port Trusts) 

will be 

eligible.  The 

selection is by 

merit for 

which the 

benchmark in 

the overall 

grading in the 

APARs will 

not be below 

“very good”. 

 
Harbour Master (Port)/ Harbour Master (River)’s Section 

 



4. Second 
Officer, 
Pilot Vessel 

7 Class-I 50000-
160000/- 
( Pre revised 
10,750-
16,750/-) 

Selectio
n 

35 Essential 
3 years service 
as Deck Officer 
on a sea going 
vessel, 
preference 
being given to 
those 
possessing 2nd 
Mates 
(FG)/Dredge 
Mate Gr.I or 
Mates (Home 
Trade) /Master 
Certificate.  
 

N.A. 2 By direct 
recruitment 
or by transfer 
of officers 
from other 
marine 
services of 
Kolkata Port 
in possession 
of the 
prescribed 
qualification. 

NA  

5. Trainee 
Pilot/ 
Trainee  
Marine 
Officer 

As per 
requir
ement 
based 
on 
retire
ment 
profile 

Class-I Stipend of 
Rs.40000/- 
Rs.50000/- 
Rs.60000/- 
Rs.70000/-, 
depending 
on entry 
qualification. 
Adjustment 
in higher 
stage is 
subject to 
passing 
requisite 
examination. 
B.Sc. 
Nautical 
Science will 
start at Rs. 
40,000/- ; 
2nd Mate 
(FG) / 
Dredge 
Mate Gr-I 
will start at 

Selectio
n 

(a) Not 
exceeding 
25 years 
for, B.Sc. 
Nautical 
Science 
Graduates 
(b) Not 
exceeding 
30 years 
in case of 
candidates 
possessing 
1st Mate 

(FG) / 2nd 
Mate (FG) / 
Dredge 
Master 
Gr-II / 
Dredge 
Mate Gr-I; 
(c) Not 
exceeding 
40 years 
for 

Essential: 
 
Master’s (F.G.) 
/Dredge Master 
Gr.I or   Dredge 
Master Gr.II or 
2nd mate’s 
(F.G.)/ Dredge 
Mate Gr.I or 
B.Sc Nautical 
Science . 

N.A.  N.A. By direct 
recruitment 
or by transfer 
of suitable 
officers from 
other Marine 
service of 
SNP, Kolkata 
in possession 
of required 
essential  
qualification.  

NA  



Rs.50,000/-; 
1st Mate 
(FG) / 
Dredge 
Master Gr.II 
will start at 
Rs.60,000/-; 
Master of a 
Foreign 
Going Ship 
and Dredge 
Master Gr-I 
will start in 
the regular 
pay scale of 
Rs.70,000 – 
200000/-. 

candidates 
possessing 

Master of 
Foreign 
Going 
Ship / 
Dredge 
Master 
Gr-I. 
 
  

6. Pilot 74 1 70000-
200000/-
(Pre-revised 
14,500-
18,750/-) 
 
 

Selection 40 Essential – 
 

(i) Must hold a 
certificate of 
competency as 
Master of 
Foreign-going 
ship issued by 
the MOS, 
Govt. of India, 
** or, Dredge 
Master Gr. I, 
or, an 
equivalent 
qualification 
recognised by 
the MOS, 
Govt. of India 
(ii) One year 
post 
qualification 
experience as 

N. A. 
 

2 By 
adjustment of 
Trainee 
Pilot/Trainee 
Marine 
Officer on 
successful 
completion of 
their training 
and passing 
the Pilotage 
(Grade-III) 
Examination, 
conducted by 
Marine 
Service Board 
of SMPK, 
or by transfer 
of officers 
from other 
Marine 
Services of 
SMPK, failing 
which  by 

N. A.  



Master / Chief 
Officer of a 
Foreign-going 
ship / Trailer 
Suction 
Hopper 
Dredger. 
 
Indian citizens 
with foreign 
certificates of 
competency 
and recognised 
by India must 
acquire relevant 
endorsement 
from DG 
Shipping. 
 

Direct 
Recruitment. 

7. Asstt. 
Mooring 
Master 

1 Class-I 80000-
220000/-  

Selection 42 Essential :-  
(i) Master (FG)  / 
Dredge Master 
Gr.I / 1st Mate 
(FG) or Dredge 
Master Gr.II or 
2nd Mate (FG) or 
Dredge Mate 
Gr.I Certificate 
or passing out 
Certificate from  
T.S. Rajendra or 
B.Sc. (Nautical 
Science) or 
Science 
Graduates in 
possession of 
Pilot’s License. 
 (ii) 5 years 
experience in 

a)No 
b)Yes 
c)Yes 

2 By promotion 
failing which 
by absorption 
/ deputation 
failing both 
by direct 
recruitment.   

By promotion 
from the rank 
of Pilot having 
a minimum of 
3 years regular 
service as 
Pilot. 
Absorption / 
deputation will 
be from the 
Officers 
holding 
analogous post 
or from the 
post of Pilot / 
Master 
Hydrographers 
/ Chief Officers 
or equivalent  
in the scale of 
pay of 

 



pilotage in a 
Port. 
 

Rs.60000-
180000/- 
having 8 years 
regular service 
in the grade in 
any Major Port 
Trust. 

8. Mooring 
Master 

1 
 
 

Class-I 80000-
220000/- 

Selection 42 Essential :- 
(i) Master (FG) 
or Dredge 
Master Gr.I.or 
1st Mate (FG) or 
Dredge Master 
Gr.II or 2nd Mate 
(FG) or Dredge 
Mate Gr.I  
Certificate or 
passing out 
certificate from  
T.S. Rajendra or 
B.Sc. (Nautical 
Science) or 
Science 
Graduates in 
possession of 
Pilot’s License. 
(ii) 8 years 
experience in 
pilotage in a 
Port. 

a)No, 
b)Yes, 
c)Yes. 

2 By promotion 
failing which 
by absorption 
/ deputation 
failing both 
by direct 
recruitment.   

By promotion 
from the rank 
of Asst. 
Mooring 
Master having 
a minimum of  
3 years regular 
service as Asst. 
Mooring 
Master or a 
total of 5 years 
service as Asst. 
Mooring 
Master and 
Pilot taken 
together.   
Absorption / 
deputation will 
be from the 
Officers 
holding 
analogous post 
or from the 
post of Asst. 
Mooring 
Master / Pilot 
(or equivalent 
with pilot 
license) in the 
scale of pay of 
Rs.70000-
200000/- 
having a total 8 
years regular 

 



service in the 
grade in any 
Major Port 
Trust. 

9.  Commander, 
Pilot Vessel 

2 Class-I 90000-
240000/- 

Selection     42   Essential: 
 (i) Master (FG) / 
Dredge Master 
Gr.I / 1st Mate 
(FG) or Dredge 
Master Gr.II or 
2nd Mate (FG) or 
Dredge Mate 
Gr.I Certificate 
or passing out 
certificate from  
T.S. Rajendra or 
B.Sc. (Nautical 
Science) or 
Science 
Graduates in 
possession of 
Pilot’s License         
(ii) 10 years 
experience in 
pilotage in 
riverine Port. 

a) No,  
b)Yes,  
c)Yes. 

2 By promotion 
failing which 
by 
absorption/ 
deputation 
failing both 
by direct 
recruitment. 

By promotion 
from the rank 
of Mooring 
Master having  
3 years service 
in the grade, 
failing which 
from Mooring 
Master / Asstt. 
Mooring 
Master having  
minimum of 
total 6 years 
regular service 
as Mooring 
Master and  
Asst. Mooring 
Master taken 
together. 
Absorption / 
deputation will 
be from the 
Officers 
holding 
analogous post 
or from the 
post of 
Mooring 
Master / Asst. 
Mooring 
Master or 
equivalent in 
the scale of 
pay of 
Rs.80000-
220000/-
having total 6 

 



years of 
regular service 
in the grade in 
any Major Port 
Trust. 

10. Dock 
Master 

1 Class-I 90000-
240000/- 

Selection 43 Essential: 
i) Master FG 
certificate/ 
Dredge Master 
Gr-I. 
 
ii)5 years 
experience in 
Pilotage in 
riverine port. 
  

a) No. 
b) Yes, however 
in  case of SMPK 
officials on role ,  
in the feeder 
post  with 1st 
Mate FG 
certificate or 
Dredge Master 
Gr-II or 2nd Mates 
(FG) certificate or 
Dredge Mate 
 Gr-I certificate 
or passing out 
certificate from 
TS Rajendra or TS 
Chanakya or BSc. 
(Nautical 
Science)   who 
has qualified as 
Pilot will be 
eligible.  
 
c) Yes. 
 

2 By promotion 
failing which 
by absorption 
/deputation 
failing both 
by direct 
recruitment. 

By promotion 
from the rank 
of Commander 

(PV) with 2 
years regular 
service in the 
grade, failing 
which Dy. Dock 
Master with 5 
years regular 
service in the 
grade, failing 
both by 
absorption 
/deputation 
/direct 
recruitment. 
 
Absorption/ 
deputation will 
be from 
officers 
holding 
analogous 
posts or the 
post of 
Commander 
(PV) with 2 
years regular 
service in the 
grade or Dy. 
Dock Master   
with 5 years 
regular service 
in the grade in 

 



any Major Port 
Trust. 

11 Dy. 
Harbour 
Master 
(Port)/ 
(River) 

2 Class-I 90000-
240000/- 

Selection 42 i) Masters FG 
Certificate./ 
Dredge Master 
Gr.I 
ii) 7 years  
experience in 
pilotage in 
riverine port . 

a) No. 
b), Yes, but 
officers with 1st 
Mates FG 
Certificate or 2nd 
Mates FG 
certificate or 
Dredge Master 
Gr.II or Dredge 
Mate Gr.I 
certificate or 
passing out 
certificate from   
T.S.Rajendra, T.S. 
Chanakya or  
B.Sc (Nautical 
Science) or 
Science 
Graduate who 
has qualified as 
Pilot will also be 
eligible. 
c) Yes. 
 

2 By 
promotion, 
failing which 
by  
absorption 
/deputation,  
failing both 
by direct 
recruitment. 
 
 

By promotion 
from the rank 
of Dock 
Master with 2 
years regular 
service in the 
grade, failing 
which by 
promotion 
from the rank 
of Commander 
(PV) with 3 
years regular 
service in the 
grade. 
 
For absorption 
through 
composite 
method :- 
Officers 
holding 
analogous post 
or the post of 
Dock Master 
and equivalent 
with 2 years 
regular service 
in the grade or 
Commander 
and equivalent 
post with 3 
years regular 
service either   
in a major Port 
Trust.. 
 
For 
deputation, 

 



officers 
holding 
analogous post 
or post of Dock 
Master with 2 
years 
experience or 
Dock Master 
/Commander 
taken together 
in the grade 
for 2 years and 
equivalent 
post in the 
Scale of Pay of 
Rs. 90000-
240000/-  in 
any major Port 
Trust/ Govt./ 
Public Sector 
undertaking or 
Autonomous 
Bodies . 

12. Harbour 
Master 
(Port)/ 
(River) 

2 Class-I 
(Dy. 
HoD) 

100000-
260000/- 

Selection 45 Essential: 
i) Masters FG 
Certificate./Dre
dge Master Gr.I 
 
ii)8 years 
experience in 
Pilotage in a 
port 
 

a) No. 
b)  Yes, but 
officers with 1st 
Mates FG 
Certificate or 2nd 
Mates FG 
certificate or 
Dredge Master 
Gr.II or Dredge 
Mate Gr.I 
certificate or 
passing out 
certificate from  
T.S.Rajendra/ 
T.S. Chanakya or  
B.Sc (Nautical 
Science) or 
Science 

2 By absorption 
through 
composite 
method 
failing which 
by 
deputation 
and failing 
both by 
direct 
recruitment. 

For absorption 
through 
composite 
method, 
Officers 
holding 
analogues 
post or the 
post of Dy 
Harbour 
Master(Port) 
(River) and 
equivalent 
post with 3 
years regular 
service in the 
grade in a 
Major Port 

 



 

 

 

Graduate who 
has qualified as 
Pilot will be 
eligible. 
c) Yes. 
 

Trust. For 
deputation 
,officers 
holding 
analogous 
post or post of 
Dy Harbour 
Master(Port) 
(River) and 
equivalent 
post in the 
scale of pay of 
Rs 90000-
240000/-  with 
3 years regular 
service in the 
grade in any  
Major Port 
Trust/Govt./ 
Public Sector 
Undertaking 
or 
Autonomous 
bodies . The 
selection is by 
merit for 
which overall 
grading in the 
APARs will not 
be below 
“Very Good”  

 

Dredger & Despatch Service’s Section 



13. Lighting 
Officer 

1 Class-I 50000-
160000/-
(Pre 
revised 
9,100-
15,100/-) 

Selection 30 Essential: 
i) HS or 
equivalent. 
ii) Diploma in 
Mechanical or 
Electrical 
Engineering or 
equivalent. 
iii) 5 years 
apprenticeship 
in a recognised 
workshop. 

a) No. 
b) Yes. 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

For promotion, 
Officers in the Grade 
of Asstt. Lighting 
Officer in the scale of 
pay of Rs. 40000-
140000/- with a 
minimum of 3 years 
regular service are 
eligible. 
 
For Absorption / 
Deputation , officers 
holding analogous 
post or the post of 
Astt. Lighting 
Officers, having 3 
years regular service 
in the grade in any  
Major Port Trust / 
Govt. / 
Public Sector 
Undertaking or 
Autonomous bodies . 
The selection is by 
merit for which 
overall grading in the 
APARs will not be 
below “Good”. 

 

14 Second 
Officer 
(D&D) 
Service 

7 Class-I 50000-
160000/- 
( Pre 
revised 
10,750- 
16,750/-) 

Selection 35 Essential: 
i) 3 years 
experience as Jr. 
Deck Officer or 
Marine 
Apprenticeship in 

Sea Going Vessel. 
Desirable 
2nd Mate (FG) 
/Master/ Mate 
(Home Trade)/ 
Dredge Mate 
Gr.I Certificate 

N.A. 2 By direct 
recruitment. 

By adjustment of 
TMOs after successful  
completion of the 
training. 

 



15 Chief Officer 4 Class-I 60000-
180000/-
( Pre-
revised 
13,000-
18250/-) 

Selection 40 
  

Certificate of 
competency of 
Masters (Home 
Trade)/ 
First Mates (FG) 
or Dredge 
Master Gr.II 
certificate or  
Master (NCV) 
Certificate of 
competency. 
 
Experience of 3 
years in the 
Grade of 2nd 
Officer on Sea 
going vessel or 
dredger.  
 
 
 
 
 

a) No. 
b) Yes 
c) N.A. 

2 years  By promotion, 
failing which 
by absorption/ 
deputation, 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of  Second 
Officers possessing 
Dredge Master Gr.II/ 
First Mates (FG) 
Certificate along with 
Tug Pilot licence  with 
a minimum of 3 years 
of regular service as 
Second officer, 
 
Absorption/deputati
on will be from 
officers  holding 
analogous post or the 
post of Second 
Officer with 3 years 
regular service in that 
grade.   

 

16 Commander/ 
Commodore 
(Sr. most 
Commander 
will be 
designated as 
Commodore) 

12 1 90000-
240000/- 

Selection 43 i) Master FG 
Certificate or 
service 
Certificate as 
Master FG 
from Indian 
Navy or 
Dredge 
Master Gr.I 
Certificate. 

ii) Experience of 
2 years in the 
grade of Chief  
Officer on sea 
going vessel/ 
Dredger. 

a) No. 
b) Yes 
c) N / A 

2  years By promotion , 
failing which 
by absorption/ 
deputation, 
failing both by 
direct 
recruitment. 
 

Promotees – A 
candidate possessing 
Master (FG) 
Certificate or Service 
Certificate as Master 
(FG) from Indian Navy 
or Dredge Master Gr.I 
Certificate with a 
minimum experience 
of 2 years as Chief 
Officer on sea going 
vessel or Dredger & 
Despatch Vessel who 
have passed Tug Pilot 
Examination may also 
be promoted as 
Commander (on 
probation).                             

 



A candidate 
possessing Master 
(FG) Certificate or 
service certificate as 
Master (FG) from 
Indian Navy  or 
Dredge Master Gr.I 
Certificate shall enter 
the Dredger & 
Despatch Service of    
SMPK  directly as 
Commander (on 
probation) after 
undergoing 
necessary training 
and passing 
necessary 
examinations as 
prescribed for them 
in the scheme for 
training of officers in 
the Dredger & 
Despatch Service of   
SMPK they shall be 
eligible for 
independent 
command. Serving 
Commander from 
hydrographic service 
will also be eligible 
for the post of 
Commander, D&D 
Service.    
 
 Absorption / 
deputation will be 
from  officers holding 
analogous posts or 
the post of Chief 
Officer having 2 years 
regular service in the 



grade in any other 
Major Port Trust/ 
Govt. or Semi Govt. / 
Autonomous bodies.               

17 Dy. 
Superintend
ent D&D 
Service.  

1 Class-1 90000-
240000/-  

Selection 43 Essential: 
 (i) Master (FG) 
Certificate or 
Service 
Certificate as 
Master FG from 
Indian Navy or 
Dredge Master 
Gr.I Certificate.  
 
(ii) 5 years 
experience in 
dredging as 
Commander.   

a) No. 
b) No. 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the grade of 
Commodore / 
Commander having a 
minimum of 2 years 
regular service as 
Commodore / 
Commander. 
Absorption / 
deputation will be 
from the Officers 
holding analogous 
post or from the post 
of  Commodore / 
Commander (or 
equivalent) in the 
scale of pay of 
Rs.90000-240000/- 
having 2 years regular 
service in the grade in 
any Major Port Trust. 

 

18. Superintend
ent D&D 
Service. 

1 Class-I 
(Dy. 
HoD) 

100000-
260000/-  

Selection 45 i) Master (FG) 
Certificate or 
Service 
Certificate as 
Master FG from 
Indian Navy or 
Dredge Master 
Gr.I Certificate.  
 
(ii) 5 years 
experience in 
dredging as 
Commander.   
experience in 
Dredging is 
essential.  

a) No. 
b) Yes.  
c) Yes. 
 

N. A. By absorption 
through 
composite 
method, 
failing which 
by deputation 
and  failing 
both by direct 
recruitment. 

For absorption by 
composite method, 
officers holding 
analogous posts or  
the post of Deputy. 
SDDS/ Dredging 
Supdt. and equivalent 
post in the scale of 
Rs.90000-240000/- 
with 3 years regular 
service in the Major 
Port Trust.  
 
 For deputation, 
officers holding 
analogous posts or   

 



the posts of Dy. SDDS 
/ Dredging Supdt. and 
equivalent post in the 
scale of Rs. 90000-
240000/- having 3 
years regular service 
in any Major Port 
Trust/ 
Government/PSUs/ 
Autonomous bodies 
will be eligible. The 
selection will be by 
merit for which the 
benchmark in overall 
grading in the APARs 
will not be below 
“very Good”. 
 
 
 
 
 
 
 

 

Hydrographic Service’s Section 
 



19 Sr. 
Hydrographer 
(Sr. 
Hydrographer 
after passing 
Pilot 
examina-tion 
are 
redesignated 
as Master 
Hydrographer
) 
 
 

18 1 60000-
180000/- 

Selection 
 
 

Not 
exceeding 
25 years 
for  B.Sc 
Nautical 
Science; 
 
 30 years 
for 2nd 
Mates 
(FG)/ 1st 
Mate (FG) 
/ Dredge 
Master 
Gr.II / 
Dredge 
Mate Gr.I 
candidates. 
 
 
 

Essential 
 
1st Mates (FG) or 2nd 
Mates (FG)/ B.Sc 
Nautical Science.  
 
Candidates with 2nd 
Mate (FG)/ B.Sc 
Nautical Science will 
join at a pay scale of 
50000-160000/- 
(pre-revised 
Rs.10750-16750/-) 
with a designation 
as probation-ary Sr. 
Hydrographer.  

 
i)No. 
 
ii)Yes. 
 
iii)No 

2   By direct 
recruitment  
or by 
adjustment of  
probationary 
Sr. 
Hydrographer  
after 
successful 
completion of 
training. 

By  adjustment of 
Trainee Marine 
Officers  as per the 
training scheme 
subject to passing out 
the prescribed 
examinations. 
 
 
 
 
 

3 posts of 
Sr. 
Hydrograp
her  have 
been 
transferre
d to Estate 
Division   
in terms of 

Ministry’s 

letter 

No.PD-

24015/80/

2018-PD-

III dated 

14.7.2020. 

 

 

 

 

 

 

 

 

 

 

20 Officer-in-
charge 
(Survey) 

2 Class-I 60000-
180000/- 

Selection 40 i) 1st Mates (FG) or 
2nd Mates (FG). 
ii) Should possess 
Pilot License with at 
least 2 years 
experience in the 
Hydrographic  
Survey. 

I )No. 
 
Ii )Yes. 
 
iii) No 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of Master 
Hydrographer having 
a minimum of total 3 
years regular service 
as master 
Hydrographer and Sr. 
Hydrographer taken 
together failing which 
by transfer/ 
deputation from the 
post equivalent to 
Master Hydrographer  
or equivalent in the 
scale of pay of 
Rs.24,900-60,500/- 

 



having total 3 years 
regular service in the 
grade.  
  

21 Commodore/ 
Commander 
(officers  
working as 
Commanders 
for 10 years  
would be 
redesignated 
as 
Commodore ) 

12 Class-1 80000-
220000/- 
 
 

Selection 43 Essential:  
 (i) At least 5 years 
experience in the 
hydrographic 
branch of Indian 
Navy in the rank of 
Lt. Commander. 
(ii) Must be a 
corporate member 
of Institution of 
Surveyors (India) or 
equivalent as 
accepted by Govt. of 
India.                        
(iii) Experience in a 
riverine waterway is 
desirable. 
 

a) No. 
b) No. 
c) Yes. 
 

2 By promotion 
failing which 
by 
absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of  OC 
Surveys / Master 
Hydrographer 
having a minimum of 
total 5 years regular 
service as OC, Surveys 
/ Master 
Hydrographer and Sr. 
Hydrographer taken 
together.   
Absorption / 
deputation will be 
from the Officers 
holding analogous 
post or from the post 
of OC, Surveys / 
Master Hydrographer 
/ Sr. Hydrographer (or 
equivalent) of 
hydrographic section 
in the scale of pay of 
Rs.60000-180000/-  
having 5 years regular 
service in the grade in 
any Major Port Trust. 
 
 
 
 

 

22 Dy. Chief 
Hydrographer 
(one post 
belongs to 
Hydraulic 
Study 
Department ) 

2 Class-1 90000-
240000/- 

Selection 42 Essential: 
 (i) At least 5 years 
experience in the 
hydrographic 
branch of Indian 
Navy in the rank of 
Commander or 5 

a) No. 
b) No. 
c) No. 
 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of 
Commodore / 
Commander of   
Hydrographic Service 
having a minimum of 
total 2 years regular 

 



years experience as 
Commander / 
 Commodore     in 
the hydrographic 
section or 
equivalent in any 
Major Port / PSUs / 
other Govt. 
organisations. 
 (ii) Must be a 
corporate member 
of Institution of 
Surveyors (India) or 
equivalent as 
accepted by Govt. of 
India.                        
(iii) Experience in a 
riverine waterway is 
desirable. 
 
 
 

service in the grade of 
Commodore and 
Commander  taken 
together. 
Absorption / 
deputation will be 
from the officers 
holding analogous 
post or from the post 
of Commodore / 
Commander    (or 
equivalent) of 
hydrographic section 
in the scale of pay of 
Rs.80000-220000/- 
having 2 years regular 
service in the grade in 
any Major Port Trust. 
 

23 Chief 
Hydrographer 

1 Class-1 
(Dy. 
HoD) 

100000-
260000/- 

Selection 45 Essential: 
 (i) At least 8 years 
experience in the 
hydrographic 
branch of Indian 
Navy in the rank of 
Captain or 8 years 
experience as 
Commodore 
/Commander in the 
hydrographic 
section or   
equivalent in any 
Major Port / PSUs / 
other Government 
organisations. 
(ii) Must be a 
corporate member 
of Institution of 

a) No. 
b) No. 
c) No. 
 

2 By absorption 
through 
composite 
method failing 
which by 
deputation 
and failing 
both by direct 
recruitment.   

For absorption 
through composite 
method:- Officers 
holding analogous 
post or the post of Dy. 
Chief Hydrographer 
and equivalent posts 
with 3 years regular 
service in the grade in 
the Marine 
Department in a 
Major Port Trust will 
be eligible. 
For deputation, 
officers holding 
analogous post or 
post of Dy. Chief 
Hydrographer and 
equivalent post in the 

 



Surveyors (India) or 
equivalent as 
accepted by Govt. of 
India.                         
(iii)Experience in a 
riverine waterway is 
desirable 

scale of pay of 
Rs.90000-240000/- 
having 3 years regular 
service in the grade in 
any Govt. / Public 
Sector Undertaking 
or Autonomous Body 
will be eligible. 
The selection is by 
merit for which 
overall grading in the 
APARs will not be 
below “very good”. 

24  Apprentice 
Dock Pilot 

As 
per 
avail
abilit
y of 
post 
of 
Dock 
Pilot 

Class-I Stipend- 
of   
Rs.40,000
/-( 
Minimum 
of the 
revised 
scale of 
class-II 
posts) 
without 
any 
allowances 
 

Selection 25 2nd Mate FG 
Certificate or B.Sc. 
Nautical Science 
with 60% mark, 
recognised by DG 
Shipping. 

N.A. N.A. By direct 
recruitment 

             -N. A.           - 

25 Dock Pilot  36 Class-1 50000-
160000/- 
(Pre-
revised 
Rs.9,100-
15,100)- 

Selection 30 
 
 
 
 
 
 
 
 
 
 
 
 

i) 2nd Mate F.G. 
Certificate or B.Sc. 
Nautical Science 
with 60% marks, 
recognised by DG, 
Shipping/ MOS. 

ii) One year Sea 
going experience is 
desirable.  

a) No. 
b) Yes. 
c) No. 

2. By absorption 
/ deputation 
failing which 
by direct 
recruitment. 

By absorption of 
Apprentice Dock Pilot 
on successful 
completion of 
training under the 
Port Training Scheme. 
Absorption / 
deputation will be 
from the Officers 
holding analogous 
post in any Major 
Port Trust.  
Direct entrants will 
be required to 

 



undergo prescribed 
training and qualify 
before final 
absorption. 
Deputationist will 
also be required to 
undergo prescribed 
training.  

26 Asstt. Dock 
Master  

7 Class-I 60000-
180000/- 

Selection 40 i) 2nd Mate (FG) / 
Master NCV. 

(ii) Experience in a 
restricted waterway 
is desirable.  

a) No. 
 
b) Yes, 
however in  
case of 
SMPK 
officials on 
role ,  in 
the feeder 
post , on 
the date of 
notification 
of this RSP 
regulation  
B.Sc 
Nautical 
Science is 
essential  
recognised 
by DG, 
Shipping/ 
MOS. 
 
 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment 

By promotion from 
the rank of Dock Pilot 
having a minimum of 
8 years regular 
service as Dock Pilot.  
Absorption / 
deputation will be 
from the Officers 
holding analogous 
post or from the post 
of Dock Pilot (or 
equivalent) in the 
scale of pay of Rs 
50000-160000/-[pre-
revised Rs.20,600-
46,500/-(pre pre-
revised Rs.10,750-
16,750/-)]  having at 
least 8 years regular 
service in the grade in 
any Major Port Trust.     

 

27 Dy. Dock 
Master  

3 Class-I 70000-
200000/- 

Selection 40 Essential: 
i) 2nd  Mate (FG)/ 
Master (HT) 
certificate. 
ii) 3 years 
experience as Deck 
Cadet/ Apprentice. 

a) No. 
 
b) Yes, but 
relaxable 
for  SMPK 
officials, on 
pay role on 
date of 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of Asstt. 
Dock Master having a 
minimum of total 2 
years regular service 
in the grade failing 
which by transfer/ 

 



iii) Experience: 
Handling ships of all 
sizes in impounded 
dock system for 12 
years. 

notification 
of this RSP 
regulation   
 
c) Yes. 

deputation/ direct 
recruitment.  
 
Absorption / 
deputation will be 
from the Officers 
holding analogous 
post or from the post 
of Asstt. Dock Master 
or equivalent in the 
scale of pay of Rs 
60000-180000/-  
having at least 2 years 
regular service in the 
grade in any Major 
Port Trust.     

28 Sr.  
Radio Officer 

7 Class-1 50000-
160000/-  
(Pre revised 
Rs. 9100-
15,100/-) 

Selection 30 Essential: 
i)  At least 2nd class 
certificate of 
proficiency  as 
Wireless Operator 
issued by Ministry of 
Communication or 
equivalent as 
notified by MOC or 
DG Shipping  with 
general operator 
certificate in 
GMDSS. 

a) No. 
 
b) Yes. 
 
c) NA. 
 

2 By promotion 
failing which 
by direct 
recruitment. 

By promotion from 
the rank of Radio 
Officer in the scale of 
Pay of Rs 40000-
140000/- having a 
minimum of total 3 
years regular service  
in the grade  failing 
which by direct 
recruitment. 

 

29 
 

Dy. Chief 
Radio Officer 

1 Class-1 50000-
160000/- 
( Pre 
revised  
10,750-
16750/-) 

Selection 35 Essential: 
i)  At least 2nd class 
certificate of 
proficiency as 
Wireless Operator 
issued by Ministry of 
Communication or 
equivalent as 
notified by MOC or 
DG Shipping  with 
general operator 

a) No. 
b) Yes. 
c) No. 
 

2 By promotion 
failing which 
by direct 
recruitment. 

By promotion from 
the rank of Sr. Radio 
Officer having a 
minimum of 3 years  
regular service as Sr. 
Radio Officer and 
Radio Officer taken 
together failing which 
by direct recruitment. 

 
 
 
 
 
 
 
 
 
 
 
 



certificate in 
GMDSS.  
ii) Must have 
administrative 
experience of 2 
years  in a Wireless 
Station.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

30 Chief Radio 
Officer 

1 Class-1 60000-
180000/- 
( Pre 
revised 
24,900-
50,500/-) 

Selection 40 Essential: 
i)  At least 2nd class 
certificate of 
proficiency  as 
Wireless Operator 
issued by Ministry of 
Communication or 
equivalent as 
notified by MOC or 
DG Shipping  with 
general operator 
certificate in 
GMDSS.  
ii) Must have 5 
years experience in 
Wireless station. 
 

a) No. 
b) Yes. 
c) No. 
 

2 By promotion 
failing which 
by direct 
recruitment. 

By promotion from 
the rank of Dy. Chief 
Radio Officer having a 
minimum of 3 years 
regular service as Dy. 
Chief Radio Officer 
failing which by direct  
recruitment. 

 

 

Engineer Superintendent’s Section 
 

 

31  EIC, Class-II 
Vessel 

8 Class-I 50000-
160000
/- Pre- 
revised 
9,100-

Selection 30 Essential: 
Entry for Marine 
Engineers with 
Inland Engineers 
Certificate, DMET  
Graduate Engineers  

a) No. 
b) Yes 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 

By promotion from 
the rank of Jr.Marine 
Engineer with a 
minimum of total five 
years regular service 
in the grade  

 



15,100/
-) 

and Mechanical/ 
Electrical Degree 
Engineers with post 
graduate 1 years 
Marine 
Apprenticeship/NCV 
Class-III /IV 
certificate with 
experience as watch 
keeping engineer on 
board a vessel for at 
least 3 years. 
 

direct 
recruitment 

Absorption / 
deputation will be 
from the Officers 
holding analogous 
post of Jr.Marine 
Engineer and 
equivalent in the 
scale of pay of 
Rs.40000-140000/- 
having 5 years regular 
service in the grade in 
any Major Port Trust. 

32 
 

EIC Class-I 
Vessel 

8 Class-I 50000-
160000
/- Pre 
revised 
Rs. 
10750- 
16,750/
-) 

Selection 35 Entry for Marine 
Engineers with 
Inland Engineers 
Certificate, DMET 
Graduate Engineers 
and Mechanical / 
Electrical Degree 
Engineers with Post 
Graduate 1 year 
Marine 
Apprenticeship / NCV 
Class-III / IV 
certificate          with 
experience as watch 
keeping  engineer 
on board a vessel for 
at least 3 years.. 
 
 
 

a) No. 
b) Yes 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment 

By promotion from 
the rank of Engineer 
In-Charge, Class-II 
Vessel  with a 
minimum of 5 years 
regular service in the 
grade. 
 
 Absorption / 
deputation will be 
from the Officers 
holding analogous 
post or from the post 
of Engineer  In-
Charge, Class-II 
Vessel  and 
equivalent in the 
scale of pay of 
Rs.50000-160000/-( 
Pre revised Rs.9,100-
15,100) having 5 
years regular service 
in the grade in any 
Major Port Trust. . 

 

33 2nd 
Engineer, 
Class-I 
Vessel 

5 Class-I 70000-
200000
/- 

Selection 40 Essential: 
i)  MEO Class-I 
certificate  

a) No. 
b) Yes. 
c) No. 

2 By adjustment 
failing which 
by absorption/ 
deputation 

By adjustment of the 
senior most relieving 
Engineer, Class-I 
vessel failing which 

 



ii) 3 years 
experience of work 
in a Sea Going 
vessel thereafter. 
 

failing both by 
direct 
recruitment. 

by transfer/ 
deputation/ direct 
recruitment.— 
 
For absorption/ 

deputation , 

officers holding 

analogous post in 
other Major Port 

OR officers 

holding post of 

EIC Class-I vessel 

with 3 years 

regular service in 
the grade will be 

eligible. 
34 Marine 

Engineer 
6 Class-1 80000-

220000
/- 

Selection 40 i) MEO  Class-I 
certificate issued 
under Merchant 
Shipping Act., 1958. 
ii) 1 year Post 
qualification 
experience as Ch. 
Engr./2nd Engr. On 
board a Foreign  
Going Ship.  

NA. 2 By direct 
recruitment. 

Not Applicable 
 

Chief 
Enginee 
(Marine)  
has been 
re-
designated  
as Marine 
Engineer 

35 Commodore 
Chief 
Engineer, 
Class-I 
Vessel. 

1 Class-I 90000-
240000
/- 

Selection 43 i)MEO 1st Class 
certificate issued 
under Merchant 
Shipping Act., 1958. 
ii) 4 years Post 
qualification 
experience as Ch. 
Engr./2nd Engr. on 
board a Foreign  
Going Ship.  

a) No. 
b) Yes. 
c) No. 

2 By promotion  
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of Marine 
Engineer with three 
years regular service 
in the grade.  
 
Absorption/deputati
on will be from the 
officers holding 
analogous post or 
from the post of 
Marine. Engr. (or 
equivalent) in the 
scale of pay of 
Rs.80000-220000/- 

 



having at least three 
years regular service 
in the grade in a 
Major Port Trust.  

36 Asstt. 
Engineer 
Superintend
ent, 

1 Class-I 90000-
240000
/- 

Selection 43 Essential: 
i)  MEO Class I 
certificate.  
ii) As Chief Engineer 
of a foreign sea 
going vessel or of a 
large vessel in 
riverine port for a 
period of atleast 3 
years. 
Desirable: 
Extra 1st Class. 
 
 

a) No. 
b) Yes. 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment. 

By promotion from 
the rank of 
Commodore Chief 
Engineer or Marine 
Engineer having a 
minimum of total 2 
years regular service 
as Commodore Chief 
Engineer and Chief 
Engineer Class-I 
vessel taken 
together. 
 
Absorption / 
deputation will be 
from the officers 
holding analogous 
post in the scale of 
pay of Rs. 36,600-
62,000/- or officers 
holding post of 
Commodore  Chief 
Engineer with 2 years 
/ Marine Engineers 
having experience of 
3 years in that grade  
in any Major Port 
Trust/PSU/Autonom
ous body  failing 
which by direct 
recruitment.  

 



37 Dy. 
Engineer. 
Superintend
ent 

1 Class-I 90000-
240000
/-  

Selection 43 Essential: 
i)  MEO class I  
certificate.  
ii) As Chief Engineer 
of a foreign sea 
going vessel or of a 
large vessel in 
riverine port for a 
period of atleast 4 
years. 
Desirable: 
Extra 1st Class. 

a) No. 
b) Yes. 
c) No. 

2 By promotion 
failing which 
by absorption/ 
deputation 
failing both by 
direct 
recruitment 

By promotion from 
the rank of Asstt. E.S. 
or Supdt. New 
Construction having a 
minimum of total 3 
years regular service 
as Asstt. E.S., Supdt. 
New Construction, 
Commodore Chief 
Engineer and Marine 
Engineer taken 
together. 
 
Absorption / 
deputation will be 
from the officers 
holding analogous 
post in the scale of 
pay of Rs. 36,600-
62,000/- or officers 
holding post of Asst. 
Engg. Supdt. having 
experience of 3 years 
in that grade  in any 
Major Port Trust/PSU 
/Autonomous body  
failing which by direct 
recruitment.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38 Engineer 
Superintend
ent 

1 Class-I 
(Dy. 
HoD) 

100000-
260000
/- 
 

Selection 45 Essential: 
i)  MEO Class I 
(Combined or 
Motor) certificate.  
ii) As Chief Engineer 
of a foreign sea 
going vessel or of a 
large vessel in 
riverine port for a 
period of at least 5 
years. 
Desirable: 
Extra 1st Class. 

a) No. 
b) Yes. 
c) No. 

2 By absorption 
through 
composite 
method failing 
which by 
deputation 
from Govt. 
Organisation 
and failing 
both by direct 
recruitment.. 

For absorption 
through composite 
method :- 
Officers holding 
analogous post or the 
post of Dy. E.S./OCPD 
and Asstt. ES and 
equivalent post taken 
together with 5 years 
regular service in the 
grade in a major Port 
Trust.. 
 

 



For deputation,  
officers holding 
analogous post or 
post of Dy. ES/OCPD 
and Asstt. ES taken 
together and 
equivalent post in the 
Scale of Pay of Rs. 
90000-240000/- -
having 5 years regular 
service in the grade  
in any major Port 
Trust/ Govt./ Public 
Sector undertaking or 
Autonomous Bodies. 
The selection is by 
merit for which 
overall grading in the 
APARs will not be 
below “very good”. 

39 Safety & 
Anti 
Pollution 
Officer 

1 Class-I 50000-
160000
/- ( Pre 
revised 
Rs. 
10750- 
16,750/
-) 

Selection 35 Essential: 
i) 2nd class Master 
degree in 
Chemistry/ Applied 
Chemistry or B.Tech 
(Hons.) in Chemical 
Engineering from a 
recognised 
University. 
ii) Knowledge of 
statutory rules 
relating to the 
safety and anti 
pollution operation 
in ports. 

N.A. 2 Direct 
recruitment 

N.A.  

40 Superintend
ent, Boat 
Registration 

1 Class-I 50000-
160000
/- ( Pre 
revised 
Rs. 
10750- 

Selection 35 Essential: 
i) B.Sc or  
B. Tech degree in 
Naval Architecture 
Or should have 
served a full time 

N.A. 2 By transfer 
failing which 
by direct 
recruitment.  

By transfer from the 
rank of Shipwright 
attached to 
Superintendent Boat 
Registration and dry 

 



 

16,750/
-) 

five years 
apprentice-ship as 
Shipwright in a large 
recognised ship yard  
and passed  the 
prescribed 
examination 
ii) Must have served 
in a responsible  
position in a large 
ship yard  having  
dry docking 
facilities.  
iii) Must possess 
atleast 5 years 
experience as 
shipwright. 

dock failing which by 
direct recruitment.  

41. Ship-wright 1 Class-I 50000-
160000
/- (Pre 
revised 
Rs. 
10750- 
16,750/
-) 

Selection 30 Essential: 
i) B.Sc or  
B. Tech degree in 
Naval Architecture 
Or should have 
served a full time 
five years 
apprenticeship as 
Shipwright in a large 
recognised ship yard  
and passed  the 
prescribed 
examination 
ii) Must have served 
in a responsible 
position in a large 
ship yard having dry 
docking facilities.  
iii) Must possess 
atleast 3 years 
experience  in 
drawing office. 

N.A 2 Direct 
recruitment 

N.A 
. 

 



Recruitment Rules for Class-I posts of Medical Department 

Sl. 

No 

Name of 

the Post 

No. of 

posts 

Classi-

fication 

Scale of 

Pay (Rs.) 

Whether 

Selection 

or Non-

Selection 

Upper 

Age 

Limit for 

Direct  

Recruit-

ment (in 

years) 

Educational and 

other 

qualifications 

prescribed for 

direct 

recruitment 

Whether 

(a) age 

(b)educational 

qualifications 

(c) experience for 

direct recruits will 

apply in case of 

promotion/ 

absorption/ 

deputation 

Perio

d of 

proba

-tion 

(in 

years

) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion/ 

absorption/ 

deputation 

In case of 

promotion/ 

absorption/ 

deputation, 

grades from 

which it 

should be 

made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Matron 1 Class-I 50000-

160000/- 

(Pre-

revised 

9100 – 

15100/-) 

Selection 40 Essential 

a)  Sr. Diploma 

in General 

Nursing and 

Midwifery and 

must be 

registered under 

a Staff Nursing 

Council. 

b) Must have 

not less than 10 

years experience 

in a First Grade 

Hospital 

inclusive of 4 

years as an 

Asstt. Matron or 

in an equivalent 

position. 

Desirable 

B.Sc (Nursing) 

(a) No 

 

(b) Yes 

 

(c) No 

2 By direct 

recruitment 

–66.2/3%. 

 

By 

promotion – 

33.1/3% 
 

By promotion 

from the rank 

of Asstt. 

Matron or 

equivalent 

position with 

a minimum of 

4 years 

regular 

service in the 

grade 

subject to 

passing 

qualifying/ 

departmental 

examination 

as may be 

prescribed by 

the Chairman 

of SMP, 

Kolkata. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Medical 

Officer 

19 Class-I 50000-

160000/- 

(Pre-

revised 

9100 – 

15100/-) 

Selection 30 

However

, this will 

not apply 

in the 

case of 

UPSC 

candidate

s 

 

Essential:- 

a) MBBS 

Degree from a 

recognised 

University or for 

Medical Officer 

(Dental) BDS 

Degree of a 

recognised 

University. 

b) One year 

experience in a 

hospital after 

completion of 

internship of 

one year. 

 

Desirable:- 

 A Post 

Graduate 

Medical Degree 

from a 

recognised 

University. 

NA 2 By direct 

recruitment 

NA Out of  

existing 37 

posts of Sr. 

Medical 

Officer, 19 

will be re-

designated 

as Medical 

Officer in 

the scale of 

pay of 

Rs.50000-

160000/- 

(pre-revised 

9100-

15100/-)  

 

The 

candidate 

fulfilling the 

above 

qualification 

should  have 

appeared in 

the interview 

in any of the 

last three 

Combined 

Medical 

Services 

Examination 

conducted 

by UPSC 

and result of 

which have 

been 

declared   till 

the closing 

date of 

advertiseme

nt of the post 

issued by 



KoPT, 



3 Senior 

Medical 

Officer 

(General 

Duty) 

9 Class-I 50000-

160000/- 

(Pre-

revised 

10750 – 

16750/-) 

Selection 40 Essential:- 

i) MBBS 

Degree from a 

recognised 

University or for 

Senior Medical 

Officer (Dental) 

BDS Degree of 

a  

recognised 

University. 

ii) 5 years 

experience in a 

Hospital after 

completion of 

internship of 

one year. 

Desirable:- 

A Post Graduate 

Medical Degree 

from a 

recognised 

University. 

(a) No 

 

(b) Yes 

 

(c) No 

2 By promotion 

failing which 

by absorption 

/ deputation, 

failing both 

by direct  

recruitment 

Promotion 

from Medical 

Officer in the 

scale of Rs 

50000-

160000/- 

(Pre-revised 

Rs 9100 – 

15100) with 5 

Years regular 

service in the 

grade. 

 

Absorption / 

deputation 

will be of 

officers 

holding 

analogous 

posts or 

feeder post 

with 5 years 

regular 

service in the 

grade in a 

Major Port 

Trust. 

Out of  37 

posts of Sr. 

Medical 

Officer, 9 

will be re-

designated 

as Sr. 

Medical 

Officer  

(General 

Duty) in the 

scale of pay 

of Rs.50000-

160000/- 

(pre-revised 

10750-

16750/-).  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4 

 

 

 

 

 

 

Senior 

Medical 

Officer 

(Specialist) 

9 Class-I 50000-

160000/- 

(Pre-

revised 

10750 – 

16750/-) 

Selection 40 Essential:- 

i) MBBS 

Degree from a 

recognised 

University or for 

Senior Medical 

Officer  (Dental) 

BDS Degree of 

a recognised 

University. 

ii) A post 

NA 2 By direct 

recruitment 

NA 

 

 

At least one 

from each of 

the 

Discipline of 

Medicine, 

Surgery, 
Gynaecology & 
Obstetrics, 

Paediatrics, 
Orthopaedic 
Pathology, 



graduate 

medical 

Degree/Diploma 

in the specified 

speciality from a 

recognised 

university. 

 

iii) Post 

qualification 

experience of 3 

years in cases of 

PG Degree 

holders and 5 

years post 

qualification 

experience in 

cases of PG 

Diploma holders 

in a hospital, in 

the relevant 

field of 

specialisation. 

Anaesthesiol

ogy, 

Ophthalmolo

gy and Bio- 

chemistry, 
 

On  the first 

instance, 

Medical 

officers 

having Post 

Graduate 

qualification 

in the 

relevant 

field will be 

considered 

for 

appointment, 

failing 

which the 

post will be 

filled up by 

open 

advertiseme

nt. 

 Out of 37 

existing 

posts of Sr. 

Medical 

officer,  9 

will be re-

designated 

as Sr. 

Medical 

Officer  

(Specialist) 

in the scale 

of pay of 

Rs.50000-

160000/- 

(pre-revised 



10750-

16750/-) 

 

5 Deputy 

Chief 

Medical 

Officer 

(General 

Duty) 

6 Class-I 60000-

180000/- 

Selection 42 Essential :- 

i) MBBS 

Degree from a 

recognised 

University or for 

Dy. Chief 

Medical Officer 

(Dental) BDS 

Degree of a 

recognised 

University. 

ii) 9 years 

experience in a 

hospital after 

completion of 

internship of 

one year. 

Desirable:- 

A Post Graduate 

Medical Degree 

from  a 

recognised 

University. 

 

 

(a) No 

 

(b) Yes 

 

(c) Yes 

2 By promotion 

failing which 

by absorption 

/ deputation, 

failing both 

by direct 

recruitment 

Promotion 

from Sr. 

Medical 

Officer (GD) 

in the scale of 

pay of 50000-

160000/- 

(Pre-revised 

10750 – 

16750) with 4 

years regular 

service in the 

grade, failing 

which Sr. 

Medical 

Officer (GD) 

with 2 years 

regular 

service in the 

grade and a 

combined 

regular 

service of 9 

years in the 

scales of pay 

of Rs 50000-

160000/- 

(Pre-revised 

10750 – 

16750)   and  

Rs 50000-

160000/- 

(Pre-revised  

9100 – 

15100)   

Absorption / 

deputation 

will be of 

officers 

 



holding 

analogous 

posts or 

feeder posts 

with 4 years 

regular 

service in the 

grade in a 

Major Port 

Trust. 

6 Deputy 

Chief 

Medical 

Officer 

(Specialist) 

6 Class-I 60000-

180000/- 

Selection 42 i) MBBS 

Degree from a 

recognised 

University. 

ii) A Post 

Graduate 

Medical Degree 

/ Diploma 

(Medical 

Stream) in the 

specified 

speciality from a 

recognised 

University. 

iii) Post 

Qualification 

experience of 7 

years in the case 

of PG Degree 

holders and 9 

years post 

qualification 

experience in 

the case of PG 

Diploma 

holders, in a 

Reputed 

hospital in the  

relevant field of 

specialisation. 

a) No 

b) Yes 

c) No 

2 By promotion 

failing which 

by absorption 

/ deputation, 

failing both 

by direct 

recruitment. 

Promotion Sr. 

Medical 

Officer 

(Specialist) in 

the scale of 

pay of 

Rs.50000-

160000/- 

(pre-revised 

Rs.10750-

16750/- with 

4 years 

regular 

service in the 

grade,     

failing which 

Sr. Medical 

Officer 

(General 

Duty) with 

Post Graduate 

qualification 

in the 

relevant field 

and 4 years 

regular 

service in the 

grade,  

 

Absorption 

/deputation  

will be of 

  

 

 

 

 

 

 

 

 

 

 



officers 

holding 

analogous 

posts or 

holding the 

post of Sr. 

Medical 

Officer 

(Specialist) in 

the scale of 

pay of 

Rs.50000-

160000/- 

(pre-revised 

Rs.10750-

16750/- with 

4 years 

regular 

service in the 

grade in a 

Major Port 

Trust. 

 

7 Sr. Deputy 

Chief 

Medical 

Officer 

(Specialist) 

 

5 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

Selection 45 i) MBBS 

Degree from a 

recognised 

University. 

ii) A Post 

Graduate 

Medical Degree 

/ Diploma 

(Medical 

Stream) in the 

specified 

speciality from a 

recognised 

University. 

iii) Post 

qualification 

experience of 10 

years in the case 

of PG Degree 

(a) No 

 

(b) Yes 

 

(c) Yes 

2 By absorption 

through 

composite 

method 

,failing which 

by deputation 

from other 

Govt 

organisations,  

and failing 

both by direct 

recruitment 

For 

absorption 

through 

composite 

method, 

officers 

holding 

analogous 

posts or 

holding the 

post of Dy. 

Chief 

Medical 

Officer  

(Specialist) 

Or Dy. CMO 

(General 

Duty) with 

Post Graduate 

 



holders and 12 

years post 

qualification 

experience in 

the case of PG 

Diploma holders 

in a reputed 

hospital,  in the 

field of 

specialisation. 

qualification 

in the 

relevant field   

in Medical 

Department 

in the scale of 

pay of Rs 

60000-

180000/- with 

3 years 

regular 

service in the 

grade in a 

Major Port 

Trust or Dy. 

Chief 

Medical 

Officer  

(Specialist)/D

y. Chief 

Medical 

Officer 

(General 

Duty) with 

Post Graduate 

qualification 

in the 

relevant field  

with 2 years 

regular 

service in the 

grade and a 

combined 

regular 

service of 7 

years in the 

scales of pay 

of Rs 50000-

160000/- 

(Pre-revised 

Rs 10750 – 

16750) and 



60000-

180000/-    in 

Medical 

Department in 

a Major Port 

Trust will be 

eligible.  For 

deputation, 

officers 

holding 

analogous 

posts or 

officers 

holding posts 

of Dy. Chief 

Medical 

Officer 

(Specialist) 

and 

equivalent  

Specialist 

posts in the 

scale of pay 

of Rs 60000-

180000/- in 

Medical 

Department 

in a Govt / 

Semi Govt / 

PSUs / 

Autonomous 

Bodies with 3 

years regular 

service in the 

grade will be 

eligible.  The  
selection is by 

merit for which 

the bench mark 

in overall 

grading in the 

APARs will 



not be below 

“Very Good”. 

8. Chief 

Medical 

Officer 

1 Class-I 

(HOD) 

100000-

260000/- 

 

To be 

elevated to 

the scale of 

pay of  Rs. 

1,20,00-

2,80,000/- 

(Pre-

revised Rs. 

51,300-

73,000/-) 
after 

completion 

of 3 years 

regular 

service upon 

consideration 

by the 

Competent 

Authority 

 

 

Selection 50 i) MBBS 

Degree from a 

recognised 

University. 

ii) A Post 

Graduate 

Medical 

Degree/Diploma 

(Medical 

Stream) from a 

recognised 

University. 

iii) Post 

Qualification  

experience of 13 

years in the case 

of PG Degree 

holders and 15 

years post 

qualification 

experience in 

the case of PG 

Diploma 

holders, in a 

reputed hospital. 

(a) No 

 

(b) Yes 

 

(c) No 

2 By absorption 

through 

composite 

method, 

failing Which 

by 

deputation, 

from other 

Govt 

organisations 

and failing 

both,  by 

direct 

recruitment 

 

 

 

 

 

 

 

 

For 

absorption 

through 

composite 

method, 

officers  

holding posts 

in the scale of 

pay of Rs 

80000-

220000/- with 

3 years 

regular 

service in the 

grade in the 

Medical 

Department in 

a Major Port 

Trust will be 

eligible.   

 

For 

deputation, 

officers 

holding 

analogous  

posts or 

officers 

holding post 

of Sr. Dy. 

Chief 

Medical 

Officer and 

equivalent 

Specialist 

posts in 

Medical Dept 

in the  

Scale of pay     

of Rs 80000-

 



220000/- and 

above in 

Medical 

Department 

with 3 years 

regular 

service in the 

grade in a 

Govt /Semi 

Govt /PSUs / 

Autonomous 

Bodies (other 

than Major 

Port Trust) in 

the grade will 

be eligible.  

The selection 

is by merit for 

which the 

benchmark in 

overall 

grading in the 

APARs will 

not be below 

“Very Good”.  

 

 

 

 

 

 

 

 



Recruitment Rules for Class-I posts of Research Wing under General Administration Department 
 

Sl. 

No 

Name of 

the Post 

No. of 

posts 

Classi-

fication 

Scale of Pay 

(Rs.) 

Whether 

Selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct  

Recruit

-ment 

(in 

years) 

Educational and 

other qualifications 

prescribed for direct 

recruitment 

Whether 

(a) age 

(b) 

educational 
qualifications 

(c) 

experience 

for direct 

recruits will 

apply in case 

of 

promotion/ 

absorption/ 

deputation 

Period 

of 

proba-

tion (in 

years 

Method of 
recruitment 
(whether 

by direct 
recruitment 
or by 

promotion/ 

absorption/ 

deputation 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy. 

Manager 

( Research)  

2 Class-I 50000-

160000/- 

(Pre-revised 

9,100-

15,100/-) 

Selection 30 

  

  

Essential:- 

Degree in 

Economics or 

Statistics or 

Mathematics from a 

recognised 

University 

/Institution 

 

Desirable:- 

i) 2 years executive 

experience in 

collection, 

compilation and 

interpretation of 

data or in 

conducting field 

surveys, 

investigations etc. 

ii) Knowledge of 

computer 

operations. 

 

iii)Post Graduate 

(a) No 

 

(b) Yes  

however, in 

case of 

SMPK 

officials on 

roll, in the 

feeder post, 

on date of 

Notification 

of this 

Regulation,  

degree in 

any 

discipline is 

essential. 

 

(c) No 

 

 

2 Direct 

recruitment 

– 66. 2/3%  

Promotion-

33. 1/3% 

Promotion from 

Assistant Manager  

( Research) in the 

scale of  pay of Rs 

40000-140000/- 

(Pre-revised 

Rs.8,600 – 14,600/-

) with 3 years 

regular service in 

the grade. 

             

Out of 4 

existing 

posts of   

Dy. Director 

(Research), 

2 will be re- 

designated 

as  Deputy 

Manager 

( Research)  

in the scale 

of pay 

Rs50000-

160000/- 

(pre-revised 

9100-

15100/-) and 

rest 2 will be 

re-

designated 

as Manager 

(Research) in 

the scale of 

pay of 



Degree/Diploma in 

 Economics or 

Statistics or 

Mathematics or 

Operational 

Research and allied 

subjects from a 

recognized 

University/ 

Institution. 

Rs.20600-

46500/- 

(pre-revised 

10750-

16750/-). 

2 Manager 

( 

Research) 

     2 Class-I 50000-

160000/- 

(Pre-revised 

10,750 – 

16,750/-) 

Selection 35 Essential:- 

i) Degree with 

Economics or 

Statistics or 

Mathematics from a 

recognised 

University / 

Institution. 

ii) 5 years executive 

experience in 

planning, or in 

collection, 

compilation and 

interpretation of 

data or in 

conducting field 

surveys, 

investigations etc. 

 

Desirable:- 

i) Post Graduate 

Degree / Diploma 

in Economics or 

Statistics or 

Mathematics or 

Operational 

Research and allied 

subjects from a 

recognised 

University/ 

Institution. 

(a) No 

 

(b) Yes 

 

(c) No 

2 By promotion 

failing 

which by 

absorption / 
deputation, 

failing both 

by direct 

recruitment. 

Promotion from Dy. 

Manager(Research) 

in the scale of pay 

of Rs 50000-

160000/- (Pre-

revised 9,100 – 

15,100) with 5 

years regular 

service in the grade 

failing which Dy. 

Manager  

( Research) in the 

scale of pay of Rs 

50000-160000/- 

(Pre-revised  9,100-

15,100) with 2 

years  regular 

service in the grade 

and a combined 

regular service of 8 

years in the scales 

of pay of Rs 50000-

160000/- (Pre-

revised 9,100 – 

15,100/-) and 

40000-140000/- 

(Pre-revised Rs 

8,600 -14,600/-)  in 

the respective 

discipline of P&R 

Division.   
 

Out of 4 

existing 

posts of   

Dy. Director 

(Research), 

2 will be re- 

designated 

as  Manager 

( Research)  

in the scale 

of pay 

Rs.20600-

46500/- 

(pre-revised 

10750-

16750/-) and 

rest 2 will be 

re-

designated 

as  Deputy 

Manager 

(Research) 

in the scale 

of pay of 

Rs50000-

160000/- 

(pre-revised 

9100-

15100/-) 

 

 



 

ii) Knowledge of 

computer 

operations. 

  

Absorption / 

deputation will be 

of Officers holding 

analogous posts  

OR  

Dy. Manager 

( Research) and 

other equivalent 

posts in the scale of 

pay of 50000-

160000/- (Pre-

revised 9,100-

15,100) with 5 

years regular 

service in the grade 

in P&R Division in 

a Major Port Trust. 

3  Sr. 

Manager 

( 

Research) 

2 Class-I 60000-

180000/- 

Selection 40 Essential:- 

i) Degree in 

Economics or 

Statistics or 

Mathematics from a 

recognised 

University / 

Institution. 
 

ii) 9 years executive 

experience in 

planning or in 

collection, 

compilation and 

interpretation of 

data or in 

conducting field 

surveys, 

investigations etc. 

iii) Knowledge of 

computer operation. 

Desirable:- 

i) Post Graduate 

Degree / Diploma 

in Economics or 

(a) No 

 

(b) Yes 

 

(c) No 

2 By 

promotion 

failing 

which by 

absorption / 

deputation, 

failing both 

by direct 

recruitment. 

Promotion from 

Manager(Research) 

in the scale of pay 

of Rs 50000-

160000/- (Pre-

revised  10,750 – 

16,750) with 4 

years regular 

service in the grade 

failing which 

Manager (Research) 

in the scale of pay 

of Rs 50000-

160000/- (Pre-

revised 10,750-

16,750) with 2 

years regular 

service in the grade 

and a combined 

regular service of 9 

years in the scale of 

pay of Rs 50000-

160000/- (Pre-

revised 10,750 – 

Senior 

Deputy 

Director  

(Research) is 

re 

designated 

as  Sr. 

Manager 

( Research) 



Statistics or 

Mathematics or 

Operation Research 

and allied subjects 

from a recognised 

University / 

Institution. 

ii) Knowledge of 

computer 

operations. 

 

 

16,750) and Rs 

50000-160000/- 

(Prep-revised Rs 

9,100 – 15,100) in 

the respective 

discipline of P&R 

Division. 

Absorption / 

deputation will be 

of Officers holding 

analogous posts or 

Manager (Research) 

and other equivalent 

posts in the scale of 

pay of Rs 50000-

160000/- (Pre-

revised 10,750 – 

16,750) with 4 

years regular 

service in the grade  

in a Major Port 

Trust. 

4 Dy. 

General 

Manager  

( 

Research) 

1 Class-I 80000-

220000/- 

Selection 42 Essential:- 

i) Degree in 

Economics or 

Statistics  

or 

Mathematics  from 

a recognised 

University / 

Institution. 

ii) 12 years 

executive 

experience in 

Planning or in 

collection, 

compilation and 

interpretation of 

data or in 

conducting field 

surveys, 

(a) No 

 

(b) Yes 

 

(c) No 

NA By 

absorption 

through 

composite 

method, 

failing 

which by 

deputation 

from other 

Govt 

organisatio

ns and 

failing both 

by direct 

recruitment. 

For absorption 

through composite 

method, officer’s 

holding analogous 

posts or Sr.  

Manager (Research) 

and other equivalent 

posts in the scale of 

pay of Rs 60000-

180000/- with 3 

years regular 

service in the grade 

in P&R Division in 

a Major Port Trust 

or Sr. Manager 

(Research) and 

other equivalent 

posts with 2  years 

regular service in 

Joint 

Director 

( Research) 

is re- 

designated 

as Dy. 

General  

Manager 

(Research) 



investigations etc.  

Desirable:- 

 Post Graduate 

Degree / Diploma 

in Economics or 

Statistics or 

Mathematics or 

Operational  

Research   and 

allied subjects from 

a recognised 

University / 

Institution. 

the grade and a 

combined regular 

service of 7 years in 

the scales of pay of 

Rs 50000-160000/- 

(Pre-revised Rs 

10,750 – 16,750) 

and Rs 60000-

180000/-  in P&R 

Division in a Major 

Port Trust will be 

eligible. 

For deputation, 

officers holding 

analogous posts or 

holding post of Sr. 

Manager (Research) 

and other equivalent 

posts in the scale of 

pay of Rs 60000-

180000/- in P&R 

Division / Deptt in 

Govt / PSUs or 

 Autonomous 

bodies with 3 years 

regular service in 

the grade will be 

eligible. 

The selection is by 

merit for which the 

benchmark in 

overall grading in 

APARs will not be 

below “Very 

Good”. 

 



Recruitment Rules for Class I Posts of Traffic Department 
 

Sl.  

No. 

Name of the 

Post 

No. 

of 

Post 

Classifi

cation 

Scale of 

Pay 

(Rs.) 

Whethe

r 

Selectio

n or 

Non-

selectio

n 

Upper 

Age 

limit 

for 

direct 

recrui

tment 

(in 

years) 

Educational and 

other 

qualification 

prescribed for 

direct 

recruitment 

Whether  

(a) age 

(b) educational 

qualifications 

(c) experience 

for direct 

recruits will 

apply in the 

cases of 

promotion/ 

absorption/ 

deputation 

Period 

of 

probati

on (in 

years) 

Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion/ 

absorption/ 

deputation) 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Dy .Manager 

(Traffic) 

19 

 

Class-I 50000-

160000/- 

(Pre-

revised 

9100-

15100) 

Selectio

n 

30 

Howe

ver, 

this 

will 

not 

apply 

in the 

case 

of 

UPSC 

candi

dates 

 

 

Essential: 

(a)  A Degree 

from a 

recognised 

University.  

 

 

Desirable:  

Two years 

executive 

experience in 

shipping/ 

cargo 

operations/ 

railway  

transportation in 

an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

(a) No 

 

(b) Yes. 

 

(c) No 

2 By direct 

recruitment 

– 

66.2/3%  

 

By 

promotion – 

33.1/3% 

 

 

Promotion from 

Assistant 

Manager(Traffic)  

in the scale of pay 

of Rs.40000-

140000/- (pre-

revised Rs.8,600 -

14,600/-)  with 3 

years regular 

service in the 

grade. 

  

 

Out of 40 

existing posts of 

Sr. Asstt. 

Traffic 

Manager, 19 

will be re- 

designated as  

Deputy 

Manager 

( Traffic) . 

 

Rest 18 will be 

re-designated as 

Manager 

(Traffic) in the 

scale of pay of 

Rs.50000-

160000/- (pre-

revised 10750-

16750/-) 

(3 posts 

transferred to 

Estate Divn. Out 

of which 2 will 



be operated in 

the scale of pay 

of Rs.50000-

160000/- (pre-

revised 9100-

15100/- and rest 

1 post will be 

operated in the 

scale of pay of 

Rs.50000-

160000/- (pre-

revised 10750-

16750/-) in 

terms of 

Ministry’s letter 

dated 

14.7.2020.) 

 

 The candidate 

fulfilling the 

above 

qualification 

should have 

appeared in the 

interview in any 

of the last three  

Civil Services 

Examination 

conducted by 

UPSC and  

result of which 

have been 

declared  by the 

closing date of 

advertisement of 

the post issued 

by SMPK.  



2 Manager 

(Traffic) 

18 Class-I 50000-

160000/- 

(Pre-

revised 

10750-

16750) 

Selectio

n 

35 i) Degree from  

a recognised 

University.  

 

ii) Five years 

experience in 

shipping/ 

cargo 

operations/ 

railway  

transportation in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

 

 

(a) No 

 

(b) Yes. 

 

(c) No 

2 By 

promotion 

failing which 

by 

absorption / 

deputation 

failing both 

by direct 

recruitment. 

 

Promotion from 

Deputy 

 Manager (Traffic) 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 9100-

15100) with 5 

years regular 

service in the 

grade, 

 failing which 

Deputy 

 Manager (Traffic) 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 9100-

15100) with 2 

years regular 

service in the 

grade and a    

combined  regular 

service of 8 years 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 9100-

15100)  

 

 

and 40000-

140000/- in the 

respective  

discipline of 

Traffic 

Department.   

 

Absorption/ 

deputation will be 

of  Officers 

  



holding analogous 

posts or   posts of 

Deputy 

 Manager (Traffic) 

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 9100-

15100) with 5 

years regular 

service in the 

grade in a Major 

Port Trust. 

3. Sr. Manager 

(Traffic) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

8 Class-I 60000-

180000/- 

Selectio

n 

40 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 (i) A Degree 

from a 

recognised 

University  

 

(ii) Nine years 

experience in 

shipping/ 

cargo 

operations 

/railway  

transportation in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

 

 

 

 

 

(a) No 

 

(b) Yes 

 

(c) No 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2 

 

 

 

 

By 

Promotion 

failing which 

by 

absorption/ 

deputation, 

failing both 

by direct 

recruitment 

 

 

 

 

 

 

 

 

Promotion from  

Manager (Traffic)  

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- )  with 4 

years regular 

service in the 

grade,  

failing which 

Manager (Traffic)   

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- ) with 2 

years regular 

service in the 

grade and a 

combined regular 

service of 9 years 

in the scales of 

pay of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- ) and 

50000-160000/-  

Deputy 

Traffic Manager 

will be re- 

designated as  

Sr. Manager 

(Traffic) 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(Pre-revised 9100-

15100/-) in the 

discipline of 

Traffic Deptt .   

 

Absorption/ 

deputation will be 

of Officers 

holding analogous 

posts or post of 

Manager (Traffic)     

in the scale of pay 

of Rs.50000-

160000/- (Pre-

revised 10,750-

16,750/- )  with 4 

years regular 

service in the 

grade in a Major 

Port Trust. 

4. Dy. General 

Manager 

(Traffic) 

2 Class-I 

(Dy. 

HoD) 

80000-

220000/- 

 

Selectio

n 

42 (i) A Degree 

from a 

recognised 

University.  

 

(ii) Twelve 

years 

experience in 

shipping/ 

cargo 

operations/ 

railway 

transportation in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

(a) No 

 

(b) Yes 

 

(c) No 

N.A. By 

absorption 

through 

composite 

method, 

failing which 

by 

deputation  

from other 

Govt. 

organisation

s, and failing 

both, by 

direct 

recruitment. 

For absorption 

through composite 

method, Officers 

holding analogous 

posts or post of Sr. 

Manager (Traffic) 

and equivalent 

posts in the 

respective 

discipline of 

Traffic 

Department in the 

scale of pay of 

Rs.60000-

180000/-with 3 

years regular 

service in the 

grade in a Major 

Sr. Deputy. 

Traffic Manager 

will be re- 

designated as  

Dy. General 

Manager 

(Traffic) 



 

 

Port Trust or Sr. 

Manager (Traffic) 

and equivalent 

post in the 

respective 

discipline of 

Traffic 

Department with 2 

years regular 

service in the 

grade and  a 

combined  regular 

service of  7 years  

in the scale of pay 

of Rs. 50000-

160000/- (Pre-

revised 10,750-

16,750/- )   and 

Rs. 60000-

180000/- in the 

respective 

discipline of 

Traffic 

Department in a 

Major Port trust 

will be eligible.   

 

For deputation, 

Officers holding 

analogous posts or 

holding post of  

Sr. Manager 

(Traffic) and 

equivalent posts in 

the respective 

discipline of 

Traffic Deptt. in 

the scale of pay of 

Rs.60000-

180000/- in Govt./ 

Semi Govt./PSUs 



or Autonomous 

Bodies with 3 

years regular 

service in the 

grade will be 

eligible.  

The selection is by 

merit for which 

the bench mark in 

overall grading in 

the APARs will 

not be below 

“Very Good”. 

5. General 

Manager 

(Traffic)/ 

Chief General 

Manager 

(Traffic) 

 

1 Class-I 

(HOD) 

100000-

260000/- 

 

To be 

elevated 

to the 

scale of 

pay of  

Rs. 

1,20,00-

2,80,000/- 

(Pre-

revised 

Rs. 

51,300-

73,000/-) 

after 

completio

n of 3 

years 

regular 

service 

upon 

considerat

ion by the 
Competent 

Authority 

Selectio

n 

45 (i) A Degree 

from a 

recognised 

University. 

 

(ii) 15 years 

experience in 

shipping/ 

cargo 

operations/ 

railway 

transportation in 

executive cadre 

in an Industrial/ 

Commercial/ 

Govt. 

Undertaking. 

 

 

(a) No 

 

(b) Yes 

 

(c) No 

N.A. By 

absorption 

through 

composite 

method 

failing which 

deputation 

and failing 

both by 

direct 

recruitment. 

For absorption 

through composite 

method, officers  

holding posts  in 

the scale of pay   

of Rs.80000-

220000/- with 3 

years regular 

service in the 

grade in the 

Traffic Deptt. of a 

Major Port Trust 

will be eligible. 

For deputation, 

Officers holding 

analogous posts or  

post of General 

Manager (Traffic) 

and equivalent 

posts  in Traffic 

Deptt. in the grade 

or officers holding 

post of Dy. 

General Manager 

(Traffic) and 

equivalent post in 

the Traffic Deptt. 

in the scale of pay 

Traffic Manager 

will be re- 

designated as  

General 

Manager 

(Traffic)/ Chief 

General 

Manager 

(Traffic) 

 



of Rs.80000-

220000/- and 

above with 3 years 

regular service in 

the grade in 

Govt./Semi Govt./ 

PSUs or 

Autonomous 

Bodies (other than 

Major Port Trust) 

will be eligible. 

  

The selection will 

be by merit for 

which the bench 

mark in the 

Overall grading in 

the APARs will 

not be below 

“Very Good”. 

 



Recruitment Rules for Class-I posts of Vigilance Department   

Sl. 

No 

Name of 

the Post 

No. 

of 

posts 

Classifi

cation 

Scale of 

Pay (Rs.) 

Whether 

Selection 

or Non-

Selection 

Upper 

Age 

Limit 

for 

Direct  

Recruit

ment 

(in 

years) 

Educational 
and other 
qualifications 

prescribed 

for direct 

recruitment 

Whether 

(a) age 

(b)educational 

qualifications 

(c) experience 

for direct 

recruits will 

apply in case of 

promotion/ 

absorption/ 

deputation 

Period 

of 

proba-

tion (in 

years 

Method of 

recruitme

nt 
(whether 

by direct 

recruitment 

or by 

promotion/ 

absorption/ 

deputation 

In case of 

promotion/ 

absorption/ 

deputation, grades 

from which it 

should be made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Deputy. 

Manager 

(Vigilance) 

1 Class-I Rs.50000-

160000/- 
(pre-

revised Rs. 

9100 –

15100/-) 

Selection NA NA (b) Degree of 

a recognised 

University 

 

 

NA By   

deputation 

Deputation  will be 

from officers 

holding analogous 

posts or officers 

holding posts in the 

scale of pay of Rs 

40000-140000/- 

(pre-revised - 

Rs.8600-14600/-) 

with 3 years regular 

service in the grade 

of Major  Port 

Trust./Central 

Govt. /State Govt. / 

PSUs /Autonomous 

bodies.  

Preference will be 

given to persons 

having experience 

in vigilance work. 

For Deputation the 

minimum period 

will be 03 years 

and not exceeding 

05 years. 

Deputatio

n will 

normally 

be for a 

period of 

03 years 

and, in 

any case 

not to 

exceed 05 

years. 
 



2. Manager 

(Vigilance) 

1 Class-I Rs.50000-

160000/- 
(pre-

revised 

Rs.10750 – 

16750/-) 

Selection NA NA (b) Degree of 

a recognised 

University 

NA By   

deputation 

Deputation  will be 

from officers 

holding analogous 

posts or officers 

holding posts in the 

scale of pay of Rs 

50000-160000/- 

(pre-revised - 

Rs.9100-15100/-) 

with 5 years regular 

service in the grade 

of Major  Port 

Trust./Central 

Govt./State Govt. / 

PSUs /Autonomous 

bodies.  

Preference will be 

given to persons 

having experience 

in vigilance work. 

For Deputation the 

minimum period 

will be 03 years 

and not exceeding 

05 years. 

Vigilance 

Officer is 

re-

designated 

as  

Manager 

(Vigilance) 

 

Deputatio

n will 

normally 

be for a 

period of 

03  years 

and, in 

any case 

not to 

exceed  05 

years. 

 
 

3 Deputy 

General 

Manager 

(Vigilance)  

1 Class-I 

 

Rs.80000-

220000/- 

 

Selection N.A N.A N.A NA By   

deputation 

 Deputation will be 

from  Officers 

holding analogues 

post or Officers 

holding posts in the 

pay scale of Rs-

60000-180000/-  

(pre - revised 

Rs. 13,000-18,250/- 

) with 3 years 

regular service in 

the grade  

OR  

Officers of a 

combined regular 

service of 7 years 

in the scale of pay 

Deputy 

Chief 

Vigilance 

Officer is 

re-
designated 
as 

Deputy. 

General.    

Manager          
(Vigilance) 

 

Deputation 
will 

normally 

be for a 



of Rs. 60000-

180000/-   and 

50000-160000/- 

(pre revised Rs- 

10,750-16,750/-) 

with at least 1 year 

regular service in 

the pay scale of 

Rs.60000-180000/-  

(pre - revised 

Rs- 13,000-

18,250/- ) in any 

Major Port Trusts/ 

Central Govt./State 

Govt./Semi- Govt/ 

Public Sector 

undertakings or 

Autonomous 

bodies.  

Preference will be 

given to the persons 

having experience 

in Vigilance Work. 

 

The selection is by 

merit for which the 

benchmark in the 

overall grading in 

the ACRs will not 

be below “very 

good”. 

For Deputation the 

minimum period 

will be 03 years 

and not exceeding 

05 years. 

period of 

3 years 

and, in 

any case 

not to 

exceed 5 

years. 

 
 

 



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of 

Pay (Rs.)

Wheth

er 

Selecti

on or 

Non- 

selecti

on

Upper 

Age 

limit for 

direct 

recruitm

en t

(in 

years)

Educational & Other Qualifications prescribed for 

Direct Recruitment

Whether

a) Age

b) Educational Qualifications

c) Experience for direct recruits will apply in the 

case of

promotion /

absorption / deputation

Period of 

probation 

(in years)

Method of 

Recruitment (whether 

by Direct Recruitment 

or by Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it should 

be made

Remarks Whether the proposed RR is in 

consonance with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy.Manager 

(Admn)

4 I 50,000-

1,60,000

(equivalent 

to Rs.9100- 

15100/-)

Selecti

on

30 Essential:

(i) Degree from a recognised University.

(ii) Appeared in interview in any of the last 03 Civil 

Service Examinations conducted by UPSC and results of 

which have been declared till the closing date of 

advertisement of post issued by the Port Trust.

(a) No

(b) Yes. However in case of promotion, clause (ii) of 

essential qualification is not required .

(c) No

2 By Direct Recruitment- 

66 2/3%

By Promotion- 33 1/3%

Promotion from Assistant Manager 

(Administration) or other equivalent posts 

in the Admin. Division, failing which 

Assistant

Manager (P&IR)  in the scale of pay of Rs. 

40,000-1,40,000/- with 3 years’ regular 

service in the grade.

The existing post of 

Assistant Manager 

(Administration) in 

the scale of pay of Rs. 

20,600-46,500/-  is 

split and redesignated 

as Dy.

Manager 

(Administration) (pre- 

revised 9,100-15,100/-

) and Manager 

(Administration)  (pre-

revised 10,750- 

16,750/-).

Provision of promotion from Class-

III posts has not been incorporated 

as per Model RR since Class-II 

posts exists under Admn. Division 

in the scale of pay of Rs. 40,000- 

1,40,000/- (pre revised 8,600-

14,600/-)

Desirable :

(i) Post Graduate Degree/ Diploma in Personnel 

Management / Industrial Relations / Social Work / 

Labour Welfare or allied subjects or Degree in Law 

from a recognised University / Institution.

(ii) Two years’ experience in an executive cadre in the 

field of General Administration,  Personnel & Industrial 

Relations etc.in an Industrial / Commercial / Govt. 

Undertaking.

The existing post of 

Administrative officer 

is re- designated as 

Assistant Manager 

(Administration).

2 Dy.Manager 

(Estate)

2 I 50,000-

1,60,000

(equivalent 

to 9100-

15100/-)

Selecti

on

30 Essential :

(i) Degree with a Post Graduate Degree

/ Diploma in Architecture / Town and Country Planning 

or Degree in Civil Engineering from a recognised 

University / Institution or Corporate Membership of the 

Institution of Surveyors (India).

(a) No

(b) No, However, a Diploma from a recognised 

University / Institution is essential.

(c) No

2 By Direct Recruitment- 

66 2/3%

By Promotion- 33 1/3%

Promotion from Assistant Manager(Estate) 

/ Assistant Manager (Estate Survey) in the 

scale of pay of Rs. 40,000-1,40,000/- with 

3 years’ regular service in the grade.

The existing posts of 

Field Officer is re- 

designated as 

Dy.Manager (Estate).

The existing post of Jr 

Field Officer, Estate 

Surveyor is re- 

designated as 

Assistant Manager 

(Estate) and Assistant 

Manager (Estate 

Survey)

respectively.

Provision of promotion from Class-

III posts has not been incorporated 

as per Model RR since Class-II 

posts exists under Admn. Division 

in the scale of pay of Rs. 40,000- 

1,40,000/- (pre revised 8,600-

14,600/-)

Desirable:

(i) A Degree in Law from a recognised University.

(ii) Two years executive experience in Estate 

Management, valuation and land records in an Industrial 

/ Commercial/ Govt Undertaking.

RECRUITMENT RULES FOR CLASS-I POSTS OF ADMINISTRATION DIVISION, UNDER GENERAL MANAGER (MANAGEMENT & SERVICES)



3 Dy. 

Manager 

(Legal)

1 1 50,000-

1,60,000

(equivalent 

to 9100-

15100/-)

Selecti

on

30 Essential :

Degree in Law from a recognised University / 

Institution.

Desirable:

(i)Two years’ experience in an executive cadre in the 

legal establishment in an Industrial/ Commercial/ Govt. 

Undertaking.

(ii) Post Graduate Degree in Law from a recognised 

University.

Not applicable. 2 By Direct Recruitment- Not applicable. The existing posts of 

Assistant 

Manager(Legal) is re- 

designated as 

Dy.Manager (Legal).

The post is proposed 

for direct recrutitment 

as the CRR has not 

provided any post in 

the scale of pay of Rs 

40,000-1,40,000/- in 

the feeder cadre.

1. The post of Dy.Manager (Legal) 

is a isolated post with no sanctioned 

post in the feeder grade in the CRR 

order

2. There is no Legal Div. under 

HDC and hence provision of 

promotion from Class-III is 

excluded.

4 Deputy 

Manager 

(OL)

1 I 50,000-

1,60,000

(equivalent 

to 9100-

15100/-)

Selecti

on

30 Essential :

(i) Must be an MA  in Hindi with English as a subject at 

the Degree level or BA (Honours) in English with a 

Degree or a Post Graduate in Hindi of a recognised 

University.

(ii) Must have 5 years’ experience in terminological 

works in Hindi and translation work from English to 

Hindi and vice- versa or 5 years’ experience in teaching 

/ research / writing or Journalism in Hindi.

Not applicable. 2 By Direct Recruitment. Not applicable. The existing posts of 

Assistant 

Manager(OL) is re- 

designated as 

Dy.Manager (OL).

Statutory Post &

No model RRs for such Post

5 Dy.Manager 

(P&G)

1 I 50,000-

1,60,000

(equivalent 

to Rs  9100- 

15100/-)

Selecti

on

30 Essential :

Degree in Botany/ Agriculture from a recognised 

University/Institution.

Desirable :

(i) Post Graduate Degree in  Botany/ Agriculture from a 

recognised University/Institution.

(ii) Two years’ experience in an executive cadre in the 

relevant discipline dealing with management of Farms/ 

Plantation/ Gardening in an Industrial/ Commercial/ 

Govt. Undertaking.

NA 2 By Direct 

Recruitment.

Not applicable. The existing post of 

Plantation & 

Gardening Officer is 

re -designated as 

Dy.Manager (P&G)

This post is not 

available in the CRR 

but contained in RSP 

2013.

No model RRs for such Post

6 Dy.Manager 

(F&S)

1 I 50,000-

1,60,000

(equivalent 

to Rs 9100-

15100)

Selecti

on

30 Essential :

(i)  Degree  from a recognised University/ Institution.

(ii) Degree in Fire Engineering (or equivalent) from a 

recognised University/ Institution, or Divisional 

Officer's Certificate in Fire Fighting from NFSC, 

Nagpur (or equivalent).

Desirable:-Two years’ experience in an executive cadre 

in an organisation handling Fire/ Security/ Defence/ 

Police/ Para-Military forces.

NA 2 By  Direct Recruitment. Not applicable. The existing post of 

Sr. Fire & Security 

Officer is re -

designated as 

Dy.Manager (F&S)

No model RRs for such Post



7 Manager 

(Admn)

7 I 50,000-

1,60,000

(equivalent 

to Rs. 

10,750- 

16,750/-)

Selecti

on

35 Essential:                                           i)

Degree from a recognised University.

(ii) Five years’ experience in an executive cadre in the 

field of General Administration, Personnel, Industrial 

Relations etc. in an Industrial / Commercial / Govt. 

Undertaking.

Desirable :

Post Graduate Degree/ Diploma in Personnel 

Management / Industrial Relations / Social Work / 

Labour Welfare or allied subjects or Degree in Law  

from a recognised University / Institution.

(a) No

(b) Yes.

(c) No

2 By Promotion failing 

which, by Absorption

/ Deputation, failing 

both, by Direct 

Recruitment.

Promotion from Dy. Manager (Admn)/ Dy. 

Manager (OL) */ Dy. Manager (Legal) / 

Dy.Manager(F&S)/ Dy.Manager(P&G) / 

Dy. Manager (Estate), failing which Dy. 

Manager (P&IR) in the scale of pay of Rs. 

50,000-1,60,000/- (pre revised Rs 9100-

15100/-) with 5 years’ regular service in 

the grade.

Absorption / deputation will be of officers 

holding analogous post or holding the 

aforesaid feeder posts (or equivalent) in 

Admn. discipline and P&IR discipline in 

the scale of pay of Rs 50,000- 1,60,000/- 

(pre revised 9100-15100/-) with 5 years’ 

regular service in the grade in a Major Port 

Trust.

* The eligible Dy. Manager (OL) will have 

to pass departmental examination.

The existing post of 

Assistant Manager 

(Administration) in 

the scale of pay of Rs. 

20,600-46,500/-  is 

split and redesignated 

as Dy.

Manager 

(Administration) (pre- 

revised 9,100-15,100/-

) and Manager 

(Administration)  (pre-

revised 10,750- 

16,750/-).

1. The isolated posts have been 

included in the feeder cadre 

considering the model RR allows 

inclusion of equivalent posts. 

Besides such inclusion will give 

promotional opportunities to the 

incumbents holding the posts of Dy 

Manager (OL)/ Dy Manager 

(Legal) / Dy.Manager(F&S) / 

Dy.Manager(P&G) and would also 

encourage them for Multitasking.

2. The "failing which" clause at 

column no. 12 has been excluded to 

prevent occurance of anomaly due 

to split of scale of pay for the post 

of Dy. Manager (Admn.) and 

Manager (Admn.)

3. The total no of posts at column 3 

has been arrived at, by including 

the number of posts for Main admn 

& Estate as mentioned at CRR.

** The condition that Dy. Manager 

(OL) has to pass the departmental 

examination has been made as per 

instruction of MoS vide letter no. 

PR-12012/14/2013-PE-I dated 21-

04- 2020.

8 Sr. Manager 

(Admn)

4 I 60,000-

1,80,000

Selecti

on

40 Essential:                                           (i)

Degree from a recognised University.

(ii) Nine years’ experience in an executive cadre in the 

field of General Administration, Personnel, Industrial 

Relations etc.in an Industrial / Commercial / Govt. 

Undertaking.

Desirable :-Post Graduate Degree/ Diploma in 

Personnel Management / Industrial Relations / Social 

Work / Labour Welfare or allied subjects or Degree in 

Law  from a recognised University / Institution.

(a) No

(b) Yes

(c) No

2 By Promotion failing 

which by Absorption / 

Deputation, failing both 

by Direct Recruitment.

Promotion from Manager (Admn), failing 

which from Manager (P&IR) in the scale 

of pay of Rs. 50,000-1,60,000/- (pre 

revised Rs 10,750-16,750/-) with 4 years' 

regular service in the grade.

Absorption / Deputation will be of Officers 

holding analogous posts or holding the 

aforesaid feeder posts (or equivalent) in 

Admn. discipline and P&IR discipline in 

the scale of pay of Rs. 50,000-1,60,000/- 

(pre revised Rs. 10750-16750/-) with 4 

years' regular service in  the grade in a 

Major Port Trust.

The existing post of 

Dy.Manager (Admin) 

is re-designated as Sr. 

Manager (Admin)

The "failing which" clause at 

column no. 12 has been excluded to 

prevent occurance of anomaly due 

to split of scale of pay for the post 

of Dy. Manager (Admn.) and 

Manager (Admn.)



9 Dy. General 

Manager 

(Admn)

3 I 80,000-

2,20,000

Selecti

on

42 Essential :

(i) Degree from a recognised University

/ Institution.

ii) Twelve years’ experience in an executive cadre in the 

field of General Administration , Personnel, Industrial 

Relations in an Industrial / Commercial

/ Govt. Undertaking.

Desirable :

(i) Post Graduate Degree / Diploma in Personnel 

Management / Industrial Relations / Social Work / 

Labour Welfare or allied subjects or Degree in Law 

from a recognised University / Institution.

(a) No

(b) Yes

(c) No

Not 

applicable

By  Absorption through 

composite method, 

failing which, by 

deputation from other 

Govt.

Organizations, failing 

both, by Direct 

Recruitment.

For absorption through composite method, 

officers holding analogous posts or 

equivalent posts in the scale of pay of Rs 

60,000-1,80,000/- in Admn. and P&IR 

Division or in the respective discipline of 

GAD with 3 years regular service in the 

grade in a Major Port Trust or officers 

holding posts in the scale of pay of Rs 

60,000-1,80,000/- with 2 years regular 

service in the grade and a combined 

regular service  of 7 years in the scale of 

pay of Rs. 60,000-1,80,000/- and  Rs 

50,000-1,60,000/- (pre-revised Rs.10750-

16750/-)  in the Admn. / P&IR Division or 

in equivalent post in the respective 

discipline of GAD in a Major Port Trust 

will be eligible.

For Deputation, officers holding analogous 

post or post of Sr.Manager in Admn. / 

P&IR Division and equivalent post  in the 

respective discipline of GAD in the scale 

of pay of Rs. 60,000-1,80,000/- with  3 

years regular service in the grade in  Govt. 

/ Semi-Govt. / PSUs / Autonomous Bodies, 

etc. will be eligible.

The selection is by merit for which the 

benchmark in overall grading in the 

APARs will not be below 'Very Good'.

The existing post of 

Sr.Dy.Manager(Admi

n) is re- designated as 

Dy.General 

Manager(Admin)

In line with model RR

* In case RRs for a separate EDP Unit, along with the number of posts, are not approved, the post of Dy. Manager (Systems) would be considered as feeder cadre for promotion to the post of Manager (Admn.) and the total number of posts in the scales of pay of Rs. 9,100-15,100/- and Rs. 10,750-16,750/- under 

Administration Division would be reconciled accordingly. 



Sl.

No.

Name of the 

Post

No. of 

Posts

Classi

fic 

ation

Scale of 

Pay 

(Rs.)

Whether 

Selection 

or Non- 

selection

Upper 

Age 

limit for 

direct 

recruitm

en t

(in 

years)

Educational & Other 

Qualifications prescribed 

for Direct Recruitment

Whether

a) Age

b) Educational 

Qualifications

c) Experience for direct 

recruits will apply in 

the case of

promotion /

absorption / deputation

Period of 

probation 

(in years)

Method of Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Whether the proposed RR is in 

consonance with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. Manager 

(Systems)

3 I 50,000-

1,60,00

0/-

(equival

ent to 

Rs 9100-

15100)

Selection 30 Essential:

Degree in Computer Engg./ 

Computer Science / IT / 

MCA from a recognized 

University / Institution

Or

Degree in Maths /Statistics / 

Operational Research 

/Economics with Post 

Graduate Diploma in 

Computer Application 

/Computer Science/ 

Information Technology 

from recognized University / 

Institution

Or

Degree in Engineering with 

Post Graduate Diploma in 

Computer Application / 

Computer Science / 

Information Technology  

from a recognized University 

/ Institution

NA 2 By direct recruitment. Not applicable The Existing post of 

Assistant Manager 

(Systems) is re- 

designated as 

Dy.Manager 

(Systems)

Provision of promotion from Class-

II & Class-III posts is excluded in 

consideration of no sanctioned 

posts in the feeder cadre in the 

respective discipline.

No sanctioned post is there for EDP 

unit in the CRR. However, The 

BOT vide Resolution No.

R/420/HDC/ADMN/3/12/2017 has 

sanctioned additional 2 posts of 

Asstt. Manager (ICT) which is 

redesignated as  Dy.

Manager (Systems).

Degree in IT and MCA have been 

included in the essential 

qualification at column no. 8 in line 

with relevant qualification prevalent 

in the IT industry at present.

RECRUITMENT RULES FOR CLASS-I POSTS OF EDP UNIT OF ADMINISTRATION DIVISION, UNDER GENERAL MANAGER (MANAGEMENT & SERVICES)



Desirable:

i) Post Graduate Degree in 

Mathematics

/ Statistics/ Operational 

Research / Economics

Or

Post Graduate Degree in 

Computer Science or 

Computer Engineering or 

Systems or Information 

Systems or MIS or 

Information Technology or 

Computer Applications or 

Business Administration (PG 

Degree / Diploma) with 

specialization in Systems or 

Information System or MIS 

or Information Technology 

and allied subjects from a 

recognized university / 

institution

ii) 2 years experience in 

Programming / Electronic 

Data Processing / System 

Analysis etc..



2 Manager 

(Systems)

2 I 50,000-

1,60,00

0/-

(equival

ent to 

Rs 

10750-

16750)

Selection 35 Essential:

Degree in Computer Engg./ 

Computer Science / IT / 

MCA from a recognized 

University / Institution

Or

Degree in Maths /Statistics / 

Operational Research 

/Economics with Post 

Graduate Diploma in 

Computer Application 

/Computer Science/ 

Information Technology 

from recognized University / 

Institution

Or

Degree in Engineering with 

Post Graduate Diploma in 

Computer Application / 

Computer Science / 

Information Technology  

from a recognized University 

/ Institution

a) No

b) Yes

c) No

2 By promotion failing which 

by absorption/deputati on, 

failing both by direct 

recruitment.

Promotion from Dy. Manager (Systems) 

in the Admin. Division in the scale of pay 

of Rs. 50,000-1,60,000/- (pre revised Rs 

9100-15100/-) with 5 years’ regular 

service in the grade.

Absorption / deputation will be of officers 

holding analogous posts or Dy. Manager 

(Systems) and other equivalent posts  in 

the scale of pay of Rs 50,000- 1,60,000/- 

(pre revised 9100-15100/-) with 5 years’ 

regular service in the grade in EDP / IT 

Section in a Major Port Trust.

The Existing post of 

Assistant Manager 

(Systems) is re- 

designated as 

Dy.Manager 

(Systems)

No sanctioned post is there for EDP 

unit in the CRR. However, there are 

three sanctioned posts in the 

Existing RSP Regulations 2013 and 

BOT has approved creation of 2 

additional posts which has been 

aportioned between Dy.

Manager (Systems) and Manager 

(Systems)

Degree in IT and MCA have been 

included in the essential 

qualification at column no. 8 in line 

with relevant qualification prevalent 

in the IT industry at present.

ii) Five years experience in 

Programming / Electronic 

Data Processing / System 

Design & Analysis and 

related fields



Desirable:

i) Post Graduate Degree in 

Mathematics

/ Statistics/ Operational 

Research / Economics

Or

Post Graduate Degree in 

Computer Science or 

Computer Engineering or 

Systems or Information 

Systems or MIS or 

Information Technology or 

Computer Applications or 

Business Administration (PG 

Degree / Diploma) with 

specialization in Systems or 

Information System or MIS 

or Information Technology 

and allied subjects from a 

recognized university / 

institution

3 Sr. Manager 

(Systems)

1 I 60,0

00-

1,80,

000

Selection 40 Essential:

Degree in Computer Engg./ 

Computer Science / IT / 

MCA from a recognized 

University / Institution

Or

Degree in Maths /Statistics / 

Operational Research 

/Economics with Post 

Graduate Diploma in 

Computer Application 

/Computer Science/ 

Information Technology 

from recognized University / 

Institution

Or

Degree in Engineering with 

Post Graduate Diploma in 

Computer Application / 

Computer Science / 

Information Technology  

from a recognized University 

/ Institution

a) No

b) Yes

c) No

2 By promotion failing which 

by absorption/deputati on, 

failing both by direct 

recruitment.

Promotion from Manager (Systems) in the 

Admin. Division in the scale of pay of Rs. 

50,000-1,60,000/- (pre revised Rs 9100-

15100/-) with 5 years’ regular service in 

the grade.

Absorption / deputation will be of officers 

holding analogous posts or Dy. Manager 

(Systems) and other equivalent posts  in 

the scale of pay of Rs 50,000- 1,60,000/- 

(pre revised 9100-15100/-) with 5 years’ 

regular service in the grade EDP / IT 

Section   in a Major Port Trust.

The Existing post of 

Assistant Manager 

(Systems) is re- 

designated as 

Dy.Manager 

(Systems)

No sanctioned post is there for EDP 

unit in the CRR. However, The 

BOT vide Resolution No.

R/420/HDC/ADMN/3/12/2017 has 

sanctioned 01 post of Dy.

Manager (ICT) which is 

redesignated as  Sr. Manager 

(Systems).

Degree in IT and MCA have been 

included in the essential 

qualification at column no. 8 in line 

with relevant qualification prevalent 

in the IT industry at present.



ii) Nine years experience in 

Programming / Electronic 

Data Processing / System 

Design & Analysis and 

related fields

Desirable:

i) Post Graduate Degree in 

Mathematics

/ Statistics/ Operational 

Research / Economics

Or

Post Graduate Degree in 

Computer Science or 

Computer Engineering or 

Systems or Information 

Systems or MIS or 

Information Technology or 

Computer Applications or 

Business Administration (PG 

Degree / Diploma) with 

specialization in Systems or 

Information System or MIS 

or Information Technology 

and allied subjects from a 

recognized university / 

institution



6 Dy.  General 

Manager 

(Systems)

1 I 80,0

00-

2,20,

000

Selection 42 Essential:

Degree in Computer Engg./ 

Computer Science / IT / 

MCA from a recognized 

University / Institution

Or

Degree in Maths /Statistics / 

Operational Research 

/Economics with Post 

Graduate Diploma in 

Computer Application 

/Computer Science/ 

Information Technology 

from recognized University / 

Institution

Or

Degree in Engineering with 

Post Graduate Diploma in 

Computer Application / 

Computer Science / 

Information Technology  

from a recognized University 

/ Institution

a) No

b) Yes

c) No

2 By  Absorption through 

composite method, failing 

which, by deputation from 

other Govt.

Organizations, failing both, 

by Direct Recruitment.

For absorption through composite 

method, officers holding analogous posts 

or Sr. Manager (Systems)  in the scale of 

pay of Rs 60,000-1,80,000/- with 3 years 

regular service in the grade in the IT Unit 

in a Major Port Trust or Sr.

Manager (Systems)  and other equivalent 

posts in a major port Trust in the scale of 

pay of Rs 60,000-1,80,000/- with 2 years 

regular service in the grade and a 

combined regular service  of 7 years in the 

scale of pay of Rs. 60,000-1,80,000/- and  

Rs  50,000-1,60,000/- (pre-revised 

Rs.10750-16750/-)

in IT unit of a Major Port Trust will be 

eligible.

For Deputation, officers holding 

analogous post or holding posts of Sr. 

Manager (Systems)  and other equivalent 

posts in the scale of pay of Rs. 60,000-

1,80,000/- with  3 years regular service in 

the grade in IT Unit (0r equivalent) in the 

field of IT / Computer related functions in 

Govt. / Semi- Govt. / PSUs / Autonomous 

Bodies, etc. will be eligible.

No sanctioned post is there for EDP 

unit in the CRR. However, The 

BOT vide Resolution No.

R/420/HDC/ADMN/3/12/2017 has 

sanctioned 01 post of Sr. Dy. 

Manager (ICT) which is 

redesignated as Dy. General 

Manager (Systems).

There is no Model RR for such 

level of post under EDP Unit.

ii) Twelve years experience 

in Programming / Electronic 

Data Processing / System 

Design & Analysis and 

related fields

The selection is by merit for which the 

benchmark in overall grading in the 

APARs will not be below 'Very Good'.



Desirable:

i) Post Graduate Degree in 

Mathematics

/ Statistics/ Operational 

Research / Economics

Or

Post Graduate Degree in 

Computer Science or 

Computer Engineering or 

Systems or Information 

Systems or MIS or 

Information Technology or 

Computer Applications or 

Business Administration (PG 

Degree / Diploma) with 

specialization in Systems or 

Information System or MIS 

or Information Technology 

and allied subjects from a 

recognized university / 

institution

ii) 2 years experience in 

Programming / Electronic 

Data Processing / System 

Analysis etc..

* In case RRs for a separate EDP Unit, along with the number of posts, are not approved, the post of Dy. Manager (Systems) would be considered as feeder cadre for promotion to the post of Manager (Admn.) and the total number of posts in the scales of pay of Rs. 

9,100-15,100/- and Rs. 10,750-16,750/- under Administration Division would be reconciled accordingly. 



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of Pay 

(Rs.)

Whether 

Selection 

or Non- 

selection

Upper Age 

limit for direct 

recruitment

(in years)

Educational & Other Qualifications prescribed 

for Direct Recruitment

Whether

a)Age 

b)Educational Qualifications

c) Experience for direct recruits will apply in 

the case of promotion / absorption / 

deputation

Period 

of 

probatio

n (in 

years)

Method of Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Whether the proposed RR is in 

consonance with Model 

RR/Deviation

1

2 3 4 5 6 7 8 9 10 11 12 13
1

Dy. Manager 

(Finance)

6 I 50,000-

1,60,000

(equivalent 

to 9,100-

15,100/-

)

Selection 30 Essential:

Member of Institute of Chartered Accountants of 

India or of Institute of Cost and Works Accountants 

of India.

Desirable:-

Two years’ experience in Executive cadre in the field 

of Finance, Accounting in an Industrial / Commercial 

/ Govt. Undertaking.

a) No

b) No, However a Degree from a recognised 

University / Institution is essential

c) No

2 By Direct Recruitment -

66% [2/3]

By Promotion –33

%  [1/3]

Promotion from Assistant Manager 

(Finance) or other equivalent posts in the 

Finance Division in the scale of pay of 

Rs.40,000-1,40,000/- (pre revised 8,600-

14,600/-)- with 3 years’ regular service in 

the grade.

The existing post of 

Assistant Manager 

(Finance) in the 

scale of pay of Rs. 

20,600-46,500/-  is

split and 

redesignated as

Dy. Manager 

(Finance) (pre- 

revised 9,100-

15,100/-) and 

Manager (Finance)  

(pre- revised 10,750-

16,750/-).

The Existing 

designation of 

Accounts/Audit 

Officer and 

Treasurer is re-

designated as 

Assistant Manager 

(Finance) and 

Assistant Manager 

(Treasury) 

respectively.

Provision of promotion from Class-

III posts has not been incorporated 

as per Model RR since Class-II 

posts exists under Finance Division 

in the scale of pay of Rs. 40,000-

1,40,000/- (pre revised 8,600-

14,600/-).

In line with Model RR excepting 

inclusion of other equivalent posts 

in column 12.

2

Manager 

(Finance)

4 I 50,000-

1,60,000

(pre revised 

10,750-

16,750)-

Selection 35 Essential: -

(i) Member of Institute of Chartered Accountants of 

India or of Institute of Cost and Works Accountants 

of India.

(ii) Five years’ experience in Executive cadre in the 

field of Finance, Accounting in an Industrial / 

Commercial / Govt. Undertaking.

a) No

b) No, However a Degree from a recognised 

University / Institution is essential

c) No

2 By Promotion, failing 

which, by Absorption / 

Deputation, failing both, 

by Direct Recruitment.

Promotion from Dy .Manager (Finance) in 

the scale of pay of Rs.50,000-1,60,000 

(pre revised Rs.9,100-15,100/-) with 5 

years regular service in the grade.

Absorption / Deputation will be of officers 

holding analogous posts or holding posts 

in the scale of pay of Rs.50,000-1,60,000/- 

(pre revised 9100-15100/-) with 5 years 

regular service in the grade in the Finance 

discipline in a Major Port Trust.

The existing post of 

Assistant Manager 

(Finance) in the 

scale of pay of Rs. 

20,600-46,500/-  is

split and 

redesignated as

Dy. Manager 

(Finance) (pre- 

revised 9,100-

15,100/-) and 

Manager (Finance)  

(pre- revised 10,750-

16,750/-).

1. The "failing which" clause at 

column no. 12 has been excluded to 

prevent occurance of anomaly due to 

split of scale of pay for the post of 

Dy. Manager (Finance) and 

Manager (Finance).

2. Inclusion of Finance discipline in 

the absorption / Deputation clause 

has been made.

3

Sr. Manager 

(Finance)

3 I 60,000-

1,80,000

Selection 40 Essential:-

i) Member of Institute of Chartered Accountants of 

India or of Institute of Cost and Works Accountants 

of India.

ii) Nine years’ experience in Executive cadre in the 

field of Finance, Accounting in an Industrial / 

Commercial / Govt. Undertaking.

a) No

b) No. However, a Degree from a recognised 

University / Institution is essential.

c) No

2 By Promotion, failing 

which, by Absorption / 

Deputation, failing both, 

by Direct Recruitment.

Promotion from Manager (Finance)  in the 

scale of pay of Rs. 50,000-1,60,000/- (pre 

revised Rs. 10750-16750)/- with 4 years 

regular service in the grade.

Absorption / Deputation will be of officers 

holding analogous posts or holding feeder 

posts in the scale of pay of  Rs.50,000-

1,60,000/- (pre revised 10,750-16,750) 

with 4 years regular service in the grade in 

the Finance discipline in a Major Port 

Trust.

The existing 

designation of Dy. 

Manager (Finance) 

is re designated as 

Sr. Manager 

(Finance)

1. The "failing which" clause at 

column no. 12 has been excluded to 

prevent occurance of anomaly due to 

split of scale of pay for the post of 

Dy. Manager (Finance) and 

Manager (Finance).

2. Inclusion of Finance discipline in 

the absorption / Deputation clause 

has been made.

RECRUITMENT RULES FOR CLASS-I POSTS OF FINANCE DIVISION, UNDER GENERAL MANAGER (FINANCE)



4

Dy.General 

Manager 

(Finance)

2 I 80,000-

2,20,000

/-

Selection 42 Essential:

i)  Member of Institute of Chartered Accountants of 

India or of Institute of Cost and Works Accountants 

of India.

ii) Twelve years’ experience in Executive cadre in the 

field of Finance, Accounting in an Industrial / 

Commercial / Govt. Undertaking.

a) No

b) Yes, but in the case of personnel of Finance 

Department of Haldia Dock Complex who were 

on roll on regular basis as on the 15th October, 

2013, Bachelors Degree in Commerce or Masters 

Degree in Commerce or Masters Degree in 

Business Administration with specialization in 

Finance from a recognised University or 

Institution will suffice.

c) No

Not 

Applicab

le

By Absorption through 

composite method, 

failing which, by 

Deputation from other 

Govt.

Organizations,  and 

failing both, by Direct 

Recruitment.

For absorption through composite method, 

officers holding analogous posts or holding 

posts in the scale of pay of Rs. 60,000-

1,80,000/- with 3 years’ regular service in 

the grade or officers holding posts in the 

scale of pay of Rs.60,000- 1,80,000/- with 

2 years’ regular service in the grade and a 

combined regular service of 7 years in the 

pay scales of Rs.60,000-1,80,000/- and 

Rs.50,000-1,60,000/-(pre-revised 

Rs.10750-16750/-) in the Finance 

discipline in a Major Port Trust will be 

eligible.

For Deputation, officers holding analogous 

post or holding posts in the scale of pay of 

Rs.60,000-1,80,000/- with 3 years regular 

service in the grade in the Finance 

discipline in Govt. / Semi Govt. / PSU / 

Autonomous Bodies, will be eligible.

The selection is by merit for which the 

benchmark in overall grading in the 

APARs will not be below 'Very Good'.

The existing 

Designation of 

Sr.Dy.Manager 

(Finance) is re-

designated as  

Dy.General 

Manager 

Manager(Finance)

In the notification of Kolkata Port 

Trust Employees (Recruitment, 

Seniority and Promotion) 

Amendment Regulations. 2019 

notified vide gazette notification 

G.S.R. No.408(E).— 4th June, 

2019,   incumbents holding the 

feeder grade posts in the Finance 

Department of HDC on regular 

basis as on 15th October, 2013 

possessing the qualifications of 

Bachelors Degree in Commerce or 

Masters Degree in Commerce or 

Masters Degree in Business 

Administration with specialization 

in Finance from a recognised 

University or Institution were also 

made eligible for the post of General 

Manager (Finance) under HDC. 

Accordingly, considering similar 

justification from the above, the 

column 9 (b) has been framed.



Sl.

No.

Name of 

the Post

No. of 

Post

Classif

ic 

ation

Scale of 

Pay (Rs.)

Whether 

Selectio

n or Non- 

Selectio

n

Upper 

Age limit 

for Direct 

Recruitm

ent (in 

years)

Educational & Other 

Qualifications 

prescribed for Direct 

Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience for 

Direct Recruits will 

apply in the case of 

Promotion / 

Absorption / 

Deputation

Period of 

probation (in 

years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / 

Absorption / Deputation, 

grades from which it 

should be made

Remarks Deviation from Model 

RR

1 2 3 4 5 6 7 8 9 10 11 12 13 14

1 General 

Manager 

(Finance

)

1 Class-I 

(HOD)

Rs.1,00,000- 

2,60,000/-

(To be re- 

designated as 

Chief 

General 

Manager 

(Finance) 

with elevated 

Scale of Pay 

of 

Rs.1,20,000-

2,80,000/- 

after 3 years 

of regular 

service 

subject  to 

fulfillment of  

the 

conditions in 

Col.13)

Selectio

n

45 Essential:-

i)   Member   of   

Institute   of Chartered     

Accountants     of India 

or of Institute of Cost 

& Works Accountants 

of India.

ii) Fifteen years’ 

experience in an 

executive cadre in the 

field of  Finance,  

Accounting  in  an 

Industrial/Commercial/

Govt. Undertaking.

a) No

b) Yes, but in the 

case of personnel     

of     Finance 

Department     of     

Haldia Dock 

Complex who were 

on roll on regular 

basis as on    the    

15th    October, 

2013,   Bachelors   

Degree in  

Commerce  or  

Masters Degree  in  

Commerce  or 

Masters        Degree        

in Business    

Administration 

with     

specialization     in 

Finance          from          

a recognised  

University  or 

Institution will 

suffice.

c) No

Not 

applicable

By Absorption 

through composite 

method, failing 

which, by 

Deputation and 

failing both, by 

Direct 

Recruitment.

For          absorption          

through composite      

method      Officers 

holding posts in the scale 

of pay of  Rs.  80,000-

2,20,000/-  with  3 years 

regular service in the 

grade in  the   Finance  

Department   in  a Major 

Port Trust, will be 

eligible.

For   deputation,   

Officers   holding posts  

in  the  scale  of  pay  of  

Rs. 80,000-2,20,000/-  

and  above  with 3 years 

regular service in the 

grade in  the  in  the  

Finance  Department in    

Govt.    /    Semi-

Govt/PSUs    / 

Autonomous   Bodies   

(other   than Major Port 

Trusts), will be eligible.

The selection is by merit 

for which the  

benchmark  in  overall  

grading in  the  APARs  

will  not  be  below 

"Very Good".

1.   Recommendation   

of   the Port  

Chairman  for  

elevation of   the   Pay   

Scale   of   the officer.

2.     The     APARs     

of     the concerned 

officer for the last five   

years   should   not   

be below   benchmark  

of  “Very Good”.

3. The officer should 

be clear from 

vigilance angle.

4.  The  Scale  of  Pay  

of  Rs. 1,20,000-

2,80,000/-  shall  be 

granted to HOD level 

officers in  the  scale  

of  pay  of  Rs. 

1,00,000-2,60,000/-         

only after   the   

approval   of   the 

Ministry.

1. In line with the Model 

RR added with the 

contents of the 

notification of Kolkata 

Port Trust Employees 

(Recruitment, Seniority 

and Promotion) 

Amendment Regulations. 

2019 notified vide 

gazette notification

G.S.R. No.408(E).— 4th 

June, 2019. However, all 

the personnel possessing 

the requisite qualification 

and experience working 

in the Finance 

Department of HDC as 

on 15th October, 2013 

have been made eligible 

for consideration in the 

proposed RR to keep 

parity.

2. Modification has been 

made as per Ministry’s 

letter No. A- 

12023/15/2018-PE-I 

Dated 19/11/2019.

RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (FINANCE)



Sl 

No

Name 

of the 

Post

No. 

of 

Post

Classifi

c ation

Scale of Pay    

(Rs.)

Whether 

Selection or 

Non-

Selection

Upper Age 

limit for 

Direct 

Recruitmen

t (in years)

Educational & Other 

Qualifications prescribed for 

Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience 

for Direct 

Recruits will 

apply in the 

case of 

Promotion

/ Absorption / 

Deputation

Period of 

probation 

(in years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Deviation from 

Model RR

1 2 3 4 5 6 7 8 9 10 11 12 13 14

1 General 

Manager 

(M&S)

1 Class-I 

(HOD)

Rs.1,00,000- 

2,60,000/-

(To be re-

designated as 

Chief General 

Manager (M&S) 

with elevated 

Scale of Pay of 

Rs.1,20,000-

2,80,000/- after 

3 years of 

regular service 

subject  to 

fulfillment of  

the conditions 

in Col.13)

Selection 45 Essential

(i)   A   degree   from   a   

recognised 

University/Institutions.

(ii)    Fifteen    years’    

experience    in executive    

cadre    in    the    field    of 

General       

Administration/Personnel/ 

Industrial     Relations     etc,     

in     an Industrial     /      

Commercial     /Govt. 

Undertaking.

Desirable

Post  Graduate  Degree  /  

Diploma  in Personnel   

Management   /   Industrial 

Relations   /   Social   Work   

/   Labour Welfare  or  allied  

subjects  or  Degree in Law 

from a recognised 

University / Institution.

a) No.

b) Yes.

c) No.

Not 

Applicable

By            

Absorption 

through      

composite 

method,            

failing which, by 

Deputation and  

failing  both,  by 

Direct 

Recruitment.

For   absorption   through   composite   

method, Officers  holding posts  in  

the  scale  of  pay  of Rs.  80,000-

2,20,000/-  with  3  years  regular 

service  in  the  grade  in  the  GAD  /  

Human Resource    Development    /     

Personnel    & Industrial  Relations  

Department  in  a  Major Port Trust 

will be eligible.

For  deputation,  officers  holding  

posts  in  the scale   of   pay   of   Rs.   

80,000-2,20,000/-and above  with  3  

years  regular  service  in  the grade     

in      GAD     /     Human     Resource 

Development    /     Personnel    &    

Industrial Relations      Department      

in      Govt./Semi- Govt/PSUs/  

Autonomous  Bodies  (other  than 

Major Port Trusts), will be eligible.

The selection is by merit for which 

the bench mark in overall grading in 

the APARs will not be below "Very 

Good".

1.Recommendation of 

the  Port  Chairman  

for elevation   of   the   

Pay Scale of the 

officer.

2.  The  APARs  of  the 

concerned  officer  for 

the    last    five    years 

should  not  be  below 

benchmark   of   “Very 

Good”.

3.  The  officer  should 

be         clear         from 

vigilance angle.

4. The Scale of Pay of 

Rs.                1,20,000- 

2,80,000/-    shall    be 

granted  to  HOD  level 

officers in the scale of 

pay  of  Rs.  1,00,000- 

2,60,000/-   only   after 

the   approval   of   the 

Ministry.

1. In line with  

Model RR  the 

"Personnel & 

Industrial 

Relations" 

Department has 

been included at 

column no. 12 as 

it looks after all 

the Human 

Resource 

Development 

functions also 

besides Industrial 

Relations.

2. Modification 

has been made as 

per Ministry’s 

letter No. A-

12023/15/2018- 

PE-I Dated 

19/11/2019

RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (MANAGEMENT & SERVICES)



Sl.

No.

Name of the 

Post

No. of 

Post

Classific 

ation

Scale of Pay 

(Rs.)

Whether 

Selection 

or Non- 

Selection

Upper 

Age limit 

for Direct 

Recruitm

en t

(in years)

Educational & Other 

Qualifications 

prescribed for Direct 

Recruitment

Whether

a) Age 

b)Educational 

Qualification s

c) Experience for 

Direct Recruits will 

apply in the case of 

Promotion /

Absorption / 

Deputation

Period of 

probation 

(in years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment or 

by Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Deviation from 

Model RR

1 2 3 4 5 6 7 8 9 10 11 12 13 14

1 General 

Manager 

(Traffic)

1 Class-I 

(HOD)

Rs.1,00,000-

2,60,000/-

(To be re-

designated as Chief 

General Manager 

(Traffic) with

elevated Scale of 

Pay of Rs.1,20,000-

2,80,000/- after 3 

years of regular 

service subject  to 

fulfillment of  the

conditions in 

Col.13)

Selection 45 Essential:-

i) Degree from a 

recognised 

University/Institutions.

ii) Fifteen years’ 

experience in Shipping 

/Cargo Operations / 

Railway Transportation 

in an executive cadre in 

an Industrial 

/Commercial / Govt. 

Undertaking

a) No

b) Yes

c) No

Not 

applicabl

e

By Absorption 

through 

composite 

method, failing 

which, by 

Deputation and 

failing both, by 

Direct 

Recruitment.

For absorption through composite 

method, Officers holding posts in 

the scale of pay of Rs. 80,000-

2,20,000/- with 3 years regular 

service in the grade in the Traffic 

Department of a Major Port Trust, 

will be eligible.

For deputation, officers holding 

posts in the scale of pay of Rs. 

80,000-2,20,000/- and above with 3 

years regular service in the grade in 

Traffic [Cargo Operations] 

Department  in Govt. /Semi-Govt/ 

PSUs / Autonomous Bodies  (other 

than Major Port Trusts), will be 

eligible.

The selection is by merit for which 

the benchmark in overall grading in 

the APARs will not be below "Very 

Good".

1. Recommendation of the 

Port Chairman for 

elevation of the Pay Scale 

of the officer.

2. The APARs of the 

concerned officer for the 

last five years should not 

be below benchmark of 

“Very Good”.

3. The officer should be 

clear from vigilance angle.

4. The Scale of Pay of Rs. 

1,20,000-2,80,000/- shall 

be granted to HOD level 

officers in the scale of pay 

of Rs. 1,00,000-2,60,000/- 

only after the approval of 

the Ministry.

1. In line with 

Model RR.

2. Modification 

has been made as 

per Ministry’s 

letter No. A- 

12023/15/2018- 

PE-I Dated 

19/11/2019.

3. The term 

"[Cargo 

Operations]" has 

been included in 

the Traffic 

Department in the 

deputation clause 

at column 12 to 

specifically state 

the required field

of experience.

RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (TRAFFIC)



Sl.

No.

Name of 

the Post

No. of 

Post

Classificati 

on

Scale of 

Pay (Rs.)

Whether 

Selection 

or Non- 

Selection

Upper Age 

limit for 

Direct 

Recruitmen

t (in years)

Educational & Other 

Qualifications prescribed for 

Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience for 

Direct Recruits will 

apply in the case of

Promotion / 

Absorption / 

Deputation

Period of 

probation 

(in years)

Method of Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / Absorption 

/ Deputation)

In case of Promotion / Absorption / Deputation, grades 

from which it should be made

Remarks

1 2 3 4 5 6 7 8 9 10 11 12 13
1 General 

Manager 

(Marine)

1 Class-I 

(HOD)

Rs.1,00,000- 

2,60,000/-

(To be re- 

designated as 

Chief General 

Manager 

(Marine) with 

elevated Scale 

of Pay of 

Rs.1,20,000-

2,80,000/- 

after 3 years of 

regular service 

subject  to 

fulfillment of 

the

conditions in 

Col.13)

Selection 48 Essential :

(i) Must either hold a certificate 

of competency as Master of 

Foreign Going  Ship  issued  by   

the  MOS, Govt.  of  India  or  

Dredge  Master Gr.-I        or        

an        equivalent qualification   

recognised   by   the MOS,   

Govt.   of   India   or   MEO 

Class      I      certificate     or     

an equivalent    qualification    

issued under   Merchant   

Shipping   Act, 1958.

(ii)  Must  hold  Pilot  licence  

and have  experience  of 8  

years  either as  Master  of  

Foreign  Going  Ship or  in  

Piloting or cumulative,  or 8 

years      experience      as      

Chief Engineer of a Foreign 

Going Ship.

a) No

b) Yes, however, 

officers with 

certificate of 1st 

Mate (F.G.) / Dredge 

Master Gr.I / Dredge 

Master Gr.II / 2nd 

Mate (F.G.) / Dredge 

Mate Gr.I / B.Sc 

Nautical Science

/ passing out from 

T.S.Rajendra / 

T.S.Chanakya / 

T.S.Dufferin, or, 

Science Graduate 

who have qualified 

as Pilots, will also be 

eligible.

c) No

Not 

applicable

By Absorption through 

composite method, 

failing which, by 

Deputation and failing 

both, by Direct 

Recruitment.

"For     absorption      through     composite method, 

officers holding posts in the scale of  pay  of  Rs.  

1,00,000-2,60,000/-  in  the post of Harbour Master or 

Harbour Master (Port)    /    Harbour    Master    (River)    

/ Superintendent     Dredger     &     Despatch Service / 

Engineer Superintendent / Chief Hydrographer     in     

KDS     or     Manager (Marine  Operations)  in  HDC  

with  1  year regular  service  in  the  grade,  or  officers 

holding  posts  in  the  scale  of  pay  of  Rs. 90,000-

2,40,000/-   in   the   post   of    Dy. DMD-I in KDS  / 

Harbour Master  with 2 years   regular   service   in   the   

grade   in Marine  department  in  a  Major  Port  Trust 

will be eligible.

For  deputation,  officers  holding  posts  of Habour  

Master  and  its  equivalent  deck- side   posts   in   the   

scale   of   pay   of   Rs. 1,00,000-2,60,000/-   with  1  

year  regular service in the grade, or officers holding the 

post of Habour Master  and its equivalent deck-side posts 

in the scale of pay of  Rs. 90,000-2,40,000/-   with   2   

years   regular service in the grade in Marine Department 

in    Govt.     /    Semi-Govt.     /     PSUs     / 

Autonomous   bodies    (other   than   Major Port Trusts), 

will be eligible.

The  selection  is  by  merit  for  which  the benchmark    

in   overall   grading   in   the APARs will not be below 

'Very Good'."

1. Recommendation of  

the Port Chairman for   

elevation  of   the Pay    

Scale    of    the officer.

2. The APARs of the 

concerned  officer for 

the   last   five   years 

should  not  be  below 

benchmark  of  “Very 

Good”.

3. The officer should be        

clear        from vigilance 

angle.

4.  The  Scale  of  Pay 

of      Rs.     1,20,000- 

2,80,000/-    shall   be 

granted to HOD level 

officers  in  the  scale of      

pay      of      Rs. 

1,00,000-2,60,000/- 

only        after        the 

approval      of      the 

Ministry.

MODIFIED PROPOSED RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (MARINE)



Sl.

No.

Name of 

the Post

No. 

of 

Post

Classific 

ation

Scale of 

Pay 

(Rs.)

Whether 

Selection 

or Non- 

Selection

Upper Age 

limit for 

Direct 

Recruitmen

t (in years)

Educational & Other Qualifications 

prescribed for Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience for 

Direct Recruits 

will apply in the 

case of Promotion 

/ Absorption / 

Deputation

Period of 

probation 

(in years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment or 

by Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Deviation from Model RR

1 2 3 4 5 6 7 8 9 10 11 12 13 14

1 General 

Manager 

(Engineeri

ng)

1 Class-I 

(HOD)

Rs.1,00,00

0- 

2,60,000/-

(To be re- 

designated 

as Chief 

General 

Manager 

(Engineeri

ng) with

elevated 

Scale of 

Pay of 

Rs.1,20,00

0-

2,80,000/- 

after 3 

years of 

regular 

service 

subject  to 

fulfillment 

of the

conditions 

in Col.13)

Selection 45 Essential:-

(i)    Degree  (or   equivalent)   in   

Civil   / Mechanical  /  Electrical  /  

Electronics  & Communication    

Engineering   /   Naval Architecture or 

*equivalent stream  from a recognised 

University / Institution.

(ii)   Fifteen   years’   experience   in   

an executive     cadre     in     

Mechanical     / Electrical         /                  

Electronics & Communication 

Engineering Works,  out of which 8 

years’ experience shall be in 

workshops  undertaking  maintenance  

of cargo-handling   equipment   /   

electrical installation  /  ship  repairs  

in  any  Major Port  Trust  /  Industrial  

/  Commercial  / Govt. Undertaking.

Or    fifteen    years'    experience    in    

an executive      cadre      in      

Planning      / Construction   /   Design   

/   Maintenance preferably of Port and 

Marine Structures in  an  Industrial  /  

Commercial  /  Govt. Undertaking.

a) No.

b) Yes.

c) No.

Not 

Applicable

By Absorption 

through 

composite 

method, failing 

which, by 

Deputation and 

failing both, by 

Direct 

Recruitment.

For   absorption   through   composite   

method, Officers  holding  posts  in  the  

scale  of  pay  of Rs.  80,000-2,20,000/-  

with  3  years'  regular service   in   the   

grade   in   Civil   Engineering 

Department    including    I&CF     

Division    / Mechanical      &       

Electrical      Engineering Department  

including P&E  Division  and MM 

Division   /   in   a   Major   Port   Trust   

will   be eligible.

For  deputation,  Officers  holding  

posts  in  the scale   of   pay   of   Rs.   

80,000-2,20,000/-   and above with 3 

years' regular service in the grade in    

Civil   Engineering   Department   

including I&CF   Division   /   

Mechanical   &    Electrical 

Engineering     Department     including     

P&E Division  and  MM  Division  in  

Govt.  /  Semi- Govt.  /  PSUs  /  

Autonomous  Bodies   (other than 

Major Port Trusts) will be eligible.

The   selection   is   by   merit   for   

which   the benchmark  in  overall  

grading  in  the  APARs will not be 

below 'Very Good'.

1.Recommendation   of 

the   Port   Chairman   

for elevation    of    the    

Pay Scale of the officer.

2.   The   APARs   of   

the concerned officer 

for the last five years 

should not be  below  

benchmark  of “Very 

Good”.

3.  The  officer  should  

be clear     from     

vigilance angle.

4.  The  Scale  of  Pay  

of Rs.    1,20,000-

2,80,000/- shall be 

granted to HOD level 

officers in the scale of  

pay  of  Rs.  1,00,000- 

2,60,000/-  only  after  

the approval of the 

Ministry.

1.  There  is  no  Model  RR  for  GM  (Engg.)  in 

which    both    Civil    Engineers    as    well    as 

Electrical     /     Mechanical     Engineers     are 

considered in the feeder cadre. In HDC, I&CF 

Division   (officers   having   Civil   Engineering 

background),  P&E Division and MM Division 

(officers    having    Electrical    /    Mechanical 

Engineering    background)    are    headed    by 

General  Manager  (Engineering).  Accordingly, 

officers    of    eligible    grades    under    I&CF 

Division,  P&E  Division  and  MM  Division  of HDC  

are  considered  in  the  feeder  posts  of General 

Manager (Engineering), an HoD level post at HDC.

2.  Officers  of  'Marine  Department'  have  been 

excluded   from   Col.   No.   12   since   Marine 

Engineers are not eligible for the post of Chief 

Engineer.   Further,   Marine   personnel   have 

promotional   channel    for   the   post   of   GM 

(Marine),    an    HoD    level    post    at    HDC. 

Accordingy, the relevant qualification has also been 

excluded from Col. No. 8.

3. Since, presently, various engineering streams are  

there,  the  contents  of  which  are  same  / similar  to  

the  required  essential  qualification stated  in  the  

Model  RR,  the  term  "equivalent stream" has been 

included in Column No. 8.

4.    Modification    has    been    made    as    per 

Ministry’s   letter   No.   A-12023/15/2018-PE-I dated 

19/11/2019.

RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (Engineering)

* 'Equivalent stream' to be decided by Appointing Authority. The term, 'equivalent stream' has been incorporated in order to address the various similar degrees being conferred by various Institutions.



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of Pay 

(Rs.)

Whether 

Selection or 

Non- 

selection

Upper Age 

limit for 

direct 

recruitme 

nt

(in years)

Educational & Other Qualifications 

prescribed for Direct Recruitment

Whether

a) Age b)Educational 

Qualifications

c) Experience for direct 

recruits will apply in 

the case of promotion /

absorption /

Period of 

probation (in 

years)

Method of 

Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / Deputation, grades 

from which it should be made

Remarks Whether the proposed RR is in consonance with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. Manager 

(I&CF)

16 I 50,000-

1,60,000/

(equivalent to 

9,100-15,100/-

)

Selection 30 Essential:

(i) Degree or equivalent in Civil Engineering 

from a recognised University/ Institution.

(ii) Appeared in interview in any of the last 03 

Engineering Service Examinations conducted by 

UPSC and results of which have been declared 

till the closing date of advertisement of post 

issued by the Port Trust.

Desirable:

Two years’ experience in executive cadre in 

Planning / Construction/ Design / Maintenance, 

preferably of Port & Marine Structures, in an 

Industrial / Commercial / Govt. Undertaking.

(a)   No

(b)   No However, a 

Diploma in Civil 

Engineering / Diploma in 

Draftsmanship / Diploma in 

Survey Engineering / 

Diploma in Surveyorship 

from a recognised 

University/ Institution   is 

essential.

(c) No

2 By Direct Recruitment - 

66 2/3  %

By Promotion - 33 1/3  

%

Promotion from Assistant Manager (I&CF) and other equivalent posts of 

I&CF Division in the scale of pay of Rs.40,000-1,40,000/- with 3 years’ 

regular service in the grade.

The existing post of Assistant Manager 

(I&CF) in the scale of pay of Rs.

20,600-46,500/-  is split and redesignated as 

Dy. Manager (I&CF) (pre-revised 9,100-

15,100/-) and Manager (I&CF)  (pre-revised 

10,750- 16,750/-).

The existing designation of Assistant 

Engineer. Assistant Engineer (PW), Estate 

Surveyor  and Technical Officer is re-

designated as Assistant Manager (I&CF), 

Assistant Manager(PW), Assistant Manager 

(Estate Survey) and Assistant Manager 

(Design & Drafting)

1. Provision of promotion from Class-III posts has not been incorporated 

as per Model RR since Class-II posts exists under I&CF Division in the 

scale of pay of Rs. 40,000- 1,40,000/- (pre revised 8,600-14,600/-)

2. The qualifications of Diploma in Draftsmanship / Diploma in Survey 

Engineering / Diploma in Surveyorship has been mentioned at column 9 

to consider the qualification aspects of other equivalent posts mentioned 

at column 12.

2 Manager 

(I&CF)

12 I 50,000-

1,60,000/

(equivalent to 

10,750-

16,750/-)

Selection 35 Essential:

(i) Degree or equivalent in Civil Engineering 

from a recognised University/ Institution.

(ii) Five years’ experience in  executive cadre in 

Planning / Construction / Design

/ Maintenance, preferably of Port & Marine 

Structures, in an Industrial / Commercial / Govt. 

Undertaking.

(a)   No

(b)  No However, a Diploma 

in Civil Engineering from a 

recognised University / 

Institution  is essential

(c) No

2 By promotion, failing 

which, by Absorption

/ Deputation, failing 

both, by Direct 

Recruitment.

Promotion from Dy. Manager (I&CF) in the scale of pay of Rs.50,000-

1,60,000 (pre-revised Rs.9,100-15,100/-) with 5 years regular service in 

the grade.

Absorption / Deputation will be of officers holding analogous posts or 

feeder post with experience as mentioned above in a Major Port Trust.

The existing post of Assistant Manager 

(I&CF) in the scale of pay of Rs.

20,600-46,500/-  is split and redesignated as 

Dy. Manager (I&CF) (pre-revised 9,100-

15,100/-) and Manager (I&CF)  (pre-revised 

10,750- 16,750/-).

The "failing which" clause at column no. 12 has been excluded to prevent 

occurance of anomaly due to split of scale of pay for the post of  Dy. 

Manager (I&CF) and Manager (I&CF).

3 Sr. Manager 

(I&CF)

6 I 60,000-

1,80,000

Selection 40 Essential:

(i) Degree or equivalent in Civil Engineering 

from a recognised University/ Institution.

(ii) Nine years’ experience in executive cadre in 

Planning / Construction / Design

/ Maintenance, preferably of Port & Marine 

Structures, in an Industrial / Commercial / Govt. 

Undertaking.

(a)   No

(b)   No, However, a 

Diploma in Civil

Engineering  from a 

recognised University / 

Institution is essential.

(c) No

2 By  Promotion, failing 

which, by Absorption / 

Deputation, failing both, 

by Direct Recruitment.

Promotion from Manager (I&CF) in the scale of pay of Rs. 50,000-

1,60,000/- (pre revised Rs. 10,750-16,750)/- with 4 years regular 

service in the grade.

Absorption / Deputation will be of officers holding analogous posts or 

feeder post with experience as mentioned above  in a Major Port Trust.

The existing designation of Dy. Manager 

(I&CF) is re-designated as Sr. Manager 

(I&CF).

The "failing which" clause at column no. 12 has been excluded to prevent 

occurance of anomaly due to split of scale of pay for the post of  Dy. 

Manager (I&CF) and Manager (I&CF).

RECRUITMENT RULES FOR CLASS-I POSTS OF INFRASTRUCTURE & CIVIC FACILITIES DIVISION, UNDER GENERAL MANAGER (ENGINEERING)



4 Dy.General 

Manager (I&CF)

3 I 80,000-

2,20,000

Selection 42 Essential: -

(i) Degree or equivalent in Civil Engineering 

from a recognised University / Institution.

(ii) Twelve years’ experience in an executive 

cadre in Planning / Construction / Design / 

Maintenance, preferably of Port & Marine 

Structures in an Industrial /   Commercial / 

Govt. Undertaking.

(a)  No

(b) Yes

(c)  No

Not applicable By Absorption through 

composite method, failing 

which, by Deputation 

from other Govt. 

organizations and failing 

both, by Direct 

Recruitment.

For absorption through composite method, officers holding analogous 

posts or holding posts of Sr. Manager and equivalent posts in the 

respective discipline of Civil Engineering Department / Division in the 

scale of pay of Rs. 60,000-1,80,000/- with 3 years regular service in the 

grade in a  Major Port Trust or Sr.Manager and equivalent posts in the 

respective discipline of Civil Engineering Department / Division with 2 

years regular service in the grade and a combined regular service  of 7 

years in the scales of pay of 60,000-1,80,000/- and  Rs. 50,000-

1,60,000/- (pre revised Rs. 10,750-16,750)  in the respective discipline 

of Civil Engineering Department / Division in a Major Port Trust will be 

eligible.

For Deputation, officers holding analogous posts or officers holding post 

of Sr. Manager and equivalent posts  in the respective discipline of Civil 

Engineering Department / Division in the scale of pay of Rs. 60,000-

1,80,000/- with 3 years regular service in the grade in  Govt./ PSUs/ 

Autonomous Bodies will be eligible.

The selection is by merit for which the benchmark in overall grading in 

the APARs will not be below 'Very Good'.

The existing designation of Sr. Dy. Manager 

(I&CF) is re-designated as Dy. General 

Manager (I&CF).



Sl 

No

Name of 

the Post

No. of 

Posts

Clas

sifi 

catio

n

Scale of Pay (Rs.) Wheth

er 

Selectio

n or 

Non- 

selectio

n

Upper Age limit for 

direct recruitment (in 

years)

Educational & Other 

Qualifications prescribed 

for Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience for 

direct recruits will 

apply in the

case of promotion / 

absorption / 

deputation

Period 

of 

probat

io n 

(in 

years)

Method of 

Recruitment (whether 

by direct recruitment 

or by promotion / 

absorption / 

deputation)

In case of promotion / absorption 

/ deputation, grades from which 

it should be made

Remark

s

Whether they are 

concurrence with 

Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Train

ee 

Pilot

As    per 

availabil

ity of 

posts of 

Pilot

I Stipend of Rs. 40,000/-, Rs. 

50,000/-, Rs. 60,000/- Rs. 

80,000/-, depending on  entry 

qualification.  Adjustment  in 

higher   stage   is   subject   to   

passing requisite examination.

B.Sc.  Nautical  Science  will  

start  at Rs.   40,000/-   ;   2nd   

Mate   (FG)   / Dredge    Mate    

Gr-I    will    start    at 

Rs.50,000/-; 1st Mate (FG) / 

Dredge Master Gr.II will start 

at Rs.60,000/-; Master of a  

Foreign Going Ship and Dredge  

Master  Gr-I  will  start  in  the 

regular   pay   scale   of   

Rs.70,000   - 2,00,000/-

Selectio

n

(a) Not exceeding 25 

years for, B.Sc. Nautical 

Science Graduates

(b) Not exceeding 30 

years in case of candidates 

possessing 1st Mate (FG) 

/ 2nd Mate (FG ) /  

Dredge Master Gr-I / 

Dredge Mate Gr-II;

(c) Not exceeding 40 

years for candidates 

possessing Master of 

Foreign Going Ship / 

Dredge Master Gr-I.

Essential:

Master   of  Foreign  Going  

Ship   /  Dredge Master  Gr.I  

or  1st  Mate  (FG)  /  Dredge 

Master  Gr.II  or  2nd  Mate  

(FG)  /  Dredge Mate Gr-I or 

B. Sc. Nautical Science.

N.A. N.A

.

By direct recruitment, 

or, by transfer of suitable 

officers from other 

Marine Services of  

SMP, Kolkata in 

possession of the 

required essential 

qualification.

N.A. Model RR  for 

such post was not  

provided by the 

MoS. Proposed 

RR is in line with 

the existing RR.

RECRUITMENT RULES FOR CLASS-I POST OF MARINE OPERATIONS DIVISION, UNDER GENERAL MANAGER (MARINE)



2 Pilot 9 I 70,000-2,00,000/- Selectio

n  *

40 Essential:

(i) Must hold a certificate of 

competency as Master of 

Foreign-going ship issued by 

the MOS, Govt. of India, ** 

or, Dredge Master Gr. I, or, an 

equivalent qualification 

recognised by the MOS, Govt. 

of India

(ii) One year post 

qualification experience as 

Master / Chief Officer of a 

Foreign-going ship / Trailer 

Suction Hopper Dredger.

***a) No

b) No

c) No

2 # By Absorption of 

Trainee Pilot on 

successful completion of 

training as Pilot, or, by 

transfer of officers from 

other Marine Services of 

SMP, Kolkata, failing 

which, by Absoption / 

Deputation / Direct 

Recruitment.

Absorption of Trainee Pilot after 

passing of requisite examination  

and  acquiring  prescribed  

qualification, failing  which,  

promotion  /  absorption  of  

officers from  other  Marine  

services   (Hydrographic  /   Dock 

Piloting / River Survey / Dredging 

Services) of SMP K   after   

passing    of   requisite   

examination   and acquiring   

prescribed   qualification,   failing   

which, absorption  /  deputation  of  

officers  of  Major  Port Trusts    

holding    analogous    posts    in   

the   above mentioned    Marine    

Services     after    passing    of 

requisite      examination      and                   

acquiring prescribed qualification 

for SMPK, HDC.

(1)  * Not 

applicable - as per 

Model RR

(2) ** Not in 

Model RR

3)  *** Not 

applicable - as per 

Model RR

4)  # Only by DR 

as per Model RR

5) ## Not 

applicable - as per 

Model RR

All the above have 

been modified as 

per the existing 

RR

3 Dy. 

Manager 

(Marine 

Operatio

ns)

1 I 90,000 - 2,40,000 Selectio

n

43 Essential:

(i) Must hold a certificate of 

competency as Master of 

Foreign-going ship issued by 

the MOS, Govt. of India, * or 

Dredge Master Gr. I, or, an 

equivalent qualification 

recognized by the MOS, Govt. 

of India

(ii) Must hold Pilot License 

and have proficiency in 

handling all types of Ships.

iii) 5 years experience as Pilot 

or Master of a foreign-going 

ship / Trailer Suction Hopper 

Dredger.

a) No

b) Yes.

**However, officers 

with Cetificate of 1st 

Mate (FG) / Dredge 

Master Gr. II / 2nd 

Mate (FG)  / Dredge 

Mate Gr-I / B. Sc. 

Nautical Science 

candidates Passing 

out from T.S. 

Rajendra / T.S. 

Chanakya / T. S. 

Dufferin, or, Science 

Graduates who have 

qualified as Pilots, 

will also be eligible.

c) No.

2 By Promotion, failing 

which,  by Absorption / 

Deputation and failing 

both, by Direct 

Recruitment.

Promotion   from   Pilot   in   the   

scale   of   pay   of Rs.70,000-

2,00,000/- with 5 years regular 

service in the                                                                        

grade.

Absorption  /  Deputation will be  

of  officers  holding analogous  

posts  or  officers  holding  the  

aforesaid feeder  post  (or  

equivalent  Deck  side  post)  in  

the scale  of  pay  of  Rs.70,000-

2,00,000/-  with  5  years regular 

service in the grade in a  Major 

Port Trust.

1) * Not in Model 

RR

(2) ** Not in 

Model RR. 

Prepared as per 

existing RR

Nomenclature of 

post not as per 

Model RR

4 Apprenti

ce Dock 

Pilot

As    per 

availabil

ity of 

posts of 

Dock 

Pilot.

I Stipend of Rs. 40,000/- without 

any allowance*

Selectio

n

25 Essential:

(i) 2nd Mate FG Certificate or 

B.Sc Nautical Science with 

60% marks.

(ii) Other Officers of HDC 

with a qualification of 

BSc(Nautical Science) to be 

considered.

N.A. NA By direct recruitment. N.A. Not in Model RR 

Prepared as per 

the exsiting

RR.

*Rate of stipend 

similar to the RR 

of KDS approved 

by BOT on 

27.11.2019.



5 Dock 

Pilot

8 I 50,000-1,60,000

(equivalent to 9,100-15,100/-)

Selectio

n

30 Essential:

2nd Mate FG Certificate or 

B.Sc Nautical Science with 

60% marks.

a) No

b) Yes. *

c) Not applicable.

2 By Absorption/ 

Deputation, failing both 

by Direct Recruitment.

By  absorption  of  Apprentice  

Dock  Pilot  of  HDC after passing 

of requisite training / examination 

and acquiring the prescribed 

qualification, failing which, 

Absorption  /  Deputation  of  

officers  of  other  Major Ports    

holding   analogous    posts    in   

the   Marine Services.

Direct    Entrants    will    be    

required    to    undergo prescribed    

training    and    qualify    before    

final absorption.  Deputationist  

will  also  be  required  to undergo 

prescribed training.

Model RR  for 

such post was not  

provided by the 

MoS. Prepared as 

per the existing 

RR * except Col. 9 

(b).

The total number 

of existing posts 

have been split 

amongst the 2 

posts of Dock 

Pilot & Sr. Dock 

Pilot.

6 Sr. Dock 

Pilot

7 I 50,000-1,60,000

(Equivalent to 10,750-16,750/-)

Selectio

n

NA NA NA NA By promotion. Promotion    from    Dock    Pilots    

of    HDC    after completion    of    

5    years    regular    service    and 

satisfactory performance.

Model RR  for 

such post was not  

provided by the 

MoS.

(RR for Sr. Dock 

Pilot does not exist 

in the present RSP 

Regulation).

7 Asstt. 

Dock 

Maste

r

4 I 60,000-1,80,000 Selectio

n

35 Essential:

i) Second Mate (FG) / Master 

(Home Trade) Certificate / 

Degree in B.Sc Nautical 

Science

ii) 3  years experience as Deck 

Cadet / Apprentice

iii) 10 years experience in 

handling ships of all sizes in 

impounded dock system.

a) No

b) Yes.

* However, for the 

serving officers of 

SMP, Kolkata on roll 

as on the date of 

notification of this 

Regulations, Degree 

from a recognized 

University with 

Physics, Chemistry, 

and Mathematics / 

Statistics / Computer 

Science /  shall 

suffice.

c) No.

2 By promotion failing 

which by absorption / 

deputation failing both 

by direct recruitment.

Promotion from  Sr. Dock Pilot in 

the  scale of pay of   Rs.   50,000-

1,60,000/-   with   4   years   regular 

service                   in                   

the                   grade. Absorption/ 

deputation will be from officers 

holding analogous posts or holding 

the post of Sr. Dock Pilot (or  

equivalent)  with  4  years  regular  

service  in  the scale of pay of Rs. 

50,000-1,60,000/- (Equivalent to 

10,750-16,750/-)  in a Major Port 

Trust.

Model RR  for 

such post was not  

provided by the 

MoS. Proposed 

RR is in line with 

the existing RR 

with the addition * 

that the extent of 

the relaxation 

clause in 

qualification has 

been defined.



8 Dy. 

Dock 

Master

1 I 70,000-2,00,000 Selectio

n

36 Essential:

i) Second Mate (FG) / Master 

(Home Trade) Certificate / 

Degree in B.Sc Nautical 

Science

ii) 5 years experience as Deck 

Cadet / Apprentice

iii) 12 years experience in 

handling ships of all sizes in 

impounded dock system.

a) No

b) Yes.

* However, for the 

serving officers of 

SMP, Kolkata on roll 

as on the date of 

notification of this 

Regulations, Degree 

from a recognized 

University with 

Physics, Chemistry, 

and Mathematics / 

Statistics / Computer 

Science   shall suffice.

c) No.

2 By promotion failing 

which by absorption / 

deputation failing both 

by direct recruitment.

Promotion  from Asstt.  Dock 

Master  in the  scale of pay  of  

Rs.60,000-1,80,000/-  with  3  

years  regular service                   in                   

the                   grade. Absorption / 

deputation will be from officers 

holding analogous  posts  or  

holding  the  post  of Asstt. Dock 

Master  (or,  equivalent)  in  the  

scale  of  pay  of  Rs. 60,000-

1,80,000/- with 3 years regular 

service in the grade in a Major Port 

Trust.

Model RR  for 

such post was not  

provided by the 

MoS. Proposed 

RR is in line with 

the existing RR 

with the addition * 

that the extent of 

the relaxation 

clause in 

qualification has 

been defined.

9 Engineer-

In- 

Charge 

Gr.- II

8 I 50,000-1,60,000

(Equivalent to 10,750-16,750/-)

Selectio

n*

35 Essential:

i)  MEO Class II Certificate 

issued under the Merchant 

Shipping Act, 1958.

ii) Two years experience as 

independent Watch - Keeping 

Engineer on board a Foreign-

going ship / Trailer Suction 

Hopper Dredger.

***a) No.

b) Yes.

c) No.

2 # By direct recruitment, 

failing which, by 

absoption / deputation.

##Absorption / deputation will be 

from officers holding analogous 

posts in a Major Port Trust.

1) * NA as per 

Model RR

2) *** NA as per 

Model RR

3) # Only by DR 

as per Model RR, 

Prepared as per 

existing RR.

4) ## NA as per 

Model RR. 

Prepared as per 

existing RR.

Nomenclature of 

post not as per 

Model RR



10 Engineer-

In- 

Charge 

Gr.- I

4 I 60,000-1,80,000 Selectio

n

40 Essential:

i) MEO Class II Certificate 

issued under the Merchant 

Shipping Act, 1958.

ii) **3 years experience as 

2nd. Engineer on- board a 

Foreign-going ship / Trailer 

Suction Hopper Dredger.

a) No.

b) Yes.

c) No.

2 By promotion, failing 

which, by absoption / 

deputation, failing both, 

by direct recruitment.

Promotion   from   Engineer   in-

Charge   Gr.-II,   MO Division in 

the scale of pay of Rs. 50,000-

1,60,000/- with 4 years regular 

service in the grade.

Absorption  /  Deputation will be  

of  officers  holding analogous 

posts in the Marine Engineering 

discipline or  officers  holding  the  

post  of  Engineer  in-Charge Gr.-II  

(or,  equivalent)  in  the  Marine  

Engineering discipline  in  the  pay 

scale  of  Rs.50,000-1,60,000/- 

with 4  years regular service in the 

grade in a Major Port Trust.

1) ** 6 years as 

per Model RR

2) The total 

number of existing 

posts of Chief 

Engineer have 

been split amongst 

the 3 posts of 

Engineer-In-

Charge Gr.-I, 

Chief Engineer Gr.-

II & Chief 

Engineer Gr.-I. 

New designation 

inserted for 

creation of 

promotional 

avenue for the 

exisiting Engineers 

under MO 

Division.

3) Nomenclature 

of post not as per 

Model RR.

11 Chief 

Engineer 

Gr.-II

4 I 70,000-2,00,000 Selectio

n*

40 Essential:

i)  MEO Class I Certificate 

issued under the Merchant 

Shipping Act, 1958.

ii) 1 year experience as Chief 

Engineer / 2nd Engineer on-

board a Foreign-going ship / 

Trailer Suction Hopper 

Dredger.

***a) No

b) Yes.

c) No.

2 # By promotion, failing 

which, by absoption / 

deputation and failing 

both, by direct 

recruitment.

##  Promotion  from  Engineer  in-

Charge  Gr.-I,  MO Division in the 

scale of pay of Rs. 60,000-

1,80,000/- with  4  years   regular  

service    in  the   grade  after 

acquiring    the    qualification    of    

MEO    Class    I Certificate issued 

under the Merchant Shipping Act, 

1958.

Absorption  /  Deputation will be  

of  officers  holding analogous  

posts  or  holding  post  equivalent  

to  the post  of   Engineer  in-

Charge  Gr.-I  in  the  Marine 

Engineering  discipline  in  the  

scale  of  pay  of  Rs. 60,000-

1,80,000/-   with  4   years  regular  

service  in the grade in a Major 

Port Trust.

1) * NA as per 

Model RR

2) *** NA as per 

Model RR

3) # Only by DR 

as per Model RR

4) ## NA as per 

Model RR

5) New post to 

create promotional 

avenue for the EIC 

Gr.-I with MEO 

Class I 

qualification. 

Nomenclature of 

post not as per 

Model RR



12 Chief 

Engineer 

Gr.-I

3 I 80,000-2,20,000 Selectio

n

44 Essential:

i)  MEO Class I Certificate 

issued under the Merchant 

Shipping Act, 1958 .

ii) 4 years experience as Chief 

Engineer or 5 years combined 

experience as Chief Engineer 

and 2nd Engineer on-board a 

Foreign-going ship  / Trailer 

Suction Hopper Dredger.

a) No

b) Yes.

c) No.

2 # ## By

promotion, failing 

which, by absoption / 

deputation and failing 

both, by direct 

recruitment.

$    Promotion   from   Chief   

Engineer   Gr.-II,   MO Division in 

the scale of pay of  Rs. 70,000-

2,00,000/ with  4  years   regular  

service    in  the   grade  after 

acquiring    the    qualification    of       

MEO    Class I Certificate issued 

under the Merchant Shipping Act, 

1958.

Absorption  /  Deputation will be  

of  officers  holding analogous  

posts  or  holding  post  equivalent  

to  the post   of   Chief   Engineer   

Gr.-II   in   the   Marine 

Engineering  discipline  in  the  

scale  of  pay  of  Rs. 70,000-

2,00,000/-   with  4   years  regular  

service  in the grade in a Major 

Port Trust.

1) * 44 years as 

per Model RR

2) # NA as per 

Model RR

3) ## Different 

than Model RR.

4) $  Different 

than Model RR.

Nomenclature of 

post not as per 

Model RR

13 Dy. 

Manager 

(Marine 

Engineer

ing

)

1 I 90,000 - 2,40,000 Selectio

n

48 Essential:

i)  MEO Class I Certificate 

issued under Merchant 

Shipping Act, 1958.

ii) 5 years experience as Chief 

Engineer  on board a Foreign-

going ship  / Trailer Suction 

Hopper Dredger.

a) No

b) Yes.

c) No.

2 ***By Promotion, 

failing which,  by 

Absorption / Deputation 

and failing both, by 

direct recruitment.

****  Promotion  from  Chief  

Engineer  Gr.-I,  M.O. Division in 

the scale of pay of Rs. 80,000-

2,20,000/- with    2    years    

regular    service    in    the    grade. 

Absorption/  Deputation  will  be  

of  officers  holding analogous  

posts  or  officers  holding  the  

aforesaid feeder  post  (or  

equivalent)  in  the  pay  scale  of  

Rs. 80,000-2,20,000/-  with 2 years  

regular service  in a Major Port 

Trust.

(1) ** NA in 

Model RR

(2) ***  & **** 

Different from 

Model RR. 

Prepared as per 

existing RR

Nomenclature of 

post not as per 

Model RR



14 Manager 

(Marine)

1 I 1,00,000 - 2,60,000 Selectio

n

45 Essential:

EITHER

(i) Must hold a Certificate of 

Competency as Master of 

Foreign-going ship issued by 

the MOS, Govt. of India, **or 

Dredge Master Gr. I, or, an 

equivalent qualification 

recognized by the MOS, Govt. 

of India

(ii) Must hold Pilot License 

and have eight years 

experience either as Master of 

a Foreign-going ship or in 

Piloting or cumulative.

***OR

(i) MEO Class - I Certificate 

issued under the Merchant 

Shipping Act, 1958

(ii) Five years experience as 

Chief Engineer on board a 

Foreign-going ship / Trailer 

Suction Hopper Dredger.

a) No.

b) Yes. # However, 

officers with 

Certificate of 1st 

Mate (FG) / Dredge 

Master Gr. II / 2nd 

Mate (FG)  / Dredge 

Mate Gr-I /

B. Sc. Nautical 

Science candidates 

Passing out from T.S. 

Rajendra / T.S. 

Chanakya / T. S. 

Dufferin, or, Science 

Graduates who have 

qualified as Pilots, 

will also be eligible.

c) No.

NA By Absorption through 

composite method, 

failing which, by 

deputation and failing 

both, by direct 

recruitment.

For  absorption  through  

composite  method,  officers 

holding analogous post or holding 

posts in the scale of   pay  of   

Rs.90,000   -   2,40,000/-   with   2   

years regular service in the grade in 

Marine discipline in a Major       

Port       Trust,       will       be       

eligible. For  deputation,  officers  

holding  analogous  post  or 

holding  posts  in  the  scale  of  

pay  of  Rs.90,000  - 2,40,000/- 

with 2 years regular service in the 

grade in Marine discipline in Govt. 

/ PSUs / Autonomous Bodies, will 

be eligible.

The selection is by merit for which 

the benchmark in overall  grading  

in  APARs  will  not  be  below  

'Very Good'.

(1) ** Not in 

Model RR

(2) ***  & # 

Different from 

Model RR. 

Prepared as per 

existing RR

Nomenclature of 

post not as per 

Model RR



Sl.

No.

Name of 

the Post

No. of 

Posts

Classific

ation

Scale of 

Pay 

(Rs.)

Whethe

r 

Selectio

n or 

Non-

selectio

n

Upper 

Age 

limit for 

direct 

recruit

ment (in 

years)

Educational & Other 

Qualifications prescribed for 

Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience 

for direct 

recruits will 

apply in the 

case of 

promotion / 

absorption

/ deputation

Period 

of 

probati

on (in 

years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment 

or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / Deputation, 

grades from which it should be made

Remarks Whether the 

proposed RR is in 

consonance with 

Model RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Medical 

Officerr

7 I 50,000-

1,60,000 

(equival

ent to 

Rs.9,100-

15,100/-

)

Not 

Applica

ble.

35 Essential:-

i) MBBS Degree from a 

recognised University or for 

Medical Officer (Dental), BDS 

Degree of a recognized 

University.   

ii) One  year experience in a 

Hospital, after completion of 

internship of one year.

(iii) Appeared in interview in any 

of the last 03 Combined Medical 

Service Examinations conducted 

by UPSC and results of which 

have been declared till the 

closing date of  advertisement of 

post issued by the Port Trust.

Desirable :-          

A Post Graduate Medical 

Degree from a recognised 

University.

Not 

Applicable

2 By Direct 

Recruitment.

Not Applicable. The existing posts of Sr. 

Medical Officer in the scale 

of  pay of Rs.20,600-

46,500/-  is  split and 

redesignated as  Medical 

Officer (pre-revised 9,100- 

15,100/-) and Sr. Medical 

Officer   (pre-revised 10,750-

16,750/-).

In line with Model RR

RECRUITMENT RULES FOR CLASS-I POSTS OF MEDICAL DIVISION, UNDER GENERAL MANAGER (MANAGEMENT & SERVICES)



2 Sr. 

Medical 

Officer 

(General 

Duty)

4 I 50,000-

1,60,000

(equival

ent to 

10,750-

16,750/-

)

Selectio

n

40 Essential:-

i) MBBS Degree from a 

recognised University or for 

Medical Officer (Dental), BDS 

Degree of a recognized 

University.

ii) Five years’ experience in a 

Hospital, after completion of 

internship of one year.

(a)   No

(b)  Yes

(c) No

2 By promotion, 

failing which, 

by Absorption / 

Deputation, 

failing both, by 

Direct 

Recruitment.

Promotion from Medical Officer in the scale of pay  of 

Rs. 50,000-1,60,000 (equivalent to 9,100-15,100/-

) with 5 years’ regular service in the grade.

Absorption / deputation will be of officers holding 

analogous posts or feeder post with 5 years’ experience 

in the grade in a Major Port Trust. .

The existing posts of Sr. 

Medical Officer in the scale 

of pay of Rs. 20,600-

46,500/-  is split and 

redesignated as Medical 

Officer (pre-revised 9,100-

15,100/-) and Sr. Medical 

Officer  (pre-revised 10,750-

16,750/-).

In line with Model RR

Desirable :-

A Post Graduate Medical Degree 

from a recognised University / 

Institution.

3 Sr. 

Medical 

Officer 

(Specialist

)

3 * I 50,000-

1,60,000

(equival

ent to 

10,750-

16,750/-

)

Not 

Applica

ble

40 Essential:-

i) MBBS Degree from a 

recognised University or for Sr. 

Medical Officer (Dental), BDS 

Degree of a recognized 

University.

ii) A Post Graduate Medical 

Degree in the specified speciality 

from a recognised University 

hospital, in the relevant field of 

specialisation.

iii) Post-qualification experience 

of 3 years in a hospital, in the 

relevant field of specialization.

Not 

Applicable

2 By Direct 

Recruitment.

Not Applicable In the first instance, Medical 

Officers having post-

graduate qualification in the 

relvant field will be 

considered for appointment, 

failing which, the post will 

be filled by open 

advertisement.

*  Out of total 03 posts, one 

(01) post of Sr. Medical 

Officer at column 3 and 

further one (01) post of Sr. 

Dy. Chief Medical Officer 

has been proposed to be 

surrendered for creation of  

one post of Additional Chief 

Medical Officer for which 

seperate proposal has been 

sent to Ministry.

In line with Model RR



4 Dy. Chief 

Medical 

Officer 

(General 

Duty)

3 I 60,00

0-

1,80,

000

Not 

Applica

ble

42 (a) No.

(b) Yes

(c) No

2 By Promotion 

failing which 

by Absorption

/ Deputation, 

failing both, by 

Direct

Recruitment.

Promotion from Sr. Medical Officer ( General Duty ) in 

the scale of pay of Rs. 50,000-1,60,000 (pre revised Rs 

10750-16750/-) with 4 years regular service in the grade.

The existing designation of 

Dy. Medical Superintendent 

(General Duty) is re-

designated as Dy.

Chief Medical Officer 

(General

Duty)

The "failing which" 

clause at column no. 

12 has been excluded 

to prevent occurance 

of anomaly due to split 

of scale of pay for the 

post of Medical 

Officer and Sr. 

Medical Officer.

Absorption / Deputation will be of Officers holding 

analogous posts or feeder post with 4 years’ experience 

in the grade in a Major Port Trust.

Desirable :-

A Post Graduate Medical Degree 

from a recognised University.

Essential:-                                      

i)

MBBS Degree from a recognised 

University or for Dy. Chief 

Medical Officer (Dental), BDS 

Degree of a recognized 

University.

ii)  Nine years’ experience in a 

Hospital, after completion of 

internship of one year.



5 Dy. Chief 

Medical 

Officer 

(Specialist

)

1 I 60,00

0-

1,80,

000

Not 

Applica

ble

42 Essential:-                                      

i)

MBBS Degree from a recognised 

University.

ii) A Post Graduate Medical 

Degree in the specified speciality 

from a recognised university.

(a) No.

(b) Yes

(c) No

2 By Promotion 

failing which 

by Absorption

/ Deputation, 

failing both, by 

Direct 

Recruitment.

Promotion from Sr. Medical Officer (Specialist)  in the 

scale of pay of Rs. 50,000-1,60,000 (pre revised Rs 

10750-16750/-) with 4 years regular service in the grade 

failing which from Sr. Medical Officer (General Duty) 

with post graduate qualification in the relevant field with 

4 years regular service in the grade

The existing designation of 

Dy.

Medical Superintendent 

(Specialist) is re-designated 

as Dy. Chief Medical 

Officer (Specialist)

In line with Model 

RR.

iii) Post qualification experience 

of 7 years in a reputed hospital, 

in the relevant field of 

specialisation.

Absorption / Deputation will be of Officers holding 

analogous posts or holding the post of Sr. Medical 

Officer (Specialist) in the scale of pay of Rs. 50,000- 

1,60,000 (pre revised Rs 10750-16750/-) with 4 years 

regular service in the grade in a Major Port Trust.

6 Sr. Dy. 

Chief 

Medical 

Officer

3 # I 80,00

0-

2,20,

000

Selectio

n

45 Essential:                                       

i)

MBBS Degree from a recognised 

University.

ii) A Post Graduate Medical 

Degree in the specified speciality 

from a recognised University.

iii) Post qualification experience 

of 10 years in a hospital, in the 

relevant field of specialisation.

(a) No.

(b) Yes.

(c) No.

Not 

Applica

ble

By Absorption 

through 

composite 

method, failing 

which, by 

Deputation 

from other 

Govt. 

organizations 

and failing 

both, by Direct 

Recruitment.

For absorption through composite method, officers 

holding analogous posts or holding the post of Dy. Chief 

Medical Officer (Specialist) and equivalent Specialists 

posts in Medical Department in the scale of pay of Rs 

60,000-1,80,000 with 3 years regular service in the grade 

in a Major Port Trust or Dy.

Chief Medical Officer (Specialist) and equivalent 

Specialists posts in Medical Department with 2 years 

regular service in the grade and a combined regular 

service of 7 years in the scales of pay of Rs 60,000- 

1,80,000  and Rs. 50,000-1,60,000 (pre revised Rs 10750-

16750/-) in specialist cadre of Medical Department in a 

Major Port Trust  will be eligible.

For Deputation, officers holding analogous posts or 

holding posts of Dy. Chief Medical Officer (Specialist) 

and equivalent Specialists posts in the scale of pay of Rs. 

60,000-1,80,000  in Medical Department in a   Govt. / 

Semi Govt./ PSUs  or Autonomous Bodies, with 3 years 

regular service in the grade will be eligible.

The existing designation of 

Medical Superintendent is 

re- designated as Sr. Dy. 

Chief Medical Officer.

# Out of total 03 posts, one 

(01) post of Sr. Dy. Chief 

Medical Officer at column 3 

and further one (01) post of 

Sr. Medical Officer has 

been proposed to be 

surrendered for creation of  

one post of Additional Chief 

Medical Officer for which 

seperate proposal has been 

sent to Ministry.

In line with Model 

RR.

The selection is by merit for which the benchmark in 

overall grading in the APARs will not be below 'Very 

Good'.



7 Addl 

Chief 

Medical 

Officer

1 I Rs 

90000-

240000)

Selectio

n

50 Essential:                                       

i)

MBBS Degree from a recognised 

University.

ii) A Post Graduate Medical 

Degree

/Diploma in any Medical 

speciality from a recognised 

University/Institution.

iii) Post qualification  experience 

of 13 years PG Degree holder or 

15 years for PG Diploma holder  

in a hospital, in the relevant field 

of specialisation.

(a) No.

(b) Yes.

(c) No.

Not 

Applica

ble

By Absorption 

through 

composite 

method, failing 

which, by 

Deputation 

from other 

Govt. 

organizations 

and failing 

both, by Direct 

Recruitment.

For absorption through composite method, officers 

holding analogous posts or holding the equivalent post in 

Medical Department in the scale of pay of Rs.80000-

220000 (pre revised Rs 32900-58000/-) with 2 years 

regular service in the grade in a Major Port Trust subject 

to their possessing Degree

/Diploma in the specified speciality from a recognised 

University/Institution.

For Deputation, officers holding analogous posts or 

holding posts  in the scale of pay of Rs. 80000- 220000/- 

(pre revised Rs 32900-58000/-) in Medical Department 

subject to their possessing Post  Graduate Medical 

Degree / Diploma in any specialized field in a   Govt. / 

Semi Govt./ PSUs  or Autonomous Bodies, with 3 years 

regular service in the grade will be eligible.

The selection is by merit for which the benchmark in 

overall grading in the APARs will not be below 'Very 

Good'.

The Model RR does not 

provide this post. This has 

been additionally proposed 

to be created as passed by 

the BOT vide Reso No.

R/586/HDC/ADMN/3/02/22 

in its meeting held on 

25.2.2020.

One (01) post of Sr. Dy. 

Chief Medical Officer and  

one (01) post of Sr. Medical 

Officer has been proposed 

to be surrendered for 

creation of  one post of 

Additional Chief Medical 

Officer for which seperate 

proposal has

been sent to Ministry.

* In case RRs for the post of Addl. Chief Medical Officer is not approved, one post of Sr. Medical Officer and one post of Sr. Dy. Chief Medical Officer, which have been proposed to be surrendered for creation of one post of Addl. Chief Medical 

Officer, would be reverted back to their original sanctioned strength. 



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of 

Pay 

(Rs.)

Whether 

Selection or 

Non- 

selection

Upper 

Age limit 

for direct 

recruitme 

nt

(in years)

Educational & Other 

Qualifications prescribed for 

Direct Recruitment

Whether

a) Age 

b)Educational Qualifications

c) Experience for direct recruits will 

apply in the case of promotion / 

absorption / deputation

Period of 

probation 

(in years)

Method of Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / Absorption / 

Deputation)

In case of Promotion / Absorption / Deputation, 

grades from which it should be made

Remarks Whether the proposed 

RR is in consonance with 

Model RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy Manager 

(M.M)

3 I 50,000-

1,60,000

(equival

ent to 

Rs. 

9,100-

15,100/-

)

Selection 30 Essential: -

(i) Degree or equivalent in 

Mechanical / Electrical 

Engineering from a recognised 

University/ Institution.

(ii) Appeared in interview in any of 

the last 03 Engineering Service 

Examinations conducted by UPSC 

and results of which have been 

declared till the closing date of 

advertisement of post issued by the 

Port Trust.

a) No.

b) No.

However, a Diploma in the relevant 

discipline from a recognised University/ 

Institution is essential.

c) No.

2 By Direct Recruitment- 66 

2/3%

By Promotion- 33 1/3%

Promotion from Assistant Manager (MM), failing 

which from Asstt. Manager (P&E) in the scale of pay of 

Rs. 40,000-1,40,000/- with 3 years’ regular service in 

the grade.

The existing post of 

Assistant Manager 

(MM) in the scale of 

pay of Rs. 20,600-

46,500/-  is split and 

redesignated as Dy. 

Manager (MM) (pre-

revised 9,100-15,100/-) 

and Manager (MM)  

(pre-revised 10,750-

16,750/-).

The existing 

designation of Store 

Purchase Officer is re-

designated as Assistant 

Manager(MM)

Provision of promotion 

from Class-III posts is 

excluded  since Class-II 

posts exists under MM 

Division in the scale of pay 

of Rs. 40,000-1,40,000/- 

(pre revised 8,600-14,600/-

)

Desirable: -

(i) Post Graduate Degree / 

Diploma in Materials Management 

from a recognised University / 

Institution.

(ii) Two years post qualification 

experience in Materials 

Management in an Industrial/ 

Commercial/ Govt. Undertaking.

RECRUITMENT RULES FOR CLASS-I POSTS OF MATERIALS MANAGEMENT DIVISION, UNDER GENERAL MANAGER (ENGINEERING)



2 Manager 

(MM)

3 I 50,000-

1,60,000

(equival

ent to 

Rs.10,7

50- 

16,750)-

Selection 35 Essential: -

(i) Degree or equivalent in 

Mechanical / Electrical 

Engineering from a recognised 

University / Institution.

(ii) Five years’ experience in 

executive cadre in the field of 

Materials Management / 

Mechanical Engineering / 

Electrical Engineering in an 

Industrial / Commercial / Govt. 

Undertaking.

a) No

b) No, However, a Diploma in relevant 

discipline from a recognised University/ 

Institution is essential.

c) No

2 By Promotion, failing 

which, by Absorption / 

Deputation, failing both, by 

Direct Recruitment.

Promotion from Dy. Manager (MM), failing which, 

from Dy. Manager (P&E) in the scale of pay of Rs. 

50,000-1,60,000 (pre revised Rs. 9,100-15,100/-) with 

5 years regular service in the grade.

Absorption / Deputation will be of officers holding 

analogous posts or holding the aforesaid feeder posts 

(or equivalent) in MM discipline and P&E discipline 

with 5 years’ regular service in the grade in a Major 

Port Trust.

The existing post of 

Assistant Manager 

(MM) in the scale of 

pay of Rs. 20,600-

46,500/-  is split and 

redesignated as Dy. 

Manager (MM) (pre-

revised 9,100-15,100/-) 

and Manager (MM)  

(pre-revised 10,750-

16,750/-).

The "failing which" clause 

at column no. 12 has been 

partly excluded to prevent 

occurance of anomaly due 

to split of scale of pay for 

the post of Dy. Manager 

(MM) / Dy. Manager 

(P&E) and Manager (MM) 

/ Manager (P&E).

Desirable:-

Post Graduate Degree / Diploma in 

Materials Management from a 

recognised University / Institution.



3 Sr.Manager 

(MM)

2 I 60,000-

1,80,000

/-

Selection 40 Essential: -

(i) Degree or equivalent in 

Mechanical / Electrical 

Engineering from a recognised 

University / Institution.

(ii) Nine years’ experience in 

executive cadre in the field of 

Materials Management / 

Mechanical Engineering / 

Electrical Engineering in an 

Industrial / Commercial / Govt. 

Undertaking.

Desirable:-

Post Graduate Degree / Diploma in 

Materials Management from a 

recognised University / Institution.

a) No.

b) No. However, a Diploma in 

Engineering in the relevant discipline from 

a recognised University/ Institution is 

essential.

c) No.

2 By Promotion, failing 

which by Absorption/ 

Deputation, failing both, by 

Direct Recruitment.

Promotion from Manager (MM), failing which  from 

Manager (P&E) in the scale of pay of Rs. 50,000-

1,60,000/- (pre revised Rs.10750-16750)/- with 4 

Years regular service in the grade.

Absorption / Deputation will be of officers holding 

analogous posts or holding the aforesaid feeder posts 

(or equivalent) in MM discipline and P&E discipline 

with 4 years’ regular service in the grade in a Major 

Port Trust

The existing 

designation of Dy. 

Manager(MM) is re-

designated as 

Sr.Manager(M.M)

1. The "failing which" 

clause at column no. 12 has 

been partly excluded to 

prevent occurance of 

anomaly due to split of 

scale of pay for the post of 

Dy. Manager (MM) / Dy. 

Manager (P&E)  and 

Manager (MM) / Manager 

(P&E).

2.  In case of 

absorption/deputation, in 

general norms as per model 

RR is possession of 4 years 

regular service in major 

ports . But in this specific 

posts 5 years  regular 

service in major ports have 

been mentioned in the 

model RR which might be a 

typographical error.

4 Dy.General 

Manager 

(MM)

1 I 80,000-

2,20,000

/-

Selection 45 Essential: -

(i) Degree or equivalent in 

Mechanical / Electrical 

Engineering from a recognised 

University / Institution.

(ii) Twelve years’ experience in 

executive cadre in the field of 

Materials Management / 

Mechanical Engineering / 

Electrical Engineering in Industrial 

/ Commercial / Govt. Undertaking.

Desirable: -

Post Graduate Degree / Diploma in 

Materials Management from a 

recognised University / Institution.

a) No.

b) Yes.

c) No.

Not 

Applicable

By Absorption through 

composite method, failing 

which, by Deputation from 

other Govt.

Organizations,  and failing 

both, by Direct 

Recruitment.

For Absorption through composite method, officers 

holding analogous posts or Sr. Manager (MM) and 

equivalent posts in MM Division in the scale of pay of 

Rs. 60,000-1,80,000/- with 3 years’ regular service in 

the grade in a Major Port Trust or the post of Sr. 

Manager (P&E) in the scale of pay of Rs. 60,000- 

1,80,000/- with 3 years’ regular service in the grade in a 

Major Port Trust or Sr. Manager (MM) and equivalent 

posts in MM Division / Sr. Manager (P&E) with 2 

years’ regular service in the grade, and a combined 

regular service of 7 years in the scales of pay of Rs. 

60,000-1,80,000- and Rs. 50,000-1,60,000/- (Pre-

revised Rs. 10,750-16,750)/- in the  Materials 

Management Divn.

/ P&E Division /  Mechanical & Electrical Engineering 

Department in a Major Port Trust will be eligible.

For deputation, officers holding analogous posts or 

officers holding post of Sr. Manager(MM) / Sr. 

Manager (P&E) and equivalent posts in Materials 

Management Divn. / P&E Division /  Mechanical & 

Electrical Engineering Department in the scale of pay of 

Rs. 60,000-1,80,000/- with 3 years regular service in 

the grade in  Govt. / Semi-Govt./PSUs / Autonomous 

Bodies, will be eligible.

The existing 

designation of Sr. Dy. 

Manager(MM) is re-

designated as Dy. 

General Manager 

(M.M)

The term "respective 

discipline" has been deleted 

since none of the posts have 

been demarcated for any 

specific discipline in the 

hiererchy.

The selection is by merit for which the benchmark in 

overall grading in the APARs will not be below 'Very 

Good'.



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of 

Pay (Rs.)

Whether 

Selection 

or Non- 

selection

Upper Age 

limit for 

direct 

recruitme nt

(in years)

Educational & Other Qualifications prescribed for Direct 

Recruitment

Whether

a) Age 

b)Educational Qualifications

c) Experience for direct recruits 

will apply in the case of promotion / 

absorption / deputation

Period of 

probatio

n (in 

years)

Method of Recruitment (whether by 

Direct Recruitment or by Promotion / 

Absorption / Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Whether the proposed 

RR is in consonance 

with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. Manager 

(P&E)

35 I 50,000-

1,60,000

(equivale

nt to 

9,100-

15,100/-)

Selection 30 Essential:                                                                                         

            

(i)   Degree   or   equivalent   in   Mechanical   /   Electrical   /   

Electronics   & Communication Engineering from a recognised 

University / Institution.

(ii)   Appeared   in   interview  in   any  of  the  last   03   

Engineering   Service Examinations  conducted by UPSC  and 

results  of which have been declared till the closing date of 

advertisement of post issued by the Port Trust.

Desirable:                                                                                        

                      Two   years’   experience  in   relevant   discipline   in   

executive  cadre  in   an Industrial/ Commercial/ Govt. 

Undertaking.

(a) No

(b)   No.   However,   a Diploma                     

in

Engineering     in     the relevant          

discipline from      a      recognized 

University  /  Institution is essential.

(c) No

2 By                  Direct

Recruitment-       66 2/3%

By  Promotion-   33 1/3%

Promotion from Assistant Manager 

(P&E), failing which from Assistant 

Manager (MM)  in  the  scale  of  pay 

of  Rs.40,000-1,40,000/-  with  3  

years regular service in the grade.

The   existing   post   of   

Assistant Manager (P&E) in the 

scale of pay of   Rs.   20,600-

46,500/-    is   split and  

redesignated  as  Dy.  Manager 

(P&E) (pre-revised 9,100-

15,100/-

) and Manager (P&E)  (pre-

revised 10,750-16,750/-).

The     existing      designation      

of Assistant Executive Engineer 

is re- designated           as           

Assistant Manager(P&E)

Provision  of promotion 

from Class-III posts has  

not  been  incorporated  

as  per  Model  RR 

since    Class-II    posts    

exists    under    P&E 

Division  in  the  scale  

of  pay  of  Rs.  40,000- 

1,40,000/- (pre revised 

8,600-14,600/-)

2 Manager 

(P&E)

12 I 50,000-

1,60,000

(equivale

nt to 

10,750-

16,750/-)

Selection 35 Essential:                                                                                                         

(i)

Degree    or    equivalent    in    Mechanical    /    Electrical    /    

Electronics    & Communications Engineering from a recognised 

University / Institution.

(ii)  Five  years’  experience  in  relevant  discipline  in  executive  

cadre  in  an Industrial/ Commercial / Govt. Undertaking.

(a)   No

(b)      No.     However, Diploma                     

in

Engineering     in     the relevant          

discipline from      a      recognised 

University  /  Institution is                      

essential

(c) No

2 By          promotion, failing    which,    by 

Absorption/ Deputation,   failing both,     by     

Direct Recruitment.

Promotion from Dy Manager  (P&E)  /  

Dy.  Manager  (Safety), failing which 

from Dy.  Manager  (MM)  in  the  

scale  of pay of Rs.50,000-1,60,000/- 

(pre revised Rs.9,100-15,100/-) with 5 

years regular service in the grade.

Absorption  /  Deputation  will  be  of  

officers  holding  analogous posts  or 

holding the aforesaid feeder posts (or 

equivalent) in P&E discipline and MM 

discipline  with 5  years'  regular 

service in the grade in a Major Port 

Trust.

The   existing   post   of   

Assistant Manager (P&E) in the 

scale of pay of   Rs.   20,600-

46,500/-    is   split and  

redesignated  as  Dy.  Manager 

(P&E) (pre-revised 9,100-

15,100/-

) and Manager (P&E)  (pre-

revised 10,750-16,750/-).

The "failing which" 

clause at column no. 12 

has  been  excluded  to  

prevent  occurance  of 

anomaly  due  to  split  

of  scale  of  pay for  the 

post  of  Dy.  Manager  

(P&E)  and  Manager 

(P&E).

3 Sr.Manager 

(P&E)

5 I 60,000-

1,80,000/

Selection 40 Essential:

(i)   Degree   or   equivalent   in   Mechanical/   Electrical   /   

Electronics   & Communication Engineering from a recognised 

University/Institution.

(ii)  Nine  years’  experience  in  relevant  discipline  in  executive  

cadre  in  an Industrial/ Commercial/ Govt.Undertaking.

(a)                             No

(b)      No.      However, Diploma                     

in

Engineering     in     the relevant          

discipline from      a      recognised 

University  /  Institution is                     

essential.

(c) No

2 By          Promotion, failing    which,    by 

Absorption/ Deputation,   failing both,     by     

Direct Recruitment.

Promotion from Manager (P&E), 

failing which from Manager (MM) in 

the scale of pay of Rs.  50,000-

1,60,000/-  (pre  revised Rs.10750-

16750)/- with 4 years regular service 

in the grade.

Absorption  /  Deputation  will  be  of  

officers  holding  analogous posts  or 

holding the aforesaid feeder posts (or 

equivalent) in P&E discipline and MM 

discipline with 4 years regular service 

in the grade in a Major Port Trust.

The  existing  post  of  Dy  

Manager (P&E)    is    re-

designated    as    Sr. Manager 

(P&E)

The "failing which" 

clause at column no. 12 

has  been  excluded  to  

prevent  occurance  of 

anomaly  due  to  split  

of  scale  of  pay for  the 

post  of  Dy.  Manager  

(P&E)  and  Manager 

(P&E).

RECRUITMENT RULES FOR CLASS-I POSTS OF PLANT & EQUIPMENT DIVISION, UNDER GENERAL MANAGER (ENGINEERING)



4 Dy. General 

Manager (P&E)

4 I 80,000-

2,20,000

Selection 42 a) No. 

b)Yes.

c) No.

Not 

Applicab

le

By     Absorption through   composite 

method,         failing

which,                  by

Deputation       from other     government 

organizations     and failing     both,     by 

Direct Recruitment.

For   Absorption   through   composite   

method,   officers   holding analogous  

posts  or  holding  posts  of  

Sr.Manager  and  equivalent posts  

under  P&E  Division  /  MM  

Division/   /  Mechanical  & Electrical  

Engineering  Department  in  the  

scale  of  pay  of  Rs. 60,000-1,80,000/-  

with 3  years’ regular  service in the 

grade in a Major Port Trust or Sr. 

Manager and equivalent posts in the  

P&E Division  /  MM  Division/  

Mechanical  and  Electrical  

Engineering Department   with  2  

years  regular  service  in  the  grade  

and  a combined  regular  service  of  7  

years  in  the  scales  of  pay  of  Rs. 

60,000-1,80,000/-   and    Rs.   50,000-

1,60,000   (pre  revised  Rs. 10750-

16750/-) in the  P&E Division / MM 

Division/ Mechanical and Electrical 

Engineering Department in a Major 

Port Trust will be eligible.

The    existing    post    of    Sr.    

Dy Manager (P&E) is re-

designated as Dy. General 

Manager (P&E)

The term "respective 

discipline" has been 

deleted since none of 

the posts have been 

demarcated  for  any  

specific  discipline  in 

the hiererchy.

For   Deputation,   officers   holding   

analogous   posts   or   officers holding  

post  of  Sr.  Manager  and  equivalent  

posts  in  the   P&E Division  /  MM  

Division/  Mechanical  and  Electrical  

Engineering Department   in  the  

scale  of  pay of  Rs.  60,000-1,80,000/-

with  3 years  regular  service  in  the  

grade  in  Govt./  PSUs/  Autonomous 

Bodies, etc. will be eligible.

The  selection  is  by  merit  for  which  

the  benchmark  in  overall grading in 

the APARs will not be below 'Very 

Good'.

Essential:                                                                                                            

-

(i)   Degree   or   equivalent   in   Mechanical   /   Electrical/   

Electronics   & Communication Engineering  from a recognised 

University/Institution.

(ii) Twelve  years’  experience  in  relevant  discipline  in  executive  

cadre  in  an Industrial / Commercial / Govt.  Undertaking.



5 Dy Manager 

(Safety)

1 I 50,000-

1,60,000

(equivale

nt to 

9100-

15100/-

)

Selection 30 Essential:

EITHER

(i) Possess a recognised Degree in any branch of Engineering / 

Technology & has practical experience of working in a Port or 

similar place in a supervisory capacity for a period of not less than 2 

years / Possess a recognised Degree in Physics or Chemistry & has 

had practical experience of working in a Port or similar place in a 

supervisory capacity for a period of not less than 5 years / Possess a 

recognised Diploma in any branch of Engineering or Technology & 

has  had  a  practical  experience  of  working  in  a  port  or  similar  

place  in  a supervisory capacity for a period of not less than 5 years, 

and,

(ii)  Possess  a  Degree  or  Diploma  in  Industrial  Safety  

recognised  by  the Central Govt., and,

(iii)  Has  adequate  knowledge  of  the  language  spoken  by  

majority  of  the workers in the port in which he is to be appointed.

OR

(i)  Possess  a  recognised  Degree  or  Diploma  in  Engineering  or  

Technology and has  had experience of not  less  than 5  years  in a  

department  of Central Govt.  which  deals  with  the  

administration  of  Indian  Dock  Labourers  Act, 1934 & the Dock 

Workers' (Safety, Health & Welfare) Act, 1986.

(ii) Possesses a recognised Degree or Diploma in Engineering or 

Technology and  has  had  experience  of  not  less  than  5  yrs.,  

full  time,  on  training, education,  consultancy  or  research  in  the  

field  of  accident  prevention  in Industry or in any Port or any 

Institution.

(a)                            No.

(b)                          Yes.

(c)  No.

2 By          Promotion, failing    which,    by 

Absorption             / Deputation,   failing 

both,     by     Direct Recruitment.

Promotion from Assistant  Manager  

(P&E)  in the  scale of  pay of 

Rs.40,000-1,40,000/- with 3 years’ 

regular service in the grade.

Absorption / Deputation will be of 

officers holding analogous post or 

holding posts in the scale of pay of 

Rs.40,000-1,40,000/- with

3  years’  regular  service  in  the  

grade  in  the  P&E  Division  / 

Mechanical & Electrical  Engineering 

department  in a  Major Port Trust.

The   existing   post   of   

Assistant Manager  (Safety)  is  

re-designated as Dy Manager 

(Safety)

Note:-

Column  No.  8  is  in  line  with  

the existing  RSP  framed  as  

per  Dock Workers     (Safety,     

Health     and Welfare)       

Regulations,       1990. However,  

this  being  a  entry  level post, 

the experience criteria may be 

made  as  desirable,  else it  may 

not be     possible     to     get     

suitable candidate within the age 

of 30 yrs. Alternatively,  the  

upper  age  limit may   be   35    

yrs.     Further,   Dy. Manager   

(Safety)   may   be   given 

promotion opportunity in the 

main stream      of      

Mechanical      and Electrical        

Department        alike provision          

of         promotional opportunity 

of Hindi Officer in the main 

stream of GAD

There is no model RR 

for such post



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of Pay 

(Rs.)

Whethe

r 

Selectio

n or 

Non-

selection

Upper 

Age 

limit 

for 

direct 

recruit

me nt

(in 

years)

Educational & Other Qualifications prescribed for 

Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience 

for direct 

recruits will 

apply in the 

case of 

promotion / 

absorption / 

deputation

Period 

of 

probat

ion (in 

years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment 

or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Remarks Whether they are 

concurrence with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. Manager 

(P&IR)

5 I 50,000-

1,60,000

(equivalent 

to 9,100-

15,100/-

)

Selection 30 Essential:                                             

(i) Degree from a recognised University/Institution.

(ii) Appeared in interview in any of the last 03 Civil 

Service Examinations conducted by UPSC and results of 

which have been declared till the closing date of 

advertisement of post issued by the Port Trust.

 Desirable:                                           

(i) Post Graduate Degree/ Diploma in Personnel 

Management / Industrial Relations / Social Work / Labour 

Welfare or allied subjects or Degree in Law from a 

recognised University

/ Institution.

(ii)   Two years’ experience in an executive cadre in the 

field of General Administration, Personnel, Industrial 

Relations etc. in an Industrial / Commercial / Govt. 

Undertaking.

(a) No

(b) Yes. 

However in 

case of 

promotion, 

clause (ii) of 

essential 

qualification is 

not required .

(c) No

2 By Direct 

Recruitment- 

66 2/3%

By 

Promotion- 

33 1/3%

Promotion from Assistant Manager 

(P&IR), failing which from Asstt. 

Manager (Admn.) or other equivalent 

posts in the Admin. Division in the scale 

of pay of Rs. 40,000-1,40,000/- (pre 

revised 8,600-14,600/-) with 3 years’ 

regular service in the grade.

The existing post of 

Assistant Manager 

(P&IR) in the scale of 

pay of Rs. 20,600-

46,500/-  is split and 

redesignated as Dy.

Manager (P&IR) (pre-

revised 9,100-15,100/-

) and Manager (P&IR)  

(pre-revised 10,750- 

16,750/-).

The Existing 

designation of 

Personnel Officer is re- 

designated as 

Assistant Manager 

(P&IR)

Provision of promotion 

from Class-III posts has 

not been incorporated as 

per Model RR since Class-

II posts exists under P&IR 

Division in the scale of 

pay of Rs. 40,000-

1,40,000/- (pre revised 

8,600-14,600/-)

2 Dy. Manager 

(Welfare)

2 I 50,000-

1,60,000

(equivalent 

to 9,100-

15,100/-

)

Selection 30 Essential:

(i) Degree from a recognised University.

(ii) Degree or diploma in Social Science from a 

recognised univertsity

/ institution.

(iii) Knowledge of local language.

a) No.

b) Yes.

c) No.

2 By Direct 

Recruitment- 

66 2/3%

By 

Promotion- 

33 1/3%

Promotion by inviting applications from 

officers holding the post of Assistant 

Manager (P&IR) in the scale of pay of Rs. 

40,000 - 1,40,000/- with 3 years regular 

service in the grade, failing which by 

Direct Recruitment.

Since there is no post of 

Asstt. Welfare Officer, 

Assistant Manager (P&IR) 

has been considered in the 

feeder grade.

Desirable:

Two years’ experience as a Labour Welfare Officer / 

Industrial Relations Officer in an Industrial / Commercial

/ Govt. Undertaking.

RECRUITMENT RULES FOR CLASS-I POSTS OF PERSONNEL & INDUSTRIAL RELATIONS DIVISION, UNDER GENERAL MANAGER (MANAGEMENT & SERVICES)



3 Manager 

(P&IR)

5 I 50,000-

1,60,000

(equivalent 

to 10,750-

16,750/-)

Selection 35 Essential:

(i) Degree from a recognised University/Institution.

(ii) Five years’ experience in executive cadre in the field 

of General Administration, Personnel, Industrial 

Relations etc. in an Industrial / Commercial / Govt. 

Undertaking.

Desirable:

Post Graduate Degree/ Diploma in Personnel 

Management / Industrial Relations / Social Work / Labour 

Welfare or allied subjects or Degree in Law from a 

recognised University

/ Institution.

(a)   No

(b)  Yes

(c)  No

2 By 

promotion, 

failing 

which, by 

Absorption / 

Deputation, 

failing both, 

by Direct 

Recruitment.

Promotion from Dy Manager (P&IR) / 

Dy. Manager (Welfare), failing which 

from Dy. Manager (Admn.) in the scale of 

pay of Rs. 50,000-1,60,000 (pre revised 

9,100-15,100/-)  with 5 years regular 

service in the grade.

Absorption / Deputation will be of 

officers holding analogous posts or 

holding the aforesaid feeder posts (or 

equivalent) in P&IR discipline and Admn. 

discipline in the scale of pay of Rs. 

50,000-1,60,000/- (pre revised 9100-

15100/-) with 5 years’ regular service in 

the grade in a Major Port Trust.

The existing post of 

Assistant Manager 

(P&IR) in the scale of 

pay of Rs. 20,600-

46,500/-  is split and 

redesignated as Dy.

Manager (P&IR) (pre-

revised 9,100-15,100/-

) and Manager (P&IR)  

(pre-revised 10,750- 

16,750/-).

1)  The "failing which" 

clause at column no. 12 

has been excluded to 

prevent occurance of 

anomaly due to split of 

scale of pay for the post 

of Dy. Manager (P&IR) 

and Manager (P&IR).

2) Further, Dy. Manager 

(Welfare) has been given 

promotional opportunity 

in the main stream of 

P&IR Division alike 

provision of promotion 

opportunity of Hindi 

Officer in the main stream 

of GAD in line with the 

cirular of MoS.

4 Sr. Manager 

(P&IR)

3 I 60,000-

1,80,000

Selection 40 Essential:

(i) Degree from a recognised University/Institution.

ii) Nine years’ experience in executive cadre in the field 

of General Administration, Personnel, Industrial 

Relations etc.,  in an Industrial / Commercial / Govt. 

Undertaking.

Desirable:

Post Graduate Degree/ Diploma in Personnel 

Management/ Industrial Relations/ Social Work/ Labour 

Welfare or allied subjects or degree in Law from a 

recognised University/ Institution.

a) No.

b)Yes.

c) No.

2 By 

Promotion, 

failing 

which, by 

Absorption / 

Deputation, 

failing both, 

by Direct 

Recruitment.

Promotion from  Manager (P&IR), failing 

which from Manager (Admn.) in the scale 

of pay of Rs. 50,000-1,60,000/- (pre 

revised 10750-16750)/- with 4 years 

regular service in the grade.

Absorption / Deputation will be of 

officers holding analogous posts or 

holding the aforesaid feeder posts (or 

equivalent) in P&IR discipline and Admn. 

discipline in the scale of pay  of Rs. 

50,000-1,60,000/- (pre revised Rs.10,750-

16,750) with 4 years’ regular service in 

the grade in a Major Port Trust.

The existing 

designation of Dy 

Manager(P&IR) is re-

designated as Sr. 

Manager(P&IR)

1) The "failing which" 

clause at column no. 12 

has been excluded to 

prevent occurance of 

anomaly due to split of 

scale of pay for the post 

of Dy. Manager (P&IR) 

and Manager (P&IR).

2) The post of Sr. Welfare 

Officer has not been kept 

in the feeder cadre of the 

post since the Dy. 

Manager (Welfare) had 

already been given 

promotional opportunity 

to the main stream  post 

of Manager (P&IR).



5 Dy. General 

Manager 

(P&IR)

2 I 80,000-

2,20,000

Selection 42 Essential:

(i) Degree from a recognised University/Institution.

ii) Twelve years’ experience in an executive cadre in the 

field of General Administration, Personnel, Industrial 

Relations, etc.,  in an Industrial / Commercial / Govt. 

Undertaking.

Desirable:

Post Graduate Degree / Diploma in Personnel 

Management/ Industrial Relations/ Social Work/ Labour 

Welfare or allied subjects or Degree in Law from a 

recognised University

/ Institution.

a) No.

b) Yes.

c) No.

Not 

applica

ble

For Absorption through composite 

method, officers holding analogous posts 

or equivalent post in the scale of pay of 

Rs 60,000-1,80,000/- in P&IR Division 

and Administration Division or in the 

respective discipline of GAD with 3 years 

regular service in the grade in a Major 

Port Trust or officers holding posts in the 

scale of pay of Rs. 60,000-1,80,000/- 

with 2 years' regular service in the grade 

and a combined regular service of 7 years 

in the scale of pay of Rs. 60,000-

1,80,000/- and Rs 50,000-1,60,000/- (pre 

revised Rs.10750- 16750/-) in P&IR 

Division / Administration Division or in 

equivalent posts in the respective 

discipline of GAD in a Major Port Trust 

will be eligible.

For deputation, officers holding 

analogous posts or holding posts of Sr. 

Manager in P&IR Division / 

Administration Division and equivalent 

posts in the respective discipline of GAD 

in the scale of pay of Rs. 60,000-

1,80,000/- with 3 years' regular service in 

the grade in  Govt. / Semi-Govt. / PSUs / 

Autonomous Bodies, etc. will be eligible.

The existing 

designation of Sr.Dy 

Manager (P&IR) is re- 

designated as Dy. 

General Manager 

(P&IR)

To align with the Model 

RR, column no. 12 has 

been modified although 

the RR approved by BoT 

has considered the officers 

of both P&IR and Admn.

Divisions.

The selection is by merit for which the 

benchmark in overall grading in the 

APARs will not be below 'Very Good'.

By 

Absorption 

through 

composite 

method, 

failing 

which, by 

Deputation 

from other 

Govt. 

organizations  

and failing 

both, by 

Direct 

Recruitment.



Sl.

No.

Name 

of the 

Post

No. of 

Posts

Classifi

cation

Scale of 

Pay (Rs.)

Whether 

Selection 

or Non-

selection

Upper Age 

limit for 

direct 

recruitment 

(in years)

Educational & Other 

Qualifications prescribed 

for Direct Recruitment

Whether

a) Age 

b)Educational 

Qualifications

c) Experience 

for direct 

recruits will 

apply in the case 

of promotion /

absorption / 

deputation

Period of 

probation 

(in years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment 

or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / 

Deputation, grades from which it 

should be made

Rema

rks

Whether they are 

concurrence with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13 19

1 PS to 

Dy. 

Chair

man

1 I 50,000-

1,60,000

(equivalen

t to Rs. 

9,100-

15,100)

Selection 30 Essential:

i) A Degree from a 

recognised University.

ii) Proficiency in stenography 

and typewriting with a speed 

of 120/40 w.p.m. 

respectively.

iii)  Knowledge of Computer 

Application.

iv)  Five years’ experience as 

Stenographer /PA in an 

Industrial/ Commercial/ 

Govt. Undertaking.

(a) No

(b) Yes

(c) No

2 By promotion, 

failing which, 

by 

Absorption/ 

Deputation, 

failing both, 

by Direct 

Recruitment.

Promotion from PA to HoD (GMs) in 

the scale of pay of Rs.40,000- 1,40,000/- 

with 3 years’ regular service in the 

grade.

Absorption / Deputation will be of 

officers holding analogous posts or 

feeder posts with 3 years’ regular 

service in the grade in a Major Port 

Trust.

Educational Qualification 

has been made applicable 

for promotees also 

because the specified 

Stenography / Typing 

speed is also applicable 

for the feeder post of PA 

to HoD. Further, 

graduation should be the 

minimum qualification as 

the job also requires 

analytical proficiency.

RECRUITMENT RULES FOR CLASS-I POSTS OF ADMINISTRATION DIVISION UNDER GENERAL MANAGER (M&S) (PRIVATE SECRETARY)



Sl.

No.

Name of the 

Post

No. of 

Posts

Classific 

ation

Scale of Pay 

(Rs.)

Whether 

Selection or 

Non- 

selection

Upper Age 

limit for 

direct 

recruitme 

nt

(in years)

Educational & Other Qualifications 

prescribed for Direct Recruitment

Whether

a) Age b)Educational 

Qualifications

c) Experience for 

direct recruits will 

apply in the case of

promotion / 

absorption / 

deputation

Period of 

probation (in 

years)

Method of 

Recruitment 

(whether by Direct 

Recruitment or by 

Promotion / 

Absorption / 

Deputation)

In case of Promotion / Absorption / Deputation, grades from 

which it should be made

Remarks Whether the proposed RR is in consonance with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. Manager 

(Traffic)

12 I 50,000-

1,60,000

(equivalent to 

Rs. 9,100-

15,100/-)

Selection 30 Essential: -  

i)   A   Degree   from   a   recognised 

University.

(ii)  Appeared  in  interview  in  any  of 

the      last      03      Civil      Service 

Examinations   conducted   by   UPSC 

and   results   of   which   have   been 

declared   till   the   closing   date   of 

advertisement  of  post  issued  by  the 

Port Trust.

Desirable:-

Two  years’  executive  experience  in 

Shipping    /    Cargo    operations    / 

Railway     Transportation     in     an 

Industrial   /    Commercial   /    Govt. 

Undertaking.

(a) No

(b) Yes. However in case 

of promotion, clause (ii) of 

essential qualification is 

not required .

(c) No

2 By                    Direct

Recruitment              - 

66.2/3%

By      Promotion      - 

33.1/3%

Promotion from Assistant Manager (Traffic) in the scale of pay of  Rs.  

40,000-1,40,000/  (pre  revised  8,600-14,600/-  )  with  3 years regular 

service in the grade

The    existing    posts    of    Assistant Manager 

(Rlys / Sh&CH) in the scale of pay of Rs. 

20,600-46,500/-  is split and   redesignated   as   

Dy.   Manager (Traffic)  (pre-revised  9,100-

15,100/-) and   Manager   (Traffic)    (pre-

revised 10,750-16,750/-).

The  existing  posts  of  Traffic  Officer under 

T.O(Rlys / Sh&CH) Division is re-designated           

as           Assistant Manager(Traffic)

Provision  of  promotion  from  Class-III  posts  has  not  been 

incorporated  as  per  Model  RR  since  Class-II  posts  exists under  

Traffic Department  in the  scale of pay of Rs. 40,000- 1,40,000/-  (pre  

revised 8,600-14,600/-).  Further, there  is no promotional scope for 

Class-III employees to Class-I level in Traffic Department at present.

2 Manager 

(Traffic)

10 I 50,000-

1,60,000

(equivalent to 

Rs. 10,750-

16,750)-

Selection 35 Essential:                                       

i)   A   Degree   from   a   recognised 

University.

ii)    Five    years’    experience    in 

Shipping    /    Cargo    operations    / 

Railway Transportation in  Executive 

cadre in an Industrial / Commercial / 

Govt. Undertaking.

a) No

b) Yes

c) No

2 By Promotion, failing 

which, by Absorption

/   Deputation,  failing 

both,      by      Direct 

Recruitment.

Promotion  from  Dy .Manager  (Traffic)  in  the  scale  of  pay of 

Rs.50,000-1,60,000   (pre   revised  Rs.9,100-15,100/-)   with  5 years 

regular service in the grade.

Absorption  /  Deputation  will  be  of officers  holding  analogous posts 

or holding post of Dy. Manager (Traffic) in the scale of pay of  Rs.50,000-

1,60,000/-  (pre  revised  9100-15100/-)  with  5 years regular service in 

the grade in a Major Port Trust.

The    existing    posts    of    Assistant Manager 

(Rlys / Sh&CH) in the scale of pay of Rs. 

20,600-46,500/-  is split and   redesignated   as   

Dy.   Manager (Traffic)  (pre-revised  9,100-

15,100/-) and   Manager   (Traffic)    (pre-

revised 10,750-16,750/-).

The proposed RR is in line with the model RR apart from the "failing 

which" clause  at column  no. 12  for ensuring that no anomaly arises 

due to split of scale of pay for the post of Dy. Manager (Traffic) and 

Manager (Traffic).

3 Sr.Manager 

(Traffic)

6 I 60,000-

1,80,000/-

Selection 40 Essential:                                             

i)   A   Degree   from   a   recognised 

University.

ii)     Nine     years’     experience     in 

Shipping    /    Cargo    operations    / 

Railway  Transportation  in  executive 

cadre in an Industrial / Commercial / 

Govt. Undertaking.

a) No

b) Yes

c) No

2 By Promotion, failing 

which, by Absorption

/   Deputation,  failing 

both,      by      Direct 

Recruitment.

Promotion  from  Manager  (Traffic)   in  the  scale  of pay of Rs. 50,000-

1,60,000/-  (pre  revised  10750-16750)/-  with  4  years regular service in 

the grade.

Absorption  /  Deputation  will  be  of officers  holding  analogous posts 

or holding post of Manager (Traffic) in the scale of pay of Rs.50,000-

1,60,000/- (pre revised 10,750-16,750) with 4 years’ regular service in the 

grade in a Major Port Trust.

The  existing  posts  of  Dy.  Manager (Rlys / 

Sh&CH) is re-designated as Sr. Manager 

(Traffic)

The proposed RR is in line with the model RR apart from the "failing 

which" clause  at column  no. 12  for ensuring that no anomaly arises 

due to split of scale of pay for the post of Dy. Manager (Traffic) and 

Manager (Traffic).

4 Dy. General 

Manager (Traffic)

3 I 80,000-

2,20,000/-

Selection 42 Essential:                                               i) A     

Degree     from     a     recognised 

University.

ii)    Twelve    years’    experience    in 

Shipping    /    Cargo    operations     / 

Railway Transportation in  executive 

cadre in an Industrial / Commercial / 

Govt. Undertaking.

a) No

b) Yes

c) No

Not applicable By            Absorption 

through      composite 

method,            failing 

which, by Deputation 

from     other     Govt. 

Organizations,      and 

failing both, by Direct 

Recruitment.

For  Absorption  through  composite  method,  officers  holding analogous 

posts or  post of Sr. Manager and equivalent posts in the  respective  

discipline  of Traffic  Department  in  the  scale  of pay of Rs. 60,000-

1,80,000/-  with 3 years’ regular service in the grade in a Major Port Trust 

or Sr. Manager and equivalent posts in the respective discipline of Traffic 

Department with  2 years’ regular service in the grade and a combined 

regular service of 7 years in the scales of pay of Rs. 50,000-1,60,000/- 

(pre-revised Rs.10,750-16,750/-)    and     Rs.    60,000-1,80,000/-     in    

the

respective discipline of Traffic Department in a Major Port Trust will be 

eligible.

The existing posts of Sr. Dy. Manager (Rlys  /  

Sh&CH)  is  re-designated  as Dy. General 

Manager (Traffic)

In line with Model RR

RECRUITMENT RULES FOR CLASS-I POSTS OF TRAFFIC DEPARTMENT UNDER GENERAL MANAGER (TRAFFIC)



For Deputation, officers holding analogous posts or holding post of Sr. 

Manager (Traffic) and equivalent posts  in the  respective discipline of 

Traffic Department in the scale of pay of Rs. 60,000 1,80,000/- Govt./ 

Semi Govt / PSUs/ Autonomous Bodies with 3 years regular service in the 

grade, will be eligible.

The  selection  is  by merit  for  which  the  benchmark  in  overall grading 

in the APARs will not be below 'Very Good'.
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Essential:                                               

i) A     Degree     

from     a     

recognised 

University.

ii)    Twelve    

years’    experience    

in Shipping    /    

Cargo    operations     

/ Railway 

Transportation in  

executive cadre in 

an Industrial / 

Commerci



Sl.

No.

Name of 

the Post

No. 

of 

Pos

ts

Clas

sific 

ation

Scale of 

Pay (Rs.)

Whether 

Selection 

or Non- 

selection

Upper Age 

limit for 

direct 

recruitmen t

(in years)

Educational & Other 

Qualifications 

prescribed for Direct 

Recruitment

Whether

a) Age 

b)Educationa

l 

Qualification

s

c) Experience 

for direct 

recruits will 

apply in the 

case of

promotion /

absorption / 

deputation

Period 

of 

probati

on (in 

years)

Method of 

Recruitment 

(whether by 

Direct 

Recruitment or 

by Promotion / 

Absorption / 

Deputation)

In case of Promotion / 

Absorption / Deputation, grades 

from which it should be made

Remarks Whether the proposed RR is in 

consonance with Model 

RR/Deviation

1 2 3 4 5 6 7 8 9 10 11 12 13

1 Dy. 

Manager 

(Vigilance)

1 I 50,000-

1,60,000/-

(equivale

nt to Rs 

9100-

15100)

Selection Not 

Applicable

Not Applicable a)      ----

b) Degree of a 

recognised 

University c)   

----

Not 

Applica

ble

By deputation. Deputation will be from officers 

holding analogous posts or 

officers holding posts in the scale 

of pay of Rs. 40,000- 1,40,000/- 

with 3 years’ regular service in the 

grade from Major Port Trusts / 

Central Govt. / State Govt. / PSU / 

Autonomous Bodies. Preference 

will be given to persons having 

experience in vigilance work.

Deputation will 

normally be for a period 

of three years and, in 

any case not to exceed 

five years.

The existing designation 

of Assistant Vigilance 

Officer Gr-I is re-

designated as 

Dy.Manager(Vigilance)

The provision of promotion from 

the Class-II posts has not been kept 

because the next below post in the 

class-II cadre is also filled up only 

by deputation and that a 

deputationist is entitled for 

proforma promotion in his or her 

parent cadre only.

RECRUITMENT RULES FOR CLASS-I POSTS OF VIGILANCE SECTION



2 Dy. General 

Manager 

(Vigilance)

1 I 80,000-

2,20,000/-

Selection Not 

Applicable

Not Applicable a)      ----

b) Degree of a 

recognised 

University c)   

----

Not 

Applica

ble

By deputation Officers holding analogous posts 

or officers holding posts in the 

scale of pay of RS. 60000 - 

1,80,000/- with 3 years of regular 

service in the grade or officers 

having a combined regular service 

of 7 years in the scales of pay of 

Rs. 60000 - 1,80,000/- and 50,000-

1,60,000/-(equivalent to Rs 

10,750 - 16,750/-) with atleast 1 

year regular service in the pay 

scale of Rs. 60000 - 1,80,000/-  in 

any Major Port Trust/ Central 

Govt./ State Govt./ Public Sector 

Undertakings or Autonomous 

bodies will be eligible. Preference 

will be given to the persons 

having experience in vigilance 

work. The selection is by merit for 

which the bench mark in overall 

grading in the APARs will not be 

below 'Very Good'

Deputation will 

normally be for a period 

of 3 years, and, in any 

case not to exceed five 

years.

The existing designation 

of Dy. Chief Vigilance 

officer is re- designated 

as Dy. General Manager 

(Vigilance)

In line with Model RR
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